Google 



This is a digital copy of a book that was preserved for generations on library shelves before it was carefully scanned by Google as part of a project 

to make the world's books discoverable online. 

It has survived long enough for the copyright to expire and the book to enter the public domain. A public domain book is one that was never subject 

to copyright or whose legal copyright term has expired. Whether a book is in the public domain may vary country to country. Public domain books 

are our gateways to the past, representing a wealth of history, culture and knowledge that's often difficult to discover. 

Marks, notations and other maiginalia present in the original volume will appear in this file - a reminder of this book's long journey from the 

publisher to a library and finally to you. 

Usage guidelines 

Google is proud to partner with libraries to digitize public domain materials and make them widely accessible. Public domain books belong to the 
public and we are merely their custodians. Nevertheless, this work is expensive, so in order to keep providing tliis resource, we liave taken steps to 
prevent abuse by commercial parties, including placing technical restrictions on automated querying. 
We also ask that you: 

+ Make non-commercial use of the files We designed Google Book Search for use by individuals, and we request that you use these files for 
personal, non-commercial purposes. 

+ Refrain fivm automated querying Do not send automated queries of any sort to Google's system: If you are conducting research on machine 
translation, optical character recognition or other areas where access to a large amount of text is helpful, please contact us. We encourage the 
use of public domain materials for these purposes and may be able to help. 

+ Maintain attributionTht GoogXt "watermark" you see on each file is essential for in forming people about this project and helping them find 
additional materials through Google Book Search. Please do not remove it. 

+ Keep it legal Whatever your use, remember that you are responsible for ensuring that what you are doing is legal. Do not assume that just 
because we believe a book is in the public domain for users in the United States, that the work is also in the public domain for users in other 
countries. Whether a book is still in copyright varies from country to country, and we can't offer guidance on whether any specific use of 
any specific book is allowed. Please do not assume that a book's appearance in Google Book Search means it can be used in any manner 
anywhere in the world. Copyright infringement liabili^ can be quite severe. 

About Google Book Search 

Google's mission is to organize the world's information and to make it universally accessible and useful. Google Book Search helps readers 
discover the world's books while helping authors and publishers reach new audiences. You can search through the full text of this book on the web 

at |http: //books .google .com/I 



A 



I 



ST^TE OF ^\^A.8HINaTON 



SEVENTH BIENNIAL EEPOET 



OP THE 



BUEEAU OF LaBOE STATISTICS 




sj^mtim' 



■MriHHMM 



COMPLIMENXS OR 



CHAS. F. HUBBARD 

^ABOR COMMISSIONER 




CHARLES F. HUBBARD, 

COMMISSIONEE 




Olympia, Wash.; 
E. L. BoABDMAN, Public Printer 

1910 



<^ BUREAU OF LABOR 






V 

^ 



V 






i 



"^ Appointment op Commissioneb. — ^A commisBioner of labor shall be 

^ appointed by the governor, and said commlBsioner of labor, by and 

with the consent of the governor, shall have power to appoint and em- 

v^ ploy such assistants as may be necessary to discharge the duties of 

said commissioner of labor; and said commissioner of labor, to- 

^ gether with the inspector of coal mines, shall constitute a bureau of 

^^ labor. On the first Monday in April, 1897, and every four years there- 

.^^-. after the governor shall appoint a suitable person to act as commis- 

sioner of labor, and as factory, mill and railroad inspector, who shall 
"X hold office until his successor is appointed and qualified. (L. '05, 

r sec. 1, chap. 83). 

^ Duties of Commissioner. — It shall be the duty of such officer and 

employes of said bureau to cause to be enforced all laws regulating 
the employment of children, minors and women, all laws established 
for the protection of the health, lives, and limbs of operators in work- 
shops, factories, mills and mines, on railroads and other places, and 
\ all laws enacted for the protection of the working classes, and de- 

^ claim it a misdemeanor on the part of the employers to require as 

a condition of employment the surrender of any rights of citizen- 
ship, laws regulating and prescribing the qualifications of persons in 

C trades and handicrafts, and similar laws now in force or hereafter to 

be enacted. It shall also be the duty of officers and employees of the 
bureau to collect, assort, arrange and present in biennial reports to 
the legislature, on or before the first Monday in January, statistical 
details relating to all departments of labor in the state; to the subjects 
of corporations, strikes or other labor difficulties; to trade unions and 

;;^ other labor organizations and their effect upon labor and capital; and 

~^ to such other matters relating to the commercial, industrial, social, 

educational, moral, and sanitary conditions of the laboring classes, 
and the permanent prosperity of the respective industries of the state 
as the bureau may be able to gather.- In its biennial report the bureau 
shall also give account of all proceedings of its officers and employes 
which have been taken in accordance with the provisions of this act, 
or of any other acts herein referred to, including a statement of all 
violations of law which have been observed, and the proceedings under 
the same, and shall Join with such accounts and such remarks, sugges- 
tions and recommendations as the commissioner may deem necessary. 
(Sec. 2, p. 132, *01). 
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LETTER OF TRANSMITTAL 



Office of Bureau of I^abor Statistics and Factory 

Inspection. 

Olympia, Washington, Nov. 1, 1910. 

To His Excellency^ M. E. Hay, Governor of the State of Wash- 
ington: 

Sir — In accordance with chapter LXXIV, Laws of 1901, I 
have the honor to transmit herewith to you, and through you to 
the honorable legislature, this, the seventh biennial report of 
this bureau for the years 1909-1910. Respectfully yours, 

Charles F. Hubbard, 

Commissioner. 



INTRODUCTION 



This report is designed to present in as brief compass as pos- 
sible a review of conditions surrounding the wage-earners of 
Washington, with a resume of the various activities engaged in 
by the bureau of labor during the past biennium, as required 
by law. It is satisfactory to note that labor has been more 
generally employed than was the case during the preceding two 
years and that the state has not suffered to any great extent 
from any serious financial or industrial disturbances. 

The panic of 1907, while severe in its immediate results, had 
no lasting adverse influence on the manufacturing and other 

labor-employing interests of the state, and at the beginning of 
the current biennium normal conditions had practically been 
restored. This satisfactory situation has been maintained up 
to the present time, and there is no substantial reason for an- 
ticipating any cessation of the uniform prosperity which the 
state is now enjoying. 

The two years covered by this report have been marked by 
a more complete and thorough establishment of the factory in- 
spection law and by an almost entire absence of hostility to its 
enforcement. Accidents in manufacturing plants have been 
greatly reduced, as will be seen by reference to the chapter deal- 
ing with that subject, and the receipts from inspection fees have 
exceeded by a considerable sum the amount appropriated for 
conducting the factory inspection work. Other state laws for 
the protection of wage-earners, including the eight-hour law 
for public works and the ten-hour law for females, have been 
carefully enforced and violations of same have been promptly 
investigated and corrected, as far as possible, and sanitary con- 
ditions generally improved. 

By act of the last legislature, the position of female assistant 
labor commissioner was created, and was filled by the appoint- 
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ment of Mrs. Blanch H. Mason, of Seattle. Mrs. Mason's 
duties have taken her over the entire state in the work of in- 
specting establishments where female labor is /employed, and 
she has been of much assistance in securing compliance with 
laws governing female and child labor and in improving the 
standard of conditions under which the women wage-earners of 
the state are called upon to work. 

It is believed that the statistical features of this report are 
more complete and accurate than ever, and their importance as 
a basic source of information with reference to general labor 
conditions in Washington cannot be overestimated. Statistics 
have been compiled relating to practically all lines of labor 
employed in the state, and by comparison with reports of former 
years it is quite apparent that wage-earners are as uniformly 
employed and well paid as at any previous time since Washing- 
ton was admitted to statehood. On the other hand, it will be 
observed from the chapter dealing with the cost of living that 
prices of food commodities exhibit a steady upward tendency, 
this being particularly true of a large list of staple articles 
which enter into common household use in all families. From 
all the facts assembled as the results of investigations by this 
bureau, and from reports of labor organizations, it is quite evi- 
dent that wages have failed to keep pace with advanced living ex- 
penses. Some method of adjusting this unsatisfactory situa- 
tion is a crying necessity. 

Acknowledgement should be made here of the deep interest 
manifested at all times in the work of this bureau by the gov- 
ernor, Hon. M. E..Hay, and of invaluable assistance rendered 
on many occasions by the attorney general, Hon. W. P. Bell, 
and his deputies. Due credit should be assigned to the office and 
field employees, who are strongly and sincerely commended for 
their efficient and faithful services in the work of this bureau; 
also to employers of labor and to labor organizations for 
valuable statistics and suggestions they have cheerfully con- 
tributed on request of this department. 

Chasles F. Hubbaed, 

Commissioner. 
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RECOMMENDATIONS TO THE LEGISLATURE. 



FACTORY INSPECTION. 

It is satisfactory to report' that the factory inspection law 
has been more firmly established than ever during the past two 
years. The act as it now stands is a practical, working legisla- 
tive enactment and its requirements are readily complied with by 
practically all of the manufacturing interests of the state, who 
recognize in it a power for good not only to themselves, but to 
the wage-earners in their employ. A few exceptional cases arise 
where difficulty is encountered in securing compliance with the 
terms of the law, but in no instance has it been necessary to re- 
sort to prosecution in order to secure payment of the inspection 
fee and the installation of necessary safeguards for the protec- 
tion of employees. 

The department has been, however, handicapped in its work 
by reason of a<lack of sufficient inspectors to cover the state in 
a satisfactory manner. There are many classes of manufactur- 
ing enterprises in Washington, and these industires are scattered 
throughout all of its thirty-eight counties. To satisfactorily ac- 
complish the purposes of the law it is essential that frequent 
reinspection of all plaints should be made. With the present 
staff of four inspectors, it is a physical impossibility to do this 
in a proper manner. Certificates cannot be renewed as rapidly 
as they expire, and in fact lengthy delays sometimes occur while 
the inspectors are endeavoring to make the round of their re- 
spective districts. 

Moreover, there is an element of injustice in the situation in 
this particular: that the receipts from the inspection exceed the 
amount appropriated for the work by several thousand dollars, 
which difference must be, under the law, converted into the 
general fund of the state treasury. The manufacturing in- 
terests therefore not only contribute their share of state revenues 
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as levied under the general taxation laws, but a considerable per- 
centage of the factory inspection fees paid by them for the 
exclusive purpose of maintaining factory inspection is diverted 
into the common treasury. It would seem no more than just 
that the full amount collected as inspection fees should be made 
available for increasing the efficiency of the inspection work, as, 
was the original intent of this law. Two additional inspectors 
are needed, and the revenues of the department will admit of 
their being employed. It is strongly urged, therefore, that for 
the ensuing biennial period an appropriation of thirty thousand 
dollars be allowed, or such a sum under that amount as may be- 
collect ed from inspection fees. 

Although the manufacturing interests of this state have 
greatly increased since 1905, when this law went into effect, there 
has been no increase in the amount appropriated for inspection 
purposes. To remedy this condition, it is essential that all 
funds collected for inspection fees should be applied to the in- 
spection service. 

The recent nation-wide agitation regarding a uniform em- 
ployers' liability law, whereby personal injury cases may be 
settled without resort to court proceedings, should awaken a 
renewed interest in the effective inspection of machinery by this 
department, and more attention by employers in maintaining 
safeguards. While splendid results have already been ac- 
complished, as statistics presented in this report will indicate, 
^ a far better showing can be made if funds adequate to the ne- 
cessities of the situation are made available for the inspection 
work. 

REPORTS OF ACCIDENTS. 

The existing law for securing reports of accidents in mills 
and other industrial establishments is highly unsatisfactory, and 
has failed almost entirely of accomplishing the purpose for 
which it was enacted. To be made properly effective, detailed 
reports of all accidents should be made to this bureau, imme- 
diately after their occurrence, and while the facts are fresh in 
the minds of the parties concerned. A requirement of this nature 
would enable the department to keep a more accurate record 
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from year to year of all accidents, and this information prop- 
erly tabulated would supply a reliable method of determining 
the effectiveness of existing laws for the prevention of accidents. 
Suitable action for the accomplishment of the above purpose is 
therefore recommended. 

STEAMBOAT INSPECTION. 

In accordance with the recommendation made to the legisla- 
ture two years ago, an appropriation of one thousand dollars 
was granted for steamboat inspection purposes out of the gen- 
eral fund, in addition to the sum collected from inspection fees. 
With this amount available to start the work, it has been pos- 
sible to make a complete and satisfactory inspection each season 
of all the steamers coming within the jurisdiction of the depart- 
ment. In every case there has been a thorough inspection, and 
in fact three inspections have been made this year. It is recom- 
mended therefore that the same amount be again appropriated 
from the general fund as was allowed two years ago. 

DECREASE IN NUMBER OF WORKING HOURS. 

The movement for a general eight-hour working day is an- 
nually growing in strength. The state itself has set an example 
in this direction by limiting the hours of service in connection 
with all classes of public work to eight hours out of the twenty- 
four. This applies not only to such wage-earners as are em- 
ployed directly by the state, but extends also to county and city 
employees and to all those who are employed by contractors en- 
gaged in any line of public work. 

Practically all skilled mechanics and those labor unions which 
have a complete organization of their craft also enjoy an eight- 
hour day. 

On the other hand, it is found that unorganized labor and al- 
most all female workers are still required to remain at their 
duties for ten hours out of each and every working day. 

By reason of the conditions surrounding them it is undoubt- 
edly true that the women wage-earners must look to the state 
for assistance in securing the beneiSts of a reduced working day. 
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Usually the; nature of their employment, their fear of losing 
their positions and the fact that others are waiting to take 
their places combine to render it impossible for female wage- 
earners to perfect an organization possessing the strength or 
influence such as is wielded by the unions of skilled mechanics. 
It becomes of moment, therefore, to inquire whether the state 
itself should uot enlist its aid in behalf of this class of toilers, 
who obviously are not in a position to undertake a struggle 
for an eight-hour day without assistance. Any argument that 
might be brought forward in support of an eight-hour day for 
men has two-fold weight when applied to women. The fact that 
many women, under existing conditions, are working continually 
on the verge of physical and nervous exhaustion cannot be con- 
tradicted. Their power of endurance is strained to the utmost 
at all times, and the element of recreation scarcely enters into 
their lives, for the reason that the hours not spent at their work 
must be devoted to an effort to regain their energy for tomor- 
row's toil. 

Yet it is to these same women wage-earners that the state 
must look in large measure for the mothers of its future citizens, 
and it would appear, therefore, that the state has a vital in- 
terest in this phase of the situation. As a nation and as a 
state, we are now devoting a great deal of thought and en- 
deavor to the subject of conservation of our natural resources, 
and it is fair to ask if it is not worth while to give some atten- 
tion to the problem of conserving and protecting the physical 
strength of our wage-earning womanhood. That the- adoption 
of an eight-hour day for women • wage-earners of all classes 
would constitute a substantial step toward a satisfactory solu- 
tion of this problem all who have given time and earnest study 
to the question are agreed. 

VIOLATIONS OF EIGHT-HOUR LAW FOR PUBLIC WORKS. 

The extraordinarily large amount of public work that is 
now in progress in various sections of the state has been ac- 
companied by numerous violations of the eight-hour law. While 
this law has been thoroughly tested in the courts and convic- 
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tions secured for its infraction in many cases, yet some con- 
tractors pay little attention to it. This is due primarily to 
the fact that in mogt instances the fine Assessed is the minimum 
of $S5.00 and costs. Such contractors are usu&Uy men of 
means, and influence in their community ; convictions are secured 
with difficulty and the offender is . ordinarily let oflf with the 
lightest punishment pctssible. To men of this class a fine of 
$25.00 is a small matter which they can readily pay from their 
added gains in working their men 9 and 10 hours per day. The 
knowledge that a heavier penalty would be incurred would 
doubtless deter many from violating this law, and it is therefore 
recommended that the minimum fine be raised to not less than 
$50.00 and costs. 

PAYMENT OF WAGES. 

In connection with the payment of wages to men who are dis- 
charged or leave their employment prior to regular pay days, 
a great many abuses occur. In fact, probably no other class 
of cases is more frequently brought to the attention of this 
bureau. It usually happens that the place where the work has 
been performed is remote from the point where the wages are 
paid. Men may be working in the timber or at railroad con- 
struction, 50 or 75 miles away from the headquarters of their 
employers. For some cause, voluntary or otherwise, their con- 
nection with the latter is severed. They are given a statement 
of their time, payable at headquarters, and are left to reach 
the location of same as best they may. Often they are without 
a dollar of ready money and are compelled to go the entire 
distance on foot, begging their meals and lodging, notwith- 
standing the fact that money honestly earned is due them. It 
not infrequently happens, also, that delay awaits them when 
the disbursing office is finally reached. Their time must be made 
up, or the return of some absent official awaited or some other 
reason for delay is advanced, all tending to work serious in- 
jury to those whose sole capital is their capacity for physical 
work. 

So many cases of the above nature have been brought to the 
attention of the department, and the abuses are so flagrant, that 
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it seems imperative to adopt some legislative remedy. At the 
very least, men leaving their employment or who are discharged 
under such conditions as are described in the foregoing should 
be entitled to their transportation and actual expenses of living 
until the wages due them are paid. 

EMPLOYMENT AdENtS. 

As a measure of protection against the operations of dis- 
honest employment agents, it is recommended that all persons 
engaged in securing places of employment for wage-earners and 
charging a fee for such services be required to issue duplicate 
receipts or contracts. It frequently happens that men are 
sent out to work, and on arriving at their destinations find the 
place filled, or the conditions of employment not such as had 
been represented. Usually the contract or receipt issued by 
the agent is handed to the prospective employer by the appli- 
cant, and in a great number of cases the receipt is not returned 
to him, even though he many not secure the place. Under such 
conditions he is entitled to the return of his fee, but without his 
receipt he is helpless, having no evidence with which to substan- 
tiate his claim. Possession of a duplicate receipt issued to the 
apiplicant and to be retained by him and surrendered only on 
return of his fee would prevent abuses of this nature, which are 
of constant occurrence. 

HOSPITAL FEES. 

Frequent complaints arise among wage-earners in connec- 
tion with hospital and similar fees which many large employers 
of labor are accustomed to deduct from the earnings of their 
employees. The objections made are directed not so much to the 
system itself as to the methods of carrying it into effect. Often, 
it occurs that the men do not know what they are entitled to 
for the fee paid, and they are not informed in advance as to 
the amount of such fee. In short, they are forced to pay what 
the employer decides to hold out of their wages, and in case of 
injury or sickness they receive such hospital care and medical at- 
tention as he may feel disposed to provide. Such abuses may be 
remedied by requiring all employers operating the hospital or 
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sick fee system to post in conspicuous locations a full expila- 
nation of fees and benefits, so that every employee may undet- 
atand in advance of accepting work the extent to which he ob- 
ligates himself and the advantages that are to accrue to him in 
<;«se he becomes sick or disabled. An enactment of this nature 
would work no hardship on the proprietor and would obviate a 
Tast amount of misunderstandings and complaints. 

INSPECTION OF BAKERIES. 

One of the important duties placed by law upon this bureau 
is in relation to the inspection of bakeries. This is a work, 
which should be carried on thoroughly and vigorously, and 
cases of violations of the law should be followed by prompt 
prosecution. Inasmuch, however, as no appropriation has been 
made available for the employment of inspectors and to meet 
oth^r expenses, it has been impossible to give this work the at- 
tention it deserved. The plan of co-operation with local of- 
ficials, as outlined in a previous report of this bureau, has been 
followed duripg the current biennial period and with a con- 
siderable degree of success. Without funds or state inspectors, 
it is impossible for this department to do justice to this ex- 
tremely important work, and, moreover, the necessity of pure 
bakery products in protecting the health of the community sug- 
gests the propriety and desirability of transferring the inspec- 
tion work to the State Board of Health. If it is desired that 
the work be continued under this bureau, the recommendation 
of two years ago for an adequate appropriation with which to 
conduct the inspection is respectfully renewed. 

BOILER INSPECTION. 

At the present time there is no state law for the inspection of 
boilers in operation in lumber mills, shingle mills and other 
similar enterprises in this state; most steam plants are insured 
and inspected by surety companies. By municipal laws steam 
plants located within city limits of cities of the first-class, 
however, are required to be inspected and a licensed engineer 
placed in charge. State license and inspection, and a require- 
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ment that at least one licensed engineer be epaployed in every 
plant, located outside the limits of cities and towns where local 
inspection in enforced, would undoubtedly prevent . mjiny ac- 
cidents, and materially reduce the annual loss of life and prop- 
erty in the state. A suitable enactment, embodying the provi- 
sions indicated above, is urgently recommended. 

LAWS TO BE POSTED. 

Experience in securing compliance with the terms of the ten- 
hour law for females and other laws relating to female wage- 
earners has demonstrated conclusively that very few of the 
latter are aware of the enactments which have been adopted 
for their protection. By reason of this condition, it is un- 
doubtedly true that frequent violations of the law occur of 
which the wage-earners concerned are themselves ignorant and 
which, in consequence, are not reported to this bureau. To 
overcome this condition, authority is requested for supplying aU 
employers of female workers with copies of the laws in ques- 
tion, same to be posted in conspicuous locations in their estab- 
lishments, with a suitable penalty for failure so to do. Legis- 
lation along the foregoing lines would greatly simplify the 
problem of enforcing these laws. 
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FACTORY INSPECTION LAW. 



The work of inspecting the factories and other machinery^ 
using establishments of the state has progressed steadily dur- 
ing the biennial period now closing, and the results have again 
demonstrated the wisdom of the important law under which 
this work is conducted. It is a matter of satisfaction to note 
the fact that there is no longer anything like organized oppo- 
sition to the enforcement of this act. No instance has occurred 
during the entire two years in which it has been necessary to re- 
sort to prosecution to secure compliance with the requirements 
of the inspectors* orders or to insure payment of the inspection 
fee. It is true that individual opposition to the law manifests 
itself occasionally, but such instances are so rare as merely to 
emphasize the fact that the great body of manufacturers of 
Washington are cheerfully supporting the law and complying 
with its provisions. Moreover, it is quite apparent that they 
are doing this for sound business reasons. It is now beyond 
any question or doubt that the factory inspection law has been 
the direct cause of an extraordinary reduction in the number of 
accidents in manufacturing establishments throughout the state 
generally. Not only do all statistics bearing upon the subject 
indicate this to be the fact, but court records show that ac- 
cidents for damages on account of injuries received in industrial 
establishments are far less numerous than formerly was the 
case. It is such practical results as the above that give the 
law its justification and explain why the manufacturing in- 
terests, almost without exception, readily comply with its pro- 
visions, even to the extent of paying, in the form of inspection 
fees^ the cost of administration. 

As was also the case two years ago, the department is able 
to report collections substantially in excess of the amount ap- 
propriated by the legislature to meet the expenses of the in- 
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spection work, notwithstanding the fact that several causes 
have arisen as the result of which there has been paore or less in- 
activity in several lines of manufacturing enterprises. . 

The shingle business for a time became demoralized by rea- 
son of overproduction, and a general shut down followed, await- 
ing a return of better prices. The lumber trade has also suf- 
fered from temporary depressions, and suspension of operations 
has been frequently resorted to by the sawmill owners. Forest 
fires and floods have also been effective in curtailing operations 
in the above industries, and through th^se various causes the 
average running period of the mills throughout the state has 
been considerably reduced. 

It has been the policy of the department to make allowance 
for idle time in the collection of the inspection fees, and as a 
result of the conditions just noted the revenues have not 
yielded as large a surplus over the appropriation as was the 
case two years ago. A detailed monthly statement of receipts 
for the biennial period ending September 30, 1910, is appended 
hereto. 

As required by law, the department has continued the work 
of collecting statistics of manufactures, the results of which 
work are presented in the tabulated statements published else- 
where in this report. The inspectors are provided with sta- 
tistical blanks for this purpose and are instructed to return a 
blank completely filled out covering each establishment in- 
spected. It occurs at times, however, that the proper officer 
who should give the information is not present when the in- ' 
spectors call, and assurances given that the blanks will be filled 
out and forwarded by mail are not always carried out. For 
this and other similar reasons, the statistical tables are not as 
complete as might be desired. They are of value chiefly as 
indicating the nature and relative importance of the various 
manufacturing industries of the state, as also supplying much 
valuable information with reference to general labor and wage 
conditions. 

The importance of this feature of the work of the department 
is fully realized, and if, as has elsewhere been recommended, au- 
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thority is granted for employing additional inspectors, it will 
be possible to give more attention thereto.' 

STATEMENT OF FEES OOLX/EOTED FBOM FACTORY INSPEOTION FROM 
SEFTEMBEB 1, 1906, TO SEFTEKBEB 80, 1010. 



1906. 

September 91>285 

October 1,000 

November 790 

Deoember 070 

1000. 

January. 680 

February OSBO 

March G05 



1900. 

April $790 

May 770 

June 2,410 

July 1,275 

August 1,060 

September 1,480 

October 1,066 

November 860 

December 6G0 



1910. 

January |940 

February 680 

March 710 

April 960 

May 076 

June 2,210 

July 1,18B 

AugxjBt 966 

September 1,1 



FAOTOBY INSPECTION FUND, SEFTEMBEB 80, 1910. 

OoUeeted in fees JErom September 80, 1906, to September 80, 1910 |24,796 00 

Expenditures JErom September 80, 1906, to September 80, 1010 16,866 02 
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ACCIDENTS 

Public attention, in this as well as other countries^ is being 
directed at the present time as never before to the subject of acci- 
dents in machinery-employing establishments. Involved in the 
interest that is being awakened in this problem is the question of 
providing adequate compensation for injuries sustained by 
wage-earners working in such establishments. The effort to re- 
move such cases from the domain of the courts and to substitute 
for the awards of juries a schedule of payments classified ac- 
cording to the nature of the injury sustained is meeting with 
approval and assistance in many states. 

In our own state, public interest in the question crystalized 
during the past summer in a convention held in the city of Ta- 
coma, where preliminary plans looking toward the adoption of 
an employer's liability law, embodying the above principle, 
were considered. Under existing conditions, the bulk of the 
money annually paid out by employers as the result of damage 
suit cases is absorbed in lawyer's fees, court costs and similar 
expenses. The burden on the employer is a heavy one, and the 
benefits actually accruing to those who sustain the injuries are 
slight, often amounting to practically nothing. That the pres- 
ent system must undergo a radical change, and ultimately give 
way to some plan of reasonable and immediate compensation 
without lawsuits, is now generally agreed. 

At the same time it is gratifying to note the fact that the 
number of accidents growing out of defective or unprotected 
machinery is constantly growing less. To determine exactly 
how much has been accomplished in this direction will not be 
possible until some method of securing complete reports of all 
accidents occurring in factories and other establishments where 
machinery is used has been adopted. Such information as is 
available, however, indicates that substantial progress in pre- 
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venting accidents and resultant damage suits is being made. 
Accompanying this article there is presented a tabulated show- 
ing of reports from 51 mills , employing a total of approxi- 
mately 10,000 men. The number of accidents occurring in these 
mills for a two-year period, from August 1, 1908, to August 1,. 
1910, is given, the accidents being classified as "minor,'' "ser- 
ious" and "fatal." For the first year of the period, the number 
of accidents per 1,000 men employed is as follows : Minor, 105.2 ;. 
serious, 6.1; fatal, 1.4. -For the second year the reports showr 
Minor, 108.8; serious 6.5; fatal, 1.5. It will be readily recog- 
nized that this is an excellent showing, particularly as relates 
to the number of serious and fatal accidents. With regard to- 
the apparently large number of minor accidents, attention is 
called to the fact that a large percentage of such accidents 
are not properly chargeable to unguarded machinery. The 
mill-owners make a practice of keeping a record of the smallest 
injuries sustained by their employees, no matter how they may 
be caused, this feature of the situation being well explained by 
ithe following communications: 

Seattle, Wash., Sept. 7, 1910. 
Mr. Chds. F. Huhhardf State Labor Commissionery Olympia, Wash.: 

Deab Sib — ^Your letter of September 6th at hand. The writer has 
made a further and more minute investigation of the statement 
which we sent you, and it occurs to him that probably sixty to seventy 
per cent, of what we have listed as serious accidents would hardly 
be considered serious by you for the purpose of your statistics. In 
making up the list of serious accidents, we included in them injuries 
like sprained ankles,, crushed fingers or toes, as well as some acci- 
dents which resulted in the loss of one finger. We thing that probably 
such accidents for your purpose should be rated as minor accidents. 
In trying to recall from memory some of the more serious accidents 
which have happened, we feel that they are practically altogether 
due to the carelessness of employes. The accident which resulted in 
our blacksmith getting his hand badly crushed and the loss of one 
finger, as well as having the bones in his hand shattered, was due to 
his crawling under the log deck without saying anything to any one 
and putting his hand on one of the arms of the kickers. He did this 
whilst the machinery was in motion and whilst we were pulling up 
logs. The man operating the kickers, not knowing he was there, 
kicked a log off and caught his hand. 

Another accident whereby our edgerman lost two or three of his 
fingers was due to him putting his hand into the edger whilst it was 
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running at full speed in order to push a fairly large-sized edging 
down into the conveyor below the edger. He did not use the iron bar 
that is provided for this purpose, and as he put his whole weight 
on the edging it broke and he lost his balance and fell over against 
one of the saws. 

Another man who had three fingers cut oif was a trimmerman in the 
dry-planing-mill. His saw became loose and he reported the matter to 
the foreman of the planing-mill. The latter told him not to touch it 
until he shut off the engine. This man, however, tried to pull the belt 
oif with his hand while it was running full speed, with the result 
that he got badly mixed up with the steel pulley and the saw. 

The two cases of fatal injury were not due to lack of guards on the 
machinery, but were due to the carelessness of the men themselves. 
One man was killed in the corner of our machine shop in a place 
where there is absolutely no machinery but a small shaft running 105 
revolutions per minute. It is 14 feet from the ceiling and 18 feet 
from the side wall, and there is absolutely nothing to take a man up 
there. What purpose led this man to climb up there we do not know, 
but we simply found him hanging by some of his clothes after his life 
had been all crushed out. 

The other fatal accident was. due to the foreman of our sawmill 
walking in front of the edger. He had been instructed not to do so in 
the reckless way that he was in the habit of doing, and on this par- 
ticular occasion, just after a flooring cant had gone through, an 
edging ^x2^ was hurled out from the edger through the double 
leather apron which protects the saws and was driven into his side. 

As regards the inspection of our mill, would say that we have 
always found this to be vJBry thorough, and we have always complied 
promptly with the recommendations of the inspectors. 

The accidents included all of those not only in the mill, but also in 
the yard work, handling and piling lumber, and also the work -in the 
planing*mill. 

We hope this will give you the information that you need, and if 
there is any additional details that we can furnish we will be very glad 
to do so. 

Yours truly. 

The Seattle Lumbeb Ck)., 
By H. KiBK, Treasurer. 

Seattle, Washington, Aug. 13, 1910. 

Mr. C, F, Huhhard, State Labor Commissioner , Olympia, Wash.: 

Deab Sib — Answering your letter of the 10th inst. 

The slight accidents are not caused by machinery, but are cases 
such as these: A man scratches his hand; hits his hand with his own 
hammer; falls off a stage. We make a note of everything, however 
Blight, because we have seen serious results from small injuries. 

Six serious accidents is a small number for so large a plant. 
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Tour inspector, Mr. Gregg, is very careful, if not exacting, but we 
have never objected to his demands and bave always been as desirous 
as be could be to protect tbe macblnery. Tbe insurance company 
bas twice reduced our rates because of our carefulness and because of 
tbe great reduction in tbe number of accidents since Moran Bros. Co. 
ran tbe plant. 

Tours very truly. 

The Mohan Compant, 

J. y. Patterson, General Manager. 

Seattle, August 8, 1910. 

Bonorahle Charles F, Buhhard, Commissioner of Labor, Olympia, 
Washington: 

Deab Sib — ^Replying to your circular letter of tbe 1st inst., we band 
you berewitb report of accidents to our employes for a period of two 
years; as requested. 

I sbould state tbat tbis report includes every accident reported to 
tbe office, and our men are instructed to report tbe sUgbtest accidents, 
sucb as a cut or bruised finger, so tbat a large proportion of tbe number 
included in tbe report would probably not ordinarily be considered 
accidents at all. 

Tours very truly, 

Seattle Cedab Lumbeb Mfo. Co., 

By W. H. McEwAN, Treasurer, 

Tacoma, Washington, U. S. A., August 5, 1910. 

Mr, Chas. F, Hubbard, State Commissioner of Labor, Olympia, Wash.*. 

Deab Sib — * * * Our average number of employes now is about five 
bundred, and during tbe periods for wbicb you wisb a report we bave 
bad one fatal injury, wbicb occurred during tbe first period mentioned, 
and if by "serious" is meant a loss of arms or legs or permanent dis- 
ability, we have bad none. If by "minor" is meant any injury suffi- 
cient to necessitate surgical attendance, tbere bave been probably on 
an average of six or seven per montb, a large part of wbicb were in- 
fections resulting from scratches, slivers or other causes wbicb could 
not be classified as accidents. 

Tours truly, 

The Wheeleb, Osgood Co., 

By R. H. Clabke, Treasurer, 
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TABULATED SHOWING OF ACCIDENTS AS REPOBTED BY FIFTY-ONE MILLS. 





No. Accidents Aug. 1, 1006, 
to Aug. 1, 1900. 




No. Accidents Aug, 1, 1909, 
to Aug. 1, 1910. 


No. men 
employed. 


Minor. 


Serious. 


Fatal. 


No. men 
employed. 


Minor. 


Serious. 


Fatal. 










1,477 
760 
76T 
488 
GOO 
860 
400 
800 
280 
800 
240 
227 
230 
200 
200 
210 
190 
150 
175 
170 
160 
174 
166 
180 
180 
134 
125 
125 
62 
78 
75 
75 
75 
90 
65 
111 

\ 60 
56 
65 
60 
40 
60 


7 
160 
255 
86 
72 
24 
81 
84 

6 

8 
28 

9 
80 
29 

4- 
60 
17 
10 

6 
85 


2 
6 

10 


1 


TOO 
658 


160 

165 

48 

12 


12 
16 


2 


2 


600 




1 


600 




1 










8 


1 


860 


26 
45 

11 








800 
800 


1 


1 
8 


2 


8 






1 

1 

• 6 

4 
1 

i 


2 


240 


e 

7 

6 

28 

2 


1 

4 
2 






222 






204 






20O 


• 




200 








200 








1 


190 








4 
1 
2 
15 
1 


1 


175 


21 

4 

27 






2 


175 


1 
6 






170 

162 


1 
1 
1 


1 


146 


49 

14 

2 

48 


1 


68 
20 




144 


8 




• 130 








180 






42 


1 


1 


126 








125 


4 
6 
6 






2 
6 
8 
3 






125 


























1 




75 










75 


10 
8 


1 




15 
4 






70 








66 


1 








65 








« 




62 


15 






18 
1 
1 
1 
8 


A>«*>aaaa> 




60 






1 




60 


1 
1 
7 
1 
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50 






2 




50 
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50 


2 


6 

1 


1 




50 








46 


8 
1 
8 










45 






45 
80 
40 
80 


1 
5 
1 






40 




















80 












80 


8 












26 






25 
25 
25 
25 
12 








28 


2 






3 






18 






' 




15 


1 






2 

1 






9 






















Totals, 7.688 


808 


47 


11 


10,018 


1,090 


66 


16 
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NUICBER OF AOOID9NT8 FOB EACH 1,000 USH EMPLOYED. 



August 1, 1908, to Anffust 1, VK», 


AagOEt 1, 1900, to Ancost 1, 1910. 


Xiiior. 


SericNii. 


Fatal. 


Xiiior. 


Seriom. 


Fatal. 


106.2 


0.1 


1.4 


108.8 


0.6 


1.6 



REPORTS OF ACCIDENTS. 
Returned by Employer on Blanks Furnished by the Bureau. 

Thos. Wood, Tacoma; age, 19; Aug. 20, 1908; American; 
single; employed as general helper; hand caught in jointer ma- 
chine; lost left index finger and sustained flesh cuts on two 
others ; machine was not guarded at time ; stated that accident 
was due to his own carelessness. 

Joe Havlick, Tacoma; Sept. 14, 1908; Austrian; married; 
employed at carrying edgings from edging machine to slab 
truck ; lost his balance and was caught on revolving saw ; fatally 
injured ; machinery reported as being properly guarded and ac- 
cident stated to have been unavoidable. 

August Money, Tacoma ; age, 48 ; Oct. 19, 1908 ; American ; 
employed as millwright ; was attempting to put belt over moving 
pulley and his jumper caught in the shaft; resulted fatally, his 
neck and back being both broken. 

Jos. Charron, Seattle; age, about 45; Nov. S, 1908; Cana- 
dian; was not employed in mill, but was seeking employment; 
fell on moving belt and was crushed between belt and pulley, 
resulting fatally ; no one witnessed accident, which was unknown 
until body was f oimd. 

W. J. Preston, Seattle; age, 39 years; December 11, 1908; 
English; machinist; married; a quantity of waste in his jumper 
pocket came in contact with revolving shaft, his clothing caught 
and he was wound around the shaft, being fatally injured. 

Henry Taylor, Pe Ell, Lewis county; age, about 35; Cana- 
dian; employed in sawmill as edgerman; reached into machine 
after sliver and lost his right hand. 

John Crocker, Seattle ; age, about 46 ; Dec. 28, 1908 ; Cana- 
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dian; employed as teamster; was kicked by a horse, injury re- 
sulting fatally. 

E. H. Hannoford, Camas, Clarke county; age, 19; Jan. 6, 
1909; American; single; employed as winder on paper manu- 
facturing machine; head and chest crushed, injury resulting 
fatally ; was accidental^ drawn between two large paper reels. 

O. Lepper, Seattle; age, 30; Feb. 6, 1909; single; German; 
employed as edgerman; lost right arm at elbow; attempted to 
clean off figure board without stopping the feed rolls ; was taken 
to hospital and given good care; machinery reported as prop- 
erly guarded, and carelessness on his own part charged as the 
cause of the accident. 

Lee Marler, Hoquiam; age, S5; Feb. 26, 1909; married; em- 
ployed in lumber mill as trip man ; in removing a piece of lumber, 
he stepped on a transfer chain and the dog on the chain drew 
his foot under; right foot was badly torn; machinery reported 
as properly guarded. 

Lorenz Mackee, Tacoma; age, 32; April 19, 1909; German; 
single; employed as foreman of malthouse in brewery; hand 
and forearm crushed by being drawn into revolving gear; ma- 
chinery reported as properly guarded; wages were paid during 
his disability. 

Mike Boscovitch, Aberdeen; age, 38; April 21, 1909; Aus- 
trian; married; feeding edging grinder; attempted to clean 
cylinder while machine was in operation, contrary to instruc- 
tions; lost thumb and first two fingers; machinery reported as 
properly guarded; disabled three weeks; allowed half pay. 

Albert Kennedy, Aberdeen ; age, 25 ; May 12, 1909 ; Ameri- 
can; single; employed as lath trimmer; right leg sawed off 
three inches above ankle ; was standing at machine ; lost his ' 
balance and leg thrown against saw; machinery reported as 
being properly guarded ; wages not paid during disability. 

S. Sasaki, Tacoma ; age, 21 ; July 22, 1909 ; Japanese ; wife 
in Japan; employed as dogger on head carriage in saw mill; 
accident caused by trying to move taper stick when log was 
being turned ; one hand badly cut, but man was not permanently 
disabled ; wages w^re not paid during period of disability. 
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K. Inonye, Tacoma; age, 82; Japanese; Aug. 4, 1909; mar- 
ried; employed cutting slabs for fuel; was attempting to re- 
place a belt on a moving pulley; was ca,ught in the shaft and 
whirled around, his body being torn limb from limb ; machinery 
reported in good condition. 

Ertel Scott, Sedro-WooUey ; age, 14; Aug. 16, 1909; Ameri- 
can boy ; employed at loading wood ; fell in a conveyor and arm 
was caught in chain ; no one saw him until after he was caught ; 
injury was severe, but time of disablement not reported. 

Wm. Simmons, Kalama; age, 22; No. 18, 1909; American; 
employed as laborer; single; body pierced by board thrown 
backward through edger; injury proved fatal. 

Jos. Sertoft, Globe, Pacific county; age, 24; Dec. 9, 1909; 
Russian Pole ; married ; employed in lumber mill at jacking logs ; 
fatally injured ; attempted to move pinion while machine was in 
motion ; was crushed between two gear wheels. 

John Pongratz, Seattle; age, 45; Jan. 18, 1910; Grerman; 
married; employed as sawmill foreman and head millwright; 
was struck by a piece of edging thrown from edger machine; 
ribs fractured and internal injuries inflicted, from which he died 
in about 20 hours. 

John King, McKenna, Pierce county ; age, 45 ; Feb. 26, 1910 ; 
American ; single ; employed as grader and trimmer in planing- 
mill ; lost right thumb, forefinger, and one-half of middle finger ; 
inattention to work reported as cause of accident. 

W. McNeil, Seattle; age, 49; Mar. 9, 1910; married; em- 
ployed as sweeper in sawmill ; skull and shoulders fractured, in- 
juries resulting fatally ; supposed to have been caught while at- 
tempting to crawl through a moving belt. 

J. W. Frith, Baker, Skagit county ; age, 21 ; March 16, 
1910; English; single; caught on shaft and whirled around, 
death resulting ; there were no eye witnesses to the accident ; was 
employed as oiler in cement factory. 

J. J. Fox, Centraha; age, 29; May 21, 1910; American; 
married; employed as edgerman in lumber mill; hand cut off 
above wrist; was putting two boards, one on top of other, 
through edger, when his glove caught between the boards; the 
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rollers bearing down made it impossible to get his hand out, and 
it was drawn against the saw. 

John A. Wise, Hoquiam; age, 24; June 1, 1910; American: 
single ; operating cut-oflf saw ; upper side of head split open, 
resulting in death ; no one saw accident, the exact cause of which 
was not determined ; machinery reported as properly guarded. 

J. Baegel, Arlington; June 27, 1910; married; employed 
as sawyer ; cut his left hand ; machinery reported as properly 
guarded ; doctor's fee paid by mill. 

Clarence E. Spaulding, Seattle ; age, about 45 ; June 27, 
1910; American; married; employed as millwright in flour mill; 
left arm and jaw broken, skull fractured, resulting fatally: 
died eight hours after accident ; caught in machinery while en- 
gaged in examining a roll bearing; said to have proceeded con- 
trary to instructions ; machinery reported as properly guarded. 

Fred Johnston, Little Falls, Lewis county ; Aug. 4, 1910 ; 
Swedish ; married ; employed at sawing lumber for use in loading 
sewer-pipe cars ; stood in front of saw pulling board, instead of 
pushing it from the rear of saw ; hand came in contact with saw 
and four fingers lost ; wages paid during disability, and was 
given employment as soon as able to return to work. 

FENDERS ON STREET CARS. 

In the last report of the bureau, the results were shown of 
several investigations that had been held with a view to as- 
certaining the eifectiveness of the class of fenders generally 
employed by street' car companies in this state. Quoting from 
that report : "It developed clearly that the street car companies 
as a whole are using fenders on their cars that are poorly con- 
structed and far behind the standards maintained in other 
states. It also was made plain that the companies, owing to the 
expense involved, will proceed very slowly in replacing present 
equipment with more suitable fenders." 

With the results of the investigations above mentioned in 
hand, the commissioner proceeded to take such measures as 
seemed advisable to secure the general adoption of a satisfactory 
—3 
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class of fenders. A great deal of correspondence, together 
with personal conferences with the managers of the companies 
operating in the larger cities of the state, followed. Photo- 
graphs were taken of fenders used in different cities, showing 
many of them to be little short of d/iath traps, and sample de- 
vices used in otlicr states were secured and tested. 

After a final (lotmnination had been reached as to the style 
of fenders that AV(uild satisfactorily meet the conditions in this 
state, conditions that arc particularly difficult to overcome, by 
reason of the steep grades over which many of the street car lines 
are operated, the next step was to secure their adoption. In 
the cities of Everett and Tacoma, the fenders in use were par- 
ticularly poor, and hence the first efforts were directed toward 
securhig improved conditions in those places. Notices were 
served on the managements of the operating companies that 
proper fenders must be installed, but in Tacoma, particularly, 
such notices were received with evasion and finally with a prac- 
tical refusal of compliance. 

'i'hereupon tlic ccmimissioner, in conjunction with the prose- 
cuting attorney of Pierce county, secured a warrant for the 
arrest of Manager Dimniock of the .Tacoma Railway & Power 
Company, and plans were made to push the prosecution vigor- 
ously. Mr. Dimmock, how^ever, requested a conference, which 
was held in the prosecuting attorney's office, and thereupon 
entered into an agreement to send east immediately for six 
Providence fenders and to have same installed on the cars as 
soon as possible. These fenders, however, did not prove 
adapted to hill streets. 

In the meantime, the master mechanic employed in the shops 
of the Everett company had been experimenting with the manu- 
facture of a fender of his own invention, in which were incor- 
porated a number of suggestions and improvements offered by 
this department. An important feature of this fender is a 
device whereby the fender "apron" is dropped to the tracks, 
the release being instantaneous, and accomplished by the motor- 
man pressing a valve with his foot, or by air-brake attachment. 
By this means a human body or other object of any size will be 
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scooped up and carried along until the car is brought to a stop. 
Back of the fender is an upright spring cushion or buffer which 
receives the impact of any body taken up by the apron, greatly 
reducing the resultant shock. These fenders are also constructed 
in such a manner as not to interfere with the * operation of the 
cars on the steepest grades, and ar^ of sufficient width to cover 
the entire front of the car. 

In both Everett and Tacoma fenders of the above type are 
being rapidly installed, and it is anticipated that their general 
use will soon be extended to the other cities of the state where 
steep grades are encountered. 

The Providence drop fender, manufactured in Providence, R. 
I., is considered by the conmiissioner as the best car fender for 
level streets among seventy different types examined. These 
fenders are now in use in the cities of North Yakima, Belling- 
ham and Aberdeen. 

Another improvement suggested by the commissioner and 
quite widely adopted by the street car companies, notably in 
Seattle, is a triangular frame or guard projecting in advance 
of the front wheels of the cars attached to truck frame and run- 
ning within a few inches of the track. The tendency of this de- 
vice is to sheer a body with which it comes in contact away from 
the track before being reached by the wheels. 

In general, it may be added that the companies are manifest- 
ing a different attitude toward the requirements of the depart- 
ment and are showing a far greater willingness than formerly to 
adopt needed safety appliances. 
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COST OF LIVING IN \VASHIN(JTON. 

For a number of years past, it has been the custom to pre- 
sent in the biennial reports of this bureau a comparative state- 
ment, deahng with prices of a lengthy list 'of food commodities. 
The list includes the bulk of articles which enter into the every- 
day fare of the average householder, witli the addition of certain 
commodities which might be classified as luxuries. Wholesale 
prices as quoted from time to time in the larger commercial 
centers of the state have constituted the basis for the various tab- 
ulations made, and figures have been secured, beginning with 
the year 1900, and for each year thereafter up to and including 
1910. The same list of commodities has been u^^ed in the in- 
vestigations for each succeeding year, and in cases where articles 
are usually sold in proprietary packages, the prices deal as 
nearly as possible with the same brands from year to year. 
Where certain brands have been altered or taken from the 
market, others of similar quality have been substituted. Thus, 
in presenting prices on wheat flour, the brands used in the tabu- 
lations for 1910 are not the same as those used for' 1900, quota- 
tions no longer being made on the latter. The same quality and 
grade, however, are compared in all cases. 

In the tables appended hereto will be found the results of tlie 
investigation of this subject as conducted during the current 
biennial period. Prices for 1900 are given as a base and in- 
creases or decreases in the cost of the different commodities con- 
sidered are shown for a period of years terminating with 1910. 
For the latter year, a final comparison is presented with prices 
quoted in 1900. 

An analysis .of the tabulations supplies abundant evidence in 
support of the common conviction that the cost of living is ad- 
vancing out of proportion to increases in compensation paid 
to wage-earners. Moreover, it is important to note that in the 
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list of commodities which have advanced most rapidly are in- 
cluded such staples as rye, graham and wheat flour, rice, eggs, 
lard, beans, ham, bacon and fresh meats, the average increase in 
cost of the above commodities for the period mentioned being 72 
per cent. 

Scarcely any article has advanced more rapidly than wheat 
flour, which is undoubtedly our most important food commodity. 
In 1900 the first grade article was quoted at $5.S5 per barrel, 
wholesale; 1901, $3.40 a barrel: 1902, $3.40 a barrel; 1908, 
$4 a barrel: 1904, $4 a barrel; 1905, $4:60 a barrel; 1906, 
$4.40 a barrel; 1907, $4.40 a barrel; 1908, $5.15 a barrel; 
1909, $5 a barrel; 1910, $6.15 a barrel. It will be seen that 
while there have been periods of fluctuation, the inclination for 
the whole pericd has been for a steady advance, and for 1910 a 
barrel of flour at wholesale costs nearly double what it did in 
1900, on a percentage basis, the actual increase being 89 per 
cent. 

The commodities which show the least increase in price are 
various kinds of canned and dried fruits, canned vegetables, 
canned fish, and similar articles, which would not be classed 
among absolute necessaries. Taken as a group they constitute 
but a small portion of the ordinary household fare. 
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COST OP LIVING. TABLE II.— LIST OF COMMODITIES SHOWING INCREASE 
1908 OVER 1900-; ALSO LIST OF COMMODITIES SHOWING 

INCREASE 1910 OVER 1900. 



Commodities. 



Cove oysters 

Canned raspberries 

Canned plums 

Coffee (cheap grade)... 

Dried pears 

Dried plums 

Soda crackers 

Wheat flour, 1st grade. 
Wheat flour, 2nd grade. 

Oatmeal 

Cornmeal 

Graham flour 

Rye 

Honey 

Rice 

Granulated sugar 

Butter, creamery 

Butter, dairy ^. 

Eggs, ranch 

Cheese 

Lard 

Ham 

Bacon 

Mutton 






C 
<1 

M so rl' 

55 fD on; 
t—i CD 



CD 

n 

CD 



102 
Hi 



33 
6S 



57§ 

23 

37 

54 

37 

31 
32 

8§ 
12^ 



32 

3i 
40 

6 
23 
25 



2 P "^ 

(b t-4 (6 

■^ 3 P 

cp cc P 
CP 



g 



12 
3 

21 
4 

75 

37 

89 
100 

23 

62i 

m 

44 
8 

55h 
21 
22 

Sh 
92 
2^ 
94 
53 
87 
62J 



Commodities 



Dressed hogs 

Chickens 

Turkeys 

Potatoes 

Cabbage 

Small white beans 
Eggs, eastern 
Catsup, pint 

A'^inegar 

Maple syrup 

Beef 

Veal 

Canned cherries 
Canned asparagus 
Canned tomatoes 
Condensed milk 
Dried apricots 
Dried apples 
Dried currants 
Dried peaches 
Oatmeal crackers 

Table salt 

Sweet potatoes 

Average 




• RENTS. 

The relation of rentals to the cost of living is an important 
consideration, inasmuch as a considerable portion of the income 
of the average wage-earner is paid out for house rent. It is 
quite true that many workingmen now own their own homes or 
are acquiring them by the payment of monthly installments, 
but the great majority are still rent-payers, and probably will 
continue to be for many years to come. The following tabula- 
tion representing reports of individual wage-earners from a 
number of cities and towns may probably be considered as fairly 
illustrative of conditions generally throughout the state. 
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TABLE SHOWING PERCENTAGE OP BENT TO WAGES. 



Name of City. 


Wages 

per 
month . 


Rent 

per 

month. 


Perc'tage 

of rent to 

wages. 


Trade. 


Seattle -. 


$27 06 
106 25 

40 00 
02 50 
62 50 
75 00 

133 33 

. 100 00 

110 83 

62 ^ 

87 50 
91 66 
50 00 
54 00 
90 00 
54 00 
82 00 

88 33 
37 50 

41 66 
125 00 
100 00 
100 00 

78 76 

100 00 

86 66 


$10 00 
25 00 

14 00 
18 00 

15 00 

12 50 
25 00 
15 00 
25 00 
15 00 

13 00 
20 00 
15 00 
18 00 
20 00 

12 50 
17 00 

13 75 

14 00 

10 00 

15 00 

11 00 
900 
500 
900 

12 00 


36 
2S 
35 
29 
24 
17 
19 
15 
23 
24 
15 
22 
30 
33 
22 
23 
22 
17 
37 
24 
12 
11 
9 
6 
• 9 
14 


Laundry. 


Seattle 


Pressman. 


Seattle 


Waitress. 


Seattle 


Cook. 


Seattle 


Cigarmaker. 


Seattle 


Laundryman . 


Seattle 


Engraver. 


Seattle 


Pressman . 


Seattle 


Pressman. 


Tacoma 


Machinist 


Tacoma . . • 


Wireman. 


Tacoma 


Wireman . 


!3ellingham 


Carpenter. 
Pressman 


BeUingham '. 


Bellingliam i . . 


Pressman. 


Bellingham 


Wireman. 


Everett 


Electrician 


Everett 


Electrician . 


Everett 


Mill hand. 


Everett 


Mill hand. 


Olympia 


Printer. 


Tono 


Miner. 


Tono 


Miner 


Tono 


Miner 


Tono 


Miner 


Cle Elum 


Laundryman. 





SUMMARY. 

Number cases reported 26 

Trades represented 13 

Number of cities and towns represented 7 

Average wages per month $78 56 

Average rent paid • $15 55 

Average per cent, rent to wages 21 .5 
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STATISTICS OF ORGANIZED LABOR 

Brewery Engineers and Firemen, Seattle — Organized 
Oct., 1902; present membership, 60; 500 per cent, increase in 
membership since organization; not incorporated; 100 per cent, 
of trade organized locally ; branch of Brewery- Workers' Inter- 
national Union ; national secretary, Jas. Proebstte, corner Vine 
and Calhoun streets, Cincinnati, O. ; membership fee, $10.00 ; 
monthly dues, $1.00; sick benefit determined by, union; strike 
benefit, $7.00 per week ; total amount paid out in benefits during 
past year, $140.00 ; members are paid by the week ; average 
wages, $8.50 per day ; number of working hours per day, 8 ; per 
week, 56 ; 2 members been idle during past year ; aggregate loss 
of time, 5S weeks ; same amount of idleness during 1909 as 
1908 ; members are working under contract with employers 
which was made May 6, 1901, and will expire April 15, 1913; 
25 per cent, increase in wages during past five years ; no de- . 
crease in number of working hours ; no established system of 
apprenticeship ; union been involved in no strikes during past 
year; present secretary, W, E. Green, box 192, Georgetown, 
Wash. 

Typographical Union, Aberdeen, No. 578 — Organized 
1902 ; present membership, S2 ; 300 per cent, increase in member- 
ship since organization ; not incorporated ; 100 per cent, of trade 
organized locally ; branch of International Typographical 
Union ; national secretary, J. W. Hays, Indianapolis, Ind. ; 
membership fee, $10.00 ; monthly dues, 45 cents and 1% per 
cent, of earnings ; strike benefit, $7.50 to $12.00 per week, paid 
by International Union ; funeral benefit, $75.00 ; no benefits paid 
out during past year; members are paid by the day; average 
wages, $4.50; number of working hours per day 8, per week 
48 ; 3 members been idle during past year ; aggregate loss 
of time, 3 months ; not as much idleness during 1909 as 1908 ; 
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union working under no contract with employers ; increase id 
wages during past year, $1.00 per day; no decrease in number 
of working hours during past five years ; apprentices must serve 
4 years; one apprentice allowed to each five journeymen or 
fraction thereof; union been involved in no strikes during past 
year; present secretary, V. T. Evans, Aberdeen, Wash. . 

Engineers' Union, Everett — Organized April 17, 1908; 
present membership, 31 ; increase in membership since organiza- 
tion. 20 ; not incorporated ; 85 per cent, of trade organized 
locally ; branch of I. U. of S. E. ; national secretary, R. A. 
McKee, 606 Main street, Peoria, 111.; membership fee, $10.00; 
monthly dues, 50 cents ; no regular benefits ; total amount paid 
in benefits during past year, $57.00 ; members are paid by the 
day ; average wages, $3.50 ; number of working hours per day, 
10; 12 iiiembers been idle during past year; aggregate loss of 
time, 24 months ; not as much idleness during 1909 as 1908 ; 
union working under no contract with employers; 10 per cent, 
increase in wages during past five years ; no decrt?ase in wording 
hours during past five years ; no system of apprenticeship ; no 
strikes during past year; present secretary, Donald McBain, 
2005 McDougal avenue, Everett, Wash. 

Carpenters' and Joiners' Union, (teorgetow^n Local No. 
530 — Organized June 14, 1904; present membership, 69; in- 
crease in membership since organization, 52 ; not incorporated ; 
100 per cent, .of trade organized locally ; branch of United 
Brotherhood of Carpenters and Joiners ; national secretary, 
Frank Duffy, Indianapolis, Ind. ; membership, $10.00; monthly 
dues, $1.00; sick benefit, $7.00 per week; accident benefit, same; 
funeral benefit, $100.00 to $200.00; wife's death benefit, $25.00 
to $50.00 ; members are paid by the week ; average wages, $4.50 
per day ; number of working hours per day except Saturday 8, 
Saturday 4, per week 40 ; all of the members been more or less 
idle during past year ; aggregate loss of time, 30 per cent. ; not 
as much idleness during 1909 as 1908; union is working under 
no contract with employers; during past five years wages in- 
creased from $4.00 per day to $5.00, then decreased to $4.50 per 
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day; apprentices must serve S yeai^s, then pass a board of 
examiners; union been involved in no strikes during past year; 
present secretary, F. M. Sharp, 9003 Eighth avtiiue S., Seattle, 
Wash. 

Carpenters' Union, Raymond — Organized May ,18, 1909; 
60 per cent, increase in membership since organization ; not in- 
corporated; 80 per cent, of trade organized locally; branch of 
American Federation of Labor; national secretary, Frank 
DufFy, Indianapolis, Ind. ; membership fee, $5.00 ; monthly dues, 
50 cents ; no benefits ; average wages of members per day, $8.50 ; 
number of working hours per day 8, per week 48 ; 25 per cent, 
of members idle during past year ; aggregate loss of time, 598 
days ; as much idleness during 1909 as 1908 ; increase in wages 
during past five years, 4^ cents per hour ; decrease in number 
of working hours per day during past five years, 1 hour; ap- 
prentices must serve 3 years and but one apprentice allowed to 
5 journeymen; 1st year receive $2.50 per day, 2nd year $2.75, 
3rd year $8.00; the union is now involved in a strike, the de- 
tails of which will be found under the chapter devoted to strikes ; 
present secretary, D. S. Tannehill, Raymond, Wash. 

Pile Drivers and Bridge Workers, Seattle — Organized 
1889; present membership, 250; increase since organization, 
246; 65 per cent, of trade organized locally; branch of Struc- 
tural Iron Workers; national secretary, J. J. MacNamara, 
Indianapolis, Ind.; initiation fee, $10.00; monthly dues, $1.00; 
funeral benefit, $100.00 ; total paid out in benefits during 1909, 
$150.00 ; members are paid by the day ; average wages per day, 
$4.00 ; hours per day, 9 ; 20 per cent, of trade idle during past 
12 months; about same idleness during 1909 as during 1908; 
union does not work under contract ; increase of 50 cents per day 
in wages during past five years; no decrease in working hours 
during past five years ; union has no established system of ap- 
prenticeship ; union has been engaged in one strike since Jan. 1, 
1909 (see chapter on strikes and lockouts) ; local secretary, 
Chas. Hixon, box 1827, Seattle. 

Bridge and Structural Iron Workers, Seattle — Organ- 
ized 1896 ; 99 per cent, of trade organized locally ; branch of In- 
—4 . 
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temational Ass'n Bridge and Structural Iron Workers ; national 
secretary, J. J. McNamara, Central Life Bldg., Indianapolis^ 
Ind. ; membership fee, $25.00.; monthly dues, $1.15; accident 
benefit, $5 per week ; strike benefit determined by union ; funeral 
benefit, $100.00 ; total amount paid out jn benefits during past 
year, $590.00 ; members are paid by the day ; average wages per 
day, $4.50 ; number of working hours per day except Saturday 
8, Saturday 4, per week 44 ; number of members idle during past 
year, 10; aggregate loss of time, three months; not as much 
idleness during 1909 as 1908 ; union working under no contract 
with employers; increase in wages during past five years, $1.75 
per day ; decrease in working hours per day, 2 ; one apprentice 
is allowed to every 7 journeymen on structural work, one to 
every 2 journeymen on finish work; apprentices receive $3.00 per 
day, and allowed to take an examination before a board of the 
union every 90 days until they can qualify as a journeymen; 
union been involved in no strikes during past year ; present sec- 
retary, H. W. Pohlman , Labor Temple, Seattle, Wash. 

Elevator CoNsxaucTORS, Seattle — Organized Nov. 20, 
1906; present membership, 40; increase in membership since 
organization, 30; not incorporated; 90 per cent, of trade or- 
ganized locally ; branch of International Union of Elevator Con- 
structors ; national secretary, Wm. Young, 1952 N. 19th street, 
Philadelphia, Penn. ; membership fee, $50.00 for mechanics and 
$30.00 for helpers ; monthly dues, $1.25 for mechanics and $1.00 
for helpers ; strike benefit, regular wages ; members are paid by 
the hour or day; average wages, $5.00 per day for mechanics, 
$3.00 per day for helpers; number of working hours per day 
except Saturday 8, Saturday 4, per week 44 ; 10 members been 
idle during past year ; aggregate loss of time, 2,860 days ; not 
as much idleness during 1909 as 1908; union entered contract 
with employers May 1, 1910, expires May 1, 1911; no system 
of apprenticeship; union was engaged in strike which began 
May 1, 1909, and lasted 20 days (see chapter on strikes and 
lockouts) ; present secretary, W. E. Montgomery, 417 Jaijaes 
street, Seattle, Wash. 
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Pile Deivers and Wooden Bbidge Workers, Tacoma — Or- 
ganized Dec. 30, 1907; present membership, 59; increase in 
membership since organized, 48 ; not incorporated ; 90 per cent, 
of trade organized locally ; branch of International Association 
Bridge and Structural Iron Workers ; national secretary, J. J. 
McNamara, 4^2-424 Amer. Cent. Safe Bldg., Indianapolis, 
Ind. ; membership fee, $100; monthly dues, $1.00; funeral bene- 
fit, $100.00 ; members are paid by the day ; average wages, $3.50 
per day; number of working hours per day 8 and 9, per week 
48 and 54 ; few members been idle during past year ; aggregate 
loss of time, one year; not as much idleness during 1909 as 
1908 ; contract made with 75 per cent, of contractors for closed 
shop; 15 to 30 per cent* increase of wages during past five 
years; no system of apprenticeship; no strikes during past 
year; present secretary, C. O. Smith, Tacoma, Wash. 

United Mine Workers, Ravensdale — Organized Nov., 
1903; present membership, 238; increase in membership since 
organization, 138; not incorporated; 90 per cent, of trade or- 
ganized locally ; branch of United Mine Workers ; national sec- 
retary, Edwin Perry, rooms 1101 to 1106 State Life Bldg., 
Indianupolis, Ind. ; membership fee^ $10.00 ; monthly dues, 
75 cents ; funeral benefit, $600.00 ; strike benefit determined by 
local union; members are paid by piece and by day; average 
wages per day, $3.00 ; number of working hours per day 8, per 
week 48; not as much idleness during 1909 as 1908; union 
entered into contract with employers Sept. 1, 1908, which will 
expire Aug. 31, 1910; 10 per cent, increase in wages during 
past five years; 2 hours' decrease in working hours per day 
during past five years ; no system of apprenticeship ; union been 
involved in no strikes during past year ; present secretary, Geo. 
W. Lish, Ravensdale, Wash. 

Retail Clerks, Tacoma No. 367 — Organized Jan. 1, 1910; 
present membership, 27 ; increase in membership since organiza- 
tion, £0; 20 per cent, of trade organized locally; branch of 
Retail Clerks' International Protective Association; national 
secretary, H. J. Conway, P. O. box 1581, Denver, Col. ; member- 
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ship fee, $8.00 ; monthly dues, 50 cents ; sick benefit, $6.00 per 
week ; funeral benefit, $25.00 to $200.00 ; out-of-work benefit, 
'dues, one-half ; members are paid by the week and month ; aver- 
age wages per day, $2.50 ; number of working hours per day ex- 
cept Saturday 9% to 10, Saturday 15 to 16 hours ; no members 
been idle during past year; union working under no contract 
with employers ; w^ges increased very little during past five 
years; apprentices usually serve one year; number of appren- 
tices allowed stores decided by local union ; present secretary, 
W. R. Huggatt, 8712 So. 7th street, Tacoma, Wash. 

Printing Peessman, Bellingham, No. 157 — Organized 
1905 ; present membership, 10 ; no increase in membership since 
organization; not incorporated; 95 per cent, of trade organized 
locally ; branch of International Printing Pressmen and Assist- 
ants' Union; national secretary, Patrick J. McMullen, Second 
National Bank Bldg., Cincinnati, O. ; membership fee, $10.00 ; 
monthly dues, $1.00; international pays benefits; strike benefit, 
single men receive $5.00 per week, married men $7.00; funeral 
benefit, $100.00; installing tuberculosis sanitarium and home; 
no benefits paid out during past year for this union; members 
are paid by week; average wages per day, $8.25; number of 
working hours per day 8, per week 48; 5 members been idle 
during past year ; aggregate loss of time, 12 months ; as much 
idleness during 1909 as 1908 ; no increase in wages during past 
five years ; no decrease in number of working hours ; apprentices 
must serve 4 years;, no strikes during past year; present sec- 
retary, Chas. S. Hall, box 481, Bellingham, Wash. 

Paintees, Decoratoes and Papeehangers, Seattle Local 
No. 800 — Organized March 7, 1901 ; present membership, 
400; increase in membership since organization, 875; uni6n 
incorporated Dec. 7, 1904 ; one-half of trade organized locally ; 
branch of B. of P. D. and P. ; national secretary, J. C. Skemp, 
LaFayette, Ind. ; membership fee, $25.00; monthly dues, $1.00; 
sick benefit, $7.00 per week; accident benefit, per week, $7.00; 
funeral benefit, $50.00 to $800.00; total amount paid out in 
benefits during past year, $602.00; members are paid by the 
hour and week; average wages per day, $4.50; number of 



Statisticg of Organized Labor 53 

working hours per day except Saturday 8, Saturday 4, per 
week 44; 10 per cent, of members been idle during past year; 
not as much idleness during 1909 as 1908; working under no 
contract with employers ; increase of wages during past five 
years, $1.00 per day; apprentices must serve 8 years; present 
secretary, Jas. Truto, 310 Harvard avenue N., Seattle, Wash. 

Shingle Weavers' Union, Marysville Local No. 13 — Or- 
ganized 1901 ; present membership, 100 ; 50 per cent, increase in 
membership since organization ; not incorporated ; 100 per cent, 
of trade organized locally ; branch of Shingle Weavers' Union of 
America ; national secretary, W. E. Willis, 66 Maynard Bldg., 
Seattle, Wash.; membership fee, $5.00; monthly dues, $1.00; 
members work by piece, hour and day; average wages, $4.00 
per day; number of working hours per day 10, per week 60; 
100 members have been idle during past year ; aggregate loss of 
time, 5 months; not as much idleness during 1909 as 1908; 
union working under no contract with employers ; wages in- 
creased 25 per cent, during, past five years ; no decrease in 
working hours ; no system of apprenticeship ; union been involved 
in no strikes ; local secretary, O. F. Chartier, Marysville, Wash. 

Bartenders' International League, Vancouver Local 
No. 425 — Organized Oct. 3, 1910 ; increase in membership since 
organization, 31 ; not incorporated ; branch of Bartenders' In- 
ternational League of America; national secretary Jere L. 
Sullivan, Commercial-Tribune Bldg., Cincinnati, O. ; membership 
fee, $7.00; monthly dues, $1.00; funeral benefit, $50.00; no 
benefits paid out during past year ; members are paid by the 
week and month; average wages, $3.25 per day; number of 
working hours per day 10, per week 60; 4 members been idle 
during past year; aggregate loss of time, 1,252 days; as much 
idleness during 1909 as 1910; local secretary, Geo. H. Sanford, 
410 E. Sixteenth street, Vancouver, Wash. 

Carpenters' Union, Everett Local No. 562 — Organized 
April 20, 1900 ; present membership, 213 ; increase in member- 
ship since organization, 175 ; not incorporated ; 95 per cent, of 
trade organized locally; branch of United Brotherhood of 
Carpenter^ and Joiners of America ; national secretary, Frank 
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Duffy, Carpenters' BIdg., Indianapolis, Ind. ; membership fee, 
$10.00; monthly dues, 75 cents; members are paid by the day; 
average wages, $4.50 per day; number of working hours per 
day 8, per week 48; 80 members been idle during past year; 
aggregate loss of time, 28,080 days ; not as much idleness during 
1909 as 1908; union not working under contract with em- 
ployers ; increase in wages during past five years, 90 cents per 
day ; apprentices must serve 3 years, first year receive $2.50 
per day, second year $3.00 per day, third year $3.50; union 
been involved in no strikes during past year; local secretary, 
A. E. Crandell, 3227 Lombard avenue, Everett, Wash. 

Moving Picture and Projection Machine Operators' 
Union, Tacoma — Organized Dec. 14, 1909; present member- 
ship, 21 ; increase in membership since organization, 4 ; not in- 
corporated; branch of International Alliance of Theatrical 
Stage Employees ; national secretary, Geo. M. Hart, State 
Hotel, State and Harrison streets, Chicago, 111. ; membership 
fee, $25.00 ; monthly dues, 75 cents ; members are paid by week 
and hour; number of working hours per day except Saturday 
6^ to 8, Saturday 1 to 2 hours longer ; no system of apprentice- 
ship ; union been involved in no strikes during past year ; secre- 
tary, J. C. Manning, 2506 North Puget Sound avenue, Tacoma, 
Wash. ^ 

Painters', Decorators' and Paperhangers' Union, Ho- 
auiAM — Organized Oct., 1903 ; present membership, 20 ; member- 
ship has doubled since organization; all of trade organized 
locally ; branch of Painters, Decorators and Paperhangers of 
America ; national secretary, J. C. Skemp, Lafayette ; member- 
ship fee, $15.00; monthly dues, $1.00; funeral benefit, $150.00 
to $400.00 ; members are paid by the day ; average wages, 
$4.00 ; number of working hours per day 8, per week 48 ; 
three-fourths of members have been idle during past year; 
aggregate loss of time, 20 per cent. ; as much idleness during 
1909 as 1910 ; union working under no contract with employers ; 
increase of $1.00 per day in wages during past five years; de- 
crease in number of working hours, 2; union involved in no 
strikes during past year. 
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Baetenders' International League, Walla Walla^ — Or- 
ganized in 1905 ; present membership, 77 ; increase in member- 
ship since organization, 54 ; 99 per cent, of trade organized 
locally; branch of Hotel and Restaurant Employees' Inter- 
national Alliance ; national secretary, Jere L. Sullivan ; member- 
ship fee, $20.00 ; monthly dues, 75 cents ; sick benefit, $7.50 for 
6 weeks ; funeral benefit, $50.00 ; total amount paid out in bene- 
fits during past year, $237.00 ; members are paid by the month ; 
average wages, $2.75 per day; working hours per day except 
Saturday 10, Saturday 9^ ; 6 members been idle during pa^t 
year; aggregate loss of time, one-third of year; more idleness 
during 1909 than 1910; union working under contract with 
employers ; inx^rease in wages during past five years, 33 1-3 per 
cent. ; decrease in number of working hours per day, 2 ; present 
secretary, A. H. Barnes, 112 W. Main street, Walla Walla, 
Wash. 

Hod Carriers' Building Labor Union, Aberdeen — Or- 
ganized 1901; present membership, 29; not incorporated; na- 
tional secretary, Ernest Villard, Albany, N. Y. ; membership fee, 
$10.00 ; monthly dues, 50 cents ; funeral benefit, $100.00 ; mem- 
bers are paid by the day ; average wages, $3.50 per day ; num- 
ber of working hours per day 8, per week 48 ; aggregate loss of 
time during past year, 12 months ; not as much idleness during 
1909 as 1908; union not working under contract with em- 
ployers; increase in wages during past five years, 50 cents; no 
system of apprenticeship; present secretary^ Chas. Craig, box 
541, Aberdeen, Wash. 

Longshoremen, Eagle Harbor — Organized August, 1907 ; 
present membership, 14 ; membership fee, $50.00 ; monthly dues, 
75 cents ; sick benefit, $5.00 ; total amount paid out in benefits 
during past year, $105.00; members are paid by the hour, re- 
ceiving an average of $5.40 per day; number of working hours 
per day 9, per week 54 ; all members have been more or less idle 
during past year ; aggregate loss of time, one-third of the year ; 
as much idleness during past year as in 1908 ; increase in 
wages during past five years, ten cents per hour; the union is 
engaged at present with a strike against the Pacific Creosoting 
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Company; total amouAt of wages lost to employes during 
strike, so far, $100.00; present secretary, J. O. Jocobsi^n, box 
13, Creosote, Eagle Harbor, Wash. 

Steam Fitters, Helpees, Spokane Local 464 — ^Organized 
November 19, 1904; present membership, 11; membership fee, 
$35.00; monthly dues, $1.20; sick benefit, $5.00 per week for 
thirteen weeks in one year; strike benefit, $10.00 per week for 
16 weeks in one year; funeral benefit, $100.00; members are 
paid by the day at an average of $3.00 per day; number of 
working hours per day 8, per week 44; received an increase of 
60 cents per day in wages during past five years. 

Carpenters' Union, U. B. of C. and J. of A., Cle Elum — 
Present membership, 43 ; increase in membership since organiza- 
tion, 33; membership fee, $10.00; monthly dues, 75 cents; no 
benefits paid out during 1909; wages average $4.00 per day; 
average number of working hours per day 8, per week 48 ; 15 
members been idle during past year ; not as much idleness during 
1909 as 1908 ; union is not working under contract with em- ' 
ploy^ers ; one apprentice is allowed to every i^ix carpenters ; 
apprentice receives 30 cents per hour; union participated in 
no strikes during past year; present secretary, Geo. Grant, 
Cle Elum, Wash. 

Journeymen Barbers, Belmngham — Organized November, 
1902; present membership, 50; organization is not incorpo- 
rated ; 90 per cent, of trade organized locally ; branch of Jour- 
neymen Barbers' International Union of America; national 
secretary, Jacob Fischer, 222 Michigan street, Indianapolis, 
Ind. ; membership fee, $5.00; monthly dues, $1.00; sick benefit, 
$5.00 per week ; funeral benefit, from $60.00 to $500.00 ; total 
amount paid out in benefits during past year, $5.00 ; members 
paid $16.00 per week and percentage; average working hours 
per day 9%, per week 54; no members idle during past year; 
union is under no contract with employers; no increase in 
wages during past five years; working hours decreased one 
hour per day during past five years ; apprentices must serve 
three years before being admitted to union; present secretary^ 
C. E. Suetterlein, 1303 Commercial street, Bellingham, Wash. 
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Seattle Typographical Union No. 202 — Organized Octo- 
ber 11, 1882; present membership, 887 males and 4 females; 
organization is not incorporated; 95 per cent, of trade or- 
ganized locally ; branch of International Typographical Union ; 
national secretary, J. W. Hays, Newton Claypool Bldg., In- 
dianapolis, Ind. ; membership fee, $7.00; monthly dues are col- 
lected on percentage-of-earnings system; strike benefit, $5.00 
per week for single men *nd $7.00 for married men; funeral 
benefit, $75.00 ; have home for aged and sick members ; old age 
pension for members 60 years old and over; members are paid 
by the day ; wages are $4.25 to $5.00 for day work and $5.50 
for night work; number of working hours per day, 7 and 8; 
not as much idleness during 1909 as 1908; union is working 
under contract with employers; have had an increase in wages 
of 25 cents to $1.00 per day; one-half hour decrease in working 
hours per day during past five years; apprentices must serve 
four years before being admitted to the union and must be 20 
years of age; union has been involved in no strike during 
past year; present secretary, R. M. McCuUough, room 108, 
Labor Temple, Seattle, Wash. 

PosTOFFiCE Clerks' Union, Seattle Local 28 — Organized 
May 28, 1908; present membership, 49 males and 2 females; 
increase in membership since organization, 20; union is not in- 
corporated; 30 per cent, of trade organized locally; branch of 
National Federation Postoffice Clerks ; national secretary, Geo. 
F. Pheiffer, 877 Albion street, Milwaukee, Wis. ; membership fee, 
$1.00; monthly dues, 50 cents; sick benefit, $5.00 per week for 
10 weeks; total amount paid out in benefits during past year, 
$11.00; members are paid by the year in semi-monthly install- 
ments ; union has no system of apprenticeship ; present sercetary, 
Wm. D. Swarthant, 4319 4th avenue N. E., Seattle, Wash. 

Glaziers' Union, Seattle Local No. 188 — Organized 
March 7, 1905 ; present membership, 42 ; increase of 46 since 
organization; was incorporated Dec. 7, 1894; 90 per cent, of 
trade organized locally ; branch of Brotherhood of Painters, A. 
F. of L. ; national secretary, Frank Morrison, 801-809 G. 
street N. W., Washington, D. C. ; membership fee, $15.00 ; 
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monthly dues, ^1.00; benefits determined by union ; total amount 
paid out in benefits, $200.00,; members are paid by the day, 
averaging $3.75 per day; working hours per day 8, per week 
48; working hours Saturday 8, except during the months of 
June, July and August, 4 hours per day ; 3 members idle during 
past year; members have averaged 5 months' idleness; less 
idleness during 1909 than 1908; union is not under contract 
with employers; wages have increased 50 cents per day during 
past five years ; working hours have decreased one hour per day ; 
one apprentice is allowed for first five journeymen, two for eight 
or more journeymen; apprentices shall serve three years at 
the trade before they are eligible to journeymen's wages; pres- 
ent secretary, J. A. LaRocque, 7810 Stroud avenue, Seattle, 
Wash. 

Brewery Workers, Local No. S8 — Present membership 
is 90; union is incorporated; branch of International Brewery 
Workers ; national secretary, A. Huebner, corner Vine and Cal- 
houn streets, Cincinnati, Ohio ; membership fee, $10.00 ; monthly 
dues, $1.00; strike benefit, per week, $7.00; out-of-work benefit, 
dues free ; members are paid by the week ; average wages, $4.00 
per day; average of eight members idle during past year; as 
much idleness during 1909 ^s 1908; union under contract with 
employers, which will expire May, 1911; apprentices must be 
18 and no more than ^0 years of age; receive $14 per week the 
first and $16 per week the second year; present secretary, Gott- 
fried Ischi, P. O. box 899, Spokane, Wash. 

Musicians' Union, Olympia Local, No. 842 A. F. of M. — 
Organized 1908 ; present membership, 32 males and 7 females ; 
increase in membership since organization, 17 ; is not incorpo- 
rated; branch of American Federation of Musicians; national 
secretary, Owen Miller, St. Louis, Mo. ; membership fee, $10.00 ; 
monthly dues, 25 cents; members are paid by the hour at the 
rate of $1.00 per hour or fraction; present secretary, E. E. 
Taylor, Olympia, Wash. 

Printing Pressmen's Union, Spokane, No. 81 — Organized 
1889 ; present membership, 42 ; increase in membership since 
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organization, SO; union is not incorporated; 90 per cent, of 
trade organized locally ; branch of International Printing Press- 
men land Assistants; national secretary, Patrick J. McMullin, 
Second National Bank Bldg., Cincinnati, Ohio ; membership fee, 
$15.00; monthly dues, $1.^5; strike benefit, $5.00 single men 
and $7.00 married men; funeral benefit, $125.00; no benefits 
paid out during past year; members are paid by the week; 
average wages, $25 per week; number of working hours per 
'day 8, per week 48; Saturday one-half holiday during June, 
July and August ; two members been idle during past year ; an 
increase of 12 per cent, in wages during past year ; apprentices 
must serve four years under competent journeymen and must 
work as journeyman six months, drawing journeyman's scale, 
before accepted into full membership ; union involved in no 
strikes during past year; present secretary, Wm. J. Coates, 311 
Sprague avenue, Spokane, Wash. 

Waitresses' Union, Seattle Local 240 — Organized 1900; 
present membership, 375 ; increase in membership since organi- 
zation, 335 ; 95 per cent, of trade organized locally ; branch of 
Hotel and Restaurant Employees' International Alliance; na- 
tional secretary, J. L. Sullivan, Commercial-Tribune Building, 
Cincinnati, Ohio; membership fee, $3.00; monthly dues, 75 
cents; sick benefit, $4.00 per week; strike benefit, $1.00 per 
day ; funeral benefit, local and international, each $50.00 ; total 
amount paid out in benefits during past year, $900.00 ; members 
are paid by the week; average rate, $1.60 per day; number of 
working hours per day 10, per week 60; all members have had 
steady employment during past year ; union under contract with 
employers,* which will expire June 1, 1911; present secretary, 
Alice M. Lord, Labor Temple, Seattle, Wash. 

Carpenters' Union, Centraua Local — Organized March, 
1908; present membership, 40; increase in membership since 
organization, 22; not incorporated; about 50 per cent, of 
the trade organized locally; branch of National Federation of 
Labor; national secretary, Frank Morrison, 801-809 G street 
N. W., Washington, D. C. ; membership fee, $5.00 ; monthly 
dues, 75 cents ; sick benefit, $2.50 per week ; funeral benefit. 
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$200.00; disability benefit, $100.00 to $400.00, depending on 
years of membership ; total amount paid out in benefits during 
past year, $40.00; members work by day; average wages, $3.50 
per day ; number of working hours per day 8, per week 48 ; no 
members idle during past year ; not as much idleness during 1909 
as 1908; union working under no contract with employers; 
apprentices adniitted to union and, allowed to work at lower wage 
scale until qualified to become journeyman; union involved in no 
strikes during past year. 

Cooks' and Assistants' Union, Seattle No. 38 — Organized 
September, 1907 ; present membership, 150 ; increase in member- 
ship since organization, 75 ; not incorporated ; 75 per cent, of 
trade organized locally; branch of Hotel and Restaurant Em- 
ployees' International Alliance; national secretary, J. L. Sul- 
livan, Commercial-Tribune Building, Cincinnati, O. ; member- 
ship fee, $5.00; monthly dues, $1.00; sick benefit, $7.00 per 
week; strike benefit, ^1.00 per day; funeral benefit, $125.00; 
total amount paid out in benefits during past year, $1,000.00; 
members work by the week ; average wages, $3.00 per day ; num- 
ber of working hours per day 11, per week 66 ; about 36 members 
been idle during past year; as much idleness during 1909 as 
1908 ; union working under contract with employers, which ex- 
pires June 1 of each year ; no system of apprenticeship ; union 
been involved in no strikes during past year ; present secretary, 
Jas. R. Harris, P. O. box 594, Seattle, Wash. 

Miners' Local, Union, No. J2373, Burnett — ^^Organized July, 
1907 ; present membership, 166 ; increase in membership since 
organization, 136; not incorporated; branch of U. M. W. of 
A.; national secretary, Edwin Perry, 1101-1106 State Life 
Bldg., Indianapolis, Ind. ; membership fee, $5.00 ; monthly dues, 
75 cents ; members work by the day ; average wages, $3.00 per 
day ; number of working hours per day 8, per week 48 ; not as 
much idleness during 1909 as 1908; union working under con- 
tract with employers, which will expire September 1, 1910; in- 
crease of 40 per cent, in wages during past five years ; 2 hours' 
decrease of working hours during past five years; present sec- 
retary, Dennis Cahill, Burnett, Wash. 
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Coopers' Union, No. 69, Spokane — Organized October 1, 
1906; present membership, 20; increase in membership since 
organization, 8; not incorporated; .100 per cent, of trade or- 
ganized locally; branch of Coopers' International Union of 
America; national secretary, Wm. R. Deal; membership fee, 
$5.00 ; monthly dues, 75 cents ; strike benefit, $6.00 per week ; 
funeral benefit, $50.00 ; members work by the day ; average 
wages, $4.25 per day ; number of working hours per day 8, per 
week 48; 6 members idle during past year; aggregate loss of 
time, 8 per cent. ; not as much idleness during 1909 as 1908 ; 
union working under contract which will expire May 1, 1911 ; 
increase of $1.00 per day in wages during past five years; one 
apprentice is allowed to every ten members ; must serve 3 years ; 
no strikes during past year; present secretary, Jos. Klinkner, 
Hillyard, Wash. 

Cakpentebs and Joineks, Walla Walla — Organized Au- 
gust 12, 1902; present membership, 128; not incorporated; 
90 per cent, of trade organized locally; branch of United 
Brotherhood of Carpenters and Joiners of America; national 
secretary, Frank Duffy, Carpenters' Building, Indianapolis, 
Ind.; disability benefit, $200.00 to $400.00; funeral benefit, 
$100.00 to $200.00; members are paid by the piece or hour; 
average wages, $4.00 per day ; number working hours per day 8, 
per week 48; about the same amount of idleness in 1909 as 
1908 ; union under no contract with employers ; increase in 
wages during past five years, $1.00 per day; decrease in num- 
ber of working hours, 2 ; apprentices must serve 3 years under 
journeyman and then stand an examination; present secretary, 
C. L. Chapman, 512 E. Alder street, Walla Walla, Wash. 

Plasteeers' Union, Seattle — Organized April 24, 1899; 
present membership, 125 ; increase in membership since organi- 
zation, 100; not incorporated; 75 per cent, of trade organized 
locally; branch of Operative Plasterers' International Associa- 
tion; national secretary, Joseph Mcllveen, 2909 Wylie avenue, 
Pittsburg, Penn. ; membership fee, $25.00 ; monthly dues, 75 
cents; strike benefit, $5.00 per week; funeral benefit, $50.00; 
total amount paid out in benefits during past year, $250.00; 
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members are paid by the day ; average wages per day, $6.00 ; 
number of working hours except Saturday 8, Saturday 4, per 
week 44; 50 members been idle during past year; aggregate 
loss of time, about six months ; not as much idleness during 1909 
as 1908; union under no contract with employers; apprentices 
must serve 4 years and be 18 years of age or over; wages, firsi 
year $5.50 per week, second year $2.00 per day, third year 
$3.00 per day, fourth year $4.00 per day ; present secretary, H. 
R. Bates, 925 Twenty-second Avenue South, Seattle, Wash. 

Electrical Workers, Seattle Local No. 77 — Organized 
August 28, 1897 ; present membership, 300 ; increase in member- 
ship since organization, 285 ; not incorporated ; 75 per cent, of 
trade organized locally ; branch of International Brotherhood of 
Electrical Workers ; national secretary,- J. W. Murphy, Spring- 
field, 111., P. O. box 42; membership fee, $10.00; monthly dues, 
$1.60; sick benefit, $8.00 per week; funeral benefit, $100.00; 
total amount paid out in benefits during past year, $2,000.00 ; 
members are paid by the day and month ; average wages, $4.00 
per day; number of working hours per day 8, per week 48; 
union working under contract with employers; 10 per-cent^ 
increase in wages during past five years ; decrease of one hour 
per day during past five years; apprentices must work three 
years under journeyman; no strikes during past year; present 
secretary. Madden Blair, room 13, Labor Temple, Seattle, 
Wash. 

Laundry Workers' Union, Cle Elum — Organized Decem- 
ber, 1909 ; small increase in membership since organization ; 
incorporated in December, 1909; branch of Laundry Interna- 
tional Union ; national secretary, John J. Manning, Troy, New 
York ; membership fee, male $3.00, female $2.00 ; monthly dues, 
male 75 cents, female 60 cents; members are paid by the week; 
males average $3.33 and females $1.15 per day; working hours 
per day except Saturday 10, Saturdays 5 to 7, per week 54; 
no members been idle during past year; union working under 
contract which will expire December, 1910; no established sys- 
tem of apprenticeship ; present secretary, Mary Long, Cle Elum« 
Wash. 
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Ba&bees, Eveeett Local No. 446 — Organized October 11, 
1902 ; present membership, 61 ; increase in membership since 
organization, 'about 40 ; 99 per cent, of trade organized locally ; 
branch of Journeymen Barbers of America ; national secretary, 
Jacob Fischer, Indianapolis, Ind. ; membership fee, $5.00 ; 
monthly dues, $1.00; sick benefit, $10.00 per week; funeral 
benefit, $75.00 to $500.00; members are paid by the week; 
average wages per day, $3.00; number of working hours per 
day except Saturday 10, Saturday 13, number of working hours 
per week 63; no members been idle during past year; not as 
much idleness during 1909 as 1908; during past five years 
wages changed from 60 per cent, straight to same basis with 
$16.00 per week guaranteed; no strikes during past year; 
present secretary, W. O. McAlister, 1316 Broadway, Everett, 
Wash. 

Shingle Weavers' Union, Little Rock — Organized May, 
1903; present membership, 40; increase in membership since 
organization, 31 ; 60 per cent, of trade organized locally ; 
branch of International Shingle Weavers' Union; national sec- 
retary, W. E. Willis, 66 Maynard Bldg., Seattle, Wash. ; mem- 
bership fee, $5.00; monthly dues, $1-00; members are paid by 
the piece, averaging $3.50 per day; number of working hours 
per day, 10 ; aggregate loss of time of idle members during past 
year, 8 per cent. ; not as much idleness during 1909 as 1908 ; in- 
crease in wages during past five years, about 10 per cent. ; no 
decrease in working hours during past five years ; apprentices 
allowed card at half the initiation fee and dues until competent 
to do skilled work, when given full card and pay full dues ; pres- 
ent secretary, F. W. Twiple, Little Rock, Wash. 

Bkicklayers Union No. 3, Spokane — Organized in 1888; 
present membership, 250; not incorporated; 95 per cent, of 
trade organized locally; branch of Bricklayers', Masons' and 
Plasterers' International Union of America ; national secretary, 
Wm. Dobson, Indianapolis, Ind. ; membership fee, $16.00 ; 
monthly dues, $1.00; accident benefit, $5.00 per week for 13 
weeks ; strike benefit, $7.00 per week for single men and $10.00 
per week for married men ; funeral benefit, $300.00 ; $150.00 for 
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wife's funeral benefit; total amount paid out in benefits during 
past year, about $400.00 ; members work by the hour ; average 
wages, $6.00 per day ; number of working hours |Jer day except 
Saturday 8, Saturday 4 ; about one-third of the members been 
idle during past year; apprentices must serve nine months a 
year for three years, first year receive $6.00 per week, second 
$9.00, and third year $1^.00 ; present secretary, Frank Culbert, 
box 911, Spokane, Wash. 

ORNAMENTAL Iron Workers, Seattle — Organized Decem- 
ber, 1906 ; present membership, 40 ; no increase in membership 
since organization ; not incorporated ; 75 per cent, of trade 
organized locally; branch of International Association B. and 

5. I. W. ; national secretary, J. J. McNamara, American Cen- 
tral Life Bldg., Indianapolis, Ind. ; membership fee, $5.00 ; 
monthly dues, $1.00; funeral benefit, $50.00; death benefit, 
$100.00; members are paid by the week; average wages, $3.00 
per day; number of working hours per day 8, per week 48; 
50 per cent, of members been idle during past year; not as 
much idleness during 1909 as 1908; union working under no 
contract with employers ; S5 per cent, increase in wages during 
past five years ; one hour decrease in number of working hours ; 
one apprentice is allowed to each mechanic; present secretary, 
Wm. Zurugenberg, Labor Temple, Seattle, Wash. 

CiGARMAKERs' Union, Seattle No. 188 — Organized April 
15, 1887 ; present membership, 74 males, 2 females ; not incorpo- 
rated ; 98 per cent, of trade organized locally ; branch of Cigar- 
makers' International Union of America ; national secretary, G, 
W. Perkins, Monon Bldg., Chicago, 111. ; membership fee, $3.00; 
monthly dues, $1.20; sick benefit, $5.00 per week for 13 weeks 
during year ; strike benefit, $5.00 per week ; out-of-work benefit, 
$3.00 per week for 16 weeks during year ; funeral benefit, $50.00 
for two-year members, $200.00 for five-year members, $350.00 
for ten-year members, and $550.00 for fifteen-year members; 
total amount paid out in benefits during past year, $970.00; 
members are paid by the piece ; average wages per day, $3.50 ; 
number of working hours per day except Saturday 8, Saturday 

6, per week 46 ; 10 members been idle during past year ; not as 



statistics of Organized Labor 65 

much idleness during 1909 as 1908; one apprentice is allowed 
to two journeymen, two to ten journeymen, and three to thirty 
journeymen, and no more; present secretary,' Jos. Kokesh, 5603 
Rainier avenue, Seattle, Wash^ 

Electrical Workers, Bellingham Local No. 314 — Or- 
ganized December 20, 1903; present membership, 56^ increase 
in membership since organization, 44; 70 per cent, of trade 
organized locally ; branch of Independent Brotherhood of Elec- 
trical Workers; national secretary, J. W. Murphy, box 42, 
Springfield, 111.; membership fee, $10.00; monthly dues, $1.25; 
sick benefit, $5.00 per week; accident benefit, $5.00 per week; 
funeral benefit, $100.00 ; total amount paid out in benefits 
during past year, $145.00 ; members are paid by the day and 
month ; average wages per day, $3.00 ; number of working hours 
per day 8, per week 48 ; 15 members been idle during pa^ yea*r ; 
aggregate loss of time, 25 months ; not as much idleness in 1909 
as 1908 ; union working under contract with employers which 
was made February 1, 1910, and expires February 1, 1911; 
increase in wages during past five years, 25 cents per day ; no de- 
crease in number of working hours ; one apprentice allowed to . 
four jouriteymen; apprentices must serve three years; present 
secretary, Geo. H. Moore, Bellingham, Wash. 

Bakery and Confectionery Workers' Union, Spokane No. 
74 — Organized October 29, 1899 ; present membership, 1S5 ; 
increase in membership since organization, 122; not incorpo- 
rated ; 95 per cent, of trade organized locally ; branch of B. 
and C. W. I. U. of A. ; national secretary, Otto E. Fischer, 212 
Bush Temple, Chicago, 111. ; membership fee, $25.00 ; monthly 
dues, $1.25; sick benefit, $6.00 per week; strike benefit, $6.00 
per week; funeral benefit, $100.00 to $350.00; total amount 
paid out in benefits during past year, $70.00; members are 
paid by the week; average wages per day, $4.00; number of 
working hours per day 8 and 9, per week 48 and 54 hours ; 20 
members been idle during past year ; aggregate loss of time, 60 
weeks ; more idleness in 1909 than 1908 ; union is working under 

contract with employers which was made May 1, 1910, and will 
—5 
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expire May 1, 1911 ; increase in wages during past five years, 
$5.00. per week; decrease in number of working hours, 2; ap- 
prentices must serVe 2 years, then take a practical examination ; 
present secretary, Wm. Horn, P. O. box 388, Spokane, Wash. 

Web Pressmen's Union, Seattle No. 26 — Organized Janu- 
ary, 1908 ; present membership, 40 ; increase in membership since 
organization, 14; not incorporated; 100 per cent, of trade or- 
ganized locally ; branch of International Printing Pressmen and 
Assistants' Union; national secretary, P. J. McMuUen, 501 
Second National Bank Bldg., Cincinnati, O. ; membership fee, 
$25.00 ; monthly dues, 1 1-4 per cent, of earnings ; sick benefit 
determined by local union; strike benefit, $7.00 per week for 
married men, $5.00 for single men; funeral benefit, $100.00 
total amount paid out in benefits during past year, $70.00 
members are paid by the day ; averages wages, $4.25 per day 
number of working hours per day, 8 ; one member been idle dur- 
ing past year; union working under contract with employers 
which was made in 1909 and expires December, 1910 ; increase 
in wages during past five years, $1.00 per day; apprentices 
must serve 4 years; union involved in no strikes during past 
year; present secretary, A. B. Hoglund, ^86 Twenty-ninth 

m 

avenue, Seattle, Wash. 

Carpenters' Union, Bellingham Local No. 756 — Organ- 
ized 1902 ; present membership, 76 ; not incorporated ; branch of 
United Brotherhood of Carpenters and Joiners ; national sec- 
retary, Frank Morrison ; membership fee, $20.00 ; monthly dues, 
75 cents ; sick benefit, $4.00 per week ; funeral benefit, $400.00 ; 
members are paid by the hour ; averages wages, $4.00 per day ; 
number of working hours per day, 8 ; about one-half of members 
been idle during past year; more idleness during 1909 than 
1908 ; imion is working under no contract with employers ; one 
apprentice is allowed to every four journeymen; present secre- 
tary, C. R. Henderson, 2SW Elizabeth street, Bellingham, 
Wash. 

Bookbinders' Union, Spokane, No. 1^2 — Organized June 
27, 1902; present membership, 20; 100 per cent, increase in 
membership since organization; not incorporated; 100 per cent. 
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of trade organized locally ; branch of International Brotherhood 
of Bookbinders ; national secretary, James W. Dougherty, 132 
Nassau street. New York; membership fee, $25.00; monthly 
dues, $1.00; strike benefit, $7.00 married men, $5.00 single men; 
out-of-work benefit determined by imion; funeral benefit, 
$100.00; total amount paid out in benefits during past year, 
$200.00 ; members are paid by the hour ; average wages per day, 
$4.00 ; number of working hours per day 8, per week 48 ; about 
the same amount of idleness during 1909 as 1908; union is 
working under no contract; increiase in wages during past five 
years, $2.50 per week ; no decrease in number of working hours ; 
apprentices must be between 16 and 18 years of age and must 
serve five years ; present secretary, William Dye, box 307, Spo- 
kane, Wash. 

Beer Drivees' Union, Spokane — Organized 1882; present 
membership, 31 ; increase in membership since organization, 15 ; 
not incorporated; branch of International Union of the United 
Brewery Workers; national secretary, Adam Huehner, Cincin-^ 
nati, O. ; membership fee, $11.00 ; monthly dues, 75 cents ; strike 
benefit, $7.00 per week; no benefits paid out during past year; 
members are paid by the week; average wages per day, $3.50; 
number of working hours per day 8, per week 48 ; two members 
been idle during past year; aggregate loss of time, 30 days; 
as much idleness during 1909 as 1908 ; imion is working under 
contract with employers which was made May 1, 1909, and will 
expire May 1, 1911 ; no increase in wages during past five years ; 
no decrease in number of working hours ; no established system 
of apprenticeship; present secretary, Fred R. Maddux, 203% 
S. Howard street, Spokane, Wash. 

Waiters' Altaian ce, Spokane No. 63 — Organized September, 
1901 ; present membership, 200 ; increase in membership since 
organization, 150; not incorporated; 90 per cent, of trade or- 
ganized locally ; branch of H. and R. E. A. of A. ; national secre- 
tary, Jere L. Sullivan, Commercial-Tribune Bldg., Cincinnati, 
Ohio; membership fee, $10.00; monthy dues, $1.00; sick benefit, 
$7.00 per week ; accident and strike benefits^ same ; funeral bene- 
fit, $50.00 ; total amount paid out in benefits during past year, 
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$^19.00 ; members are paid by the day and week ; average wages 
per day, $2.30; number of working hours per day 10^ per week 
70 ; no members been idle during past year ; union working under 
contract with employers which expires April 30, 1911 ; 30 cents 
per day increase in wages during past five years; no decrease in 
number of working hours ; no system of apprenticeship ; union 
involved. in one strike during past year (see chapter on strikes) ; 
present secretary, Fred Cardamone, P. O. box 510, Spokane, 
Wash. 

Mine Woekers, Wilkeson Locai. Union 2634 — ^Organized 
August, 1907 ; present melnbership, 485 ; no increase in member- 
ship since organization ; 100 per cent, of trade organized lo- 
cally ; branch of United Mine Workers of America ; national sec- 
retary, Edwin Perry, State Life Building, Indianapolis, Ind. ; 
membership fee, $10.00; monthly dues, 75 cents; strike benefit, 
$5.40 to $12.00 per week; $600.00 death benefit paid in case of 
death from accident while at work ; members are paid by the 
piece and by the day ; average wages per day, $3.00 ; number of 
working hours per day 8, per week 48; 40 members been idle 
during past year; aggregate loss of time, 11,000 days; not as 
much idleness during 1909 as 1908; union working under con- 
tract with employers entered into July 1, 1909, will expire 
August 31, 1910 ; 20 per cent, increase in wages during past 
year ; two hours decrease in number of working hours ;^no system 
of apprenticeship; union involved in one strike (see chapter on 
strikes) ; present secretary, August Abraham, Wilkeson, Wash. 

Brewery Workers' Union, Aberdeen — Organized 1905; 
present membership, 19 ; increase in membership since organiza- 
tion, 2 ; not incorporated ; 100 per cent, of trade organized 
locally ; branch of International U. of U. B. W. of A. ; national 
secretary, Adam Huebner, Cincinnati, O. ; membership fee, 
$10.00; monthly dues, $1.00; strike benefit, $7.00 per week; 
funeral benefit, $75.00 ; members arfe paid by the week ; number 
of working hours per day 8, per week 48 ; not as much idleness 
during 1909 as 1908; unioiii working Under contract with em- 
ployers which will expire May, 1913; apprentices must be be- 
tween the ages of 18 and 20 years and must serve two years; 
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one apprentice is allowed to each brewery and one for each fif- 
teen members therein; present secretary, Max Enderle, Aber- 
deen, Wash. 

Saw Mill Workers, Everett Local No. 24 — Branch of 
International Brotherhood of W. and S. M. W. ; national secre- 
tary, Alex Livingston, Lothrop, Mont. ; membership fee, $2.50 ; 
monthly dues, 50 cents; no benefits ex^cept by subscription; 
members are paid by the hour; average wages per day, $2.25; 
number of working hours per day except Saturday 10, Saturday 
9, per week 60 ; no members been idle during past year ; union is 
working under no contract with employees ; increase in wages 
during past five years, per day, 50 cents ; no decrease in number 
of working hours ; no system of apprenticeship ; no strikes dur-^ 
ing past year; present secretary, Gorden Muertz, 1615 Hoyt, 
Everett, Wash. 

Sheet Metal Workers, Sp6kane» — Ninety per cent, of trade 
organized locally ; branch of S. M. W. I. A. ; national secretary, 
John E. Bray, 325 Nelson Bldg., Kansas City, Mo. ; member- 
ship fee, $50.00; monthly dues, $1.00; funeral benefit, $100.00; 
no benefits paid out during past year ; members are paid by the 
hour ; average wages, $4.50 per day ; number of working hours 
per day 8, per week 40 ; 10 members been idle during past year ; 
not as much idleness during 1909 as 1908; union working 
under contract with employers entered into January 1, 1910, 
and will expire January 1, 1911 ; wages been increased 50 
cents per day during past five years ; no decrease in number of 
working hours; apprentices must serve four years; present 
secretary, Geo. T. Bond, 707% W. Third avenue, Spokane, 
Wash. 

Shingle Weavers' Union, Everett — Organized May, 1901 ; 
present membership, 880 ; increase in membership since organiza- 
tion, 280; incorporated; 100 per cent, of trade organized lo- 
cally ; branch of I. S. W. U. of A. ; national secretary, W. E, 
Willis, Room 66 Maynard Bldg.,* Seattle, Wash. ; membership 
fee, $5.00; monthly dues, $1.00; strike benefit, $6.00 per week; 
members are paid by the piece and by the day ; average wages, 
$4.50 per day; number of working hoiirs per day, 10; 10 per 
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cent, of the members been idle during past year; not as much 
idleness during 1909 as 1908 ; union working under no contract 
with employers ; wages been increased 15 per cent, during past 
five years ; no decrease in number of working hours ; apprentices 
must serve one year; present secretary, Chas. Knecht, Oakes 
avenue, Everett, Wash. 

Cooks' ani> Waitees' Union, Tacoma Local No. 61 — Or- 
ganized June 27, 1901 ; present membership, 254 males and 60 
females; increase in membership since organization, 276; 86 
per cent, of trade organized locally ; branch of Hotel and Res- 
taurant Employees' International Alliance; national secretary, 
Jere L. Sullivan, Commercial-Tribune Bldg., Cincinnati, Ohio; 
membership fee, male $5.00, female $3.00; monthly dues, male 
$1.00; female 50 cents; sick benefit, male $7.00 per week, fe- 
male $5.00 per week; funeral benefit, married $120.00, single 
$100.00; total amount paid out in benefits during past year, 
$120.00 ; members are paid by the week ; average wAges per day, 
male $2.25, female $1.75 ; number of working hours per day 10, 
per week 60 ; five per cent, of the members have been idle during 
past year ; aggregate loss of time of idle members, 4,476 days ; 
more idleness during 1909 than 1908 ; union working under con- 
tract with employers; contracts run indefinitely and expire on 
80 days' notice ; 15 per cent, increase in wages during past five 
years; decrease of one hour per day; no system of apprentice- 
ship; union involved in one strike, which lasted one month (see 
chapter on strikes) ; present secretary, Geo. Humphrey, 1137^ 
Commerce street, Tacoma, Wash. 

Typographical Union, Olympia — Organized 1890, present 
membership, 15 males and 1 female; not incorporated; 90 per. 
cent of trade organized locally; branch of I. T. U. ; national 
secretary, J. W. Hays, Indianapolis, Ind. ; membership fee, 
$7.00; monthly dues, one-half of one per cent, of earnings; 
strike benefit, $7.00 per week; funeral benefit, $75.00; other 
benefits, old age pension; members are paid by the hour, but 
cannot receive less than one half days' pay ; average wages per 
day, $5.00; number of working hours per day 7^, per week 
45 ; no members been idle during past year ; more idleness dur- 
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ing 1908 than 1909; union working under contract with em- 
ployers entered into January, 1908, which will expire December 
31, 1910; 33 1-3 per cent, increase in wages during past five 
years ; one-half hour decrease in number of working hours ; ap- 
prentices must serve four years; union involved in no strikes 
during past year; present secretary, Geo. L. Levy, 410 Fifth • 
street, Olympia, Wash. 

Electrical Workers, Everett Local No. 632 — Organized 
January 23, 1909 ; present membership, 16 ; no increase in mem- 
bership since organization; 90 per cent, of trade organized 
locally; branch of I. B. of E. W. ; national secretary, J. W. 
Murphy, P. O. box 42, Springfield, 111. ; membership fee, $10.00 
and $15.00; monthly dues, $1.25; sick benefit, $7.00 per week; 
accident benefit, same; funeral benefit, $100.00; members are 
paid by the day and month ; average wages per day, $4.00 ; num- 
ber of working hours per day 8, per week 48 ; as much idleness 
during 1909 as 1908 ; union working under verbal contract with 
employers : 25 per cent, increase in wages during past five years ; 
decrease in number of working hours, one; one apprentice is 
allowed to four journeymen ; no strikes during past year ; pres- 
ent secretary, G. Vingen, 4112 Hoyt, Everett, Wash. 

Electrical Workers, Tacoma Local No. 76 — Organized 
1903; present membership, 55; not incorporated; 90 per cent, 
of trade organized locally ; branch of International Brotherhood 
of Electrical Workers ; national secretary, J. W. Murphy, box 
42, Springfield, O. ; membership fee, $15.00; monthly dues, 
$1.25; sick benefit, $5.00 per week; strike benefit, $6.00 per 
week for ten weeks ; funeral benefit, $100.00 ; members are paid 
by the hour ; average wages of members per day, $4.00 ; number 
of working hours per day except Saturday 8, Saturday 4, per 
week 44; six members been idle during past year; not as much 
idleness during 1909 as 1908 ; union is working under no con- 
tract with employers ; increase in wages during past five years, 
60 cents per day ; no decrease in number of working hours per 
day ; apprentices must serve six months before they are allowed 
to join union; must serve three years and pass an examination 
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before becoming journeymen; present secretary, C. O. Nelson, 
1£02 S. Nineteenth street, Tacoma, Wash. 

Carpenters' Union, Aberdeen No. 883 — Organized May, 
1901 ; present membership, 150 ; increase in membership since 
organization, 115; not incorporated; 100 per cent, of trade 
organized locally ; branch of U. B. of C. and J. of A. ; national 
secretary, Frank Duffy, Carpenters' Bldg., Indianapolis, Ind. ; 
membership fee, $15.00 ; monthly dues, 50 and 75 cents ; accident 
benefit, $50.00 to $S00.00 according to length of membership; 
strike benefit regulated by National Union; funeral benefit, 
$25.00 to $100.00 ; total amount paid out in benefits during past 
year, $300.00; members are paid by the hour; average wages 
per day, $3.60 ; number of working hours per day 8, per week 
48; all members been more or less idle during past year; ag- 
gregate loss of time, 15 per cent. ; same amount of idleness dur- 
ing 1909 as 1908; union working under no contract with em- 
ployers ; increase in wages during past five years, 60 cents per 
day; decrease in number of working hours, one; apprentices 
must be under 21 years of age, must serve three years and pass 
an examination ; present secretary, F. E. Hile, 1509 W. Seventh 
street, Aberdeen, Wash. 

Laundry Workers, Seattle Local No. 24 — Organized Jan- 
uary, 1910; present membership, male 13, female 20; not in- 
corporated; 5 per cent, of trade organized locally; branch of 
International Laundry Workers; national secretary, Chas. F. 
Baily, box 11, Station 1, New York; membership fee, $1.00 
monthly dues, 50 cents ; members are paid by the hour and week 
average wages of members per day, males $2.66, females $1.66 
number of working hours per day 9, per week 54 ; union working 
under contract with employers entered into March 8, 1910, and 
expires March 8, 1911; no system of apprenticeship; present 
secretary, J. E. Flanagan, 361 Valley street, Seattle, Wash. 

Painters, Decorators and Paperhangers, Spokane Local 
No. 269 — Organized 1895; present membership, 233; not in- 
corporated; 90 per cent, of trade organized locally; branch of 
P. P. and D. of A. ; national secretary, J. C. Skemp, LaFayette, 
Ind. ; membership fee, $25.00 ; monthly dues, $1.00 ; sick benefit. 
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$5.00 per week ; accident, $5.00 per week ; funeral beneifit, $50.00 
to $300.00 ; other benefits, wife's death and total disability bene- 
fit ; total amount paid out in benefits during past year, $400.00 ; 
members are paid by the hour ; average wages of members per 
day, $5.00 ; number of working hours per day except Saturday 
8, Saturday 4, per week 44 ; 50 to 100 members been idle during 
past year ; aggregate loss of time, 30 to 40 per cent. ; not as 
much idleness during 1909 as 1908; union working under con- 
tract with employers entered into April 1, 1910 and will expire 
April 1, 1911 ; wages increased $1.50 per day during past five 
years ; decrease in number of working hours, half a day on Sat- 
urday ; apprentices must sign a contract to serve under same 
employer for three years ; must be under 21 years of age ; one 
apprentice allowed to every 6 men and one to every 10 men 
thereafter ; union involved in no strike during past year ; present 
secretary, G. H. Fleming, 04423 Madison street, Spokane, 
Wash. 

Amalgamated Sheet Metal, Wobkers, Seattle No. 99 — 
Organized 1898 ; present membership, 135 ; increase in member- 
ship since organization, 100 ; 90 per cent, of trade organized lo- 
cally; branch of Amalgamated Sheet Metal Workers' Interna- 
tional Alliance; national secretary, J. E. Bray, 325 Nelson 
Bldg., Kansas City, Mo. ; membership fee, $26.00; monthly dues, 
$1.00 ; funeral benefit, $100.00 ; other benefits by donation ; total 
amount paid out in benefits during past year, $800.00 ; members 
are paid by the hour ; average wages of members per day, $4.00 ; 
number of working hours per day except Saturday 8, Saturday 
4, per week 44 ; 15 members idle during past year ; aggregate 
loss of time, 450 days; not as much idleness during 1909 as 
1908 ; union working under no contract with employers ; no in- 
crease in wages during past five years ; no decrease in number of 
working hours; present secretary, Raymond B. Morrison, 571 
Harrison street, Seattle, Wash. 

Barbers' Union, Seattle Local No. 195 — Organized 1905 ; 
present membership, 270 ; increase in membership since organiza- 
tion, 200; not incorporated; 50 per cent, of trade organized 
locally ; branch of J. B. I. U. of A. ; national secretary, Jacob 
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Fischer, Indianapolis, Ind. ; membership fee, $10.00 ; monthly 
dues, $1.25 ; sick benefit, $10.00 per week; funeral benefit, $75.00 
to $500.00; total amount paid out in benefits during past year, 
$600.00 ; members are paid by the week ; average wages per day, 
$3.00 ; number of working hours per day except Saturday 10, 
Saturday 14l/2> per week 64% ; 15 members been idle during 
past year ; aggregate loss of time, 634 weeks ; not as much idle- 
ness during 1909 as 1908; increase in wages during past five 
years, $4.00 per week; decrease in number of working hours 
per day, 2; apprentices must serve three years with practical 
barber ; present secretary, Adolph A. Gierch, 417 Arcade Annex, 
Seattle, Wash. 

Photo-Engraving Union, Seattle — Organized April 10, 
1903 ; present membership, 40 ; increase in membership since 
organization, 33; 100 per cent, of trade organized locally; 
branch of International Photo-Engravers' Union; national sec- 
retary, L. A. Schwarz, 228 Apsley street, Philadelphia, Penn. ; 
membership fee, $S5.00; dues, $16.00 per year; strike benefit, 
$10.00 per week for married members and $7.00 per week for 
single members; funeral benefit, $75.00 from international and 
$25.00 from local ; members usually paid by the week ; average 
wages, $4.60 per day ; number of working hours per day except 
Saturday 8, Saturday 8 and 4%; three .members idle during 
past year ; aggregate loss of time, 4 or 5 months ; not as much 
idleness during 1909 as 1908 ; members working under contract 
with employers made April, 1909, and expires April, 1912; 
increase in wages during past five years, $6.00 per week; one 
hour per day decrease in number of working hours since organiz- 
ation; one apprentice allowed to four journeymen and two to 
seven; apprentices must register with both. local and interna- 
tional union and are supposed to work in the one shop until be- 
coming journeymen; union determines the scale of wages; no 
strikes during past year; present secretary, Geo. M. Handley, 
P. O. box 865, Seattle, Wash. 

Mine Wobkees' Union, Feankmn — Organized May, 1907; 
present membership, 54; organization is incorporated; branch 
of United Mine Workers of America ; national secretary, Edwin 
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Perry, Indianapolis, Ind. ; membership fee, $10.00; monthly 
dues, 75 cents; accident benefit, $1.00 per day; strike benefit, 
$4.50 per week ; funeral benefit, if killed in mine, $600.00 ; mem- 
bers are paid by piece and by the day ; average wages, $4.00 per 
day; number of working hours per day 8, per week 48; 25 
members been idle during past year; aggregate loss of time, 
three months ; more idleness during 1909 than 1908 ; members 
working under contract with «nployers made September 1, 1908, 
and expires September 1, 1910; 20 per cent, increase in wages 
during past five years ; decrease in number of working hours per 
day, 2 to 4; no system of apprenticeship; union been involved 
in no strikes during past year; present secretary, S. B. Potts, 
Franklin, Wash. 

Shingle Weavees' Union, Belungham Locai- No. 8 — Or- 
ganized March 28, 1904; present tfiembership, 150; increase in 
membership since organization, 143; not incorporated; 50 per 
cent, of trade organized locally ; branch of S. W. U. of A. ; na- 
tional secretary, W. E. Willis, 66 Maynard Bldg., Seattle, 
Wash. ; membership fee, $5.00 ; monthly dues, $1.00 ; strike bene- 
fit, $5.00 per week for single members and $7.00 per week for 
married members ; total amount paid out in benefits during past 
year, $200.00; members work by day or piece; average wages, 
$4.00 per day ; number of working hours per day 10, per week 
60 ; 100 members idle during past year ; about same amount of 
idleness during 1909 as 1908; 1% per cent, increase in wages 
during past five years ; no decrease in number of working hours ; 
apprentices must serve two years before being admitted to union ; 
present secretary, Frank Allen, South Bellingham, Wash. 

Beee Dbivees', HEiiPERs' AND Stabi-emen's Union, Seattlb 
— Organized 1901 ; present membership, 93 ; increase in mem- 
bership since organization, 63; not incorporated; 100 per cent, 
of trade organized locally ; branch of United Brewery Workers ; 
national secretary, Louis Kemper; membership fee, $10.00; 
monthly dues, $1.00; strike benefit, $7.00 per week; out-of-work 
benefit, exemption of dues ; other benefits subscribed by members ; 
members are paid by week; average wages, $21.50 per week; 
number of working hours per day 9, per week 54 ; 10 members 
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idle during past year ; aggregate loss of time, S 1-4 months ; not 
as much idleness during 1909 as 1908; members working under 
contract with employers made May 1, 1910, expires April 15, 
1913^; increase in wages during past five years, $4.50; no de- 
crease in number of working hours ; present secretary, Geo. 
Botly, box 34, Georgetown, Wash. 

Typogeaphical Union, Tacoma No. 170 — Organized Octo- 
ber, 1888; present membership, 139 niales, 4 females; not in- 
corporated; 100 per cent, of trade organized locally; branch 
of International Typographical Union ; national secretary, John 
W. Hays, Indianapolis, Ind. ; benefits determined by union ; 
funeral benefit, $75.00 ; total amount paid out in benefits during 
past year, $250.00; members are paid by the day; average 
wages per day, $4.55 ; number of working hours per day 8, per 
week 48 ; five members been idle during past year ; aggregate loss 
of time, 930 days; not as much idleness during 1909 as 1908; 
increase in wages during past five years, 72 cents per day ; have 
^n established system of apprenticeship ; no strikes during past 
year; present secretary, E. J. Leavelle, 208 National Bank of 
Commerce Bldg., Tacoma, Wash. 

Press Feedees' Union, Tacoma No. 68-^Organized April, 
1908; present membership, 17; increase in membership since 
organization, 5 ; not incorporated ; 75 per cent, of trade organ- 
ized locally ; branch of American Federation of Labor ; national 
secretary, Patrick J. McMuUen, Lyric Theatre Bldg., Cincin- 
nati, O. ; membership fee, $10.00; monthly dues, $1.00; strike 
benefit, married members $7.50 per week, single members $5.00 
per week ; funeral benefit, $100.00 ; no benefits paid out during 
past year ; members are paid by the hour ; average wages, $2.50 
per day ; number of working hours per day 8, per week 48 ; one 
member been idle during past year ; not as much idleness during 
1909 as 1908; union is not working under contract with em- 
ployers; increase in wages during past five years, $1.50 per 
week; apprentices must serve from 2 to 2% years; one ap- 
prentice allowed to every four journeymen or fraction thereof; 
present secretary, Carl C. Bell, 3122 South Ninth street, Ta- 
coma, Wash. 
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LuMBEB Handlers' Union, Bellingham Local No. 38 — Or- 
ganized March 3, 1902; present membership, 45; increase in 
membership since organization, 20; not incorporated; 100 per 
cent, of trade organized locally ; brahch of International Long- 
shoremen's Association ; national secretary, J. J. Joyce, Mutual 
Life Bldg., Buffalo, N. Y. ; membership fee, $50.00 ; monthly 
dues, 50 cents; funeral |)enefit, $75.00; other benefits by special 
assessments ; total amount paid out in benefits during past year, 
$397.45 ; members are paid by the hour ; average wages, 50 cents 
per hour ; number of working hours per day 9, per week 54 ; 90 
per cent, of members been idle during past year ; more idleness 
during 1909 than 1908 ; union working under no contract with 
employers ; 10 cents per hour increase in wages during past five 
years ; an apprentice must be a competent lumber stower before 
being admitted to. union ; present secretary, Sidney R. Lines, 
1309 Easton avenue. South Bellingham, Wash. 

Carpenters and Joiners, Tacoma Local No. 470 — Organ- 
ized 1900; present membership,' 468 ; increase in membership 
since organization, 443 ; not incorporated ; 55 per cent, of trade 
organized locally ; branch of United Brotherhood of Carpenters 
and Joiners ; national secretary, Frank Duffy, Carpenters' 
Bldg., Indianapolis, Ind.*; membership fee, $7.50; monthly dues, 
$1.00; sick benefit, $3.50 per week; total disability benefit, 
$400.00 ; strike benefit, 33 1-3 per cent, of wages ; funeral bene- 
fit, $200.00 ; total amount paid out in benefits during past year, 
$685.00 ; members are paid by the hour ; average wages per day, 
$4.00; number of working hours per day except Saturday 8, 

_ _ ■ 

Saturday 4, per week 44 ; from 10 to 40 per cent, of members 
idle during past year; not as much idleness during 1909 as 
1908; wages have increased 40 cents per day during past five 
years ; apprentices receive the first year two-fifths of scale, sec- 
ond year three-fiftli^, third year four-fifths ; present secretary, 
F. H. Roblee, P. O. box 1204, Tacoma, Wash. 

Stage Employees, Tacoma Local No. 81 — Organized Jan- 
uary 15, 1901 ; present membership, 26 ; increase in member- 
ship since organization, 11 ; not incorporated; 100 per cent, of 
trade organized locally; branch of the Theatre Stage Em- 
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ployees' Intematidnal Alliance of United States and Canada ; na- 
tional secretary, Lee M. Hart, State Hotel, Chicago, 111. ; mem- 
bership fee, $£5.00; monthly dues, 75 cents; members are usu- 
ally paid by the week; average wages, $20.00 to $27.50 per 
week ; number of working hours per day, 8 ; no members been idle 
during past year; not as much idleness during 1909 as 1908; 
union working under contract with employers made September 
11, 1909, and expires September 1, 1910 ; wages increased in the 
past five years 15 per cent. ; present secretary, H. A. Sullivan, 
Grand Theatre, Tacoma, Wash. 

Cooks and Kitchen Helpers, Spokane Local No. 450 — 
Organized October 6, 1902; present membership, 438; increase 
in membership since organization, 376; not incorporated; 
branch of Hotel and Restaurant Employees' International As- 
sociation ; national secretary, J. L. Sullivan, Cincinnati, O. ; 
membership fee, $10.00 ; monthly dues, $1.00 ; sick benefit, $7.00 
per week ; strike benefit, $7.00 per , week ; funeral benefit, 
$100.00; members are paid by the week and month; average 
wages, $3.25 per day ; number of working hours per day 10 and 
12, per week 70 to 84; one-third of the members been more or 
less idle during past year ; not as much idleness during 1909 as 
1908 ; union working under contract with employers made May 
11, 1910, and expires May 1, 1911; 15 per cent, increase in 
wages during past five years; 1 hour decrease in number of 
working hours ; no system of apprenticeship ; union involved in 
one strike during past year (for details see chapter on strikes) ; 
present secretary, Gus Palmer, 108^/^ Howard street, Spokane, 
Wash. 

Fisheemen's Union, Seattle — Organized 1902; present 
membership, 300; not incorporated; branch of International 
Seamen's Union of America; national secretary, Wm. H. 
Frazier, 1% A Lewis street, Boston, Mas«. ; membership fee, 
$5.00 ; dues, $5.00 per year ; funeral benefit, $75.00 ; shipwreck 
benefit, $30.00; members are paid by the piece and by the 
month ; average wages, $1.66 ; union works under contract which 
is made at the beginning of every fishing season; union never 
had a strike; agent, Fred Swanson, box 42, Seattle, Wash. 
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Moulders' Union, Seattle, No. 158 — Organized 1886; 
present membership, 100 ; not incorporated ; branch of I. M. U, 
of N. A. ; national secretary, Victor Kleiber,. box 699, Cincinnati, 
O. ; membership fee, $5.00 ; dues, 40 cents per week ; sick benefit, 
$5.40 per week ; accident benefit, same ; strike benefit, $7.00 per 
week; out-of-work benefit, dues for 13 weeks; funeral benefit, 
$100.00 to $175.00 ; members are paid by the day ; wages, from 
$3.56 to $4.00 per day; number of working hours per day 8 
and 9, per week 48 and 54 ; not as much idleness during 1909 as 
1908; union working under no contract with employers; 10 
per cent, increase in wages during past five years ; one appren- 
tice allowed to five journeymen; union involved in one strike 
during past year (for details see chapter on strikes) ; present 
secretary, J. H. Blankley, 122 Twentieth avenue, Seattle, Wash. 

Sailors' Union of the Pacific, Seattle — Organized March 
6, 1885 ; present membership, 5,000 ; not incorporated ; branch 
of International Seamen's Union of America ; national secretary, 
W. H. Frazier, 1% Lewis street, Boston, Mass. ; membership fee, 
$5.00 ; monthly dues, 75 cents ; shipwreck benefit, $50.00 ; strike 
benefit, $5.00 per week; funeral benefit, $75.00; members are 
paid by the month; average wages of members, $1.66; number 
of working hours per day 9, per week 54 ; about the same amount 
of idleness during 1909 as 1908; members working under con- 
tract with employers ; increase in wages during past five years, 
$5.00 per month ; no decrease in number of working hours ; have 
no system of apprenticeship, but members making an effort to 
establish one ; union been engaged in no strikes during past year ; 
present secretary, A. Furuseth, San Francisco, Cal. 

Electeical Workeks, Everett, No. 191 — Organized July 
8,' 1901 ; present membership, 88 ; increase in membership since 
organization, 80; not incorporated'; 100 per cent, of trade or- 
ganized locally; branch of International Brotherhood of Elec- 
trical Workers ; national secretary, J. W, Murphy, Springfield, 
111.; membership fee, $10.00; monthly dues, $1.50; sick benefit, 
$7.00 per week ; accident benefit, $7.00 per week ; funeral benefit, 
$100.00; total amount paid out in benefits during past year, 
$217.00 ; members are paid by the day ; average wages, $8.80 ; 
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number of working hours per day 8, per week 48 ; same amount 
of idleness during 1909 as 1908 ; union working under contract 
with- employers which expires February 1, 1911 ; increase in 
wages during past five years, 75 cents per day ; apprentices must 
serve three years under competent journeyman; must then pass 
an examination; one apprentice is allowed to four journeymen; 
union involved in one strike during past year (for details see 
chapter on strikes) ; present secretary, R. J. Olinger, Everett, 
Wash. 

Shingle Weavers' Union, Montesano — Organized April, 
1909 ; present membership, 85 ; increase in membership since 
organization, 10; not incorporated; 99 per cent, of trade or- 
ganized locally ; branch of International S. W. U. ; national 
secretary, W. E. Willis, 66 Maynard Bldg., Seattle, Wash. ; 
membership fee, $5.00; monthly dues, $1.00; members are paid 
by piece and by the day ; average wages per day $4.00 ; number 
of working hours per' day, 10; 50 per cent, of members been idle 
during past year ; more idleness during 1909 than 1908 ; mem- 
bers are working under no contract with employers ; 1^V2 P^^ 
cent, increase in wages during past five years ; apprentices ad- 
mitted to local union upon payment of one-half membership fee 
and one-half of monthly dues, and local union pays one-half per 
capita tax on them ; present secretary, O. B. Shiane, Montesano, 
Wash. 

Steeegtype^s' and Electrotypers' Union, Seattle — Or- 
ganized February 17, 1903; present membership, 25; increase in 
membership since organization, 16; incorporated January, 
1902; 100 per cent, of trade organized locally; branch of Inter- 
national S. and E. U. ; national secretary, Geo. W. Williams, 
29 Globe Bldg., Boston, Mass. ; membqrship fee, $10.00 ; 
monthly dues, 40 cents per capita and 1 per cent, of wages; 
strike benefit, $5.00 per week for single members and $7.00 per 
week for married members; funeral benefit, $65.00 from inter- 
national union and $50.00 from local; no benefits paid during 
past year; members are paid by the week; average wages per 
day, $4.50 ; number of working hours per day 8, per week 48 ; 
no members idle during past year ; union working under contract 
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with employers entered into October, 1909, and expires October, 
1910 ; increase in wages during past five years, $2.00 per day ; 
apprentices must be 21 years of age and must serve five years 
under competent journeyman ; wages per day for first year 
$1.50, second year $2.00, third year $2.50, fourth year $3.00, 
and fifth year $3.50 ; union involved in no strikes during past 
year; present secretary, L. A. Miller, 4112 Eastern avenue, 
Seattle, Wash. 

Machinists' Union, Spokane — Organized 1900; present 
membership, 165; 99 per cent, of trade organized locally; 
branch of International Association of Machinists ; national sec- 
retary, Geo. Preston, McGill Bldg., Washington D. C. ; mem- 
bership fee, $15.00; monthly dues, $1.75; $8.00 per week from 
international plus amount determined by local union; out-of- 
work benefit, $1.75 per week and meal ticket; funeral benefit, 
$200.00 from international plus amount determined by local 
union; total amount paid out in benefits during past year, 
$100.00; members are paid by hour; average wages per day, 
$3.70; number of working hours per day 9, per week 54; 10 
members have been idle during past year ; aggregate loss of time, 
25,920 hours ; not as much idleness during 1909 as 1908 ; 31/2 
cents per hour increase in wages during past five years ; no de- 
crease in number of working hours ; an apprentice must not be 
under 16 nor over 21 years of age and must serve four years ; 
union involved in one strike during past year (see chapter on 
strikes) ; present secretary, N. M. Davis, E. 1515 Joseph avenue, 
Spokane, Wash. 

Pole-Raisees and Electeical Assistants, Seattle — Or- 
ganized 1907 ; present membership, 96 ; increase in membership 
since organization, 60 ; branch of A. F. of L. ; national secretary, 
Frank Morrison, Washington, D. C. ; membership fee, $1.00, 
monthly dues, 50 cents ; funeral benefit, $1.00 per member; total 
amount paid out in benefits during past year, $60.00 ; members 
are paid by the day ; average wages per day, $2.75 ; number of 
working hours per day 8, per week 48; very few members been 
idle during past year; not as much idleness during 1909 as 
—6 
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1908; union is working under no contract with employers; 76* 
cents per day increase in wages during past five years ; one hour 
decrease in number of working hours ; no established system of 
apprenticeship ; no strikes during past year ; present secretary,. 
J. H. Frost, 1722 Boren avenue, Seattle, Wash. 



SUGGESTIONS FROM WAGE-EARNERS. 



The following suggestions and comments relating to labor- 
conditions have been prepared for publication in this report by 
members of various trades organizations. They are presented 
without comment, it being the purpose to give free scope to the 
various writers for the expression of their respective views. 

Machinist, Tacoma — " I would like to see all wage-eamers- 
get an eight-hour day." 

Peinter, Olympia — "Sanitary and pleasant surroundings 
for those whose work requires them to work within doors." 

Mill Hand, Everett — "An eight-hour work day is enough 
for any common or mechanical workman." 

Brewer, Aberdeen — "Employers should be responsible for- 
any injury received during working hours." 

Engineer, Seattle — "More justice in personal injury cases, 
less abuse of the injunction process." 

Lineman, Seattle — "The most important question con- 
fronting the wage-earner today is to increase the purchasing- 
power of his wages." 

Pressman, Seattle — "Crush monopoly rule and politics in 
the state. Equal rights to the laborer as well as to the un- 
employed rich. Cut out all middlemen's profits." 

Carpenter, Bellingham — "Times are very quiet in Belling- 
ham. Two-thirds of our members have left the city to find. 
work, and the few that are here work only half the time." 
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Cabpentee, Georgetown — "A workingman not working 
steady cannot save money at four dollars and fifty cents per 
day. If a few more trusts were formed, a workingman could 
not save on a six-dollar scale.'' 

Wibeman, Tacoma — "Equal pfty for equal labor for women 
and girls. Eight-hour law for all laboring men and women. 
Weekly pay in cash instead of by check, so that it will not be 
necessary to cash checks at saloons." 

WiEEMAN, Tacoma — "Direct election of senators and judges 
by the people, with the initiative and recall. National and state 
eight-hour law. Attention to employers' liability law." 

Waitress, Seattle — "I am of the opinion that eight hours 
should constitute a day for women wage-earners, as a woman 
always has household duties to perform after her day's labors 



are over." 



Carpenter, Tacoma — "1909 was a good year for myself. In 
1908 I lost four months straight. 1910 has been good so far. 
As a general rule I get in ten or eleven months a year." 

Carpenter, Aberdeen — "Tradesmen who do not work for 
a factory get higher wages than those in the factory, but lose at 
least fifteen per cent, of the time on account of bad weather or 
between jobs." 

Mill, Hand, Everett — "Some mills here run ten or eleven 
months per yeax, while others run five or six. They average 
about eight months. If the mills would run on an eight-hour 
day and run more steadily, it would be better for all concerned." 

Laundry Worker, Seattle — "Our Laundry Workers' In- 
ternational Union has a membership of about fifty, and expect 
and hope to have it doubled before long. Working girls are 
slow to join, but I think they will soon see where it will be a 
great benefit to them and we will get them all." 

Lineman, Seattle — "The greatest problem confronting the 
wage-earners of today is the perfecting of a system whereby the 
wage-earners who are the consumers can purchase their suppUes 
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direct from the producer, thereby increasing the purchasing 
power of their wages." 

Caepenter, Everett — "The federal government should cut 
off all immigration from foreign countries and furnish employ- 
ment for unemployed American citizens. By confiscation or 
taxation the amount of- idle land should be reduced and fur- 
nished to any bona fide occupant at no cost but improvements." 

Printer, Olympia — "The proper sanitation both of work- 
shops and of houses that are rented is neglected. I presume 
that the state has authority over the shops, but there should be 
an inspection of houses. I think the state should maintain em- 
ployment offices. In trades with strong unions it is unnecessary, 
but for men not organized it would help." 

Sai^esman, Tacoma — "Salespeople in the Pacific Northwest 
are very poorly paid. The hours are bad and holidays are few 
and far between. The larger part of the stores keep open so 
late Saturday night that it makes two days' work instead of 
one. The ordinary salesman spends the most of what he earns." 

Teamster, Ravensdale — "The company store is a great 
drawback here to the employees. Most of them cannot purchase 
elsewhere on account of being in debt to the store. The com- 
pany can charge any price they see fit, as the employees have 
not money to purchase anywhere else. I would suggest that all 
company stores be abolished." 

CiGARMAKER, SEATTLE — "Only the abolition of wage 
slavery can benefit the human beings called Vage-earners.' This 
can be done through a revolutionary organization based upon 
solidarity. And when the wage-earners once understand that it 
is they who produce all the necessary and luxurious articles in 
existence, then they will come to the conclusion that all these 
things should belong to the workers. They will take posses- 
sion through a general strike. That means stop working for 
their exploiters and establish perfect freedom for the human 
race." 
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STRIKES AND LOCKOUTS. 



Cooks and Waiters, Tacoma. 

On February 18, 1910, a strike was declared by the above 
union, involving 15 employees and one restaurant. The strike 
originated as a result of an effort on the part of the management 
of the restaurant to establish the open shop principle. At the 
•expiration of thirty days, a change occurred in the management 
of the restaurant and an agreement satisfactory to the union 
was drawn up and signed. No request for outside assistance 
was made on behalf of those engaged in the strike and none was 
received. The union officers estimate a total loss in wages dur- 
ing the progress of the strike amounting to $600.00. 

Pile Drivers and Bridge Workers, Seattle. 

On the 6th day of May, 1910, a strike was declared by the 
above unions, involving 230 men and 10 employing firms. The 
-demand of the union was for a decrease of one hour in the work- 
ing day without any reduction in wages. The companies re- 
fused to grant the demands and at once proceeded to employ 
strikebreakers in the places of their former employees. The 
latter being unable to maintain a prolonged struggle, returned 
to work at the expiration of 17 days on the old basis. No out- 
side assistance was received in conducting this strike, and the 
union officers estimate that the total loss in wages exceeded 

. $15,000.00. 

Elevator Constructors' Union, Seattle. 

On May 1st, 1909, a strike was declared by the above union, 
involving 35 men and 5 employing firms. The strike resulted 
from an unsuccessful effort to secure the adoption and signing 
of a working agreement between the employers and the men. 
"The strike continued for a period of three weeks, being settled 
by an agreement satisfactory to both sides. No outside as- 
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sistance was received in the conduct of this strike and the amount 
lost in wages to employees is estimated at $2,500.00. 

United Mine Workers, Wiikeson. 

On November Oth, 1907, a strike was declared by the above 
organization against the Wiikeson Coal & Coke Company. The 
cause of the strike was a demand on the part of the union for an 
eight-hour day and recognition of the union. The strike con- 
tinued until August 25th, 1909, when it was called off by the 
organization. On June 12, 1910, the company formally recog- 
nized the jurisdiction of the United Mine Workers of America. 
There were 325 men involved in the strike, and it is estimated by 
the union that the loss to employees in wages amounted to 
$250,000.00. Assistance from the organization was rendered 
during the progress of the strike to the extent of $85,000.00. 

Longshoremen's Union, Eagle Harbor. 

On the 21st day of May, 1910, a strike was declared by the 

Longshoremen's Union at Eagle Harbor against the Pacific 

Creosoting Company. The strike resulted from an effort on the 

part of the employers to establish an open-shop system. A total 

of 14 men were involved in the strike, which has not yet been 

settled. No outside assistance has been received in conducting 

this strike. 

Cooks and Waiters, Spokane. 

On May 11, 1910, a strike was declared by the Cooks', Wait- 
ers' and Waitresses' Unions of Spokane, involving 700 persons 
and 105 restaurants. This strike was the result of a demand 
on the part of the unions for one day's rest out of each week at 
the same wages previously allowed for seven full days' work. 
The unions state that a system had been formulated whereby 
sufficient help could be supplied to all restaurants and still ad- 
mit of every employee having one day off each week. The em- 
ployers declined to accede to the above demand, and the strike 
which followed had not been settled up to September 1st, 1910, 
although some employers granted demands. No outside as- 
sistance was received by the union, and it is estimated that the 
money loss to employees has totalled $8,000.00. 
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Iron Moulders, Seattle. 

The strike of iron moulders at Seattle, which was begun May 

1st, 1907, was declared off in January, 1909. This prolonged 

struggle was undertaken for the purpose of establishing an 

eight-hour day. The unions state that about fifty per cent, of 

the firms involved, of which there was a total of fifteen, have 

granted an eight-hour day. A total of 217 men were involved in 

the strike. 

Machinists' Union, Spokane. 

On June 29th, 1910, a strike was declared by the Machinists' 
Union of Spokane, involving about 60 men and 5 employing 
firms. The cause of the strike was a demand for an eight-hour 
day for the same compensation previously paid for nine hours. 
Up to September 1, 1910, no settlement of the strike had been 
made • 
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Consideration is again asked of the legislature for proper 
legislation upon the above subject. It has long since been 
established as a fact that the greatest sufferer from all labor 
disturbances is the innocent public. An entire city may be dis- 
coinmoded and practically every inhabitant made to suffer sub- 
stantial financial loss through a tie-up of transportation fa- 
cilities or some other difficulty originating in differences be- 
tween employers and employees. Irrespective of the merits of 
such disputes, it is coming more and more to be recognized that 
the public welfare should not be permitted to suffer therefrom 

To secure needed protection for the public's interest in such 
disturbances, it is essential that the state's authority be exer- 
cised, in-so-far as may be done without undue interference with 
individual and corporate rights. There is no doubt that such 
authority can be extended at least to an investigation of the 
merits of important labor disputes, and a determination as to 
the justice of the contentions of the respective parties involved. 
An opinion of this character, given by a board of unbiased ar- 
bitrators, formed under legislative enactment, though it might 
lack the force of a judicial decision, would exercise an important 
influence in securing terms of settlement, fair and reasonable 
to all parties concerned. Supported by a public sentiment 
which undoubtedly would be created as the result of their in- 
vestigations and deliberations, such a board as is above sug- 
gested would be instrumental in securing a peaceful settlement 
of a large percentage of all labor disputes. 

Moreover, general conditions in the industrial world seem 
favorable to the adoption of some such plan of arbitration as 
above outlined. Labor and capital alike are coming to realize 
and appreciate their mutual dependence upon each other. Em- 
ployers as a whole are treating their wage earners with more 
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consideration. They are taking more interest in providing 
healthful and sanitary surroundings in their work shops and 
in supplying rest and recreation rooms for the use of employees 
during their leisure hours. It is also noticeable that wage-earn- 
ers as a class are manifesting a' disposition to be more conser- 
vative in their demands and to select men of judgment and 
reason as their leaders. In fact, there is reason for belief that 
both sides to the labor question are becoming more and more 
seriously interested in ways and means of maintaining industrial 
peace. , 

That a state arbitration board such as is herein proposed 
would exert an important influence in the same direction is not 
to be doubted. In most cases it should act as a preventive 
of strikes and similar diflSculties, and in case of their actual oc- 
currence would provide the public with an authoritative and 
unprejudiced opinion as to all matters at issue. 

In the Dominion of Canada and elsewhere this method of ar- 
bitration has been found to work out very satisfactorily and 
the adoption of the same system in this state would place Wash- 
ington in Hne with other commonwealths which are in the lead 
in the matter of advanced labor legislation. 
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Perhaps no labor law now on the statutes of this state is sub- 
ject to more frequent violation than the above. Several causes 
may be assigned in explanation of this condition, but it is 
chiefly due to the following: First, to the small minimum fine 
permitted to be assessed under the law, and, second, to the fact 
that in a great many communities in the state public sentiment 
is against the enforcement of the law, and it becomes a matter 
of extreme difficulty to secure a jury which will bring in a con- 
viction when cases are brought to trial, and contractors desire 
to increase their profits. 

During the summer of 1910, so many contractors employed 
at pubUc work throughout the state were found to be violating 
the law that it became necessary to institute a number of pros- 
ecutions in order to prevent the law becoming a dead letter. At 
the same time a general notice was circulated through the press 
as follows: 

OFFICE OF STATE LABOR COMMISSIONER. 

Olympia, Washington, August 19, 1910. 
I desire to announce through the press that inasmuch as there is a 
constant violation of the state eight-hour law on public work by county, 
state and city contractors throughout the state, hereafter no previous 
notice will be given contractors to cease this violation, but that prose- 
cution will follow every case of this kind reported to this office with 
sufficient evidence. 

This is a Federal law, and also the law in nearly all states through* 
out this country, and will be enforced in this state. 

Charles F. Hubbabd, 
Btate Labor Commissioner. 

This law has been thoroughly ttied out in the courts and 
every technicality has been resorted to, to evade and overcome 
its provisions, but it has stood the test and is firmly established 
as a part of the public policy of the state. The prospects of 
increased profits le^ds to the violation of the law in some cases, 
—7 
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but with a heavier penalty fixed for such infractions, the number 
would be greatly reduced. 

In addition to the violations of the law herein reported, several 
casps were pending at the time of the completion of this report. 

Seattle. 

On March 17, 1909, a complaint was received charging vio- 
lation of eight-hour law in connection with the construction of 
the new Cedar river pipe line supplying water for the city of 
Seattle. The matter was taken up with the board of public 
works of Seattle and immediate compliance with the law was 
secured. 

On march ^5, 1909, a complaint was received charging vio- 
lation of the eight-hour law in connection with state contract 
work at the A.-Y.-P. Exposition in Seattle. The matter was 
taken up with the state commissioners and the work completed 

on the eight-hour basis. 

Betlingham. 

During the month of September, 1909, a complaint was re- 
ceived charging violation of the eight-hour law in connection 
with street work in the city of Bellingham. The case was investi- 
gated and settled without prosecution, the contractor signing 
an agreement to comply with the law. 

Wenatchee. 

On October 6, 1909, a complaint was filed charging violation 
of the eight-hour law in connection with certain street improve- 
ment work then being carried on in the city of Wenatchee. Th'e 
charges appearing to be well founded, the commissioner visited 
Wenatchee and conferred with the contractors and the city 
officials. As a result of this conference, the contractors agreed 
to complete the work under the eight-hour basis. This agree- 
ment was carried out, but a reduction was made in the wages 
paid to correspond with the decrease in the number of working 
hours. The men decHned to accept the reduction and a strike 
was declared. After a few days of idleness, the contractors 
agreed to restore the former wage scale for an eight-hour day, 
and the work was completed on that basis. 
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Vancouver. 

On January 10, 1910, a complaint was received charging vio- 
lation of the eight-hour law in connection with certain street- 
paving work then in progress in the city of Vancouver. The 
evidence in the case being weak and the prosecuting attorney 
not being desirous of proceeding on same, no prosecution fol- 
lowed. Later on a complaint was again filed from Vancouver 
alleging a similar violation of the law. Difficulty was again 
experienced in securing sufficient evidence, and on the agreement 
of ^the contractor to comply strictly with the law in the future, 
no further proceedings were taken. 

Tacoma. 

On February 25, 1910, a complaint was received charging 
violation of the eight-hour law in the street-cleaning department 
in the city of Tacoma. Inasmuch as a doubt seemed to exist as 
to whether the law covered this class of work, the matter was 
submitted to the attorney general for an opinion, as set forth y 
in the following correspondence: 

Olympia, Washington, March 22, 1910. 
Hon. W. P. Bell, Attorney General, Olympia, Washington: 

Deab Sib — I desire your written decision on the "State Eight-Hour 
Law." 

Does the present law Include all employees employed in any ca- 
pacity by the state, county and cities in this state? 

The question in view is to ascertain if laborers employed by the city 
of Tacoma in cleaning streets come within the meaning of the eight- 
hour day, the complaint having come to me that these laborers are 
being worked to exceed eight hours a calendar day. 

Respectfully, 

Chables F. Hitbbaed, 

State Lahor Commissioner, 

Olympia, Wash., April 26, 1910. 
Hon. C. F. Hubbard, Labor Commissioner, Olympia, Washington: 

Deab Sib — ^Yours of the 22d Inst, received, which reads as follows* 
'I desire your written decision on the 'State Eight-Hour Law.' 
'Does the present law include all employees employed in any ca^ 
pacity by the state, counties and cities in this state? 

"The question in view is to ascertain if laborers employed by the 
city of Tacoma in cleaning streets come within the meaning of the 
eight-hour day, the complaint having come to me that these laborers 
are being worked to exceed eight hours a calendar day." 
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Sec. 5978g of Pierce's Code reads in part as fdllows: 
"That it is a part of the public policy of the state of Washington 
that all work 'by contract or day labor done* for it or any political 
subdivision created by its laws shall be performed in work days of not 
more than eight hours each, except in cases of extraordinary emer- 
gency. ♦ ♦ * " 

There is no room for construction in the law above quoted, unless it 
be the words "or day labor done." This might be construed that it was 
the intention of the legislature to limit a day's work to eight hours 
where the party was employed and paid by the day; and some courts 
have given similar expressions such a construction, and have made a 
distinction in such matters between persons who were paid by the 
month and those paid by the day, but in construing this law, in cqd- 
nection with the other provisions concerning the employment of 
labor, L believe that the distinction as to the time of making payment 
for the labor is too technical, and that in any work done for the 
public, as designated in said section, eight hours should be counted 
as a day's work, whether the person was employed on a contract or 
in general work for the state or political subdivision thereof. 

Yours very respectfully, 

W. P. Bell, 
Attorney General. 



In compliance with the foregoing opinion, notice was given 
that the law would be strictly enforced in the street departments 
of all the cities of the state, since which time no complaints of 
the above character have been received. 

On April 30, 1910, a complaint was received charging vio- 
lation of the eight-hour law in connection with the construction 
of the stadium building at Tacoma. The case was taken up 
with the prosecuting attorney, and after a conference with the 
contractor in charge of the work prosecution was dropped on 
the agreement of the contractor to complete the work on the 

eight-hour basis. 

Monroe. 

On May SO, 1910, a complaint was received charging vio- 

» lation of the eight-hour law in connection with the construction 

of a school building at Monroe. The case was reported by this 

ofBce to the prosecuting attorney, who secured compliance with 

the law without prosecution. 

Covipevilte. 
On June 16, 1910, a complaint was received charging vio- 
lation of the eight-hour law in connection with the construction 
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of a safe in the court house at CoupeviUe. On advice from this 
office^ the contractor was arrested and brought to trial, but by 
reason of public sentiment being against the enforcement of the 
law, an acquittal resulted. A second charge was brought 
against the same party but before a hearing was reached he left 
the town and the case against him is still pending. 

Chehalis. 

On June 25, 1910, a complaint was filed charging violation 
of the eight-hour law in connection with the constructicm of a 
school building then under construction in the city of Chehalis. 
The case was taken up with the prosecuting attorney, and on 
the 80th of the month the contractor established the eight-hour 
day on the work. Prosecution was thereupon dropped. 

Seattle. 

On June 25, 1910, a complaint was received charging viola- 
tion of the eight-hour law in connection with certain street work 
then in progress in the city of Seattle. The ma+ter was referred 
to the board of public works of Seattle for adjustment. 

Anacortes. 

On July 9th, 1910, a complaint was* received charging vio- 
lation of the eight-hour law in connection witli street work then 
in progress in the city of Anacortes. The matter was taken up 
with the prosecuting attorney, and compliance with the law se- 
cured without resort to prosecution. 

Bothell. 

On July 25, 1910, a complaint was received charging viola- 
tion of the eight-hour law at Bothell, in King county. The 
commissioner took the matter up with the mayor of the town, 
but on investigation no evidence was forthcoming to substantiate 
the charges and the case was dropped. 

State Road Work. 
On August 10, 1910, a complaint was receiv<^d charging vio- 
lation of the eight-hour law in connection with the construction 
of a state road near Seattle. Owing to insufficiency of the evi- 
dence, the case was not carried to a prosecution. 
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Hoqulam. 
On August 20, 1910, a complaint was received charging vio- 
lation of the eight-hour law in connection with the construction 
of a state road near Hoquiam. Investigation showed that the 
charges were well grounded, and a warrant for the contractor in 
charge of the work was secured. The case came to trial on 
September 1, and a conviction and fine of $25 and costs was 

secured. 

Betlingham. 

On August 29, 1910, a complaint was received charging vio- 
lation of the eight-hour law at Bellingham in connection with a 
street-paving contract. The commissioner went to Bellingham 
on September 1st and a conference was held with the mayor, the 
prosecuting attorney, and the oifending contractor also present. 
An agreement was reached whereby the contractor agreed to 
comply with the law and the case was dropped. Another case 
was reported at the same time, but no evidence in support of 

the charges was secured. 

Silver Lake. 

On September 8, 1910, a complaint was received charging vio- 
lation of the eight-hour law at Silver Lake in connection with a 
state road contract. The case was taken up with the prosecut- 
ing attorney, but, as no evidence sufficient to secure a conviction 
Was forthcoming, no arrests were made. 

Tacoma. 
On September 21, 1910, a complaint was received charging 
violation of the eight-hour law in connection with certain bridge 
construction work then in progress in the city of Tacoma. The 
evidence in the case being conclusive, a warrant was issued for 
the arrest of the foreman in charge of the work. The trial oc- 
curred in the justice's court and a conviction and fine of $25.00 

and costs secured. 

Raymond. 

On September 27, 1910, a complaint was filed charging vio- 
lation of the eight-hour law In connection with the construction 
of a school house in the town of Raymond, in Pacific county. 
Investigation of the case having shown that the charges were 
well grounded^ prosecution followed and a conviction and fine 
secured. 
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VENTILATION OF PRINTING OFFICES. 



During the summer of 1908 the attention of the department 
was called to certain unhealthy conditions which prevailed gen- 
erally in the mechanical departments of the large newspaper of- 
fices of the state. Such conditions arose from the operation of 
linotype machines, which are an important part of the equipment 
of all the daily papers. Each o^ these machines is provided with 
a melting pot in which a quantity' of metal, composed chiefly of 
lead, antimony and tin, is maintained constantly in a molten 
state, a gas flame usually being used for that purpose. The 
fumes arising therefrom are not only exceedingly annoying to 
the operators and others employed about the machines, but un- 
healthy as well, especially in poorly ventilated rooms. 

The above facts having been ascertained through personal in- 
spection of the different establishments, a remedy for the condi- 
tions complained of was sought. It was found that the objec- 
tionable fumes could be carried off by means of flues leading from 
the melting pots through the roof or side of the building, and 
the various newspaper proprietors were requested to provide 
their linotype rooms with the necessary equipment for this pur- 
pose. After some delays the newspapers in the cities of Se- 
attle, Spokane, Bellingham and Everett complied with the 
requirements of the department, and both employers and em- 
ployees have since expressed their general satisfaction with the 
apparatus installed. 

The Typographical Union extended a vote of thanks to the 
commissioner for his efforts in the above connection. 
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COMPLAINTS OF WAGE-EARNEfiS. 



In addition to the regular duties required by law to be per- 
formed by this department, and which, under appropriate head* 
ings, are discussed at length in this report, numerous requests 
are received for the adjustment of difficulties arising between 
individual wage-earners and their employers. Such complaints 
arise from a number of different causes, an enumeration of the 
more important of which will be helpful as a means of informing 
the public with reference to some of the abuses to which laboring 
men, particularly those who do not belong to the organized 
crafts, are subjected at the hands of unscrupulous employers. 

A frequent cause of complaint is found in excessive charges 
for hospital fees, with no adequate accommodations provided 
when the men become sick or injured. The fees are held out of 
the wages on pay day and where a large number of men are em- 
ployed amount to a considerable sum, yet cases arise where 
practically no hospital provisions of any nature are made. 

Another abuse is a charge often assessed against employees 
for the use of springs and mattresses in sleeping quarters. The 
beds may be of the cheapest kind and have stood the wear and 
tear of long service, yet a charge of $2.50 to $4.60 will be made 
for their use, even though the employee has used them but a frac- 
tion of a month and furnished his own blankets. In this way the 
orijginal cost may be returned to the employer several times 
over, in the course of a single year. 

Discritnination against wage-earners on account of their mem- 
bership in labor tmions is by no means infrequent, although this 
Is one of the most difficult kinds of abuse to prove. 

^Unnecessary delay and inconvenience in securing wages due 
when men leave their employment or are discharged gives rise to 
numberless complaints, many employers and foremen taking this 
means of "getting even'* with men who have earned their ill-will. 
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The food provided in camps where the men are forced to take 
their meals at the company boarding-house is often of the poor- 
est quality and wretchedly cooked. Charges are invariably 
made sufficient to enable the v employer to furnish substantial 
meals properly prepared, yet in their greed for a little extra 
profit it often occurs that the food served is almost unfit for 
human consumption. Complaints of the above nature come 
most frequently from railroad and state road camps. 

Various other grievances brought to the attention of the de- 
partment include requirement on the part of employers for a full 
seven-day week, Sunday being regarded as any other work day ; 
also frequent disagreements as to the rate of pay, employers re- 
fusing to give the amounts guaranteed by the employment 
agencies. Hiring men for one class of work and putting them 
at something more arduous is of common occurrence, as is also 
the custom of holding the blankets and clothing of men until 
employment agencies' fees and transportation are worked out, 
often at a less rate of pay than was originally agreed upon. 

The foregoing and other complaints, some of which have been 
referred to elsewhere, will afford a fair idea of the disadvantages 
which confront the man who is seeking a job and is unfortunate 
enough to fall into the hands of an unscrupulous employer or 
employing agent. Fortunately, the number of men who are 
willing to take such unfair advantages is relatively small. Most 
employers treat their men fairly, and it is a very small minority 
only that practice the abuses brought out in this article. Many 
of such abuses cannot be brought within the reach of existing 
laws, but whenever complaints are reported it is the poHcy of this 
department to investigate and secure the best possible adjust- 
ment. With the adoption of somewhat more stringent legisla- 
tion, as is elsewhere recommended in this report, the number of 
such complaints would doubtless be greatly lessened. 
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Authority for Appointment of Assistant. 

The commissioner of labor shall appoint one female as assistant 
commissioner of labor, and such female assistant shall have charge, 
under the direction of the commissioner of labor, of the enforcement 
of all laws relating to the health, sanitary conditions, surroundings, 
hours of labor and all other laws affecting the employment of female 
wage-earners. She shall receive a salary of twelve hundred dollars 
per annum, and shall be allowed her actual and necessary expenses in 
the performance of her duties as such assistant. Such salary and ex- 
penses to be paid in the same manner as other expenses of the office 
of commissioner of labor. (Laws of Wash. 1909, Ch. 227). 

In accordance with the above law, Mrs. B. H. Mason, of Se- 
attle was appointed to the position, assuming her duties in June, 
1909. A report of her work is as follows : 

Olympia, October 1, 1910. 
Hon. C. F. Huhhard, State Commissioner of Labor, Olympia, Wa^h,: 

Sib — In compliance with your request, I submit the following brief 
summary of work as your assistant in the new department for women 
and children in the Labor bureau of this state. 

Beginning work in June of last year, I have at present writing 
visited all the principal cities of the state and many of the smaller 
ones. Fourteen counties are represented in the statistical report which 
follows. As the department was a new one, my work has assumed 
more of the constructive and educational' than the aggressive. It has 
seemed wise to act on the premise that in cases where state laws 
affecting women and children were not observed, it was in large 
measure a matter of ignorance of the laws and not of wilful intent to 
violate. In consequence, . my first inspections have involved the noti- 
fication of all employers of female and child labor of the state laws 
relating to such classes of labor, and advising them that hereafter a 
most careful supervision and enforcement of the laws affecting them 
would occur. It is gratifying to report that I have been met with 
courtesy and the information sought has been freely supplied. Sug- 
gestions and corrections offered have been kindly received and in num- 
erous cases acted upon at once. 

The health officers of the cities visited have co-operated and lent their 
aid in every possible way, many times accompanying me, and thus 
correcting immediately some damp or unwholesome workshop or filthy 
toilet accommodation. 

—8 
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No state provision is yet made for separate toilets, wash or dressing 
rooms for women employees, and no cities save Seattle, Spokane and 
North Yakima were tJrovided with such local ordinances. 

A report was, therefore, made to all health oflftcers of places visited 
that were without these sanitary conveniences for the women employees, 
with the result that Tacoma, Bellingham, and Hoquiam have sent in 
copies of such local ordinances passed during the year. 

It has been observed by your assistant that the long 10-hour day 
is inflicting an injury on the working women of the state. Since" 
there is no minimum of hours stipulated by the law for a week's 
work, many of them work 70 hours, and are therefore, deprived of 
that leisure which is an essential element of healthy living, self-help 
and self-education. 

The girls employed in drug stores, confectionery, and ice creara 
parlors and in many restaurants work the seven full days. In places 
where shorter working hours are observed it is usually accomplished 
through organization of the workers themselves, thus proving conclu- 
sively that as men through organization secure for themselves shorter 
hours, better wages and improved sanitary conditions, so women 
workers must use the same weapon^ to accomplish like results. 

The physical structure of woman and her special functions make 
the protection of her health a matter for public concern, and justifies 
the special legislation which is designed to compensate for some of the 
burdens which rest upon her. 

This department most earnestly recommends an eight-hour day, and 
a six-day week for all women wage-earners. 

CHILD LABOR. 

The new labor law providing that no girl under 16 be employed 
without special permit by a superior court judge is becoming generally 
known and observed. Wfe trust the educational limit will be raised to 
that age, and thus the school life of both boys, and girl? be prolonged. 
The two years between 14 and 16, while almost useless for industrial 
purposes, are most valuable for educational purposes and assures them 
of greater industrial efficiency in the future. 

This department would also urge the re-enactment of the "Messenger 
Service Law," which for two years successfully restricted employment 
of young boys in messenger and telegraph service. No provision is 
made for these boys in the idle hours, and loafing, tobacco and cigarette 
habits, together with irregular meals and hours, so soon cause them to 
deteriorate in health and morals as to make their future a subject of 
deep concern to all public-spirited citizens, and legislation in their 
interest an imperative necessity. 

The attention of this department has been called to the large num- 
ber of young lads of 7 to 10 years engaged in street traffic in the 
larger cities of the state. The authority of this department does not 
extend to these children as they are recognized by the courts as 
"street merchants," and require special ordinance or legislation. New 
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York, Boston, Cincinnati and Milwaukee have passed ordinances regu- 
lating the work of children in the street trades. These laws forbid 
boys under 12 and girls under 16 from engaging in any street trade, 
while boys between 12 and 16 must secure permits and wear badges. 
We recommend to the larger cities of the state similar laws for the 
protection of these children. 

In conclusion, I wish to acknowledge the aid extended by the chief 
of this department in the effort made to serve the best interests of 
the working-women and children of the state, a class of laborers to 
whom any government must stand peculiarly related. 

Respectfully submitted, 

Blanche H. Mason, 
Assistant State Labor Commissioner. 

The accompanying tables will indicate the different cities in 
which this inspection work has been carried on, the .various 
classes of establishments investigated and some insight into the 
conditions found in each. The results of the reinspection work 
will not be available for use in the present report. The follow- 
ing tables are made from reports of each place inspected. 
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TABLE NO. 1— STATISTICS OF ESTABLISHMENTS EMPLOYING FEMALE LABOR. 

OHEHALIS COUNTY. 



Town or 
City 



Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Hoquiam 
Hoquiam 
Hoquiam 
Hoquiam 
Hoquiam 
Aberdeen 
Aberdeen 
Aberdeen 
Hoquiam 
Hoquiam 
Hoquiam 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Hoquiam 
Aberdeen 
Aberdeen 
Hoquiam 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Aberdeen 
Hoquiam 
Aberdeen 
Aberdeen 
Aberdeen 



Kind of 
Establishment 



General merchandise 
General merdiandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Factory (box) 

Lumber 

Lumber 

Haurdressing, etc. .. 

TaUor 

Confectionery 

Confectionery 

Confectionery 

Confectionery 

Confectionery 

Telephone 

Telegraph 

Telephone 

Printers 

Printers 

Meat company 

Real estate 

Bankers 

Restaurant 

Restaurant 

Dye works 

Cigar factory 

Cannery 



Number 


Hours 


• 

Wages 


females 


per day 


per day 


empolyed 






6 


9 


$1 75 


4 


9 


1 75 


1 


8 


1 00 


2 


9 


1 00 


1 


9 


2 50 


22 


9 


2 00 


6 


9 


150 


2 


9 


1 50 


16 


9 


200 


2 


9 


1 42 


3 


9 


1 50 


1 


9 


85 


1 


9 


1 50 


9 


9 


2 25 


20 


9 


1 60 


6 


9 


175 


21 


10 


1 60 


22 


10 


1 60 


15 


10 


1 65 


35 


10 


1 50 


1 


8i 


3 33^ 


1 


8 


275 


1 


9 


2 33J 


2 


9 


1 50 


1 


9 


88S 


1 


9 


200 


1 


9 


1 66i 


2 


9 


1 50 


1 


9 


1 58 


15 


8 


1 15 


1 


9 


1 35 


6 


8 


1 25 


2 


8 


2 50 


2 


V 8 


2 50 


1 


9 


2 GO 


1 


8 


1 60 


1 


8 


300 


16 


10 


1 50 


7 


10 


1 25 


5 


9 


1 75 


3 


8 


1 66§ 


15 


8 


1 75 



Sanitary 
conditions 



Fair 

Very 
Fair 
Very 
Fair 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Fair 
Very 
Fair 
Very 
Fair 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 
Fair 
Fair 
Fair 
Very 
Fair 
Fair 
Fair 
Very 
Very 
Very 
Fair 
Fafa: 
Fair 
Very 
Very 
Very 
Very 
Fair 



good 

poor 

poor 
good 

good 
poor 
poor 
good 

poor 

poor 

good 
poor 
poor 

good 
good 
good 



poor 



good 
good 
good 



good 
good 
good 
poor 



CHELAN COUNTY. 



Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 



General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 

Confectionery 

Confectionery 

Confectionery 

Bakery 

County treasurer . . . 

County auditor 

Abstract company.. 



1 
5 
1 
2 
1 

10 
2 
2 

10 
2 
2 
1 
3 
3 
1 
5 
2 
4 



10 


$2 50 


9 


8 00 


9 


1 33 




3 00. 


9 


1 65 


9 


200 


9 


1 50 


9 


200 


9 


1 75 


9 


1 50 


8 


225 


10 


2 00 


10 


1 16 


9 


1 50 


10 


1 15 


8 


2 45 


8 


2 25 


8 


2 35 



Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 
Fair 
Very 
Fair 
Very 
Very 
Fair 



poor 

poor 
good 
poor 
poor 
poor 
poor 

poor 
poor 
poor 

good 

good 
good 
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TABLE NO. 1— OontlniMd. 
CHELAN COUNTY— Continued. 



Town or 
City 



Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 
Wenatchee 



Kind of 
Establishment 



Abstract company.. 
Real estate company 
Real estate company 
Real estate company 

Dentist 

Dentist 

Dentist 

Hairdresser 

Hotel 

Laundry 

Printing 

Telephone 

Nursery company... 
Lumber 



Number 


Hours 


Wages 


females 


per day 


per day 


employed 






2 


8 


1 87 


1 


8 


200 


1 


8 


134 


• 1 


d 


1 92 


1 


8 


100 


1 


8 


1 66 


1 


9 


1 00 


4 




2 00 


9 


8 


1 50 


16 


10 


1 65 


1 


8 


1 83 


10 


10 


1 50 


1 


8 


1 50 


2 


8 i 


2 25 



Sanitary 
conditions 



Fair 
Very 
Fair 
Fair 
Fair 
Fair 
Very 
Fair 
Very 
Very 
Very 
Very 
Fair 
Fair 



poor 



good 

good 
poor 
poor 
good 



CLARKE COUNTY. 



Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Vancouver 
Camas ... 



General merchandise. 
General merchandise. 
GrenM'al merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 

Laundry 

Laundry 

Laundry 

County treasurer • 

County clerk 

County auditor 

Printing oflRpe 

Printing oflBce 

Photography 

Telephone 

Confectionery 

Meat 

Hotel 

Paper manufacturing 



1 
2 
6 

10 
2 
7 
4 

11 
4 
8 

15 

18 
3 
1 
3 
2 
2 
2 

14 

10 
1 
7 

20 



9 


$0 83S 


9 


1 12i 


9 


1 50 


9 


1 10 


9 


1 50 


9 


1 00 


9 


1 OO 


9 


1 50 


9 


1 15 




1 25 


10 


1 25 


10 


1 50 


n 


2 50 


8 


1 53 


8 


2 00 


8 


1 50 


8 


2 00 


9 


1 75 


85 


1 25 


9 


1 25 


9 


2 50 


10 


1 25 


10 


1 10 



Very 
Fair 
Fair 
Fair 
Fair 
Fair 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 
Fair 
Fair 
Fair 
Very 
Very 
Very 
Very 
Very 



good 



poor 
good 
good 
poor 
good 

poor 
poor 
poor 



good 
poor 
poor 
good 
poor 



KING COUNTY. 



Auburn 

Auburn 

Auburn 

Kent .. 

Kent .. 

Kent .. 

Kent .. 

Kent .. 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 



General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
Greneral merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
Greneral merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
Gteneral merchandise 
General merchandise 
General merchandise 
General merchandise 



3 
3 
1 
2 
2 
1 
1 
1 
3 
2 
5 
2 

10 
3 

33 
125 

20 

200 

6 

7 

10 

30 
9 



9 


$1 61 


9 


1 33 


8i 


1 33 


9 


1 16 


9 


1 92 


9 


3 33 


9 


1 66 


9 


1 25 


9 


1 66 


9 


1 00 


9 


1 58 


9 


1 16 


^ 


1 33 


9 


1 50 


10 


1 54 


10 


1 40 


10 


1 63 


10 


1 42 


8i[ 


2 53 


^ 


2 15 


9 


2 33 


9 


90 


^ 


2 50 



Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Fair 
Fa-r 
Very 
Very 
Very 
Very 
Fair 
Fair 
Fair 
Very 
Very 
Very 
Very 
Fair 
Fair 



poor 
poor 

poor 
poor 
good 
poor 
poor 



good 
poor 
good 
pcor 



good 
good 
good 
good 



N. 
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TABLE NO. 1— Continued. 
KING COUNTY— Continued. 



Town or 
City 



Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Auburn 

Kent 

Seattle 

Seattle 

Seattle 

Seattle \ 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle ..... 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 



Kind of 
Establishment 



General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

Gteneral merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

Condensed milk mfg 

Condensed milk mfg 

Apron mfg 

Paper box mfg 

Men's boots and shoes mfg. . 

Knitting mfg 

Glove mfg 

Women's apparel mfg 

Knitting mfg 

Glove mfg 

Paper box mfg 

Bag mfg 

Canned fruits 

Chewing gum 

Flour and rolled oats 

Overall mfg 

Baking powder, spices 

Tent and awning mfg 

Shirt mfg 

Tent and awning mfg 

Tent and awning mfg 

Tent and awning mfg 

Tent and awning mfg 

Oiled clothing mfg 

Candy mfg 

Candy and cracker mfg 

Candy mfg 

Candy and cracker mfg 

Candy mfg 

Macaroni mfg 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 



Number 

females 

empolyed 



25 
20 
41 
20 
90 
100 

7 
75 
25 
75 
50 
15 

6 

250 

500 

40 

25 

100 

3 

10 
40 
18 
10 
10 
26 

3 
25 
35 
90 
12 
15 
65 
26 
20 
40 

2 

6 
14 

4 
12 
60 
46 

4 
50 

6 

4 
125 

9 

8 
75 
75 
35 
28 
12 
80 

8 

15 

125 

2 
25 

8 
50 
70 
20 
50 

6 

6 
90 
16 



Hours 


Wages 


per day 


per day 


9 


206 


9 


2 66 


10 


1 66 


9 


1 43 


9 


1 00 


8i 


1 33 




2 00 


9i 


175 




2 33 


8i 


2 66 


«k 


2 33 




2 66 


k 




8i 




9 


i 33 


6 


Pcew'k 


10 


1 41 


8 


100 


9 


1 16 


11 


1 66 


9 


1 m 


9 


1 46 


9 


1 44 


9 


1 63 


8 


2 25 


9 


1 16 


9 


Pcew'k 




1 43 


9 


1 62 


8i 


1 50 


8 


2 12 


8 


1 61 


8i 


2 12 


8i 


191 


8 


2 00 


8 


2 16 


8i 


1 75 


8 


2 25 


9 


1 50 


10 


1 31 


10 


1 72 


«k 


1 50 


10 


1 40 


9 


1 50 


9 


1 16 


10 


1 50 




1 75 


io 


1 25 


104 


1 75 


10 


2 00 


10 


1 80 


10 


1 85 


10 


1 83 


10 


1 90 


10 


1 75 


10 


1 66 


10 


2 00 


9 


2 00 


10 


2 OO 


10 


2 00 


10 


180 


10 


1 74 


10 




10 


1 75 


10 


1 50 


10 


1 85 


10 


1 66 



Sanitary 
conditions 



poor 
poor 
poor 
poor 



Very 
Very 
Very 
Very 
Fair 
Fair 
Fair 
Pair 
Fair 

Very good 
Very good 
Very poor 
Very poor 
Very good 
Very good 
Very good 
Very good 
Very good 
Very good 
Fair 

Very good 
Very good 



Fair 
Very 
Fair 
Fair 
Very 
Fair 
Fair 
Very 
Very 
Fair 
Fair 
Fair 
Fair 
Very 
Fair 
Very 
Very 
Very 
Fair 
Very 
Fair 
Very 
Very 
Fair 
Very 
Very 
Very 
Fair 
Fair 
Fair 
Fair 
Very 
Fair 
Very 
Very 
Fair 
Fair 
Pair 
Fair 
Very 
Fair 
Fair 



good 
good 



good 
good 



poor 

poor 
good 
poor 

poor 

poor 
good 

poor 
good 
good 



poor 

poor 
good 



good 



Fair 
Fair 
Fair 



Employment of Women 
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TABLE NO. 1— Continued. 
KING COUNTY— Continued. 



Town or 
City 



Seattle 

Seattle 

Kent .. 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Auburn 

Auburn 

Auburn 

Seattle 
Seattle 

Seattle 
Seattle 
Seattle 
Seattle 
Seattle 
Seattle 

Seattle 
Auburn 

Auburn 

Kent .. 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Auburn 

Kent .. 

Kent .. 

Auburn 

Kent .. 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 

Auburn 

Kent .. 

Kent .. 

Seattle 

Seattle 

Seattle 

Seattle 

Seattle 



Kind of 
Establishment 



Laundry 

Laundry 

Laundry 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant...'. 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Hotel 

Hotel 

Hotel 

Hotel 

Hotel 

Hotel 

Hotel 

Hotel 

Hotel 

Hotel 

Printing office 

Printing office 

Printing and binding 
Printing and binding 
Printing and binding 
Printing and binding 
Printing and binding 
Printing and binding 
Printing and binding 
Printing and binding 
Printing and binding 

Bank 

Bank 

Bank 

Law office 

Law office 

Tailors 

Tailors 

Tailors 

Tailors 

Dye works 

Telephone 

Telephone 

Telephone 

Telephone 

Telephone 

Hair-dressing parlors 

Bottling works 

Drug store 



Number 

females 

employed 



10 
8 
7 
3 
3 
3 
4 
4 
20 
20 
4 

10 

10 

15 

9 

10 

13 

3 

12 

4 

4 

2 

1 



6 
2 

12 
9 
5 
8 
5 

10 



5 



1 

3 

1 

8 

26 

3 

6 

25 

5 

8 

12 

1 

1 

1 

1 

1 

12 

3 

1 

5 

25 

2 

2 

3 

220 

13 

50 

12 

15 



Hours 
per day 



10 
9 
9 
10 
10 
10 
10 
10 
10 
10 
10 
9 
10 
10 
10 
10 
10 
11 
10 
10 
10 
10 



8 
8 

9 
8 
9 
8 
8 
9 

8 
9 

9 

8 

9 

8 

8 

8 

8 

8 

8 

8 

8 

7 

7i 

7 

6 

7 

9 

9 

9 

9 

^ 

7 

7 
10 

8 

8 
10 

8 

8 



Wages 
per day 



1 73 
200 



55 

83 
50 
90 
25 
66 
87 
87 
06 
75 
66 
75 
58 
66 
66 
28 
66 
25 
83 
16 
83 

and b'd 
66 

b.a'dr. 
1 15 
66 

r.a'db. 



1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 



1 
1 
1 
1 
1 



15 
15 
15 
33 
33 
66 

r.a'db. 
1 15 
83 

r.a'db. 



33 

33 
66 
33 
75 
58 
73 
88 
75 
75 
91 



200 
1 66 
66§ 
1 00 
66e 
00 
75 
50 
16 
28 
00 
87J 
79 
73 
61 
37 
50 
98 



Sanitary 
conditions 



Very 
Fair 
Very 
Very 
Very 
Fair 
Fair 
Pair 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Fair 
Fair 
Very 
Very 



good 

poor 
good 
good 



poor 
good 
good 
good 
good 
good 
good 
good 

good 



good 
poor 



Very poor 

Very good 
Very good 

Very good 
Very good 
Very good 
Very good 
Very good 
Very good 

Very good 
Fair 



Very 
Very 
Fair 
Fair 
Very 
Fair 
Very 
Fair 
Very 
Fair 
Fair 
Very 
Very 
Very 
Very 
Very 
Fair 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Fair 



poor 
poor 



good 
poor 
poor 



good 
good 
good 
good 
good 



good 
good 
good 
poor 
poor 
good 
good 
good 
poor 



.. / 



IW 
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TABLE NO. 1— Continued. 
KITTITAS COUNT r. 



Town or 
City 



Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
EUensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 
Ellensburg 



Kind of 
Establishment 



General merchandise. . . 
General merchandise... 
General merchandise. . . 
General merchandise... 
General merchandise. . . 
General merchandise... 
General merchandise... 
General merchandise... 
Hotel and restaurant. . 
Hotel and restaurant.. 
Hotel and restaurant.. 
Hotel and restaurant. . 
Hotel and restaurant. . 

City clerk's oflEice 

County auditor's office 
County clerk's office... 

Confectionery 

Laundry 

Laundry 

Printing office 

Dye works 

Meat 

Telephone 

Hair-dressing 



Number 


Hours 


Wages 


females 


per day 


per day 


employed 






4 


9 


$2 25 


3 


9 


2 60 


2 


9 


1 33 


2 


9 


190 


2 


9 


1 75 


2 


9 


1 50 


1 


8 


1 50 


2 


9 


1 90 


4 


>o 


1 50 


2 


10 


1 50 


2 


10 


1 50 


2 


10 


1 50 


1 


10 


1 50 


1 


8 


1 9D 


1 


8 


3 00 


1 


8 


3 00 


8 




83 


11 


10 


1 50 


15 


10 


1 50 


1 


9 


2 00 


1 


9 


1 50 


1 


9 


2 25 


7 


8 


1 25 


1 


9 


85 



Sanitary 
conditions 



Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Very 
Vei-y 



good 
poor 
good 
good 
poor 

poor 
poor 
good 



Very 

Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 



poor 
poor 
good 
poor 
good 
good 
good 
good 
poor 
poor 
good 
pdor 

good 



LEWIS COUNTY. 



Centralia 

Cerftralia 

Centralia 

Centralia 

Centralia 

Centralia 

Centralia 

Centralia 

Centralia 

Chehalis 

Ohehalis 

Chehalis 

Chehalis 

Chehalis 

Chehalis 

Chehalis 

Chehalis 

Centralia 

Centralia 

Centralia 

Chehalis 

Chehalis 

Chehalis 

Centralia 

Centralia 

Chehalis 

Chehalis 

Centralia 

Centralia 

Chehalis 

Chehalis 

Chehalis 

Chehalis 

Centralia 

Chehalis 

Centralia 

Chehalis 

Chehalis 



General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchanidse 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
Restaurant 

Restaurant 

Hotel 

Hotel 

Hotel 

Hotel 

Printing office 

Printing office .' 

Printing office 

Printing office 

Laundry 

Laundry 

Laundry 

Court house 

Court house 

Electric Co 

Telephone 

Telephone 

Glove factory 

Milk factory 

Meat 



2 
2 
3 
1 

10 
1 
1 
6 
4 

10 
8 
1 
1 
1 
4 
3 
1 
4 

3 

6 

6 

5 

3 

1 

2 

2 

2 

14 

10 

10 

1 

4 

1 

10 

5 

14 

6 

1 



9 


$1 00 


9 


84 


9 


1 42 


Sk 


2 15 


9 


1 66 


8 


1 00 


^ 


1 00 


9 


2 44 


9 


2 25 


% 


1 90 


9 


1 76 


8 


2 14 


9J 


1 42 


9J 


1 00 


9 


1 17 


•9J 


1 25 


7 


1 90 




92 




and b'd 


10 


1 16 




and b'd 


10 


83 




and b'd 


10 


1 00 


10 


90 


10 


2 00 


9 


1 50 


8 


1 50 


8 


1 50 


9 


1 m 


9 


1 27 


9 


1 30 


10 


1 ^ 


8 


2 40 


8 


2 04 


9 


2 00 


8 


1 14 


8 


1 00 


^ 


1 46 


9 


1 50 


9 


208 



Fair 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Fair 
Fair 
Very 
Very 

Fair 



poor 
good 
good 

good 
poor 
good 
good 
poor 
good 
good 

poor 



poor 
good 



Very good 



Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 



good 
good 
good 
poor 
poor 
good 
poor 
poor 
poor 
poor 
good 
good 
poor 
good 
good 
good 
poor 
poor 



x 



Employment of Women 
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Town or 
Olty 



TABLE NO. 1— Continued. 
LEWIS CO UN r r— Continued . 



Centralia 
Centralia 
Centralia 



Kind of 
Establishment 



Bank 

Stenographer 
Law office 



Number 

females 

employed 



PIERCE COUNTY. 



1 
1 
1 



1 

JBours 
per day 

• 


Wages 
per day 


8i 

8 

8 


2 50 

2 00 
1 66 



Sanitary 
condition^ 



Very good 
Very good 
Very good 



Puyallup 

Puyallup 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Sumner 

Sumner 

Puyallup 

Puyallup 

Puyallup 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Sumner 

Puyallup 

Tacoma 

Tacoma 

Tacoma 

Puyallup 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 



General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

Gteneral merchandise 

Greneral merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise.. 

General merchandise 

Generdl merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

Fruit cannery 

Fruit cannery 

Box factory 

Cigar mfg 

Cigar mfg 

Cigar mfg 

Cigar mfg 

Cigar box mfg 

Box mfg 

Candy and cracker mfg... 
Candy and cracker mfg... 
Candy and cracker mfg... 

Potato chips mfg 

Lumber mfg 

Lumber mfg 

Mattress mfg 

Macaroni mfg 

Overall mfg 

Shce mfg 

Meat packing mfg 

Catsup, etc., mfg 

Shirt mfg 

Tent and awning mfg 

Tinware mfg 

Coffee and spices mfg 

Fruit cannery 

Printing office 

Bindery and printing office 
Bindery and printing office 
Bindery and printing office 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 



4 

4 

40 

175 

50 

4 

65 

25 

175 

150 

15 

20 

6 

4 

30 

9 

2 

2 

4 

3 

2 

2 

1 

5 

2 

1 

50 

40 

12 

8 

1 

1 

10 

8 

30 

To 

15 

5 

1 

2 

1 

9 

60 

12 

10 

20 

4 

1 

2 

5 

90 

,1 

15 

5 

10 

5 



45 

75 

8 

45 



9 

9 

9 

9 

8J 

9 



9 



9 
9 

8i 
9 
9 
9 



9 



$1 08 



1 
1 



9 

9 

9 

9 

9 

9 

10 

10 

10 

8 

8 



8 
9 



10 
9 
8 
8 



9 



8 
10 
10 
10 

9 

9 
10 

8J 
10 

8 

8 

8 

8 
10 
10 



08 
29 
2 56 
2 15 
59 
66 



1 
1 



1 
1 
1 
3 
1 
1 
1 
1 



25 
83 
50 
16 
50 
59 
75 
05 



00 

70 

00 

92 

06 

33J 

12J 

50 

00 

62 

50 

25 

54 

00 

33 

33 

30 



10 
10 
10 



75 

70 

20 

16 

42 

26 

62 

12^ 

22 

62 

85 

50 

61 

66 

21 

50 

50 

50 

16 

38 

16 

75 

62J 

62J 

62J 

35 



Pair 
Pair 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Fa:r 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Fair 
Very 
Pair 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 



good 
good 

poor 
good 
good 
good 
good 

good 
good 

good 
poor 
good 
gcod 

good 

poor 
good 
poor 
poor 
poor 
good 

poor 
good 
poor 
poor 
1)0 or 
poor 
poor 
good 
poor 
poor 
good 
poor 

good 
poor 
good 
good 
good 
good 

good , 

gcod 
gcod 
poor 
good 
poor 
good 
poor 
poor 
pocr 
good 
poor 
poor 



\ 
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TABLE NO. 1— Continued. 
PIERCE COtJNTr— Continued. 



Town or 
City 



Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Summer 

Puyallup 

Puyallup 

Tacoma 

Tacoma 

Sumner 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Sumner 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 
Tacoma 

Tacoma 
Tacoma 

Tacoma 

Tacoma 
Tacoma 
Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 

Tacoma 
Tacoma 
Tacoma 



Kind of 
Establishment 



Laundry 

Laimdry 

Laimdry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Telephone : . 

Telephone 

Telephone 

Telephone 

Telephone 

Confectionery parlor 
Confectionery parfor 

Dye works 

Dye works 

Hairdresser 

Doctor's office 

Pharmacist's 

Office (tel. operator) 

Restaurant 

Restaurant 

Restaurant 



Restaurant. 

Restaurant. 
Restaurant. 

Restaurant. 
Restaurant. 

Restaurant. 

Restaurant. 
Restaurant. 
Restaurant. 



Hotel. 
Hotel. 
Hotel. 
Hotel. 



Hotel. 
Hotel. 
Tailor 



Number 

females 

employed 



8 
20 

8 
35 



8 

10 

3 

4 
3 

85 
8 
3 
7 
7 
8 
3 
8 
1 
7 
1 
5 
7 

14 

15 

2 

4 

8 
8 

8 



Hours 
per day 



10 

10 
10 
10 
10 
10 
10 

8 

7 

8 

8 

9 

9 

9J 

9 

9 



9 
8 



10 



8 
10 



10 
8 

10 



3 


10 


4 


10 


10 


6 


4 




3 




8 




4 


9 


11 


9 


6 


9 


2 


< 9 



Wages 
pfer day 



1 
1 
1 
1 
1 
1 
1 
1 



80 

33J 

25 

07 

37 

75 

00 

25 

76 
00 
33 
99 
40 
42 
54 
75 
78 
50 
56 
65 
25 



2 15 

and b'd 
96 

and b'd 
2 00 
1 00 

and b'd 
1 66 
1 46 

andjt)'d 
I'n 

and b'd 
1 50 
1 00 
1 00 

and b'd 
79 

bd, r'm 
92 

bd, r'm 
94 

bd, r'm 
66 

bd, r'm 
1 15 
1 15 
1 08 



Sanitary 
conditions 



Very 
Very 
Pair 
Pair 
Very 
Fair 
Pair 
Very 
Very 
Pair 
Very 
Very 
Very 
Very 
Pair 
Pair 



poor 
poor 



good 



poor 
good 

good 
good 
poor 
good 



Very good 
Very good 
Very good 
Very poor 
Very good 
Very good 
Pair 

Pair 

Very poor 
Pair 

Very poor 
Very good 

Very poor 

Very good 
Very good 
Very good 

Very good 

Very good 

Very good 

Very good 

Very good 
Very good 
Very good 



SKAGIT COUNTY. 



Anacortes . 
Anacortes .. 
Anacortes . . 
Anacortes . . 
Anacortes . 
Mt. Vernon 
Mt. Vernon 
Anacortes .. 
Anacortes .. 
Anacortes . 
Anacortes .. 
Anacortes .. 
Pidalgo .... 
Pidalgo .... 



General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
General merchandise 
Greneral merchandise 

Cannery 

Cannery 

Cannery 

Cannery 

Cannery 

Cannery 

Cannery 



6 

2 

3 

1 

1 

4 

5 

25 

40 

50 

7 

60 

40 

150 



9 


$1 41§ 


9 


1 46 


9 


2 00 


9 


1 66 


9 


1 66 


8J 




9 




10 


2 00 


10 


2 00 


10 


1 e^ 


10 


2 75 


10 


2 00 


11 


2 00 



Very 
Very 
Very 
Very 
Very 
Very 
Very 
Pair 
Fair 
Very 
Very 
Very 



good 
good 
good 
good 
poor 
good 
poor 



poor 
good 
poor 



Very poor 



Employment of Women 
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Town or 

Olty 



Mt. Vernon 
Mt. "Vernon 
Mt. Vernon 
Anacortes . 
Anacortes . 
Mt. Vernon 
Anacortes . 
Mt. Vernon 
Mt. Vernon 
Anacortes . 
Mt. Vernon 
Mt. Vernon 
Mt. Vernon 
Mt. Vernon 



TABLE NO. 1— Continued. 
SKAGIT COUNTY— Continued. 



Kind of ■ 
Establishment 



Cannery 

Cannery 

Cannery 

Printing otflce . . . 
Printing office . . , 
Printing office . . , 

Telephone 

Teleplione 

Telephone 

Laundry 

Laundry 

Laundry 

County treasurer 
County auditor.. 



Number 

females 

employed 



20 
12 
4 
1 
1 
2 

8 
3 
9 
12 
4 
8 
1 
3 



Hours Wages 
per day per day 



10 

8i 

7 

9 

9 

9 

9 

8 

8 
10 
10 
10 

8 

8 



1 
1 
1 
1 
1 
1 
1 



25 

50 

25 

33 

26 

1^ 

00 



08J 
62 



1 50 

2 33 
2 33 



Sanitary 
conditions 



Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 



poor 
good 
poor 
good 
good 

good 
poor 
good 
good 
poor 



Very good 
Very good 



SNOHOMISH COUNTY. 



Everett . . . 
Everett . . . 
Everett . . . 
Everett . . . 
Everett . . . 
Everett . . . 
Everett ... 
Everett . . . 
Everett . . . 
Everett . . . 
Everett . . . 
Everett . . , 
Snohomish 
Snohomish 
Snohomish 
Snohomish 
Snohomish 
Edmonds , 
Everett . . , 
Everett . . , 

Lowell 

Snohomish 
Everett . . , 
Everett . . , 

Everett . . , 
Everett ... 

Everett . . , 

Everett .., 

Snohomish 

Everett .., 
Everett .. 
Everett . . 
Everett . . 
Everett .. 
Snohomish 
Edmonds 
Everett .. 
Everett .. 
Snohomish 
Snohomish 
Everett .. 
Everett . . 
Edmonds 
Snohomish 
Everett .. 



General merchandise... 
General merchandise... 
General merchandise... 
General merchandise... 
General merchandise... 
General merchandise... 
General merchandise... 
General merchandise... 
Greneral merchandise. . . 
General merchandise... 
General merchandise. . . 
General merchandise. . . 
General merchandise. . . 
General merchandise... 
General merchandise... 
General merchandise. . . 
General merchandise... 
Veneer and box factory 

Tent factory 

Casket factory 

Paper factory 

Glove factory 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Hotel 

Hotel 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Telephone 

Telephone 

Telephone 

Telephone 

Telephone 

Cigar mfg 

Confectionery 

Printing office 

Printing office 

Tailor 



7 


.9 


|2 92 


25 


9 




5 


9 


8 33 j 


4 


9 




2 


9 


i 335 


2 


8 


1 335 


9 


9 


92 


20 


8i 


2 42 


15 


9 


1 56 


18 


^ 


2 12 


4 


9 


1 71 


16 


9 


1 68 


3 


9 


2 17 


4 


9 


2 06 


3 


9 


2 30 


7 


9 


1 55 


2 


9 




3 


10 


i 50 


3 


8 


1 50 


4 


8 


1 835 


35 


10 


1 47 


6 


9 


1 44 


6 


10 


1 35 


4 


10 


668 
and b'd 


5 




1 92 


2 


io 


1 50 
and b'd 


2 


10 


1 66 
and b'd 


9 


10 


1 08 
and b'd 


4 


10 


1 52 
and b'd 


18 


10 


1 60 


18 


10 


1 65 


25 


10 


1 52 


4 


10 


170 


16 


10 


1 59 


6 


9 


1 25 


2 


9 


1 25 


30 


8 


90 


32 


8 


1 15 


4 


10 


92 


6 


8 


835 


6 


8 


1 ©2 


2 


9 


1 43 


1 


8 


2 OO 


2 


8 


1 37 


8 


9 


2 46 



Very 
Very 
Very 
Very 
Pair 
Pair 
Very 
Very 
Very 
Fair 
Fair 
Very 
Very 
Fair 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Very 



poor 
good 
good 
good 



poor 
good 
poor 



poor 
poor 

good 
poor 

poor 
poor 
good 
good 
poor 
good 
good 



Very poor 
Very good 

Very good 

Very good 

Very good 



Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 



good 

poor 
poor 
good 
poor 
good 
good 
good 
poor 
poor 

good 
good 
poor 
poor 
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TABLE NO. 1— Continued. 
SPOELA.NE COUNTY. 



Town or 
City 



Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
St)okane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 



Klndol 
EstabUshment 



General merchandise. 
,6toeral merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
Greneral merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
Gteneral merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
Laundry 



Laundry 
Laundry 
Laundry 
Laundry 
Laundry 

Laundry 

Laundry 

Laundry 

Laundry 

Hotel 

Hotel 

Hotel 

Hotel 

Hotel 

Hotel 

Hotel 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Restaurant 

Mfg. mattresses, etc 

Mfg. garments 

Mfg. garments 

Mfg. tents and awnings 

Mfg. garments 

Mfg. garments 

Bindery and printing 

Printing office 

Printing office 

Printing office 

Printing office 

Lithographing 

Printing 

Cracker and candy company 
Cracker and candy company 

Confectionery 

Confectionery 



Number 


Hours 


Wages 


females 


per day 


per day 


employed 






125 


9 




75 


9 


$i 40 


85 


9 


2 00 


100 


9 


200 


2 


9 


2 00 


25 


9 


225 


20 


9 


1185 


76 


9 


1 50 


20 


9 


2 00 


30 


9 


1 66 


15 


9 


2 25 


45 


9 


1 50 


2 


9 


1 75 


50 


9 


1 75 


4 


9 


200 


30 


9 


2 00 


12 


9 


2 25 


12 


9 


2 25 


10 


9 


1 25 


15 


9 


2 75 


200 


9 


2 00 


12 


9 


2 00 


27 


9 


2 75 


8 


9 


2 25 


8 


9 


1 50 


8 


9 


1 75 


7 


9 


1 75 


13 


9 


2 00 


150 


9 


1 66§ 


25 


10 


1 47 


110 


9 


1 50 


60 


10 


1 50 




10 
10 


1 50 
1 75 


25 


15 


10 


1 60 


6 


10 


1 35 


45 


10 


1 75 


30 


10 


1 50 


35 


10 


1 75 


1 


8 


1 50 


4 


8 


1 40 


10 


8 


1 25 


6 


9 


1 50 


5 


8 


1 50 


7 


9 


1 50 


9 


10 


1 75 


4 


10 


1 50 


9 


10 


1 50 


12 


10 


1 50 


16 


10 


1 50 


1 


10 


1 50 


4 ^ 


10 


1 50 


4 ^ 


8 


2 00 


15 


9 


1 25 


6 


9 


1 75 


14 


9 


2 00 


2 


8J 


1 00 


100 


8 


208 


20 




1 50 


2 


^ 


2 25 


10 


8 


1 30 


1 


8 


3 00 


12 


8 


1 26 


4 


8 


1 50 


2 


8 


1 50 


75 


9 




75 


10 


1 25 


7 


9i 


1 25 


25 


9h 


1 85 



Sanitary 
conditions 



Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Very 
Pair 
Fair 
Pair 
Very 
Very 
Very 
Fair 
Fair 
Fair 
Fair 
Fair 
Very 
Very 
Fair 
Fair 
Very 
Very 
Very 
Fair 
Fair 
Fair 
Very 
Fair 
Very 
Fair 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
• Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Very 
Fair 
Very 
Very 
Very 
Fair 
Very 
Very 
Very 



good 
poor 
good 
good 
poor 
poor 

poor 
good 



poor 
good 
good 



good 
good 



poor 
good 
poor 



good 
poor 



poor 
good 
good 
good 
good 
good 
good 
good 
good 
good 
good 
poor 
good 
good 
good 
poor 
poor 

poor 
poor 
good 
poor 
good 
good 

poor 

poor 
poor 
poor 

good 
poor 
good 
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■ TABLE NO. 1— Continued. 
SPOKANE COUNTY— Continued. 



Town or 
City 



Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 
Spokane 



Kind of 
Establishment 



Confectionery 
Confectionery 

Bakery 

Dye works.... 

Florist 

Telephone 

Hair-dressing 

Pharmacy 

Cigar factory 



Number 


Hours 


Wages 


females 


per day 


per day 


employed 






8 


10 


132 


3 


% 


1 33 


2 


7 


250 


7 


9 


175 


3 


9 


2 25 


175 


8 


1 30 


18 


9 


1 50 


10 


9 


2 00 


1 


8 


83J 



Sanitary 
conditions 



Very 
Very 
V^y 
Fair 
Fair 
Very 
Very 
Fair 
Very 



poor 
poor 
good 



good 
poor 

poor 



THURSTON COUNTY. 



Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 
Olympia 



Gteneral merchandise 
General merchandise 
General merchandise 
General merchandise 
Greneral merchandise 
General merchandise 
General merchandise 

Knitting mills 

Spices 

Laundry 

Laundry 

Printing, 

Dye works 

Telephone 

Hotel 



2 


9 


$1 50 


10 


. 9 


1 66 


5 


9 


75 


3 


9 


1 00 


9 


9 


1 66 


2 


9 


200 


8 


9 


2 00 


15 


9 


1 00 


1 


7i 


1 66 


12 


10 


1 25 


12 


10 


1 25 


9 


8 


1 00 


2 


9 


1 50 


10 


8 


1 15 


6 


10 


100 
r.a'db. 



Very good 
Very good 
Very good 
Very poor 
Very good 
Fair 

Very good 
Fair 
Fair 

Very poor 
Fair 
Fair 
Fair 

Very good 
Very good 



WALLA WALLA COUNTY. 



Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
WaUa 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
Walla 
WaUa 
WaUa 



WaUa 
WaUa 
WaUa 
Walla 
Walla 
WaUa 
WaUa 
Walla 
WaUa 
WaUa 
WaUa 
Walla 
WaUa 
WaUa 
WaUa 
Walla 
WaUa 
WaUa 
WaUa 
Walla 
WaUa 
WaUa 
WaUa 
Walla 
WaUa 
WaUa 
WaUa 
Walla 
WaUa 
WaUa 
WaUa 
WaUa 
WaUa 
WaUa 
WaUa 
WaUa 



General merchandise. 
General merchandise. 
General merchandise. 
Greneral merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
Greneral merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
Gteneral merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 

Confectionery 

Confectionery 

Confectionery 

Confectionery 

Confectionery 

Laundry 

Laundry 

Laundry 

Restaurant 

Restaurant 

County clerk 



4 


9 


$1 50 


8 


9 


1 76 


8 


9 


eo 


1 


9 


1 50 


2 


9 


1 12J 


1 


9 


2 50 


2 


9 


1 90 


3 


9 


225 




8i 


2 00 


2 


9 


1 00 


5 


9 


2 50 


4 


«k 


2 00 


12 


9 


1 75 


2 


9 


85 


1 


Sk 


288 


1 


7 


2 80 


2 


9 


2 25 


6 


9 


1 65 


5 


9 


1 50 


11 


9 


2 50 


5 


9 


200 


1 


8 


1 90 


6 


9 


20O 


27 


9 


1 95 


10 


9 


200 


3 


8 


1 17 


3 


10 


1 25 


2 


9 


1 50 


9 


9 


1 50 


3 


9 


1 25 


20 


10 


1 35 


15 


10 


1 35 


36 


10 


1 60 


2 


9 


1 80 


3 


9 


83 


1 


8 


2 30 



Very 
Very 
Fair 
Very 
Very 
Fair 
Very 
Fair 
Very 
Fair 
Very 
Fair 
Very 
Very 



poor 
good 

poor 
good 

poor 

good 

poor 

poor 
poor 



Fair 
Very 
Very 
Fair 
Very 
Fair 
Very 
Very 
Very 
Very 
Very 
Very 
Fair 
Fair 
Very 
Very 
Fair 
Very 
Very 
Very 
Very 



good 
poor 

good 

good 
good 
good 
good 
good 
poor 



poor 
poor 

poor 
poor 
good 
good 
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Town or 
City 



TABLE NO. 1— Continued. 
WALLA WALLA COUNTY-Oontlnued. 



Walla Walla 
Walla Walla 
Walla Walla 
Walla WaUa 
Walla Walla 



Kind of 
Establishment 



County assessor 

Telephone , 

Postofflee , 

Dye works 

Printing office.., 



Number 

females 

employed 


Hours 
per day 


Wages 
per day 


1 

40 
1 
1 
4 


8 

8 

8i 

8 

8 


300 

1 50 

2 60 

3 00 
1 50 



Sanitary 
conditions 



Very good 
Very good 
Very good 
Fair 
Very poor 



WHATCOM COUNTY. 



Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 

Blaine 

Blaine . . . . 
Bellingham 
Bellingham 
Bellingham 
Bellingham 
Bellingham 

Blaine 

Bellingham 

Bellingham 

Bellingham 

Blaine . . . . 

Blaine .... 

Blaine . . . . 

Blaine . . . . 

Ohuckanut 

Bellingham 

Bellingham 

Blaine .... 

Blaine .... 

Bellingham 

Bellingham 

BeUingham 

Bellingham 

Bellingham 

Blaine . . . . 

Bellingham 

Bellingham 

Bellingham 

Bellingham 

Bellingham 

Bellingham 

Bellingham 

Bellingham 

Bellingham 

Blaine . . . . 

Blaine . . . . 

Bellingham 

Bellingham 

Bingham 

Bellingham 

Bellingham 

Bellingham 

Bellingham 

Bellingham 



General merchandise. 
General merchandise. 
Creneral merchandise. 
-General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 
General merchandise. 

Confectionery 

Confectionery 

Confectionery 

Confectionery 

Confectionery 

Confectionery 

Cannery 

Cannery 

Cannery 

Cannery 

Cannery 

Cannery 

Cannery 

Cannery 

Telephone 

Telephone 

Telephone 

Telephone 

Laundry 

Laundry 

Laundry 

Laimdry 

Laundry 

Laundry 

Hotel and restaurant 
Hotel and restaurant 
Hotel and restaurant 
Hotel and restaurant 
Hotel and restaurant 
Hotel and restaurant 
Hotel and restaurant 
Hotel and restaurant 
Hotel and restaurant 
Hotel and restaurant 
Hotel and restaurant 

Dye works 

Bakery 

Glove factory 

Cigar factory 

Sewing machines 

Hair-dressing 

Pharmacy 

Tailor 



30 

45 

5 

12 

30 

6 

6 

3 

3 

25 

5 

10 

1 

15 

3 

3 

3 

3 

20 

2 

1 

1 

400 

50 

15 

40 

75 

70 

50 

35 

90 

8 

S 

2 

88 

12 

12 

6 

4 

5 

8 

8 

12 

16 

6 

2 

5 

4 

6 

2 

1 

4 

1 

8 

2 

1 

5 

8 

1 



9 
9 
9 
9 
9 
9 
9 
9 



9 
9 
9 

84 
9 
9 
9 



9 

10 

9 

8 

10 

10 



8 

8i 

8 
10 
10 
10 
10 
10 
10 
10 



10 



10 



10 

10 
7 
9 
8 

10 
8 
8 

10 

10 
10 



$2 58 
25 
25 
08 
25 
66 



25 
70 
50 
50 
33 
66 
71 
92 
88 
95 
04 



838 
'i'33* 



Pcew'k 
Pee w'k 



1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 



24 
50 
00 
92 

m 

41 

374 

57 

42 

25 

163 

26 



16 
60 
60 
26 
86 
00 
62) 
00 
00 
2 16 
668 
92 
16 
00 



Fair 

Very good 
Very good 
Very good 
Very good 
Very good 
Very good 
Very good 
Very poor 
Very good 
Very good 
Very good 
Very poor 
Very poor 
Very good 
Very poor 
Very poor 
Very good 
Fftir 

Very poor 
Very poor 
Very good 
Very good 
Very poor 
Very poor 
Very poor 
Very poor 
Very good 
Very poor 
Very good 
Very good 
Very good 
Very poor 
Very good 
Fair 
Fair 

Very good 
Very good 
Very good 
Very poor 
Very poor 
Very good 
Very good 
Very good 
Very good 
Very good 
Very good 
Very poor 
Very poor 
Very good 
Very good 
Very poop 
Very good 
Very good 
Very poor 
Very poor 
Very good 
Very good 
Pahr 



Employment of Women 



irt 



TABLE NO. 1— Continued. , 

YAKIMA (COUNTY. 



Town or 
City 



North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 
North Yakima 



Kind of 
Establishment 



General merchandise 

Greneral merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

General merchandise 

Confectionery 

Confectionery 

Confectionery * 

Confectionery 

Court house 

County clerk's office 

County assessor's oflQce 

Title and abstract company 

Printing office 

Printing office 

Bindery 

Laundry 

Laundry 

Bank 

Storage company 

Dye works 

Telephone company 

Light and water company . . . 

Hotel and restaurant 

Pharmacy 



Nimiber 


Hours 


Wages 


females 


per day 


per day 


employed 






2 


9 


$2 35 


4 


9 


250 


6 


9 


2 50 


31 


9 


200 


1 


9 


1 33 


10 


9 


200 


5 


9 


1 10 


8 


9, 


2 00 


4 


10 


1 50 


2 


9 


1 50 


21 


9 


200 


4 


10 


75 


2 


8 


2 50 


2 


9 


2 50 


2 


9 


1 58 


7 


9 


2 50 


20 


9 


200 


2 


9 


175 


5 


9 


1 37 


7 


10 


1 50 


4 


9 


1 29 


5 


8 


2 59 


2 


8 


2 59 


3 


8 


2 35 


4 


8 


300 


3 


8 


2 25 


1 


8 


3 50 


5 


8 


1 25 


35 


10 


1 60 


45 


10 


1 00 


2 


7 


1 34 


2 


10 


1 60 


1 


9 


2 50 


21 


8 


100 


3 


9 


2 25 


6 


10 


1 50 


1 


10 


1 42 



Sanitary 
conditions 



Very 
Pair 
Very 
Very 
Very 
Very 
Very 
Very 
Very 



good 

good 
good 
poor 
poor 
good 
poor 
poor 



Very poor 
Pair 

Very good 
Very poor 
Very poor 
Very good 

Very poor 
Very good 
Very poor 
Pair 

Very good 
Pair 
Pair , 
Very poor 
Pair 
Very poor 



Very 
Very 
Very 
Pair 
Very 
Very 
Pair 
Very 
Very 



poor 
poor 
good 

poor 
good 

good 
poor 
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TABLE NO. 2-^TATISTICS OF ESTABLISHMENTS EMPLOYING FEMALE LABOR. 
' Summary by Counties and Industries for All Establishments Reported. 

OHEHALIS COUNTY. 



Kind of 
establishment 


Total No. 
establish- 
ments 
inspected 


Total 

number 

females 

employed 


Aver- 
age 
hours 
per day 


Aver- 
age 
wages 
per day 


Sanitary condit'ns 


Very 
good 


Fair 


Very 
poor 


General merchandise 


14 
5 
2 
5 
3 
2 
2 
9 


70 

84 

. 2 

6 
,22 

4 
23 
64 


9 
10 
8 
9 
8 
8 
10 
9 


$1 61 
1 62 
304 
1 62 

1 25 

2 50 
1 38 
1 68 


4 

1 

1 

"i" 

2 
2 
3 


5 
2 

1 
4 

2 


5 


Laundry 


2 


Lmnber 




Confectionery 


1 


Telephone 




Printing 




Restaurant 






Miscellaneous 


4 


2 


-* 




Totals and averages 


42 


275 


9 


$1 83 


14 


18 


10 







CHELAN COUNTY. 



Gteneral merchandise 


11 
4 
3 
3 

12 


38 

10 

3 

3 

47 


9 
10 

8 
8 
8 


$2 04 
1 54 
1 22 
1 75 
1 86 


1 

1 
1 

"4" 


2 
2 
2 
2 
5 


8 


Confectionery 


1 


Dentist 




Real estate 


1 


Miscellaneous 


s 






Totals and averages 


33 


101 


8 


$168 


7 


18 


18 







CLARKE COUNTY. 



General merchandise .... 

Laundry 

Printing 

Miscellaneous 

Totals and averages 




47 

41 

4 

61 



153 



9 


$1 19 


3 


5 


10 


1 33 


1 


1 


8 


1 75 




2 


9 


1 66 


i 


2- 


9 


$1 49 


5 


10 



1 
1 



6 

8 



KING COUNTY. 



General merchandise .... 

Factory 

Laundry 

Restaurant 

Hotel 

Tailor 

Telephone 

Printing 

Miscellaneous 

Totals and averages 




1,778 

730 

797 

156 

64 

21 

265 

97 

107 



4,015 



9 


$1 76 


12 


13 


9 


1 61 


1] 


13 


10 


1 80 


5 


16 


10 


1 54 


11 


7 


8 


1 06 


9 


1 


9 


2 10 


2 


2 


8 


1 40 


3 




8 


1 64 


1 


6 


9 


1 56 


6 


2 


9 


$1 61 


60 


60 



14 
5 
4 
8 



2 
4 
1 



33 



KITTITAS COUNTY. 



General merchandise .... 
Hotels and restaurants.. 

Laundry 

Miscellaneous 

Totals and averages 




18 
11 
26 
22 



77 



9 


$1 85 


8 


I 


10 




2 




10 


1 60 


1 




9 


1 84 


5 


i 


10 


$173 


11 


2 



4 
2 
1 
8 



10 
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TABLE NO. 2— Continued. 
LEWIS COUNTY. 



Kind of 
establishment 


Total No. 
establish- 
ments 
inspected 


Total 

number 

females 

employed 


Aver- 
age 
hours 
per day 


Aver- 
age 
wages 
per day 


Sanitary condit'ns 


Very 
good 


Fair 


Very 
poor 


General merchandise 


17 
2 
4 
4 
3 
2 
2 
7 


59 
7 
20 
7 
34 
15 
20 
10 


9 
10 
10 
9 
9 
8 
9 
8 


$1 49 
104 
1 18 
1 52 
1 31 
107 

1 48 

2 10 


7 
1 
4 
1 


5 
1 


5 


Restaurant 




Hotel 




Printing 




3 


Laundry . . ; 


3 


Telephone 


2 

1 
5 






Factory 




1 


Miscellaneous 


2 






Totals and averages 


41 


172 


8 


$1 40 


21 


6 


14 



PIERCE COUNTY. 



General merchandise ... 

Telephone 

Confectionery 

Dye works 

Factory 

Printing 

Laundry 

Restaurant 

Hotel 

Miscellaneous 

Totals and averages 




801 

108 
14 
11 

481 
31 

270 
88 
31 
19 



1,849 



9 


$1 62 


13 


7 


8 


1 15 


3 


1 


9 


1 41 


1 


1 


9 


1 65 




1 


9 


1 56 


12 


4 


8 


1 30 


2 




10 


1 41 


2 


4 


9 


1 43 


6 


3 


9 
9 


94 
1 91 


6 
4 






9 


$1 44 


49 


21 



6 

1 



10 
2 
8 
3 



1 
81 



SKAGIT COUNTY. 



General merchandise 

Cannery 

Printing , 

Telephone 

Laundry 

Miscellaneous 



Totals and averages. 



7 
10 
3 
3 
3 
2 



28 



22 
408 

4 
20 
24 

4 



482 



9 
10 

9 

8 
10 

8 



$1 64 
1 82 
1 25 
1 04 

1 56 

2 33 



9 i $1 61 



5 

2 
2 
2 
1 
2 



14 



SNOHOMISH COUNTY. 



SPOKANE COUNTY. 



■■'2" 
1 


2 
5 

i 

1 






3 


9 



General merchandise 


17 
5 
5 
2 
6 
3 
2 
3 


146 
61 
19 
13 
87 
74 
3 
16 


9 

9 

10 

10 

10 

8 

8 

9 


$1 96 
1 45 
142 
1 30 
1 55 
1 01 
1 12 
1 83 


5 
2 
5 

2 
2 
3 

1 
1 


^ 


6 


Factory 


3 


Restaurant 




Hotel 






Laundry 


1 

"i" 


3 


Telephone 


2 


Printing 


1 


Miscellaneous 


1 






Totals and averages 


45 


409 


9 


$1 46 


21 


8 


16 



General merchandise ... 

Laundry 

Hotel 

Restaurant 

Factory 

Printing 

Confectionery 

MisceUaneous 

Totals and averages 




1,185 

351 

42 

46 

141 

51 

193 

216 



2,225 



9 


$1 86 


9 


13 


10 


1 56 


4 


4 


8 
10 


1 48 
1 50 


7 
3 






9 


1 68 


2 


1 


8 


1 75 


1 


2 


9 


1 40 


2 


1 


9 


1 73 


2 


3 


9 


$1 62 


30 


24 



7 
2 



3 
8 
4 

8 

2 



24 
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TABLE NO. 2— Continued. 
THURSTON COUNTY. 



Kind of 
establishment 


Total No. 
establish- 
ments 
inspected 


Total 

number 

females 

employed 


Aver- 
age 
hours 
per day 


Aver- 
age 
wages 
per day 


Sanitary condit'ns 


Very 
good 


Fahr 


Very 
poor 


Gben^al merchandise 


7 
2 
2 

4 


89 
16 
24 
27 


9 

8 

10 

9 


$1 51 
1 »t 
125 
1 16 


5 


1 
2 
1 
2 


1 


Factory 




Laundry 


1 


Miscellaneous 








Totals and averages 


15 


146 


9 


$1 31 


7 


6 


2 



WALLA WALLA COUNTY. 



General merchandise 

Confectionery 

Laundry 

Restaurant 

Miscellaneous 

Totals and averages. 



25 


128 


9 


$1 87 


9 


8 


7 


5 


20 


9 


1 33 


1 


2 


2 


3 


71 


10 


1 40 




1 


2 


2 


5 


9 


1 32 


1 




1 


6 


48 


8 


230 


4 


1 


1 


41 


272 


9 


%1 64 


15 


12 


la 



WHATCOM COUNTY. 



General merchandise 

Confectionery 

Cannery 

Tel^hone 

Laundry 

Hotel and restaurant... 

Cigar factory 

Miscellaneous 

Totals and averages 




202 
80 

735 
38 
76 
68 
10 
15 



1,164 



9 


$150 


11 


1 


9 


1 04 


2 


1 


10 




8 




8 


i i7 


3 




10 


1 41 


3 


2 


10 


1 21 


8 




8 


1 58 


1 




10 


1 23 


3 


1 


9 


$1 30 


34 


5 



4 

8 
5 
1 
1 
8 
1 
2 



YAKIMA COUNTY. 



General merchandise ... 

Confectionery 

Printing 

Laundry 

Miscellaneous 

Totals and averages 



17 
4 
3 
2 


ISl 

18 

9 

80 

49 


9 
9 
8 
10 
9 


$1 92 

1 48 

2 82 
160 
200 


6 

1 


2 

1 
1 


7 
2 

1 
2 


11 


4 


4 


8 


87 


287 


9 


$186 


11 


8 


15 
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TABLE NO. 8-STATISTIOS OF ESTABLISHMENTS EMPLOYING FEMALE LABOR, 

Summary for the State by Counties. 



OOUJNTr. 


Total No. 
establish- 
ments 
Inspected 


Total 

number 

females 

employed 


Aver- 
age 
hours 
per day 


— t 

Aver- 
age 
wages 
per day 


Sanitary oondit*ns 


Very 
good 


Fair 


Very 
poor 


Chehalis 


42 
88 
23 

156 
24 
41 

102 
26 
45 
78 
15 
41 
59 
87 


275 
101 
163 

4,015 

77 

172 

1,840 
482 
400 

2,226 
106 
272 

1,164 
287 


9 
8 
9 
9 
10 
8 
9 
9 
9 
9 
9 
9 
9 
9 


$183 
168 
1 49 
1 61 
1 73 
1 40 
1 44 
1 61 
1 46 
162 
131 
1 64 
130 
1 86 


14 
7 
5 
60 
11 
21 
40 
14 
21 

ao 

7 
15 
34 
11 


18 

13 

10 

60 

2 

6 

21 

3 

8 

24 

6 

12 

5 

8 


10 


Chelan 


18 


Clarke 


8 


ITingr 


33 


Kittitas 


10 


Lewis 


14 


Pierce 


31 


Skagit 


9 


Snohomish . . . . , 


16 


Spokane 


24 


Thurston 


2 


Walla Walla 


18 


Whatcom 


20 


Yakima 


15 






Grand totals and averages... 


723 


12,687 


9 


$1 57 


290 


196 


218 



NOTE: In the foregoing tables, sanitary conditions are reported as found at time 
of original Inspection. Changes and improvements have been required wherever necesr 
sary to meet the terms of the law. 



/ 
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STEAMBOAT INSPECTION. 



ANNUAL REPORT OF STEAMBOAT INSPECTION LAW 

From October 28, 1908 to December 31, 1909, showing amount 
of fees collected, number of certificates and licenses issued, 
together with amount expended in carrying on inspection. 

Showing Licenses Issued for Above Period as Follows : 



1906 
I>ec. 
1909 

Aprn 

(< 

May 



June 



U. S. Brannlan.. 

J. W. Gale 

L. G. Jenkins.... 
S. E. Winkler..... 
Carl V. Nelson... 

Lee Pitman 

Roy M. Barton... 
Roy M. Barton... 

J. O. Enlow 

Chas. Wolverton 

Ben F. Little 

O. W. Van Meter 
0. W. Van Meter 

E. E. Shotwefl... 
W. A. Hawley... 
Ralph Hawley ... 
A. H. Post 

F. E. Kallock.... 

F. R. Eacrett 

O. O. Delffenbach 
Geo. H. Ladd.... 
Chas. Maxwell ... 
Chas. E. Otly.... 

Geo. L. Sly 

John Campbell .. 

Carl Gebbes 

Sam Sutton 

A. S. Carey 

Albert Reed 

Berton Rinnear .. 

Carl Young 

Wna. Kipp 

Evan Morgan ... 

Edgar Becker 

Hugh P. Glasgon 

A. Hubbard 

H. J. Lubbln 

G. F. Davis 

W. E. Thomas... 

Theo. Halin 

M. J. Kalez 

C. W. Castleman 

Chas. Ellis 

Pete Stinger 

H. G. Brown 

P. Ferguson 

W. D. Nickson... 
Ralph Williams .. 
Geo. A. Jenkins. 
Arnold Bern 



Engineer 



M., P., and engineer 
M., P., and engineer 

Engineer 

M., P., and engineer 
M. , P. , and engineer 

Engineer 

Master and pilot 

Engineer 

Engineer 

Master and pilot 

Engineer 

Master and pilot 

Master and pilot 

M. , P. , and engineer 
M. , P. , and engineer 
M., P., and engineer 
M. , P. , and engineer 
M., P., and engineer 
M. , P. , and engineer 
M. , P. , and engineer 

Engineer 

Master and pilot 

M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M., P., and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M., P., and engineer 
M. , P. , and engineer 
M., P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M., P., and engineer 
M. , P. , and engineer 



Steam . . . . 

Gasoline. . 
Gasoline.. 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 

Steam 

Gasoline.. 
Gasoline. . 
Gasoline. . 
Gftsoline. . 
Gasoline. . 
Gasoline.. 
Gasoline.. 

Steam 

Steam . . . . 
Gasoline.. 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Steam . . . . 
Gasoline. . 
Steam . . . . 
Steam . . . . 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 



Whatcom Lake 

Kadiess Lake 
Whatcom Lake 
Whatcom Lake 
Whatcom Lake 
Whatcom Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chdan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Crescent Lake 
Crescent Lake 
Crescent Lake 
Crescent Lake 
Whatcom Lake 
Whatcom Lake 
Union Lake 
Union Lake 
Newman Lake 
Newman Lake 
Newman Lake 
Newman Lake 
Newman Lake 
Newman Lake 
Liberty Lake 
Loon Lake 
Loon Lake 
Medical Lake 
Medical Lake 
Medical Lake 
Medical Lake 
Medical Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Whatcom Lake 
Union Lake 
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LICENSES ISSUED PEOM OCT. 28, 1P08, TO DEC. 81, 1909^Ooncluded. 



June 
<« ' 

<< 

<< 

<« 

« 

July 
(( 

i( 

<< 

Aug. 
«< 

<« 

4( 
<C 
i< 



(I 

Sent. 
<< 

Oct. 

<< 

<< 



Nov. 



Sidney D. Finch 

J. Beck 

Carl Shaler 

Fred Tuttle 

B. J. Tuttle 

Oscar Pasley 

Geo. E. Cottrell.... 

C. D. Qillett 

Geo. S. Helms 

L. Knuppenburgr . . . 
Gus G. Breseman... 

E. A. McGoldrick. . . 
Harold Watson 

D. M. Sterling 

H. J. Fuller 

Geo. T. Miller 

Ufi Ackerman 

W. H. Martin, Jr.. 

John Olsen 

Jas. P. Boland 

F. A. Ott 

Geo. W. Douglas... 

H. A. Wright 

Sam Louden 

W. F. Jacobs 

A. A. Macy 

Norman W. Austin. 



M., P. 
M.,P. 
M., P. 
M.,P. 
M., P. 
M.,P. 
M., P. 
M., P. 
M., P. 
Master 
M., P: 
M., P. 
M., P. 
M., P. 
M.,P. 
M., P. 
M., P. 
M., P. 
M., P. 
M.,P. 
M., P. 
Master 
M., P. 
M., P. 
M., P. 
M.,P. 
M., P. 



, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 

and pilot 

, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 

and pilot 

, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 



Gasoline.. 
Steam . . . . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Steam . . . . 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline.. 
Steam . . . . 
Gasoline. . 
Steam . . . . 
Gasoline. . 
Gasoline. . 
Gasoline. . 



Cushman Lake 
Medical Lake 
Medical Lake 
Chelan Lake 
Ch^an Lake 
Chelan Lake 
Chelan Lake 
Newman Lake 
Any lake in state 
Whatcom Lake 
American Lake 
Liberty Lake 
Chelan Lake 
Liberty Lake 
Liberty. Lake 
American Lake 
Cle Elum Lake 
American Lake 
Crescent Lake 
Lake Chelan 
Wenatchee Lake 
Whatcom Lake 
Crescent Lake 
Union Lake 
Crescent Lake 
Chelan Lake 
Crescent Lake 



Total 77 
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Showing Certificates Issued to the Following Named Vessels for 1909. 



1900 



April 
May 



n 
it 
fl 
tt 



JuDe 



tt 
tt 
tt 
tt 
tt 
tt 
It 
tt 
tt 
11 
tt 
tt 
tt 
tt 
tt 
tt 

it 
tt 
tt 
tt 
tt 
tt 
tt 
tt 
tt 
tt 
tt 



July 
i< 

tt 

Aug. 
tt 

tt 

tt 

tt 

«< 

Sept. 
« 

Oct. 

<< 



XAME 



Miami 

Marguerite 

Geneva 

Elsinore 

Tourist 

Lady of the Lake. . 

Gupid 

G. M. T 

Boss 

Olympus 

Crescent 

Susie E. Day 

Adelaide 

Hulda 

Harold 

Esther 8 

Rainbow 

Kathryn 

Gypsy 

riink 

Zephyr 

Gwen 

Teddy 

Iva J 

Georgia B 

Ferryette 



OWNER 



Ferry 

O. K 

Shamrock 

Helen 

Virginia 

Lotus 

Narcissus 

Princess May. 

Ida 

Ramona 

Billy Hicks... 

Mary 

Hyak 

Gillett 

Northslde 

Frolic 

Rex 

Mary Lucille. 

Haverine 

Flirt 

Ferry 

Standard 

Nina 

Clara D 

Helen K 

Maude 



J. W. Gale 

Nelson & Pitman 

G. A. Jenkins 

Nelson & Pitman 

Amos Edmonds 

Lake Chelan Navigation Co... 

A. H. Post 

W. A. Hawley 

W. A. Hawley 

F. R. Eacrett 

M. Earle 

Elmer E. Day 

Otly & Maxwell 

Arnold Bern 

Arnold Bern 

Campbell Bros '. . . , 

Bert Ringer 

A. S. Carey 

Sam Sutton 

Twin Cedar Club 

Chas. Thrager 

Evan Morgan , 

Jas. Glasgon 

G. F. Davis 

G. P. Davis , 

G. P. Davis 



Total. 



G. F. Davis 

G. F. Davis 

G. N. Farron 

W. D. Nickson 

M. J. Kale 

Chas. Ellis 

C. H. Wolfe 

A. C. Olsen 

Theo Halin 

Geo. A. Jenkins 

Sidney Finch 

Lake Chelan B. Co. 
Lake Chelan B. Co. 

C. D. Gillett 

W. H. Martin 

Gus G. Breseman 

W. A. Mackenzie 

E. A. McGoldrlck... 
Mrs. J. H. Watson. 

H. J. Fuller 

Geo. T. Miller 

R. P. Lumsden 

Lake Chelan B. Co. 

F. A. Ott 

O. C. Kallock 

Brace & Hergert 



POWER 



Gasoline. . 
Steam . . . . 
Gasoline. . 
Steam . . . . 

Steam 

Steam 

Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline.. 

Steam 

Gasoline. . 
Steam . . . . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Steam . . . . 
Gasoline. . 
Steam . . . . 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline. . 

Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasriine. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Steam 



CITY 



Easton 
Belllngham 
Geneva 
Silver Beach 
Lakeside 
Lakeside 
Chelan 
Chelan 
Chelan 
Piedmont 
Piedmont 
Lake Crescent 
Belllngham 
Seattle 
Seattle 
Seattle 

Newman Lak6 
Newman Lake 
Newman Lake 
Newman Lake 
Liberty Lake 
Loon Lake 
Medical Lake 
Medical Lake 
Medical Lake 
Medical Lake 

(Sold) 
Medical Lake 
Medical Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Spokane 
Liberty Lake 
Belllngham 
Hoodsport 
Lakeside 
Lakeside 
Moab 
Tacoma 
Tacoma 
Spokane Bridge 
Spokane 
Lakeside 
Spokane 
South Tacoma 
Roslyn 
Lakeside 
Telma 
Seattle 
Seattle 



52 
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ANNUAL REPORT OF STEAMBOAT INSPECTION LAW 

From January 1, 1910 to September 30, 1910, showing amount 
of fees collected, number of certificates and licenses issued, 
together with amount expended in carrying on inspection. 

Licenses Issued During Above Period as Follows : 



1910 
Jan. 
May 



June 

<< 

<< 
<< 
i< 

<( 

<< 

4< 

«< 

<c 

«< 
(< 
<< 
<< 
<< 
<( 
<( 
(< 
«< 
<< 
«< 
(< 
*i 
(< 
«< 
<< 
<< 
<< 
(< 
(< 



July 
(< 

<< 

(< 

<< 

« 

<< 



Aug. 
<( 

<( 

<< 

<i 

ft 

<< 

(< 

<< 

i< 

i< 

(( 

<< 

<( 

« 

Sept. 
<< 



U. S. Brannian 

L. G. Jenkins 

Geo. Lombard 

Lee Pitman ...'. 

P. E. KaDoch 

O. 0. Dleffenbach.... 

Geo. A. Jenkins 

W. A. Hawley 

Ralph Hawley 

Thos. Johnson 

Bobt. R. Green 

C. W. Van Meter.... 
C. W. Van Meter.... 

E. E. Stiotwell 

Ben P. Little 

Roy M. Barton 

Boy M. Barton 

J. O. Enlow 

J. W. Gale 

A. H. Post 

E. J. Ovington 

Victor Harris 

Sam Sutton 

C. D. Glllett 

Frank W. Porrltt.... 

B. C. Rlnear 

W. D. Nlckson 

Ed. Bland 

C. E. Ernst 

D. C. Goakley 

Robt. Skinner 

Evan Morgan 

Arthur Chase 

M. T. McGoldrick.... 

Cecil W. Cooper 

J. R. Harvey 

Charlie Maxw^ 

Oscar Oleson 

C. E.- Otley 

Earl W. Howard 

Wm. H. Martin, Jr. 

Jas. Stanley 

Sam Louden 

J. W. Stares 

J. O. Sunderbauf 

Fred King 

H. A. Pardee 

P. A. Ott 

H. W. Hlggins 

W. N. Caswell 

Geo. E. Cottrell 

B. J. Tuttle 

W. T. Pasley 

O. R. Pasley 

P. J. Tuttle 

J. A. Robblns 

C. E. Kilbourn 

C. Phalls 

E. A. McGoldrick.... 

Raymond Sholer 

Clyde Jerne •.. 

G. P. Davis 

M. J. Kalez 

Karle Hoffman 

D. J. Strait 



Engineer 

M. , P. , and engineer 
M. , P. , and engineer 
M. , P. , and engineer 
M., P. , and engineer 
M. , P. , and engineer 
M., P., and engineer 
M. , P. , and engineer 
M., P., and engineer 
M. , P. , and engineer 
M. , P. , and engineer 

Engineer 

Master and pilot 

M. , P. , and engineer 
M. , P. , and engineer 

Engineer 

Master and pilot 

Engineer 

M. , P. , and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 
, and engineer 



.Ul.. j 

M. 


, P., 


M. 


► P.. 


M. 


, P., 


M. 


, P., 


M. 


, P., 


M. 


» P., 


M. 


, P., 


M. 


. P., 


M. 


r P., 


M. 


. P., 


M., 


P., 


M. 


, P., 


M. 


P., 


M. 


, P., 


M. 


, P., 


M. 


r P., 


M. 


. P., 



Engineer 
Engineer 
Master and pilot 



M. 


• P., 


M. 


. P., 


M. 


, P.» 


M., 


P., 


M. 


. P., 


M. 


, P., 


M. 


. P-» 


M. 


P., 


M. 


. P., 


M. 


P., 


M. 


, P., 


M. 


. P., 


M. 


, P., 


M. 


, P., 


M. 


, P., 


M. 


f P-, 


M. 


. P., 


M. 


. P., 


M. 


, P., 


M. 


, P., 


M., 


P., 


M. 


-P., 


M. 


, P., 


M. 


P., 


M. 


, P., 


M. 


P., 



and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 
and engineer 



Steam .... 
Gasoline. . 
Gasoline.. 
Steam . . . . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Steam ..^. 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Steam . . . . 
Steam . . . . 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Steam . . . . 
Steam . . . . 
Steam . . . . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Steam . . . . 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline.. 



Whatcom Lake 
Whatcom Lake 
Whatcom Lake 
Whatcom Lake 
Orescent Lake 
Crescent Lake 
Whatcom Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Spanaway Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Kachess Lake 
Chelan Lake 
Crescent Lake 
Newman Lake 
Newman Lake 
Newman Lake 
Newman Lake 
Newman Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Liberty Lake 
Loon Lake 
Loon Lake 
Liberty Lake 
Liberty Lake 
Chelan Lake 
Whatcom Lake 
Whatcom Lake 
Whatcom Lake 
Chelan Lake 
American Lake 
American Lake 
Lake Union 
Lake Samamlsh 
Lake Samamlsh 
Lake Samamlsh 
Lake Eeechelus 
Lake Wenatchee 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
Chelan Lake 
liberty Lake 
Silver Lake 
Silver Lake 
Liberty Lake 
Medical Lake 
Medical Lake 
Medical Lake 
Liberty Lake 
Liberty Lake 
Sliver Lake 



Total 65 
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Certificates Issued to the Following Named Vessels, 1910. 



1910 



May 

(( 

<( 
It 



June 
(( 

<< 

<( 

i« 

<( 

(( 

(< 

<( 

it 
n 
it 
« 



July 

(( 
(( 
<< 



Aug. 
i< 

(( 

It 

It 

It 

it 

(« 

tt 

It 

tt 

tt 

It 



Sept. 
(( 

tt 

tt 

tt 



NAME 



Bamona 

Geneva 

Eva L 

Elsfnore 

Marguerite 

Olympus 

Susie E. Day 

Gem 

G. M. T 

Frolic 

Lady of the Lake. 

Tourist 

Miami 

Oupid 

Emily 

Gypsy 

GiUett 

Eathryn , 

Helen II 

Helen , 

Dreamwood 

Liberty Belle 

Gwen 

Nymph 

Opine 

Joy 

Oomet 

Northslde 

Garryowen 

Maude 

Imp 

Monohon 

Grace 

Gascadia 

Olara D 

Hattie 

Bena 

Oomet 

Ruth 

Nina 

Wawaw^a 

Silver Queen 

Gipsy 

Mary Lucille 

O. K 

Perry 

Ferry II , 

Joy Ride 

Orescent 

Virginia 

Islander 

Fairholme 

Hazel 



OWNER 



Total. 



Geo. A. Jenkins 

G^eo. A. Jenkins 

Q«o. Lombard 

Douglas & Pitman 

Douglas & Pitman 

Mitchen-Ohristofer-Kalloch 

Elmer E. Day 

W. A. Hawley 

W. A. Hawley 

G. G. Breseman 

L. 0. Navigation Co 

Amos Edmonds 

J. W. Gale 

A. H. Post 

E. J. Ovington 

Sam Sutton 

O. D. GlUett 

F. W. Porritt 

W. D. Nickson 

E. E. Ernst 

E. E. Ernst 

D. 0. Ooakley 

Evan Morgan 

Cecil W. Cooper 

J. R. Harvey 

Thos. Johnson 

Otly & MaxweU 

Wm. Martin 

James Stanley 

Brace & Hergert Mill Co. . 

W. J. Stares 

M. B. & Canoe Co 

Fred King , 

P. Flanagan 

F. A. Ott 

W. N. Caswell 

L. 0. Boat Co 

L. C. Boat Co 

L. C. Boat Co 

L. C. Boat Co 

F. W. Porritt 

Lindberg & Eilboum 

D. J. Strait 

E. A. McGoldrick 

G. F. Davis 

G. F. Davis 

G. F. Davis 

G. F. Davis 

Soliduck Hot Springs Co. 

M. J. Ealez 

D. J. Strait 

C. C. Dieffenbach 

S. French 



POWER 



Gasoline. 
Gasoline. 
Gasoline. 
Steam . . . 
Steam . . . 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Steam ... 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Gasoline. 
Steam . . . , 
Gasoline. , 
Gasoline. 
Gasoline. , 
Steam ... 
Gasoline. , 
Gasoline.. 
Steam ... 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline.. 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Steam . . . , 
Gasoline. . 
Gasoline. . 
Gasoline. . 
Gasoline.. 
Gasoline.. 
Gasoline.. 
Gasoline. . 
Gasoline. . 



OITY 



Bellingbam 

Belllngham 

l^llver Beach 

Belllngham 

Belllngham 

Piedmont 

Lake Orescent 

Chelan 

Chelan 

Tacoma 

Lakeside 

Lakeside 

Easton 

Chelan 

Piedmont 

Newman Lake 

Moab 

Moab 

Liberty Lake 

Liberty Lake 

Liberty Lake 

Liberty Lake 

Loon Lake 

HiUyard 

Chelan 

Chelan 

Belllngham 

Tacoma 

Tacoma 

Seattle 

Inglewood 

Monohon 

Monohon 

Easton 

Telma 

Lake Chelan 

Lakeside 

Lakeside 

Lakeside 

Lakeside 

Newman Lake 

Silver Lake 

Bothell 

Spokane 

Medical Lake 

Medical Lake 

Medical Lake 

Medical Lake 

Seattle 

Liberty Lake 

BotheU S. L 

Lake Crescent 

Lake Cushman 



STEAMBOAT INSPECTION FUND, SEPTEMBER 30, 1910. 



Receipts. 



Collected for licenses and certifi- 
cates from Sept. SO, 1906, to 
Sept. 80, 1910 $1,600 00 

Appropriation for two years.... 1^000 00 

Total $2,000 00 



Disbursements. 



Eicpenditures from Sept. ao, 1608 
to Sept. SO, 1910 $2,255 78 



Total $2,2S5 78 



\ 
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FARM LABOR. 



As in previous years, an eflFort has been made to secure for 
this report reliable information relating to the conditions sur- 
rounding farm labor in this state. For this purpose blank 
forms of inquiry were sent out to a number of employing farm- 
ers, nearly all of the important agricultural counties in the state 
being represented in the list. This subject is one of growing in- 
terest and importance owing to the great increase in farming 
activity in Washington and the large number of persons who are 
annually turning from the cities to seek a livlihood in some form 
of agricultural industry. There is a marked tendency in this 
state in the direction of reducing the average farm acreage and 
proportionately increasing the number of families engaging in 
farming as a gainful occupation. This condition adds mater- 
ially to the value of the information supplied by the practical 
farmers to whom the blanks above mentioned were sent. From 
their replies it may be said that farm labor on the whole is scarce 
and that competent help is difficult to secure. The wages paid 
are undoubtedly better then farm hands receive in most farm- 
ing sections of the country and very few employing farmers re- 
port any special difficulty in keeping their help. In answer to 
the question, "Can you offer any suggestions that might make 
farm work more attractive to the average laborer .?" the following 
replies were secured : 

Clarkston. — "Better accommendations should be provided. 

Clarkston. — "Treat them as brethern, as one of the family. 

Davenport. — "Give the men better board and lodging. In 
short make them feel at home." 

Davenport. — "A better place should be provided for farm 
workmen to sleep then the average farmers have." 

North Yakima. — "Better rooming conveniences but do not 
think that would overcome the weakness for liquor." 
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Ritzville. — "I treat my men as I like to be treated when I 
worked out. I have two men that have been working with me 
four years." 

Sunnvside. — "My men have less hours to work then I do and 
as nearly as possible they are treated as members of the family." 

North Yakima. — "We have one or two men most of the time 
but for harvest time we need many. Farmers as a rule should 
give their men better treatment." 

Outlook. — "I keep men by the year and they work better when 
the work and pay are liteady. The men want a vacation the same 
as I do and work better for it." 

Elberton: — "As a rule the hired man is used more like a slave 
then a man. Use him more as though he were one of the family 
and you will have no trouble in keeping him." 

Mt. Vernon. — "There are many ways in which farm work 
could be made more attractive. However, to furnish those at- 
tractions the farmer must make concessions which would be 
detrimental and unprofitable to him." 

Mt. Vernon. — "As a rule it is hard to suggest what is best, 
as we have so many different classes to contend with. I think 
if saloons were eliminated we should have better results as the 
men would save more money." 

Pullman. — "The average farm laborer is of the traveling class 
and will not work very long at any one place. They only want 
work where wages are highest and all conveniences are furnished. 
As a rule farm laborers are treated well." 

Cashmere. — "Make things more homelike for the men. Where 
you need help nearly the year round hire married men, and furn- 
ish them cottages. They should also have a garden plot and a 
chance to attend church and seek amusements." 

Sunnyside. — "Farmers cannot afford to pay higher wages 
or to work their men less then ten hours. A comfortable room 
and good reading should be provided. The men should receive 
kind treatment and have as few chores as possible to do after 
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Colfax. — "Wipe out the saloons and gamblers who fleece the 
laborers when they go to town. The working man who can 
resist the saloons and is willing to work will soon become an em- 
ployer himself. The well-to-do farmers of this country mostly 
started as farm laborers." 

EUensburg. — "Make the hours of labor to compare with the 
improved machinery and adopt as much of this kind of machin- 
ery as is necessary to do the work with shorter hours in the field. 
Always treat your employees as you would like to be treated in 
the same position." 

Mt. Vernon. — "In my thirty two years of farming on the 
Sound I find that the be^t plan is to show yourself interested in 
the comfort of the man that works for you. Give him plenty to 
eat at the same table with yourself and always speak to him as 
though you were not above him. 

Mt. Vernon. — "Employees on the farm should be treated more 
like members of the family. They should be furnished with beds 
and bedding and also have their washing done by the people they 
work for. This would make them feel very differently and they 
would enjoy the farm much more." . 

Starbuck. — "In this locality the land is largely owned by men 
of capital living in Seattle or elsewhere in western Washington. 
As a rule they have no buildings on their farms fit for man or 
beast to occupy. It would be a nice thing if they could be in- 
duced to erect good houses to live in and barns for stock. This 
would make farm life far more attractive to the laboring class." 

Cashmere. — "I have alwaj^s contended that a fair wage both 
winter and summer is the best plan. I hire at least one man 
that way and will keep more i\\\ the year through as soon as I 
can afford it. Most of our fruit growers here turn the men off 
in the fall and then they must look up other work or live up all 
their summer's earnings. That system does not encourage the 
best labor to remain on the farm." 

North Yakima. — "The better the wages paid and the better 
the board, the harder it is to get good labor. All labor seems 

—10 
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to be daffj about amusements. The men would rather work 
in town for fifty cents a day where they can have a glass of 
beer after supper and see a ten cent show. Jobs are too plenti- 
ful now for labor to stick. They know if they get broke they 
can soon get work, so they do not try to save." 
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FEEE EMPLOYMENT OFFICES. 



FEEE EMPLOYMENT OFEICES. 



Free employment offices are maintained by the local author- 
ities in the cities of Seattle, Tacoma, Spokane and Everett. 
These offices are all performing an important work in their re- 
spective communities and through them, maiiy of the evils that 
formerly flourished in connection with the private employment 
agencies have been checked. Proprietors of the latter class of 
establishments knowing that they must meet the competition of 
the public agency are less inclined to misuse and take unfair ad- 
vantages of the persons who apply to them for positions. Thou- 
sands of positions are annually secured for wage-earners through 
the free offices, and while most of them are hampered by lack of 
sufficient funds to carry on their work in the most satisfactory 
and effective manner, nevertheless the results as shown by their 
reports indicate beyond question that these institutions are an 
exceedingly helpful influence among the wage-earners of their 
respective cities. 

Reports have been secured from all the offices mentioned above 
and are published herewith. 
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OLASSiriOATION OP POSITIONS PILLED THROUGH THE SEATTLE PUBLIO 

EMPLOYMENT OFFICE, YEABS ISM-ldOQ. 





Total 


Total f e- 


Total 


Grand 


Average 


Total 


Cost of 


Year 


male help 


malebelp 


hop 


total 


by 


expense 


each 




supplied 


supplied 


pickers 




month 


1 


position 


ISM 


1,680 


1,243 


1,144 


8,967 


441 


$909 66 


22.08c 


1806 


1,831 


1,896 


2,050 


5,779 


482 


1.120 00 


19.88e 


law 


1,647 


1,756 


135 


8,408 


284 


727 60 


21.88c 


1887 


6,168 


2,57S 


2,890 


11.626 


960 


724 08 


6.240 


1806 


18,154 


3.794 


2,236 


24,188 


2.015 


1,377 18 


6.69e 


1889 


20«862 


5,468 ' 


1,286 


27,660 


2,800 


1.289 41 


4.49e 


1800 


16,082 


4,062 


2,682 


22,846 


1,904 


1,132 61 


4.96c 


1901 


19,411 


5,684 


1,465 


26,660 


2,214 


1,276 69 


4.8 c 


1902 


19,242 


5,188 


1,480 


25,906 


2,180 


1,820 91 


6.1 C 


1906 


28,802 


5.689 


1,466 


80,306 


2,625 


1,479 70 


4.88c 


1904 


15.666 


3,787 


1,106 


20,558 


1,713 


1,306 86 


6.86c 


1906 


17,763 


3,202 


802 


21,767 


1,814 


1,314 19 


6.08e 


1906 


31,792 


3,552 


2,490 


87,834 


8,153 


1,526 11 


4.08c 


1907 


28.769 


2,305 


280 


31,074 


2.560 


1.549 30 


4.96c 


1908 


20,123 


2,060 




22,183 


1,848 


1,821 70 


6.96c 


liOOe 


86,382 


2,514 




88,840 


8,237 


1.628 06 


4.18c 









Supplemental Report of the Public Employment Office of Seattle. 

September 8, 1910. 

Hon. Charles F. Huhhard, State Labor Commissioner ^ Olympia, Wash.: 

Deab Sib — ^Answering your favor of the 6th Inst., I beg to submit 

below a statement of the result of the work of the Public Employment 

Office of this city for the first eight months of the present year. *The 

figures represent the number of persons called for by employers, male 

and female respectively. 

Men Women 

January 1,345 109 

February 1,500 108 

March 2,386 194 

April 3,377 195 

May 3,505 183 

June 3,408 109 

July 3,018 167 

August 3,028 171 

Totals 21,567 1,236 

This makes a total of help called for and furnished of 22,803 for 
the first eight months of this year. Our orders for help are almost In- 
variably filled promptly. 

We regret to state that our work for women is not increasing. This 
is due to the persistent policy of the authorities to reduce to the lowest 
possible limit the cost of operation notwithstanding our repeated re- 
quests for additional help in the ladies department. Our work for men 
continues at a satisfactory rate although the results are slightly less 
than those for the year 1909, which was the banner year for the office. 

Yours respectfully, 

A. H. Gbout, 
Labor Commissioner^ City of Seattle. 
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SUMMARY OP POSITIONS FURNISHED DURING EIGHT MONTHS OF 1910, 

EVERETT— MALE. 





Jan. 


Feb. 


March 


April 


May 


June 


July 


Auff. 


l/ftborers 


143 

2 


150 
1 
5 
2 
5 
2 
2 

9* 


373 


456 


415 


486 


241 


286 


Lofirgers 




Teamsters 


4 

■**'i2*" 

3 


4 

9 . 
6 


5 

6 
2 


4 

3 
2 
1 


8 
4 


6 


Dishwashers 






CarpeDters 


5 


5 


JaDitors 




Painters 












Shoemakers 


1 


1 

19 
4 

10 
4 
5 
2 
5 
8 
3 
2 
5 








1 

18 
4 
7 
4 
1 




Ranch hands 


18 
4 
9 

4* 

5" 

3 

1 


8 
4 
4 
2 
6 
1 
6 
4 


11 

5 

6 

2 

11 

3 


13 


Cooks 




1 


Flunkeys 






9 


Donkey firemen 








Boys 








Ensrineers 








Firemen 






8 

13 

3 


8 


Skidroad men 






23 


Shingrie weavers 






8 


Tie makers 












Bolt cutters 






17 


13 


7 
40 

1 
2 


10 
30 
3 
3 
A2 
1 
1 


10 


Concrete men 






17 


Buckers 








2 

2 


3 

8 


6 


Swampers 








17 


Railroad laborers 








20 


Blacksmiths 








3 
1 








Millwrights 














Wood cutters 








3 


9 

7 
4 


11 

6 

14 


5 


Cut-off sawyers 








6 


Miscellaneous 








4 


27 












Totals 


151 


156 


460 


560 


507 


615 


416 


411 







Total number of positions furnished, male, 3,266. 



SUMMARY OF POSITIONS FURNISHED DURING EIGHT MONTHS OF 1910. 

EVERETT— FEMALi: . 





Jan. 


Feb. 


March 


April 


May 


June 


July 


Aug. 


Cooks ; . 


3 

2 
10 


1 
3 
8 
2 
3 
4 
4 


5 
5 

7 


5 

2 
9 


3 

• 3 
6 
1 


1 
8 
7 
3 
1 
1 
3 

i* 

8 


7 
3 
5 
5 


7 


W altresses 


7 


Housework 


7 


Chambermaids 




Nurses 










Housekeepers 




2" 

2 

1 


1 
7 
3 


1 
8 
4 


1 
8 
3 
2 
2 


2 


Day work 




8 


Dishwashers 






Clerks 








Kitchen help 






2 


6 


3 












Totals 


15 


25 


22 


29 


32 


33 


36 


34 



Total number of positions furnished, female, 226. 
Grand total for eight months of 1910. 3.492. 
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REPORT OF THE FREE PUBLIC EMPLOYMENT BUREAU OP THE CITY OF 

SPOKANE. I 



1 


1906 


l^oe 


1910 


September 


877 
414 
847 
271 


Sid 

618 
725 
400 
287 
888 
227 
875 
467 
295 
863 
GB6 


■ 730 


October 




November 




December 




January 


296 


February 




277 


March 




888 


April .' 




804 


May 




906 


June 




706 


July 




614 


August 
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LABOR CONDITIONS. 



Generally speaking, labor conditions in the state during the 
past year have been very good. There has been a vast amount 
of construction and improvement work, both of a private and 
public nature in progress and wage earners have been well em- 
ployed. This applies to both skilled and unskilled labor and for 
both classes, the volume of work seems to have been fairly up to 
the labor supply. 

The increase in the cost of living expenses, however, has been 
felt severely and this is particularly true of our wage earning 
population. The price of a day's work has not advanced with 
the price of a sack of flour, and until the inequality involved in 
this condition is adjusted, the man who. has nothing to sell but 
his time will have just cause for complaint. 

To what extent this situation can be relieved through legis- 
lation may be doubtful, but in any event laws can be enacted for 
the improvement of the conditions under which the wage earners 
of the state are called upon to work. 

Additional legislation, requiring employers to provide nec- 
essary comforts and conveniences for the use of their employees 
is urgently needed. Close contact with hundreds of industrial 
establishments, through the Factory Inspection work has de- 
veloped the fact that the average employer gives but very little 
thought or attention to the physical welfare of his subordinates. 
Lunch rooms and rest rooms are seldom provided and toilet fa- 
cilities are often unsanitary and inadequate. Those concerns 
which do make suitable provision for such conveniences find them- 
selves more than repaid for the expenditure involved, through 
the spirit of loyalty that is awakened among their employees and 
in the fact that they experience little difficulty in keeping a 
steady and desirable class of help. Both wage earners and em- 
—11 
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ployers klike would eventually benefit from reasonable legisla- 
tive requirements along the above lines which are rapidly being 
adopted in the older states. 

In this connection, it is desired to caH particular attention to 
the excellent treatment accorded the men employed in the Union 
Mill Iqcated near Lacey in Thurston county. The mill itself is 
a model in every respect, utilizing electric power and fitted with 
the most modern machinery. A fine blower system keeps the 
mill free from dust, modern toilet facilities are provided and 
drinking faucets are installed in convenient places. The boiler 
room is located in a brick building apart from the main build- 
ings. 

The boarding house is also conducted with a view to securing 
the greatest possible comfort to the employees. The kitchen 
and bake room are modern and sanitary in every respect and the 
food is well cooked, wholesome and nicely served. Porcelain 
wash basins with running hot and cold water are provided, 
shower baths are an added attraction and there is a large read- 
ing room with comfortable chairs for the use of the men during 
their leisure hours. By no means the least advantage are the 
pleasant sleeping quarters where good beds are provided and 
the same system of healthful-cleanliness maintained. Board and 
room costs the men one dollar per day, an extremely reasonable 
charge considering all the comforts and conveniences provided. 

The Puget Mill Co. at Port Gamble provides similar accom- 
modations for its men, although on a much larger scale and the 
same excellent conditions will be found at the plant of the Mc- 
Goldrick Lumber Co. at Spokane. Both of the above mills were 
referred to at some length in the last report of this department. 

Among other establishments employing labor on a large scale^ 
and who provide conveniences for their employes, is the mercan- 
tile store of Frederick & Nelson Co., Seattle, who are especially 
to be commended in this particular, as is set forth in the follow- 
ing letter: 

Olympia, Wash., Sept. 7, 1910. 

Frederick d Nelson^ Inc., Seattle, Wash.: 

Deab Sirs — I desire to commend you on the liberal and humane 
manner in which you conduct your large establishment in relation to 



1 



Labor Conditions 163 



your employes.. Mrs. Mason, deputy Inspector for this department of 
state reports the conditions for your women employes as "ideal"; short 
hours and early closing, seats provided; also dining and rest rooms, 
cloak rooms, etc. In fact everything modern and up to date. 

I consider your, large store a model in every respect and I mean to 
give space in my forthcoming report of this Bureau to commend and 
call attention to your store in these particulars. One principal object 
of this department, in connection with factory inspection, is to better 
the sanitary and working conditions of the laboring class, as well as 
safeguarding machinery for the protection of life and limbs of employes. 
To say much has been accomplished in our great and growing state along 
this line by this department would be stating the facts midly, and with 
an establishment such as you conduct in Seattle much is done to assist 
in establishing a standard in this new state such as the older states in 
the East have done. 

I believe employers like you are doing more towards adjusting the 
unpleasant differences existing between the employer and the employe 
in this state than any other one thing. May the time be near when 
there will be more such employers of labor in this state. 

Yours very truly, 

C. F. Hubbard, 
State Labor Commissioner. 

A general adoption among employers of the policy followed 
by the above named establishments would prove a practical and 
effective step in the direction of securing permanent industrial 
peace in this state. 
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STATISTICS OF STEAM RAILROADS. 



NORTHERN PACIFIC RAILWAY COMPANY. 

NUMBER OP MEN EMPLOYED IN EACH DEPARTMENT, WITH DAILY OR 

MONTHLY WAGES PAID. 



DEPARTMENTS. 



Conductors— passengers 

Conductors— freight 

Engineers— passengers 

Engineers— freight 

Engineers — switch 

Firemen- passengers 

Firemen- freight 

Firemen— switch 

Brakemen— passengers 

Brakemen— freight 

Switchmen — yard 

Flagmen '. 

Engine hostlers 

Machinists 

Machinist helpers 

Boiler makers 

Boiler maker helpers 

Blacksmiths 

Blacksmith helpers 

Car builders 

Car repairers 

Car oilers 

Coach painters 

Bridge and building painters... 
Bridge and building carpenters, 

Bridge and building helpers 

Section foremen 

Section men 

Freight house men 

Train dispatchers 

Train masters 

Telegraph operators , 

Office help 

Electricians , 

Engineers— stationary , 

Firemen— stationary , 

Station agents , 

Street car conductors , 

Street car gripmen , 

Street car motormen , 

Other help 



Totals. 



S o 



81 
224 
108 
179 

58 
103 
179 

58 
132 
460 
307 
148 

23 
224 
128 

65 

78 

58 
111 

72 
430 

98 

52 

8 

509 

28 

28T 

1,903 

4S0 

56 

10 

329 

TB5 

7 

7 

4 

171 



B 



CO 

<-i o 



1,586 



10,454 



^ 



n ^ 6B 

go 8 



99 
97 
37 
35 
96 
68 
88 
63 
63 
81 
74 
82 
35 
92 
21 
94 
32 
46 
22 
02 
32 
47 



3 

5 

7 

3 

3 

4 

2 

2 

2 

3 

1 

3 

3 

2 

3 

2 

3 

2 

8 

2 

2 

2 59 

2 74 



79 
25 
24 
69 
94 
70 
54 
33 
42 
52 
26 
48 
50 



2 41 



es rj 2 



uo 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

12 

12 

9 

9 

9 

9 

9 

9 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

8 

8 

9 

9 

10 

10 

12 

10 



10 



REMARKS 



* It is not practicable to say how many days per month each employe averages. 
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Statistics of Steam Railroads 



M^ 



OREGON & WASHINGTON RAILROAD COMPANY. 

I 

NUMBER OF MEN EMPLOYED IN EACH DEPARTMENT, WITH DAII>T 

OR MONTHLY WAGES PAID. 



DEPARTMENTS. 



Conductors— passenger 

Conductors— freight 

Engineers— passenger 

Engineers— freight 

Engineers— switch 

Firemen— passenger : . . . 

Firemen— freight 

Firemen — switch 

Brakemen— passenger 

Brakemen— freight 

Switchmen— yard 

Flagmen 

Engine hostlers 

Machinists 

Machinists helpers 

Boiler makers 

Boiler maker helpers 

Blacksmiths 

Blacksmith helpers 

Car builders 

Oar repairers 

Car oilers 

Coach painters 

Bridge and building painters... 
Bridge and building carpenters. 

Bridge and building helpers 

Section foremen 

Section men 

Freight house men 

Train dispatchers 

Train masters 

Telegraph operators 

Office help 

Electricians 

Engineers— stationary 

Firemen— stationary 

Station agents 

Street car conductors 

Street car gripmen , 

Street car motormen. 

Other help , 



Totals. 
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SB 
•o a" 

O •-« 
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T 
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9 
Iff 

6 

9 
24 

6 
14 
28 
18 



5 

7 
4 
2 
2 

2 
2 
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8 
8 
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130 
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SB 
QD 



2(7 
dl 
20 
31 
31 
20 
31 
31 
27 
31 
31 



81 
27 
27 
27 
27 
27 
27 



27 



27 



27 
27 
81 
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(9 

o 



^50 00 
124 00 
Iffl 89 
344 77 
116 25 
118 00 
107 26 

77 50 

78 70 
84 63 

120 90 



99 10 
113 40 
64 80 
117 46 
64 80 
91 80 
64 80 



04 80 



76 41 



27 
31 
27 



8 



400 
758 



27 



27 
27.4 



72 50 
54 00 
61 40 



150 00 
76 67 
90 20 



121 25 



75 85 
86 45 
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10 

7i 
10 
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10 
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CONVICT LABOR. 



The problem of giving emplojnnent to the state convict labor 
is being worked out in Washington on a very successful, and 
withal an eminently humane basis. The convicts are being used 
in the rock crushing plants operated by the state and in the 
work of actual road construction and the results have been all 
that was anticipated. 

Through the state's policy in dealing with this question, the 
convicts are given healthful employment in the open air, which 
in itself is conceded to be an important reformatory influence. 
Moreover the improvements made in the public highway system 
are of a permanent nature and will be of lasting benefit to the 
entire state. It should be noted also that the work is of a char- 
acter that does not interfere with the interests of free labor, as 
it has always been difiicult to secure men for this class of public 
improvements. 



Influences at Work in the Interests of Labor 
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INFLUENCES AT WOKK IN THE INTERESTS OP 

LABOR. 



It IS undoubtedly true that at no previous time have there been 
so many and such powerful agencies at work with a view to im- 
proving general labor conditions in this country and incident- 
ally seeking to preserve peaceful relations between employers 
and wage earners. Recognition of the importance of these 
problems is widespread, and their solution is commanding the 
attention and assistance of patriotic citizens and students of 
economic conditions in all walks of life. 

The federal government is taking an active lead in the van 
of this movement, through the national Labor Bureau which has 
been an important factor in the adjustment of numerous grave 
industrial disturbances. Closely allied to the work of the fed- 
eral authorities is that carried on by the various state Bureaus 
of which there are at present, 33 in active operation. These 
Bureaus perform a variety of functions, governed largely by the 
conditions to be met in the several states. In the states which 
have important manufacturing interests, the Labor Bureaus are 
usually charged with the work of factory inspection and the 
collection of industrial statistics. This work, with the enforce- 
ment of sanitary laws and other enactments designed for the 
protection of wage earners make up the more important duties 
performed by the Bureaus, which duties, however, in most of the 
states are annually being widened in scope. 

Having in view the same general objects as the national and 
state Bureaus, and largely supplementing their work, there has 
been organized an association of public spirited citizens known 
as the National Civic Federation. The work oi this organiza- 
tion is national in its scope, one of its important purposes being 
to establish branches in all of the large industrial centers of the 
country. The membership is extremely representative, and 
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among its officers will be found the names of leaders in the in- 
dustrial, commercial, financial and professional life of the coun- 
try as well as many of the men who are the recognized spokes- 
men of organized labor. 

One of the leading objects is to provide a common meeting 
ground for labor and capital where views may be interchanged 
and free expression of opinion given. Also to exert the influ- 
ence of the organization for the prevention of strikes and other 
industrial disturbances and the settlement of all such difficulties 
by peaceful means wherever it may be possible. 

The Civic Federation is proceeding on the theory that em- 
ployer and employee have a common interest in the preserva- 
tion of industrial peace throughout the country and an active 
campaign of education having this end in view is being carried 
out. The results are manifesting themselves in a widespread 
interest in the work of the organization and endorsement of its 
principles. 

In the light of what is being accomplished through the fore- 
going and other agencies that are working along similar lines, 
it is perhaps not too much to anticipate the arrival of the time 
when the strike and lockout and other weapons commonly em- 
ployed in the battles between labor and capital will give way to 
some peaceful method of settlement, based upon a reasonable 
recognition of the rights of all parties at interest. 
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OPINIONS OF THE ATTORNEY GENERAL. 



The following opinions relating to labor laws and their en- 
forcement have been rendered by the Attorney General on re- 
quest of this Department. 

Discriminations Against Labor. 

June 25, 1910. 
Hon. C. F. Hubbard, Labor Commissioner, Olympia, Wash.: 

Dear Sib — ^Your favor of the 20th, inst. addressed to tjie Attorney 
General and reading as follows has been referred to me for reply: 
"I wish to submit for your written opinion the following question: 

"Is it a misdemeanor under the state law (see Sec. 130, Criminal 
Code) for employers of labor to conspire or agree together and post 
notices, in their various shops in which they employ labor, during a 
strike, to the effect that hereafter none but non-union labor will be em- 
ployed, or in other words is it a misdemeanor under the present law to 
discriminate against laborers, simply because they belong to a labor 
union, to the extent of depriving them of employment, unless they 
withdraw from their trades union?" 

This office is of the opinion that the facts set forth in your inquiry 
do not constitute a crime under Section 130 of the Criminal Code, Ses- 
sion Laws of 1909 (Section 2382 Rem. & Bal. Code). 

Under this section in order to constitute a conspiracy it is necessary 
for two or more persons to conspire to prevent another from exercising 
a lawful trade or calling by force, threats or intimidation. The mere 
fact that several employers agree that they will employ in their estab- 
lishments none but non-union labor does not within itself constitute a 
crime. Employers of labor have a perfect right to employ or engage 
such kind or character of labor as they desire, just as laboring men have 
an equally perfect right to work or refuse to work In certain estab- 
lishments. The crime is complete within the purview of the statute, 
duly when employers of labor by force, threats or intimidation pre- 
vent others from exercising any lawful trade or calling. This is 
equally true of employees and they offend against the statute, only 
when they employ force, threats or intimidation. A conspiracy is a 
combination of two or more persons by a concerted action to accomplish 
a criminal or unlawful purpose, or some purpose not In itself criminal 
or unlawful, by criminal or unlawful means. It ts not apparent how 
the acts of employers as indicated in your letter could possibly come 
within this universally accepted definition of conspiracy. 
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Speaking on this general question our Supreme Court has said as 
follows : 

"It is true that a man, not under contract obligations to the con- 
trary, has the right to quit the service of another at any time he sees 
fit, and may lawfully state, either publicly or privately, the grievances 
felt by him which gave rise to his conduct. And that rglht v/hich one 
man may exercise singly, many may lawfully agree, by voluntary as- 
sociation, to exercise jointly. But one man singly, nor any number of 
men jointly, having no legitimate interests to protect, may not ruin the 
businetjB of another by maliciously inducing his patrons and other per- 
sons not to deal with hii)i. Men cannot lawfully jointly congregate 
about the entrance of one's place of business, and there, either by per- 
suasion, coercion, or force, prevent his patrons and the public at large 
from entering his place of business or dealing with him. To destroy 
his business in this manner is just as reprehensible as it is to physically 
destroy his property. Either is a violation of £ natural right, the right 
to own, and peaceably enjoy, property." 

39 Wash. Jensen vs. Cooks' & Waiters* Union. 

This same reasoning may be applied to the acts of employers and 
necessarily results in the conclusion that so long as. employers use no 
force, threats or intimidation to prevent others from exercising a law- 
ful trade or calling, and so long as they conduct their establishments 
in a lawful manner, they are privileged under the law to employ either 
union or non-union men as they may choose. 

• You are therefore advised, without extending this opinion further, 
that the facts set forth in your inquiry do not constitute a crime with- 
in the scope of Section 23S2 Rem. & Bal's. Code. 

Yours very truly, 

Geo. a. Lee, 
Assistant Attorney C^eneral. 

REPORTS OF OPERATORS. 

September 20, 1910. 
Hon, Charles F, Huhbardf Lahor Commissioner, Olympia, Wash,: 

Deab Sir — ^You inquire of this office what recourse. If any, you have 
against the owner, proprietor or manager of any factory, workshop, 
mill, machine or other establishment where labor Is employed, who 
refuse or neglect to fill out and return to your office the statistical 
blanks furnished by the Labor Commissioner, in violation of Sec. 6554, 
Rem. & Bal. Code, which requires such report to be returned to your 
office. 

In reply we beg to refer you ,to the succeeding section, 6555, Rem. ft 
Bal. Code, which provides that the Commissioner of Labor shall have 
the power to issue subpoenas, administer oaths and take testimony In 
all matters relating to the duties required by the statute of the Labor 
Commissioner, such testimony to be taken In some suitable place and 
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witnesses to be subpoenaed under the order and direction of the Labor 
Commissioner. If there is a refusal to testify, such refusal constitute? 
a misdemeanor, and under the statute is subject to a fine or imprison- 
ment. In our opinion if any person or Corporation required by the 
statute to fill out the blanks sent by your office refuses or neglects so 
to do, your relief and recourse would be under sec. 6555, and we would 
advise that you would have the right to subpoena the officers of the 
delinquent or derelict corporation, and compel them under oath to dis- 
close the information that they would otherwise incorporate in the 
blanks sent by your office. We believe that this would be a sure and 
speedy remedy, and that this section of the statute was enacted in order 
that your office might compel obedience from derelict persons and cor- 
porations who fail or neglect to comply with the provisions of sec. 6554, 
Rem. & Bal. Code. 

Yours very truly, 

Geo., a. Lee, 
Assistant Attorney General, 
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SUPREME COURT DECISIONS AFFECTING LABOR. 



[No. 7561. Department One. July 16, 1909.] 
Ida Bush, Respondent, v. Independent Mnx Company, Appellant, 

Master and Servant— Negligence — Appliance — Proximate Cause. 

Master and Servant — Injuries — Death of Servant — Performance of 
Duty — Question for Jury. 

Same — Cause of Death — Evidence — Sufficiency — Question for Jury. 

Master and Servant — ^Assumption of Risks — ^Duty of Servant. 

Same — Duties of Servant — Evidence — Materiality. 

Trial — Instructions — Burden of Proof. 

Master and Servant — Contributory Negligence — Two Ways — Momen- 
tary Forgetfulness—Question for Jury. 

Trial — Instructions. 

Appeal from a judgment of the superior court for Pierce county, 
Reid, J., entered April 21, 1908, upon the verdict of a jury rendered in 
favor of the plaintiff, in an action for the death of an employee, caught 
by a set-screw upon a revolving shaft. Affirmed. 

Hudson d Holt, for appellant. 
Garvey & Kelly, for respondent. 

GosE, J. — The respondent, plaintiff below, is the widow of John Bush, 
deceased, who died on the 9th day of October, 1907, from an injury sus- 
tained on the 17th day of June of the same year. The complaint 
charged, in addition to the facts stated, that on the 17th day of June, 
1907, and for some months prior thereto, the appellant was the owner 
of and engaged in operating a sawmill; that on the day stated the de- 
ceased was in its employ as a filer and oiler of the machinery and 
boxes on the upper deck of the mill; that there was a revolving shaft 
on the upper deck of the mill about nine feet from the main floor; that 
there was a collar attached to the shaft by means of an unguarded, pro- 
jecting set-screw; that the set-screw could have been effectively guarded; 
that, while engaged in his regular employment, the clothing of the de- 
ceased was caught on the set-screw; that the deceased was thrown to 
the main floor with such violence that his back was broken, resulting in 
his death on the date heretofore stated. The giving of the statutory 
notice of the injury was also alleged. The appellant pleaded affirma- 
tively that the injury of the deceased was due to his own negligence, 
and that it was his duty to properly safeguard the machinery. The case 
was tried to the jury, which returned a general verdict for the respond- 
ent in the sum of $3,200, and made the following special findings: 

"Interrogatory 2. Did he know that the set-screw was over the shaft 
and set-screw on which his clothing was caught? Answer: The evi- 
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dence did not show that he was injured while stepping over the shaft 
but it did show that he was caught by said set-screw. 

"Interrogatory 2. Did he know that the set-screw was there, and 
that it projected? Answer: Yes. 

"Interrogatory 3. Where was he going and what was he doing at 
the time he was caught by the set-screw? Answer: The evidence did 
not show where he was going or what he was doing at the time he was 
caught by the set-screw. 

"Interrogatory 4. Was there a plank laid to the right looking north, 
of the timber for the boxing and end of the shaft, as shown in defend- 
ant's exhibit No. 4? Answer: Yes. One 8-inch plank. 

"Interrogatory 5. If you find that at the time of the injury to John 
Bush there was a plank lying to the right, looking north, of the timber 
for the boxing aihd end of the shaft as shown in defendant's exhibit 
No. 4, then state whether the plank or planks leading from the ladder 
to the platform of the canting gear were so placed that a person coming 
along them could step as safely and conveniently to the said plank lying 
to the right of the timber for the boxing and end of the shaft, as he 
could to the plank or planks lying to the left of the said timber and 
end of the shaft? Answer: No. 

"Interrogatory 6. Do you find from the evidence that there was a 
guard or protection placed over the set-screw complained of in this case, 
and that John Bush removed it and failed to replace it? Answer: No." 

This appeal is taken from a judgment entered upon the general ver- 
dict. The evidence shows that the appellant had not complied with the 
factory act. Laws 1905, page 164. 

The appellant, at the time of the injury, was operating a sawmill in 
a one and one-half story building. The principal machinery was o'n th& 
lower floor. The canting gear was on the upper deck, and was operated 
by the sawyer at his post on the lower floor, by a rod attached to the 
line shaft on the upper deck. The end of the shaft rested on a timber 
about eight Inches square. There was a collar attached to the shaft by 
a projecting set-screw, about flve-eighths of an inch in length. There 
was a pulley about thirty inches in diameter between the canting gear 
and the collar. The distance between the pulley and the set-screw waa 
about eleven and one-half inches. There was no floor on the upper deck. 
A ladder, extending from the main floor to the upper deck, afforded the 
only way of going from the one to the other. One of the duties of the 
deceased was to oil the boxing of the canting gear and the line shaft 
when the machinery was in operation. Just before the accident and 
while the machinery was in operation, the deceased took an oil can and 
ascended the ladder to the upper deck, presumably for the purpose of 
oiling the boxing. There were three eight-inch boards leading from the 
ladder to the line shaft, one of which passed to the right of the timber 
on which the shaft rested. The other two passed to the left side of the 
timber. 

After the deceased had been thrown to the lower floor, the machinery 
was stopped and an investigation of the cause of the accident was made^ 
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The right leg of the deceased's overalls had been torn off, and was 
wound around the shaft at the point of the projecting set-screw. There 
was a tear in the leg of the overalls, some ten or twelve inches from the 
bottom and toward the back part of the leg. The oil can was found 
a few feet from the set-screw, in a slanting position, and a part of the 
oil had run out. No one saw any part of the accident except the falling 
of the body. 

There were two ways of passing the boxing on the shaft to reach 
the canting gear; one by walking on the eight-inch plank and passing 
to the right of the east end of the shaft, then turning west to the cant- 
ing gear. There was evidence tending to show that this way was im- 
practicable, owing to the narrowness of the plank, and because there 
were scantling lying across it, and because the height of the ceiling 
made it necessary to go in a stooping posture. The other way was to 
walk on the two eight-inch planks and step over the shaft at the east 
side of the pulley. There was evidence tending to show that this was 
dangerous, because the shaft and set-screw were raised about sixteen or 
eighteen inches above the plank, and also on account of the pulley, 
which was kbout eleven and one-half inches from the set-screw. The 
evidence tended to show that both ways were used in going to the 
canting gear. The deceased at the time of the accident chose the latter 
way. The evidence tended to show that, when the latter way was used, 
the party crossing the shaft would take hold of a vertical rod, step over 
the shaft, turn to the left, and walk to the canting gear. This was the 
nearer way. The evidence clearly shows that a sunken or safety set- 
screw without a head could have been used, and that there would have 
been no danger in stepping over the shaft. This method was adopted 
shortly after the accident. 

Numerous errors have been assigned, and the discussion has taken 
a wide range in the appellant's brief; but the view we take of the case 
will make it unnecessary to separately consider each of the assignments. 
It must be conceded that a sunken or a safety set-screw could have been 
used, and that, if it had been used, there would have been no danger in 
stepping over the line shaft on the upper deck. The proximate cause 
of the injury — that is, the efficient cause without which the accident 
would not have occurred, was the failure of the appellant to use a 
sunken set-screw. 

The appellant first urges that the evidence does not show that the 
deceased was injured while in the performance of his duty. There is 
no force in this position. It is conceded that it was a part of his duty 
to oil the boxing on the canting gear and line shaft, and that he did 
so eight or ten times a day. We have seen that he ascended the ladder 
with the oil can in his hand, presumably for the purpose of discharging 
this duty. It was, therefore, a question of fact for the jury to determine 
whether he was engaged in the performance of his duty when he was 
injured. 

It is next urged that the cause of the accident is so involved in 
doubt that there can be no recovery. An issuable fact may be proven 
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by direct or circumstantial evidence, or by the two combined. We have 
seen, that it was the duty of the deceased t6 oil the boxing on the 
upper deck; that he did so eight or ten times each day; that he had 
gone to the upper deck with the oil can; that in order to reach the 
canting gear he had to pass the line shaft; that there was boxing on 
the line shaft which he was required to oil ; that he was seen to fall 
with great velocity from the upper deck; that his back was broken from 
the violence of the fall ; that his right trousers* leg had been torn from 
' his body and was wound around the shaft at the set-screw; that there 
was a rent in the cloth, showing that it had been caught in the set- 
screw; that the oil can was found a few feet distant from the shaft, 
partially overturned; and that part of the oil had run out. The cause 
of the accident was therefore removed from the field of speculation, if 
doubt can be removed in this class of cases. The jury had no difficulty 
in determining the cause of the accident, and we do not feel disposed 
to either raise or adopt a doubt which would have no support in the 
evidence. 

It is uext contended that the deceased was employed as a millwright, 
and that, as such, it was his duty to safeguard the set-screw! Numerous 
cases are cited in support of this contention. The position would be 
sound were it not for the fact that it finds no support in the evidence. 
It is true that one or two witnesses testified that he was the millwright 
and that such was his duty. However, the true relation of the de- 
ceased to the operation of the mill is shown by the testimony of Frank 
Isley, the foreman of the mill, who employed and instructed the de- 
ceased as to his duties. He testified as follows: 

"Question: Did he [meaning the deceased] report to you if he was 
going to make any change or alteration of any kind? Would he con- 
sult with you at first about it? Answer: Yes, sir. Q. Why would he 
do that? A. To get my permission to do so." 

He further testified, that he knew of the unguarded condition of the 
set-screw; that it was dangerous to pass between the pulley and the 
set-screw; and that he never directed the deceased to protect it. It is 
true that he stated that a hood had been placed over the set-screw before 
the deceased commenced work, and that the deceased had removed it. 
This testimony was contradicted by other witnesses, and we have seen 
that the jury found that the deceased did not remove it. 

The appellant asked one Jackson, a witness, to state the duties of 
a millwright. An objection was sustained to this line of evidence, which 
is urged as error. The court pertinently remarked that what this man 
did was the proper inquiry. We have already shown, by an excerpt 
from the testimony of the foreman, that this line of evidence was im- 
material. It was not important what were the duties of a millwright 
in other mills. The question was, what was the duty of the deceased 
in this mill. The evidence clearly shows that he filed the saws and 
oiled the machinery on the upper deck; that he could not make any 
change or alteration without the permission of the foreman, and that 
the latter knew of the defect which caused the injury, and did not direct 
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it to be safeguarded. This case is, therefore, clearly distinguishable 
from Woel.len v. Lewiston-Clarkston Co., 49 Wash. 405, 95 Pac. 493, and 
kindred cases. 

The court gave the following instruction, to which error is assigned: 
"Now, I want to make clear to you, if I can, this matter of burden 
cf proof. If the testimony in a case were equally balanced, just as 
much testimony, credible testimony, en one side as on the other, then 
it is the duty of the court or jury to decide against the person who has 
the burden upon him, because by the burden means that he must show 
to the satisfaction, and if it is evenly balanced, then of course the 
person who has had the burden has not overcome that; so that when I 
say the burden of proof in the main case of showing that the deceased 
lost his life by being caught on a set-screw that was unguarded, is upon 
the plaintiff, it means that they must make it out to your satisfaction 
or by a fair preponderance of the evidence; likewise, when I say the 
burden of procf of showing negligence upon his own part, which has 
proximately caused his death, is upon the defendant, they must make 
that cut to your satisfaction, by a fair preponderance of the evidence." 
The instruction is correct, under the rule announced in Carstens v. 
Earles, 26 Wash. 676, 67 Pac. 404, and Hart v. Niagara Fire Ins. Co., 
9 Wash. 620, 38 Pac. 213, 27 L. R. A. 86. ' 

The appellant contends in his brief, and earnestly contended in the 
oral argument, that the deceased was guilty of contributory negligence, 
and that for this reason there should be a reversal of the judgment. It 
contends that the plank leading to the right of the shaft, to which ' 
reference has been made, afforded a safe way to reach the canting gear. 
The jury upon competent evidence has disposed of this contention. The 
only danger that could arise from walking on the two eight-inch planks 
leading to the left, and stepping over the shaft, was from the presence 
of the pulley and the set-screw. The injury did not come from the 
pulley. Can it be said, as a matter of law, that it was negligence for 
the deceased to step over the set-screw, which was elevated some sixteen 
or eighteen inches above the timbers upon which he was walking? We 
have seen that both ways were used by different persons in going to the 
canting gear, and that the projecting set-screw was the only danger. 
It is true that the jury found that the deceased knew of the existence 
of the set-screw. We have seen that the shaft containing the collar 
and set-screw was placed upon a timber eight inches in width. There 
are two reasons why we cannot declare as a matter of law that it was 
negligence for the deceased to step over the set-screw. The first is 
that, whilst injury might result therefrom, the act was not necessarily 
a negligent one. The other, and perhaps the stronger one, is that the 
law does not require a person engaged in the performance of duty to 
constantly keep his mind on some defective piece of machinery. To 
' do so would place too great a burden on the human mind. In Hall v. 
West d Slade Mill Co., 39 Wash. 447, 81 Pac. 915, the respondent's cloth- 
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ing was caught upon an unguarded set-screw with which he came in 
contact in a moment. of forgetfulness, while handling a heavy piece or 
timber between two parallel lines of rollers located about four feet 
apart. Speaking to the question of contributory negligence, at page 
451, the court said: 

"But it will hardly do to say that an employee is guilty of con- 
tributory negligence for merely working in a dangerous place when he- 
does not assume the risk of injury for working therein. It is true that 
in such cases contributory negligence and assumption of risk approxi- 
mate, and it is difllcult to draw a line between them, but we think that». 
to convict an employee of contributory negligence for working in a 
place where he does not assume the risk of injury, It must be shown 
that he did not use care reasonably commensurate with the risk to 
avoid injurious consequences; in other words, j;hat it was some negli- 
gent act of his own that caused his injury, and not alone the dangera. 
of his situation." 

In the Hall case the injured party testified that he came in contact, 
with the unguarded machinery in a moment of forgetfulness, and in 
the instant case the injured party did not testify, but it was a legiti- 
mate and reasonable Inference that the jury had a right to deduce from 
the testimony, that the deceased did momentarily forget the existence- 
of the set-screw. Such inference is indeed strengthened because, as we 
have said, the act of stepping over was not necessarily negligent. See, 
also. Rector v. Bryant Lumber etc. Co., 41 Wash. 556, 84 Pac. 7; Erich- 
' son V. McNeeley d Co., 41 Wash. 509, 84 Pac. 3. 

There was no error in the instruction that the testimony was con* 
flicting upon certain points. It merely stated an actual fact. Nor did 
the court err in refusing to give the requested instructions. The in- 
structions given in their entirety clearly stated the governing law. 
Other minor questions are suggested, which we have examined and 
conclude are without merit. 
. The judgment will be affirmed with costs to the respondent. 

RuDKiN, C. J., and Pullebton, J., concur. 

Chadwick, J. (concurring) — The risk was clearly assumed, and but 
for the factory act respondent could not recover. Upon the merits of 
the case, the only defense that could be set up is that of contributory 
negligence. This issue was resolved against appellant by the jury. I 
therefore concur in the result reached by Judge Gose. 

MoRKis, J. (concurring) — I concur solely upon the answers to the- 
first and third interrogatories. If deceased was caught on the set- 
screw while attempting to step over the shaft, on his way to oil the- 
canting gear, as contended for by appellant, I think he would be. guilty 
of such contributory negligence as would bar a recovery. Such an 
act would not be the act of an ordinarily prudent man, and to my 
mind, reasonable minds could not differ in reaching a like conclusion. 
But the jury having specially found that the evidence did not show 
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deceased was injured while stepping over the shaft, and that the evi* 
dence did not show where he was going, such finding is controlling, 
and I cannot interpose a contradictory finding and say he was caught 
while in the act of stepping over the shaft on his way to oil the canting 
gear. For this reason alone I concur. 



[No. 7938. Department Two. November 16, 1909.] 

Abchie Benneb, Respondent^ v. Wallace Lumber & Manufacttjbinq 

Company, Appellant. 

Master and Servant — Negligence of Master — Defective Appliance- 
Guards — ^Factory Act. 

Same — ^Assumption of Risks. 

Master and Servant — Appliances — Guarding Machinery — Factory Act 
— Prima 'Facie Case — Instructions — Harmless Error. 

Appeal from a judgment of the superior court for Snohomish county, 
Neterer, J., entered June 29, 1908, upon the verdict of a jury rendered 
in favor of the plaintiff, in an action for personal injuries sustained 
by an employee in a shingle mill. Affirmed. 

Rol)ert8 & Hulbertt for appellant. 

Lyter d Folsom and 8. G. Murray, for respondent. 

Cbow, J. — This action was originally commenced by Archie Benner, 
an infant, by Mary Benner, his guardian ad litem, against the Wallace 
Lumber & Manufacturing Company, a corporation, to recover damages 
for personal injuries sustained. Prior to the trial the plaintiff attained 
his majority, and now prosecutes the action. From a judgment in his 
favor the defendant has appealed. 

The appellant owns and operates a shingle mill in Snohomish 
county, in which the respondent, a young man about twenty years of 
age, was employed as a shingle packer. The mill was equipped with 
three knot saws, and occasionally the appellant directed the respondent 
to operate one of them. He had worked on the saw at different times, 
to the total amount of seventeen and one-half days. The saw was 
adjusted on an arbor immediately in front of, and about eighteen inches 
from, the sawyer. Slightly above the saw was a shelf or table, on 
which were the shingles which were to be trimmed by the sawyer. 
The edge of the table, when properly constructed, so extended over the 
saw as to leave only a small portion thereof exposed, thus serving as 
a safeguard for the protection of the sawyer. Immediately in front 
of the sawyer, and slightly below the level of the table, was a sliding 
carriage upon which he placed the shingles he intended to trim. He 
then pushed the carriage under the table, carrying the shingles against 
the saw and trimming them. The sawyer was compelled to reach over 
the table for the shingles, and in doing so passed his hand above the 
level of the saw. 

On the morning of the accident, appellant's foreman directed hinj 
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to operate the knot saw. About three o'clock in the afternoon, as re- 
spondent withdrew- his hand after reaching over the table for shingles, 
it in seme manner came in contact with the saw, and was severely in- 
jured. In his complaint and on the trial, he contended that the ap- 
pellant was guilty of negligence in failing properly to safeguard the 
saw, and that he was injured by reason thereof. 

The first, and as we regard it, the controlling contention made by 
the appellant, is that the trial court erred in denying its motion for a 
directed verdict. It contends that the saw had been properly guarded, 
but that the guard had been removed and replaced from time to time 
by appellant's employees, certain other knot sawyers, for their own 
convenience in performing their work. There was evidence tending to 
show that, when the saw was first installed and the table was first 
constructed, some years prior to the accident, the edge of the table had 
been sufficiently extended to constitute a practical safeguard.. It was 
further shown that, from time to time, the knot sawyers would chop 
out or saw off the edge of the table, leaving greater portions of the saw 
exposed; that other knot sawyers, before commencing work, would nail 
on a band or cleat to again extend it and more securely guard the saw, 
and that the various sawyers, from time to time, made these changes 
according to their own ideas. 

Appellant therefore contends that, when it, as the master, had prop- 
erly constructed the table to serve as a guard, it had discharged its 
full duty, and that if the sawyers thereafter removed, changed, or 
added to the guard, the appellant was not guilty of negligence in falling 
to install or maintain the same. This contention cannot be sustained. 
Whenever a master employs a servant, or changes the character of his 
work, it is the master's duty, at the inception of and during such em- 
ployment, to furnish the servant a reasonably safe place in which to 
work, and to also comply with the requirements of the factory act in 
properly safeguarding saws and other dangerous machinery, where 
guards are practical. Whether an employee has wilfully changed, re- 
moved, or destroyed a proper safeguard, provided by the master, might 
become a material issue if such servant, being injured, should attempt 
to recover damages. But no such issue is now before us. There is 
ample evidence in the record to show that, when the appellant directed 
the respondent to commence work on the saw, it was not then prop- 
erly guarded, a fact the master should have known, and that by reason 
of the absence of a proper guard, the respondent was injured. A 
reckless or negligent servant might wilfully remove a proper guard 
that had been provided by the master. Another servant more cautious 
and conservative might himself voluntarily perform the duty of the 
master by restoring the guard before commencing his work. The re- 
spondent did neither. He was under no obligation to provide or change 
the guard. He commenced work upon the saw in obedience to the 
order of the master, and the only question to be determined is whether 
it could be, and was then, guarded as required by the factory act. As 
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above stated, the appellant introduced considerable evidence to show 
that it was the custom of knot sawyers to repeatedly change, remove, 
or add to the guard, to suit their own convenience, and in substance 
contended that, when it had once properly safeguarded the saw it had 
discharged its duty, and that the custom of the employees constituted 
a. sufficient excuse to relieve it of any charge of negligence resulting 
from its subsequent failure to restore the guard. The statute not only 
requires that guards be provided, but also that they be maintained in 
use. Laws 1907, p. 448, ch. 205, § 1. 

The appellant cites Johnston v. Northern Lumber Co., 42 Wash. 230, 
84 Pac. 627, an(^ Daffron v. Majestic Laundry Co., 41 Wash. 65, 82 Pac. 
1089, and contends, on the authority of those cases, that it is relieved 
from liability for negligence by reason of the fact that it had properly 
safeguarded the saw. There is a marked difference between the facts 
of the case at bar and those of the cases cited. In the Johnston case 
the guard had not been changed cr removed. It had been In use for 
a number of years. It had not only been properly installed, but had 
been also maintained. The servant had been working at the machine 
with the same guard during all of that time. The contention there 
made was that some guard other than the one actually used should 
have been adopted. In the Daffron cAe it appeared that a proper guard 
had been provided. Here the fact seems to be that no practical or 
proper guard whatever was provided for the knot saw, at the par- 
ticular time the respondent went to work, or during the time he con- 
tinued at work. If the appellant could excuse its neglect by relying 
upon the action of the knot sawyers in changing cr removing the 
guards, such a defense would be equivalent to withdrawing from the 
jury the vital issue whether the saw was properly guarded when used 
by the respondent, and substituting in lieu thereof 'an immaterial 
inquiry into the custom of knot sawyers who had preceded respondent 
in operating the saw. The statute does not contemplate or permit any 
such defense or excuse. There was abundant evidence to sustain the 
jury in finding that a practical guard .could be provided, that it was 
net provided at the time the respondent commenced work, and that as 
a result thereof he was injured. The motion for a directed verdict was 
properly denied. , 

The trial court instructed the jury en the defense of assumption of 
risk pleaded by the appellant. After the jury had retired, the respond- 
ent promptly interposed an exception to the giving of this instruction. 
Thereupon the jury were recalled, and the trial judge withdrew the 
defense from their consideration as net being an issue in the case. The 
appellant has assigned error upon the withdrawal cf the instruction. 
The controlling issue of fact in* this case was whether the knot saw 
could be and was guarded. The only ground of negligence alleged was 
appellant's failure to guard. If appellant had guarded th«re could be 
no recovery. If the saw could not be guarded, appellant was in no 
event negligent. Assumption of risk was not an issue in the case. If 
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appellant had failed to provide proper guards when practicable, the 
defense could not be interposed. Hall v. West d Blade Mill Co., 39 Wash. 
447, 81 Pac. 915. 

The mill had been inspected by the deputy labor commissioner, who 
issued a certificate which the appellant posted in compliance with the 
requirements of the statute. The certificate was admitted in evidence, 
and the deputy who made the inspection appeared as a witness for 
appellant and testified as to what he considered necessary to constitute 
a proper safeguard, and stated the condition in which he found the 
mill. The appellant in writing requested, with others, the following 
instructions No. 19: 

"You are instructed that under the law of this state that if the 
operator of a mill has his mill inspected by the labor commissioner or 
one of his deputies and receives a certificate of inspection and posts 
the same in his mill, that this certificate is prima fade evidence that 
the factory act has been complied with and that the machinery and 
appliances have been constructed and maintained in a reasonably safe 
condition. . In other words, the law requires the operator of a mill to 
have his mill inspected by the state labor commissioner of this state 
and whenever this is done and a certificate is issued to the owner of 
a mill and the certificates are pasted in the mill the presumption is 
that the mill operator has complied with the law with reference to the 
guards and other matters and that the mill is in a proper condition and 
that the operator has furnished and maintained reasonable and proper 
safeguards; so, if you should find in this case that the defendant com- 
pany had its mill inspected by the state labor commissioner or his 
deputy and that the commissioner had issued a certificate of inspection, 
copies of which certificates were posted in the mill, then I instruct you 
that this was prima facie evidence of the defendants having complied 
with the factory act. It is prima facie evidence that the knot-saws in 
question in this case were reasonably and properly guarded, and I 
further instruct you that if the defendant in this case had complied 
with the factory act in regard to the furnishing of reasonable safe- 
guards then I instruct you that the plaintiff cannot recover and your 
verdict must be for the defendant; you are instructed also that even if 
the defendant failed to comply with the factory act in furnishing a 
reasonable and proper safeguard, yet if the plaintiff himself was guilty 
of negligence he cannot recover and your verdict must be for the de- 
fendant." 

This instruction was not given, nor did the trial judge give any 
other instruction relating to the inspection by the deputy, and the post- 
ing of his certificate. Appellant has assigned error upon the refusal of 
the instruction requested. In the order denying the motion for new 
trial, the trial judge said: 

"The defendant in support of its motion for a new trial urges two 
reasons: . . . 2nd. That the court refused to give the defendant's 
requested instruction No. 19. The instruction as requested should not 
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have been given; it was not error to refuse it. Was it error not to 
give an instruction covering the certificate of inspection? If the court's 
attention has been actually called to the fact, or if the exception to 
the instruction as given had been actually taken at the time, the court 
perhaps would have recalled the Jury so as to preclude all possibility 
of error; the question now is, was prejudicial error committed? The 
deputy labor commissioner was present in court and testified fully as 
to the facts upon which his conclusion was based in issuing this cer- 
tificate of inspection. The reason for the rule to make the certificate 
prima facie evidence was overcome by his testimony in court. The cer- 
tificate could not be stronger than the testimony npon which It was 
based; and this was before the jury, and must be weighed as other evi- 
dence. If the testimony was absent, and the certificate was present, a 
different condition would exist. The certificate would not be admissible 
in evidence, unless made so by the legislature, because the examination 
was ex parte, and the defendant would be deprived of the facts before 
the jury upon which the certificate is based. The instructions given 
preclude all possibility of error. The burden in the case at no time 
shifted; it at all times remained with the plaintiff. It was incumbent 
upon the plaintiff to show by a fair pr^onderance of the evidence that 
the machinery was not guarded, and that it could be guarded, and all 
the facts being before the jury, and the court having instructed the 
jury, as in this case, it is inconceivable how error could be predicated 
upon the record as it stands in this case, conceding that the requested 
instruction was proper. The motion for a new trial is denied, and ex- 
ception noted." 

Some question arises in our minds as to whether the appellant is 
In a position to predicate error upon any of the instructions given or 
refused. The record shows that no exceptions were taken by it until 
after the jury had returned its verdict; that by stipulation the parties 
agreed that its exceptions might be taken at any time prior to the 
hearing of the motion for a new trial, and that written exceptions were 
subsequently made by the appellant. In view of the fact that the re- 
spondent has raised no question as to the sufficiency of these excep- 
tions, and that in any event we find no prejudicial error in giving or 
refusing instructions, we will, without deciding, assume for the pur- 
poses of this case that the appellant's exceptions were, under the cir- 
cumstances, sufficient. 

On the record before us, we are constrained to hold that no preju- 
dicial error was committed by the trial judge in failing to give the 
requested instruction upon the effect of the certificate as evidence. If 
no evidence other than the certificate had been introduced to show the 
safeguarding of the saw or to dispute the same, it would upon proper 
request have been the duty of the trial judge to instruct the jury that 
such certificate was prima facie evidence of compliance on the part of 
appellant with the requirements of the factory act. During the trial 
much evidence was introduced by the respondent to show that as a 
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matter of fact the saw was net properlj- safeguarded, while the appel- 
lant introduced evidence not only of other witnesses but also of the- 
inspector himself to show that it was safeguarded. This being true, no 
issue as to the existence of a prima facie case was before the jury for 
its- consideration. Although it would have been proper for the trial 
judge to give an instruction upon this subject, we fail to see how his 
omission to do so constituted prejudicial error or could have affected 
the verdict, in the light of the issues framed by the pleadings and the 
evidence ictroduced at the trial. The issuance and posting of the 
certificate was net disputed, and it is net at aJl improbable that the 
jury would give more consideration to the potency of the certificate 
as evidence of a performance of statutory duty by the appellant than 
if they had been told that it constituted prima ia^ie evidence only. 

Other exceptions have been taken to instructions given and refused. 
We have carefully examined the instructions given by the trial judge, 
and find that they fully, clearly and correctly state all questions of 
law applicable to the issues in this case which, under the pleadings and 
evidence, were proper for the consideration of the jury. The evidence 
is abundantly sufficient to show that the knct saw could have been, but 
was not, safeguarded, that for the want of any guard the respondent 
was injured, and that he was not guilty of contributory negligence. 

The judgment is affirmed. 

RuDKiN, C. J., Mount, Parker, and Dunbar, JJ., concur. 



[No. 8023. Department Two. July 29, 1909.] 

Frank R. Ward, Respondent, v. National Lumber & Box Company, 

Appellant. 

Master and Servant — Guarding Machinery — Factory Act — Statutes — 
Construction — Ejusdem Generis. 

Master and Servant — Contributory Negligence — ^Question for Jury. 

Same — Obvious Dangers. 

Same — Assumption of Risks — Giving Notice of Danger to Master. 

Appeal from a judgment of the superior court for Chehalis county, 
Irwin, J., entered January 8, 1909, upon the verdict of a jury rendered 
in favor of the plaintiff for personal injuries sustained by an employee 
in a factory. Affirmed. 

W. H. Ahel and A. M. Abel, for appellant. 

Govnor Teats, Hugo Metzler, and Leo Teats, for respondent. 

Dunbar, J. — This is an appeal by the National Lumber & Box Com- 
pany, from a judgment rendered against it in the sum of $2,000, in a 
suit brought by respondent, Frank B. Ward, for personal injuries re- 
ceived by him in its employ. The injury was the loss of his left hand, 
which was cut and torn off between the grease cup and friction wheel 
while he was lubricating a bearing. 

The friction wheel drives the set works to the double cut-off saw. 
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In order to oil ,the bearing, it was necessary to mount a ladder and 
walk along a plank. The friction wheel revolved upon a shafting. The 
boxing of the shaft was fastened to a timber, known as a bridge tree. 
The oiler had to go in a stooping position, reach through between two 
horizontal timbers, and oil the bearing. To lubricate this bearing, 
there was an oil extension pipe and patent cup, the pine being between 
two and three feet long, fastened in the boxing, and extending there- 
from to where the oiler stood. There was also a patent grease cup 
fastened in the boxing, consisting of a pipe about six inches long, with 
cup attached, screwed into the boxing at a distance of about three- 
fourths of an inch from the spokes of the friction wheel. 

Ward had used the oil cup for the purpose of lubricating this bear- 
ing for about three weeks before the accident, when he found the 
grease cup placed there, as he supposed, for him to use; and from that 
time until the accident he did use the grease cup to lubricate the bear- 
ing. He testified that he had been instructed to economize the oil, as 
it was very expensive, and to use the grease when it could be used, 
and that he was undertaking to follow out what he supposed was the 
will and desire of his employers in using the grease instead of the oil. 
In turning the grease cup, his hand was sucked in, as he says, by the 
wheel, and was cut off. 

The case was tried to a jury. At the close of the respondent's case, 
motion was made for nonsuit, which motion was overruled. The case 
went to trial. The defense introduced testimony in support of its con- 
tention that the respondent had been guilty of negligence, and had 
assumed the risk, and that there was no negligence on the part of the 
appellant. The motion was repeated at the end of the whole case, and 
refused, and the case submitted to the jury, with the verdict mentioned 
above, viz., the sum of $2,000, for which judgment was entered. 

There are two principal contentions of the appellant in this case, 
viz.: (1) That the factory act does not in terms require friction 
wheels to be guarded, and that therefore the respondent should be 
charged with the assumption of risk in operating a ma<jhine which was 
noticeably dangerous; and (2) that the respondent was guilty of con- 
tributory negligence in operating said machine in the way he did 
operate it. 

The factory act provides for reasonable safeguards for all vats, 
pans, trimmers, cut-off, gang-edger, and other saws, planers, cogs, gear- 
ings, belting, shafting, couplings, set-screws, live rollers, conveyors, 
mangles in laundries and machinery of other or similar description. 
The enacting clause is: "An act providing for the protection of em- 
ployees in factories, mills or workshops where machinery is used." 
Laws 1903, page 40. The act further provides for ventilation and sani- 
tary conditions, guarding of trapdoors and hatchways, etc.; so that it 
will be seen from a reading of the act that the evident intention of 
the legislature was to protect operatives in factories in every manner 
and in every particular in which they could be protected, consistent 
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' with the reasonable operation of the particular factory which was en- 
gaged in business. The appellant invokes the rule of ejusdem generis, 
and insists that the friction wheel, not being specified in the factory 
act and not being of the same kind or genus as any of the machinery 
specially mentioned, does not fall under the head of machinery of 
other or similar description, and that therefore the assumption of risk 
attaches in this kind of a casfe. Considering the whole scope of the 
factory act and the evident intention of the legislature, we are unable 
to reach the conclusion contended for by the appellant. There is no 
doubt that the general rule is that the general word must take its 
meaning and be presumed to embrace only things or persons of the 
kind designated in the specific words; but, as is said in 26 Am. & Eng. 
Ency. Law (2d ed.), p. 610, the object of the rule in question being not 
to defeat but to ascertain and effectuate the legislative intent, it will 
not be applied where the application would be in the face of the evi- 
dent meaning of the framers of the law. In other words, the maxim 
has no application where there is no room for construction but only 
when the meaning is not apparent from the language itself; and it is 
also said, 

"Nor does the rule obtain where the specific words signify subjects 
greatly different from one another, for here the general expression 
might very consistently add one more variety; in such case, the gen- 
eral term must receive its natural and wide meaning." 

This is peculiarly the case uffder our statute, where the specific 
^ words signify subjects greatly different from one another, vats, pans, 
trimmers, cut-off, gang-edger and other saws, planers, cogs, gearings, 
belting, shafting, coupling, set-screws, live rollers, conveyors, mangles 
in laundries, etc., all or nearly all,' being machinery or parts of ma- 
chinery of different character. We think, in the face of the statute, it 
would be doing violence to the evideint intention of the legislature to 
hold that the duty to guard the machinery in question was not im- 
posed upon the millowner; and the testimony is undisputed that this 
machine could have been guarded without affecting the efllciency of 
its operation. 

It is also strenuously contended that the respondent was guilty of 
contributory negligence in using a machine which was manifestly dan- 
gerous, and in using it in the manner in which he did use it. A per- 
sistent attempt was made during the trial of the cause, as shown by 
the record, to show that it was negligence for the respondent to take 
hold of the cup with his left hand instead of his right; but outside of 
the fact that there is nothing to indicate that the cup could not be 
manipulated as safely with the left hand as with the right, the testi- 
mony of all the respondent's witnesses, as well as his own testimony, 
was to the effect that it would have been inconvenient to have used 
his right hand owing to the manner in which the cup had to be ap- 
proached by the oiler. We are speaking now exclusively of the testi- 
mony of the respondent, any confiicting testimony on that subject 
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which was submitted by the appellant having been submitted to the 
discretion of the jury; and assuming tliat the testimony of the re- 
spondent was true, we are unable to determine that the use of this 
machine in the way in which it was used was contributory negligence 
as a matter of law. 

Nor is it reasonable to our minds to impute to the respondent the 
knowledge of the dangerous condition of the machine to such an extent 
that it was apparently too dangerous to be used with safety, when the 
undisputed testimony shows that it had been used by the respondent 
for three weeks prior to the accident, and when it had been established, 
in the condition in which it existed, by the appellant itself. It could 
scarcely be said with reason that the minds of reasonable men could 
not differ on that subject, when the machine was conceived and con- 
structed by the appellant, and placed there for practical operation by 
its employees. 

There is some contention by the appellant that it was the duty of 
the oiler to report to the appellant when the machinery was found in 
a dangerous condition. But this duty and instruction certainly did not 
have reference to the original construction of the mill and arrange- 
ment of the machinery; but only to any machinery that had become 
dangerous by misplacement .or accident of any kind. 

On the whole we are unaole to find any reversible error in the 
record, and the judgment will therefore be afllrmed. 

RuDKiN, C. J., Mount, Cbow, and Parker, JJ., concur. 



[No. 8178. Department Two. October 29, 1909.] 
Frank Hoseth, Respondent, v. Preston Mill Company, Appellant, 

Appeal — Review — Record — Evidence — Presumptions. 
Appeal — Review — Evidence — Question for Jury. 
Appeal — Review — Harmless Error. 

Appeal — Review — Correction of Error — Trial — Instructions. 
Master and Servant — Negligence — Acts of Vice Principal — ^Assistance 
in Work. 

Appeal from a judgment of the superior court for King county, Tall- 
man, J., entered January 11, 1909, upon the verdict of a jury rendered 
In favor of the plaintiff, in an action for personal injuries sustained by 
a signalman employed in a logging camp. Affirmed. 

Shank d Smith, for appellant. 

Vince H. Fahen and Martin J. Lund, for respondent. 

Dunbar, J. — This appeal is from a judgment rendered upon the 
verdict of a jury in the sum of $5,000, in an action for personal in- 
juries. This action has been in this court upon a former appeal, and 
is reported in 49 Wash. 682, 96 Pac. 423, where the following brief state- 
ment of the case is presented, which we will adopt: 

"This action was instituted in the court below to recover damages 
for personal injuries. At the time of reqeiving the injuries complained 
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of, the plaintiff was in the employ of the defendant in one of its logging 
camps, and was standing near a X:able extending from the logging 
engine out into the forest, for the purpose of transmitting signals from 
the men in the forest to the engineer. In transmitting the signals, the 
plaintiff stood within ten or twelve feet of a large stump to which a 
snatch block was anchored for the purpose of holding the cable in 
place. The snatch block was fastened to the stump by a lead line which 
was wrapped one and one-half times around the stump, and a swamp 
hook attached to the end of the line was hooked or fastened into the 
body of the stump. While the plaintiff was occupying this position, the 
strain on the cable caused the swamp hook at the end of the lead line 
to give way, and the hook or line struck him, fracturing his leg and 
arm. The specific acts of negligence charged in the complaint were 
the use of a defective and inadequate hook, and the failure to securely 
fasten the hook in the stump. The answer denied the negligence 
charged in the complaint, and alleged affirmatively contributory negli- 
gence on the part of the plaintiff and negligence of a fellow servant," 

The judgment was reversed for the reason that an instruction as 
to damages caused by a fall from crutches three months after the 
original injury, to the effect that plaintiff is not guilty of negligence 
if using the leg before complete recovery, with the permission of the 
physician, in the absence of bad faith, and may recover for injuries 
incurred while walking ai'ound in good faith, is erroneous in failing 
to require reasonable care in the plaintiff, and is not cured by a con- 
tradictory instruction on the subject of contributory negligence. Upon 
a retrial of the cause, the verdict above mentioned was obtained, and 
judgment was entered, and the case is here again on appeal. 

It is insisted that there is no evidence whatever to show who set the 
swamp hook at the time of the injury to the plaintiff. The hooktender, 
Mr. McCormick, at the time of both trials was dead. In the absence of 
proof, the presumption must be that, in the orderly and usual conduct 
of the business, the hook was set by a tender duly authorized by the 
defendant company. It is stated by the appellant that there is a sharp 
conflict in the testimony between the plaintiff and the skid-road man, 
the doctor and the nurses who attended him during his injuries, and 
other witnesses offered by the defense, and this conflict of testimony is 
largely set forth. With a sharp conflict of testimony, or indeed any 
substantial conflict of testimony, this court has no concern, questions 
of that kind being submitted entirely to the jury; so that it is not neces- 
sary to discuss in this opinion questions involving the conflict of testi- 
mony. 

The first assignment is that the court erred in allowing plaintiff to in- 
troduce evidence, over objection, that plaintiff was inexperienced and 
was not warned by defendant or its employees. In addition to the' fact 
that this affected only the question of contributory negligence, and that 
there is no testimony whatever tending to show contributory negligence 
on the part of the plaintiff, the admission of this testimony could be at 
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lea^ only immaterial, and not in any way prejudicial. Moreover, this 
court, at the request of the appellant, instructed the jury directly upon 
this poiilt, as follows: 

"You are instructed that plaintiff does not charge in his complaint 
and cannot recover for any acts of negligence and carelessness of de- 
fendant, or any of its servants, in and about any other thing, or in any 
other manner than that of the selection and use of the swamp hook, 
and the manner in which it was fastened in the stump by defendant's 
foreman or under his immediate supervision." 

On the point raised in relation to the testimony of want of warning, 
introduced by tjie plaintiff, the court instructed as follows: 

'*Ycu are further instructed that plaintiff has net charged in his com- 
plaint, and cannot recover for any act of carelessness or negligence 
of its foreman by reason of the failure to warn the plaintiff of any dan- 
ger to which he was subjected by reason of the performance of the 
work he was directed to do. Even though you should find from the evi- 
dence that the injury to plaintiff was caused by the failure of defendant 
to warn the plaintiff of danger to which he might be subjected, yet you 
you cannot find a verdict for the plaintiff by reason thereof." 

Notwithstanding this instruction, it is insisted by the appellant that 
the error was not cured by said instruction. But the trial of a lawsuit 
cannot be conducted in every particular in exact accord with prescribed 
rules. Many slight errors are liable to creep in, and the best that can 
be done is for the court to correct the error and remedy the inadvertence 
as nearly as possible. In this case this attempt was made by the court, 
and we think that the direct, positive, and explicit instruction of the 
court in this case substantially cured the error committed, if error it 
was in the first instance. 

It is also alleged that the court erred in instructing the jury as 
follows : 

"If you shall find from the evidence in the case that the swamp hook 
was insecurely and improperly fastened to the stump and by reason 
thereof liable to give way and fall out, and to cause injury to the 
plaintiff, and that the plaintiff did not know these facts and could not 
have known them under the circumstances, by the exercise of reasonable 
care and caution, and that such facts were known to defendant's' fore- 
man in charge of the plaintiff, or by the use of reasonable care could 
have been known by him and that the foreman failed to remedy the de- 
fect and failed to have the swamp hook properly fastened and that such 
defect on the part of defendant's foreman was the cause of such injury 
to plaintiff, then you should find a verdict for the plaintiff." 

As presenting the opposite doctrine, the appellant asked that the fol-' 
lowing instructions be given by the court, which was by the court re- 
fused, which refusal is assigned as error here: 

"I instruct you, gentlemen of the jury, that the master owes a duty 
to its servant to use reasonable care to provide reasonably safe tools 
and appliances with which to prosecute the work undertaken, and if 
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injury is caused to the servant by reason of the master's failure to i)er- 
form that duty, and while the servant is using due care, then the mas- 
ter is liable for damages for injuries so caused. If you shall find from 
a fair preponderance of the evidence before you that the injuries to 
plaintiff complained of were caused by the use of the swamp hook 
that was too small or inadequate for the work for which it was used, 
and in addition thereto that defendant was careless and negligent in 
the selection of the swamp hook, and while the plaintiff was using due \ 
care, then your verdict should be given for the plaintiff, ^ But you are 
instructed that if the defendant in this case used due and reasonable 
care in the selection of a reasonably safe swamp hook, then defendant 
has performed its entire duty which it owed to the plaintiff in this 
respect, and plaintiff cannot recover any damages resulting from the use 
of the size and the kind of hook used." 

The twelfth instruction asked for contains substantially the same 
idea. The argument of the appellant in support of its assignments is 
that, when a master has used due and reasonable care in the selection of 
reasonably safe tools and appliances, and the furnishing of a safe place 
in which the servant is to work, he has performed his entire duty, and 
cannot be liable for any injuries arising from the conduct of his busi- 
ness; that it is not his duty to see that such tools are properly adjusted 
in the ordinary conduct of the business of the master; that it is not the 
duty of the master to follow every servant about and see that he does 
not place an instrumentality or a combination of instrumentalities, or 
the place, temporarily, where the servants are working, in a dangerous 
condition. The fault of this argument, as applied to this particular 
case, is that there is no question of fellow servant involved here, or 
the question of the master following servants around to see that they 
properly use instrumentalities which are furnished to them by the mas- 
ter; because, under the former rulings of this court, the hooktender is 
the alter ego of the master, and therefore it is the master himself who 
is performing his own duty in the management of the instrumentalities 
employed in the performance of the work. 

In the cases cited by the appellant to sustain this contention, the 
injury was either the result of the action of a fellow servant, or the 
plaintiff was engaged in work under his own control and as a represen- 
tative of the master, as in the case of Anderson v. Inland Telephone etc, 
Co., 19 Wash. 575, 53 Pac. 657, 41 L. r! A. 410. That the hooktender 
here was performing a nondelegable duty of the master, see Sullivan v. 
Wood d Oo,, 43 Wash. 259, 86 Pac. 629, 117 Am. St. 1047; Goldtharpe v. 
Olark-Nickerson Lum, Co., 31 Wash. 467, 71 Pac. 1091. 

We have examined the other instructions complained of, but in the 
light of the whole instruction given by the court, which was extremely 
fair and presented every defense available under the law to the appel- 
lant with no uncertain qualifications, the instructions given being more 
favorable, as we view them, to the appellant than they were to the re- 
spondent, we think no error was committed in the giving or refusing of 
instructions. 
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As to the claim of excessive damages allowed, we are unable to reach 
the conclusion from the testimony that the verdict of the Jury and the 
judgment of the couft in tfiis respect ought to be interfered with by this 
court. The judgment is therefore affirmed. 

RuDKiN, C. J,,' Mount, Crow, and Parker, JJ., concur. 



[No. 7776. Decided June 28, 1909.] 

The State of Washington on the Relation of John D. Atkinson^ Attor- 
ney General, Respondent, v. Northern Pacific Railway 

Company, Appellant. 

Master and Servant — Railroads — Hours of Service — Statutes — Con- 
struction — Federal Statute Superseding State Legislation. 

Appeal from a judgment of the superior court for Thurston county, 
Linn, J., entered December 4, 1907, in favor of the plaintiff, upon 
sustaining a demurrer to the answer, in a prosecution for the violation 
of a statute regulating the hours of service of railway employees. 
Affirmed. 

Geo. T. Reid and J. W: Quick for appellant. 

John D. Atkinson, J. B. Alexander and W. V. Tanner for respondent. 

Fullerton, J. — The legislature of the State of Washington at its ses- 
sion of 1907 passed an act (Laws 1907, p. 25, ch. 20) regulating the 
hours of service of railroad employees. By the act it was made unlaw- 
ful for any common carrier operating a railroad to require or permit any 
of its employees engaged in or connected with the movement of its 
trains to remain on duty for a longer period than sixteen consecutive 
hours, except in certain specified instances. A violation of the act was 
made a misdemeanor, subjecting the offending carrier to a penalty of 
not less than one hundred nor more more than one thousand dollars 
for each offense, to be recovered in a suit brought by the attorney gen- 
eral on a duly verified information being filed with him showing that a 
violation of the act had occurred. This act, as it had no emergency 
clause, went into effect on June 12, 1907. 

On March 4, 1907, the Congress of the United States passed an act on 
the same subject-matter. U. S. Stat, at Large, p. 1415, ch. 2939. In this 
act, among other provisions, it was made unlawful for any common car- 
rier, its officers or agents, to require or permit any employee to be or 
remain on duty for a longer period than sixteen consecutive hours, 
under a penalty not to exceed five hundred dollars for each and every 
violation, to be recovered by suit brought by the United States district 
attorney in the district court of the United States having jurisdiction in 
the locality where the act was committed, on satisfactory evidence being 
lodged with the district attorney that there has been a violation of the 
act. It was expressly provided, however, that this act should "take 
effect and be in force one year after its passage," or on March 4, 1908. 
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On August 26, 1907, the attorney general of the State of Washington 
brought the present action against the appellant, charging it with a vio- 
lation of the state statute in the operation of one of its freight trains 
between Seattle and Sedro-Woolley, both points* being within the State 
of Washington. In the complaint it was averred that the train left 
the terminal station at Seattle at 6:30 a. m. of July 3, 1907, and reached 
effect and be in force one year after its passage," or on March 4, 1908. 
being on the way nineteen hours and fcrty-five minutes, during which 
time the employees in charge of the train, to-wit, the engineer, fireman, 
two brakemen, and the conductor, were required to be on continuous 
duty. Judgment was demanded for one thousand dollars, the maximum 
amount of the penalty. 

The appellant answered admitting the specific charge that it had at 
the time mentioned required its employees to work continuously for a 
period of nineteen hours, but denied that it was thereby guilty of vio- 
lating any state statute. It then set out affirmatively that it was a 
common carrier engaged in carrying interstate as well as intrastate 
commerce; that the freight train on which its employees were engaged 
at the time complained of was carrying various and sundry articles of 
merchandise shipped from points without the state to points within the 
State of Washington; various and sundry articles of merchandise 
shipped from points within the State of Washington to points without 
such state; and various and sundry articles of merchandise shipped 
through the state from points without the state to other points without 
the state. It then set out the act of Congress of March 4, 1907, above 
mentioned, and averred that it was governed in relation to the number 
of hours it might require its employees to remain continuously on duty, 
by that statute, and that the statute of the state regulating such hours 
of labor was not, at the time alleged in the complaint of the plaintifC, 
applicable to that particular train, or the employees engaged therein; 
and claimed immunity from the penalties imposed thereby. A demurrer 
was interposed and sustained to the answer, whereupon the appellant 
elected to stand thereon and refused to plead further. Judgment was 
thereupon entered against it for the full amount of the penalty, and 
this appeal taken therefrom. 

Counsel for the appellant concede that it is within the power of the 
state, in the absence of Congressional legislation on the. subject, to 
enact laws operative within the boundaries of the state regulating the 
number of hours an employee of a railroad company can be required to 
remain on continuous duty, even though the railroad company may be 
a common carrier engaged in interstate commerce. On the other hand, 
it is conceded by the state that the power of the Congress to regulate 
interstate commerce in plenary, and that, as an incident to this power, 
the Congress may regulate by legislation the instrumentalities engaged 
in the business, and may prescribe the number of consecutive hours an 
employee of a carrier so engaged shall be required to remain on duty; 
and that when it does legislate upon the subject, its act supersedes any 
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and all sfate legislation on that particular subject. In fact, these prop- 
ositions can hardly be said to be debatable in the state courts, since the 
Federal courts, whose decisions are authoritative on questions of this 
•character, have repeatedly announced them as governing principles in 
determining the validity of regulative legislation concerning carriers of 
interstate commerce. Escanaba etc. Transp. Co. v, Chicago, 107 U. S. 
678, 2 Sup. Ct. 185, 27 L. Ed. 442; Morgan etc. 8. 8. Co. v. Louisiana 
Board of Health, 118 U. S. 455, 6 Sup. Ct. 1114, 30 L. Ed. 237; Nashville 
etc. R. Co. V. Alabama, 128 U. S. 96, 9 Sup. Ct. 28, 32 L. Ed. 352; Gladson 
V. Minnesota, 166 U.S. 427, 17 Sup. Ct., 627, 41 L. Ed. 1064; Lake 8hore 
etc. R. Co. V. Ohio, 173 U. S. 285, 19 Sup. Ct. 465, 43 L. Ed. 702; Erh v. 
Morasch, 177 U. S. 584, 20 Sup. Ct. 819, 44 L. Ed. 897. 

Since, therefore, both the Congressional and state statutes relate to 
the same subject-matter, and purport to regulate the same specific acts, 
it is manifest that the Congressional statute superseded the state statute 
at some point of time, determined by the determination of the status of 
the Congressional act between the time of its enactment on March 4, 
1907, and the time it became actively operative on March 4, 1908. If it 
had the effect of a law during the period it remained in suspension, then 
manifestly the state statute never went into effect, in so far as it related 
to roads engaged in interstate commerce; while, on the other hand, if it 
became effective as a law at the expiration of the year, the state statute 
became effective as against roads engaged in interstate commerce, on 
June 12, 1907, and continued in force until March 4, 1908, and was 
operative at the time the acts here complained of were committed. 

The general rule is that a statute speaks from the time it goes into 
^effect, whether that time be the day of its enactment or some future day 
to which the power enacting the statute has postponed the time of its 
taking effect. 

"A law must be understood as beginning to speak at the moment it 
takes effect, and not before. If passed to take effect at a future day, it 
must be construed as if passed on that day, and ordered to take imme- 
diate effect." Rice v. Ruddiman, 10 Mich. 125. 

"A statute passed to take effect at a future day must be understood 
as speaking from the time it goes into operation and not from the time 
of passage. Thus, the words 'heretofore,' 'hereafter,' and the like, have 
reference to the time the statute becomes effective as a law, and not to 
the time of passage. Before that time no rights may be acquired under 
it, and no one is bound to regulate his conduct according to its terms; 
it is equivalent to a legislative declaration that the statute shall have 
no effect until the designated day." 26 Am. & Eng. Ency. Law (2d ed.), 
p. 565. 

See, also. Price v. Hopkin, 13 Mich. 318; Chrant v. Alpena, 107 Mich. 335, 
«5 N. W. 230; Galveston etc. R. Co. v. State, 81 Tex. 572; Jackman v. Gar- 
land, 64 Me. 133; Evansville etc. R. Co. v. Barhee, 59 Ind. 592. 

Applying this principle to the question before us, it seems clear that 
the Federal statute did not speak as a statute until after March 4, 1908, 
-^20 
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the date on which it went into effect; for if a law passed to take effect 
at a future day must be construed as if passed on that day, and if, prior 
to the time it goes into efCect, no rights can be acquired under it and 
no one is bound to regulate his conduct according to its terms, it is idle 
to say that it has the effect of a statute between the time of its passage 
and the time of its taking effect. A statute cannot be both operative 
and inoperative at the same time. It is either a law or it is not a law, 
and, without special words of limitation, when it goes into effect for one 
purpose it goes into effect for all purposes. So with this statute, it 
cannot be a law between the day of its passage and the day it is made to 
go into effect, for the purpose of superseding the state statute, and not a 
law for any other purpose. Undoubtedly the Federal legislature could 
have so framed its act as to supersede state legislation on the subject- 
matter involved, and at the same time have given the carriers effected a 
year within which to regulate their business to meet the changed condi- 
tions, but it did not do this; it postponed the operation of the entire act 
for one year after its passage, leaving the field open for state legislation 
during that period, and this being true, it follows as of course that the 
act did not suspend or supersede the state legislation on the same sub- 
ject-matter on any principle of paramount right of legislation until the 
end of the year. 

These propositions have seemed to us so self-evident as scarcely to 
admit of debate. Our attention, however, has been called to two recent 
cases which maintain the contrary view. The first is State v. Chicago 
etc. R. Co. (Wis.),. 117 N. W. 686. The state statute there before the 
court was one limiting the number of hours a telegraph operator 
might be required by the company to remain on continuous duty at the 
station of a railroad company engaged in interstate commerce. The 
court held the statute invalid on two grounds, first, that the "restriction 
of the hours of labor of telegraph operators engaged in moving inter- 
state trains or traffic is a field of legislation denied to the state by the 
Federal constitution," and second, that the statute "is in conflict with 
and in negation of the act of Congress." Discussing the latter question,, 
the court used this language: 

"Not less obviously the act of Congress declared a policy that inter- 
state railroads should have a reasonable time in which to adjust their 
business to the new restrictions, by postponing the date when the law 
should become operative for one year after its passage, thus indicating 
that such period of time was so necessary to reasonable convenience of 
interstate commerce. Indeed, this latter implication is not only clear 
from the act, but made the more certain by reference to the debates 
and reports of committeees attending the consideration and passage of 
the law of Congress. Hence a state provision to the effect that the time 
for such preparation and adjustment should be restricted to the 1st of 
January, 1908, as contained in chapter 575, p. 1188, Laws of 1907, is in 
direct conflict with the policy of Congress." 

The second case is State v. Missouri Pac. R. Co,, 212 Mo., 658, 111 S. 
W. 500. The state statute before the court was similar to .that in 
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question In the former case. The decision was rested on the ground 
that the Federal statute had superseded the state enactment, the court 
saying: 

"We must construe the Federal act by reading into dry letter its 
manifest spirit and purpose. Its dry letter reads that it shall not go 
into effect for one year. What was the meaning of, the object to be 
subserved by, that suspension of the operation of the law? What, ex* 
cept to preserve the equities of the situation by ilBpliedly giving 
common carriers engaged in interstate commerce one year in which to 
get a supply of experienced telegraph and telephone operators and 
trainmen to carry on their business without interruption and hindrance, 
and otherwise adjust their business affairs to the shorter hours required 
by that act? When broadly judged, the Federal law must be construed 
as a notice (in the nature of a caveat) to all state Legislatures, first, 
that Congress has occupied the ground by its statutory regulations; 
second, that in its high wisdom it has prescribed and marked out a 
transition or preparatory period of one year (a sort of truce period). 
Now with such broad and wise purposes read into the Federal act shall 
any stale Legislature thereafter sit in judgment upon the wisdom of 
such truce period, and say, in effect, 'We deem it too long and too lib- 
eral*? Shall it say, in effect, 'We see you have suspended your act for 
one whole year; we find by mathematical* computation there is left six 
months or so which we may cover by a state law, and accordingly we 
shall pass a law giving shorter hours than yours that will be good at 
least from June 14, 1907, until March 4, 1908'? If the one law grants, 
by necessary implication, a breathing spell, shall the other take it 
away? If the one chalks out a policy, may the other rub it out? In 
our opinion the comity that should exist between state and Federal leg- 
islative power prohibits our taking that ungracious and narrow view." 

But we are unable to concur in the conclusion reached in these cases. 
The effect of the decisions is to make the statute speak from the time 
of its enactment instead of from the time it was made to become a 
law, thus giving it an effect that the power that enacted it! did not 
give to it. Nor do we think there is any such question of comity in- 
volved as requires the courts to hold the state statutes inoperative. 
That Congress had entered the field of legisation on this subject, and 
that a state statute on the same subject could at most have but a short 
life, must indeed have been a persuasive argument before the state leg- 
islature against the passage of such an act, but it has no force in the 
courts. The court must take the statutes as it finds them, and can 
rightfully refuse to give them force only when they violate some posi- 
tive principle of government laid down in the fundamental law. Stat- 
utes are not to be overturned on mere principles of comity. 

The cases where this precise question is involved seem not to be 
many. Indeed the only one called to our attention, other than the two 
just referred to, where the direct question was presented is Larrabee v. 
Talhott, 5 Gill. (Md.) 426. By the seventeenth section of the bank- 
ruptcy act of 1841, which was passed on August 19 of that year, it was 
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expressly provided that the act should take effect only from and after 
the first day of February, 1842. It was claimed that the insolvent 
laws of Maryland were superseded in their operation between the date 
of the passage of the act and the date it went into effect. The court 
denied the claim, using this language: 

"The late bankrupt law of the United States was passed on the 19th 
day of August, 1841; but it was expressly provided by the seventeenth 
section of the statute, that it should take effect only from and after the 
first day of February, 1842. This is equivalent to declaring that the 
act should have no effect until that day; and therefore, there is no 
foundation for the point made by the counsel for the appellant; that 
the insolvent laws of Maryland were suspended in their operation by 
the Bankrupt Act of the United States, at the period when the pro- 
ceedings of Rogers & Frick under those laws were commenced and 
consummated. At that time, the Bankrupt Act was not in force, and 
there could have been no conflict between the national and state legis- 
lation upon this subject. 

"In Ex parte Eames, 2 Story Rep. 325, Mr. Justice Story said: 

" 'That as soon as the Bankrupt Act went into operation, in Febru- 
ary, 1842, it ipso facto suspended all action on future cases, arising un- 
der the state insolvent laws, where the insolvent persons were within 
the purview of the Bankrupt *Act. I say future cases, because very dif- 
ferent considerations would or might apply, where proceedings under 
any state insolvent laws were commenced, and were in progress before 
the Bankrupt Act went into operation. It appears to me, that both 
systems cannot be in operation, or apply at the same time to the same 
persons; and where the state and national legislation, upon the same 
subject, and the same persons, come in conflict, the national laws must 
prevail and suspend the operation of the state laws. This as far as I 
know, has been the uniform doctrine maintained in all the courts of the 
United States.' " 

This decision seems to us more in consonance with correct principles 
than the more recent cases above cited, and we follow it in preference 
to them. 

The judgment is affirmed. 

RuDKiN, C. J., GosE, Dunbar, Cbow, Pabker, Mount, Chadwick, and 
Morris, JJ., concur. 
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LABOR LAWS OP WASHINGTON. 



CHAPTER I. 
BUREAU OF LABOR. 



i. Appointment of Commissioner — Bureau of Labor. 

A Commissioner of Labor shall be appointed by the Governor, and 
«aid Commissioner of Labor, by and with the consent of the Governor, 
shall hav»e power to appoint and employ such assistants as may be 
necessary to discharge the duties of said Commissioner of Labor; and 
said Commissioner of Labor, together with the Inspector of Coal Mines, 
shall constitute a Bureau of Labor. On the first Monday in April in 
1897, and every four years thereafter, the Governor shall appoint a suit- 
able person to act as Commissioner of Labor, and as factory, mill and 
railroad inspector, who shall hold ofiice until his successor is appointed 
and qualified. (L. '05, Sec. 1, Chap. 83), 

2. Duties of Commissioner. 

It shall be the duty of such ofiicer and employes of the said Bureau 
to cause to be enforced all laws regulating the employment of children, 
minors and women, all laws established for the protection of the 
health, lives, and limbs of operators in workshops, factories, mills and 
mines, on railroads, and other places, and all laws enacted for the pro- 
tection of the working classes, and declaim it a misdemeanor on the 
part of the employers to require as a condition of employment the sur- 
render of any rights of citizenship, laws regulating and prescribing the 
qualifications of persons in trades and handicrafts, and similar laws 
now in force or hereafter to be enacted. It shall also be the duty of 
officers and employes of the Bureau to collect, assort, arrange and 
present in biennial reports to the legislature, on or before the first 
Monday in January, statistical details relating to all departments of 
labor in the state; to the subjects of corporations, strikes, or other 
labor difficulties; to trade unions and other labor organizations and 
their efCect upon labor and capital; and to such other matters relating 
to the commercial, industrial, social, educational, moral, and sanitary 
conditions of the laboring classes, and the permanent prosperity of 
the respective industries of the state as the Bureau may be able to 
gather. In its biennial report the bureau shall also give account of all 
proceedings of its officers and employes which have been taken in 
accordance with the provisions of this act, or of any other acts herein 
referred to, including a statement of all violations of law which have 
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been observed, and the proceedings under the same, and shall 3oin_ 
with such accounts and such remark^, suggestions and recommenda- 
tions as the commissioner may deem necessary. (Sec. 2, P. 132, '01)^ 

3. Female Deputy Inspector. 

The Commissioner of Labor shall appoint one female as assistant 
Commissioner of Labor, and such female assistant shall have charge,, 
under the direction of the Commissioner of Labor, of the enforcement 
of all laws relating to the health, sanitary conditions, surroundings, 
hours of labor and all other laws affecting the employment of female 
wage-earners. She shall receive a salary of twelve hundred dollars per 
annum and shall be allowed her actual and necessary expenses in the 
performance of her duties as such assistant. Such salary and ex- 
penses to be paid in the same manner as other expenses of the office of 
Commissioner of Labor. (Chap. 227, P. 815, '09). 

NAVIGATION LAW. 

4. Inspectors Appointed. 

The Commissioner of Labor shall be charged with the administra- 
tion of the provisions of this act, shall employ the necessary inspectors 
to enable him to carry said provisions into effect, and shall exercise 
supervision over them in the performance of their duties. 

5. Report to Governor. 

The commissioner shall on or before the first day of January in each 
year, make a verified report to the Governor, containing a detailed state- 
ment of the names and number of vessels examined and licensed, the 
name and number of vessels to which licenses were refused and statlng^ 
the reasons for the refusal, the names and number of persons examined 
and licensed, the names and number to whom licenses were refused and 
stating the reasons therefor, and may include in such report any other 
information he may deem desirable. (Chap. 200, P. 425, L. '07). 

6. 

That a sum of one thousand dollars ($1,000.00) be appropriated, in 
addition to fees and fines collected, for the inspection of steam ves- 
sels, and vessels or boats operated by machinery, navigating the waters 
within the jurisdiction of this state, excepting vessels which [are sub- 
ject] to inspection under the laws of the United States. (Chap. 159, P. 
634, '09). 

7. Operator or Owner to Make Reports. 

It shall be the d^ty of every owner, operator, or manager of every 
factory, workshop, mill, mine, or other establishment where labor is em- 
ployed, to make to the Bureau, upon blanks furnished by said Bureau,, 
such reports and returns as the said Bureau may require, for the 
purposes of compiling such labor statistics as are authorized by this 
chapter, and the owner or business manager shall make such reports- 
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and returns within the time prescribed therefor by the Commissioner 
of Labor, and shall certify to the correctness of the same. In the re- 
ports of said Bureau no use shall be made of the names of individuals, 
firms, or corporations supplying the information called for by this sec- 
tion, such information being deemed confidential, and not for the pur- 
pose of disclosing personal affairs, and any ofllcer, agent, or employe of 
said Bureau violating this provision shall be fined in the sum not to 
exceed five hundred dollars, or being imprisoned for not more than one 
year. (Sec. 3, P. 133, '01). 

8. Witnesses to Be Examined. 

The Commissioner of the Bureau of Labor shall have the power to 
issue subpoenas, administer oaths, and take testimony in all matters re- 
lating to the duties herein required by such Bureau, such testimony to 
be taken in some suitable place in the vicinity to which testimony is 
applicable. Witnesses subpoenaed and testifying before any oflBlcer of 
the said Bureau shall be paid the same fees as witness before a super- 
ior court, such payment to be made from the contingent fund of the 
Bureau. Any person duly subpoenaed under provisions of this sec- 
tion [who] shall wilfully neglect or refuse to attend or testify at the 
time and place named in the subpoena, shall be guilty of a misde- 
meanor, and, upon conviction thereof, before any court of competent 
jurisdiction, shall be punished by a fine not less than twenty- 
five dollars, or more than one hundred dollars, or by imprisonment in 
the county jail not exceeding thirty days. (Sec. 4, P. 134, '01). 

9. Power to inspect. 

The Commissioner of Labor, the Coal Mine Inspector, or any em- 
ploye of the Bureau of Labor, shall have power to enter any factory, 
mill, mine, oflaice, workshop, or public or private works at any time for 
the purpose of gathering facts and statistics such as are contemplated 
by this act, and to examine into the methods of protection from dan- 
ger to employes, and the sanitary conditions in and around such build- 
ings and places and make a record thereof, and any owner or occupant 
of said factory, mill, mine, ofiice, or workshop, or public or private 
works or his agent or agents, who shall refuse to allow an inspector 
or employe of the said Bureau to enter, shall be deemed guilty of a 
misdemeanor, and, upon conviction thereof, before any court of com- 
petent jurisdiction, shall be punished by a fine of not less than twenty- 
five dollars nor more than one hundred, or be imprisoned in the county 
jail not to exceed ninety days, for each and every offense. (Sec. 5, P. 
134, '01). 

10. Records of Office, Treated How. 

No report or return made to the said Bureau in accordance with 
the provisions of this act, and no schedule, recorl, or document gath- 
ered or returned by the Commissioner or Inspector thereof, such re- 
ports, schedules, and documents being declared public documents. At 
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the expiration of the period of two yeiirs above referred to in this 
section, all records, schedules, and papers accumulating in the said 
Bureau that may be considered of no value by the Commissioner, may 
be destroyed : Provided, The authority of the Governor be first obtained 
for such destruction. (Sec. 6, P. 135, '01). 

11. Reports to Be Printed and Distributed. 

The biennial reports of the Bureau of Labor, provided for by section 
2 above, shall be printed in the same manner and under the same 
regulations as the reports of the executive ofiicers of the state: Pro- 
vided, That not less than five hundred copies of the report shall be 
distributed, as the judgment of the Commissioner may deem best. The 
blanks and other stationery required by the Bureau of Labor in ac^ 
cordance with the provisions of this act shall be furnished by the 
Secretary of State, and shall be paid for from the printing fund of 
the state. (Sec. 7, P. 135, '01). 

12. Salary of Commissioner. 

The salary of the Commissioner of Labor, provided for in this act, 
shall be twenty-four hundred ($2,400) per annum, and shall be allowed 
his actual and necessary traveling and incidental expenses; and any 
assistant of said Commissioner of Labor shall be paid for each full 
day service rendered by him, such compensation as the Commissioner 
of Labor may deem proper, but no such assistant shall be paid to ex- 
ceed four ($4.00) dollars per day, and his actual necessary traveling 
expenses. (Chap. 203, Sec. 8, P. 445, '07). 



CHAPTER II. 

ARBITRATION. 

13. Commissioner to Advise. 

It shall be the duty of the State Labor Commissioner upon applica- 
tion of any employer or employe having differences, as soon as prac 
ticable, to visit the location of such difference and to make a careful 
inquiry into the cause thereof and to advise the respective parties, 
what, if anything, ought to be done or submitted to by both to adjust 
said dispute, and should said parties then still fail to agree to a set- 
tlement through said Commissioner, the said Commissioner shall en- 
deavor to have said parties consent in writing to submit their differ- 
ences to a board of arbitration to be chosen from citizens of the state 
as follows, to-wit: Said employer shall appoint one and said employes 
acting through a majority, one, and these two shall select a third, 
these three to constitute the board of arbitration and the findings of 
the said board of arbitration to be final. (Sec. 1, P. 71, '03). 

14. Commissioner as Moderator. 

The proceedings of said board of arbitration shall be held before 
the Commissioner of Labor, who shall act as moderator or chairman, 
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without the privilege of voting, and' who shall keep a record of the 
proceedings, issue subpoenas and administer oaths to the members of 
said board, and any witness said board may deem necessary to sum- 
mon. (Sec. 2, P. 71, '03). 

15. Sheriff to Serve Process. 

Any notice or process issued by the board herein created, shall be 
served by the sheriff, coroner, or constable to whom the same mayvbe 
directed, or in whose hands the same may be placed for service. (Sec. 
3, P. 71, '03). 

16. Compensation of Arbitrators. 

Such arbitrators shall receive five dollars per day for each day 
actually engaged in such arbitration and the necessary traveling ex- 
penses, to be paid upon certificates of the Labor Commissioner out of 
the fund appropriated for the purpose or at the disposal of the Bureau 
of Labor applicable to such expenditure. (Sec. 4, P. 71, '03). 

17. Statements From Contestants. 

Upon the failure of the Labor Commissioner, in any case, to secure 
the creation of a board of arbitration, it shall become his duty to re- 
qil^st a sworn statement from each party to the dispute of the facts 
upon which their dispute and their reasons for not submitting the 
same to arbitration are based. Any sworn statement made to the La- 
bor Commissioner under this provision shall be for public use and shall 
be given publicity in such newspapers as desire to use it. (Sec. 5, P. 
72, '03). 

18. Appropriation. 

There is hereby appropriated out of the state treasury from funds 
not otherwise appropriated the sum of ♦three thousand dollars, or so 
much thereof as may be necessary, to carry out the provisions of this 
act. In case the funds herein provided are exhausted and either party 
to a proposed arbitration shall tender the necessary expenses for con- 
ducting said arbitration, then it shall be the duty of the State Labor 
Commissioner to request the opposite party to arbitrate such differences 
in accordance with the provisions of this act. (Sec. 6, P. 72, *03). 



CHAPTER III. 
SAFEGUARDS AGAINST INJURY. 

19. Safety Appliances to Be Provided and l\iaintained. 

That any person, firm, corporation or association operating a factory, 
mill or workshop where machinery is used shall provide and maintain 
in use, belt shifters or other mechanical contrivances for the purpose of 
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throwing on or off belts on pulleys while running, where the same are 
practicable with due regard to the nature and purpose of said belts 
and the dangers to employes therefrom; also reasonable safeguards for 
all vats, pans, trimmers, cut-off, gang-edger, and other saws, planers, 
cogs, gearings, belting, shafting, coupling, set screws, live rollers, con- 
veyors, mangles in laundries and machinery of other or similar de- 
scription, which it is practicable to guard, and which can be effectively 
guarded with due regard to the ordinary use of such machinery and 
appliances, and the dangers to employes therefrom> and with which 
the employes of any such factory, mill or workshop are liable to come 
in contact while in the performance of their duties; and if any ma- 
chine or any part thereof, is in a defective condition, and its operation 
would be extra hazardous because of such defect, or if any machine is 
not safeguarded as provided in this act, the use thereof is prohibited, 
and a notice to that effect shall be attached thereto by the employer 
or Inspector immediately on receiving notice of such defect or lack of 
safeguard, and such notice shall not be removed until said defect has 
been remedied or the machine safeguarded as herein provided. (Sec. 
1, Chap. 205, L. '07). 

20. Ventilation. 

Every factory, mill or workshop where machinery Is used, and man- 
ual labor is exercised by the way of trade for the purposes of gain 
within an enclosed room (private houses in which the employes live, 
excepted) shall be provided in each work room thereof with good and 
sufficient ventilation and kept in a cleanly and sanitary state, and 
shall be so ventilated as to render harmless, so far as practicable, all 
gases, vapors, dust or other impurities, generated in the course of the 
manufacturing or laboring process carried on therein; and If in any 
factory, mill or workshop any process is carried on in any enclosed 
room thereof, by which dust is generated and inhaled to an injurious 
extent by the persons employed therein, conveyors, receptacles or ex- 
haust fans, or other mechanical means, shall be provided and main- 
tained for the purpose of carrying off or receiving and collecting such 
dust. 

21. Places of Danger to Be Guarded. 

Tlie openings of all hoist-ways, hatch-ways, elevators, and well-holes 
and stairways in factories, mills, workshops, storehouses, warerooms 
or stores, shall be protected where practicable, by good and sufficient 
trapdoors, hatches, fences, gates or other safeguards, and all due dili- 
gence shall be used to keep all such means of protection closed, ex- 
cept when it is necessary to have the same open that the same may be 
used. 

22. Duty of Commissioner to Make Inspection. 

It shall be the duty of the Commissioner of Labor, by himself or his 
duly appointed deputy, to examine as soon as may be after the passage 
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of this act, and thereafter annually and from time to time, all factories, 
mills, workshops, storehouses, warerooms, stores and buildings and 
the machinery and appliances therein contained to which the provisions 
of this act are applicable for the purpose of determining whether they 
do conform to such provisions, and of granting or refusing certificates 
of approval, whether requested to do so or not. (Sec. 4, Chap. 205, '07). 

23. Application for Inspection, Acl<nowledgment 6f, Effective as Cer- 

tificate Untti Inspection Is Made. 
Any person, firm, corporation or association carrying on business to 
which the provisions of this act are applicable, shall have the right 
to make written request to said Commissioner of Labor to inspect any 
factory, mill or workshop, and the machinery therein used, and any 
storehouse, wareroom or store, which said applicant is operating, occu- 
pying or using, and to issue his certificate of approval thereof; and 
said Commissioner of Labor by himself, or his deputy, shall forthwith 
make said inspection. Upon receiving such application, the Commis- 
sioner of Labor shall issue to the person making the same, an acknowl- 
edgment that such certificate has been applied for, and thirty days 
after such acknowledgment, by said Commissioner of Labor, and pend- 
ing the granting of such certificate, such acknowledgment shall have 
the same effect as such certificate, till the granting of such certificate 
by said Commissioner of Labor: Provided, Said applicant has not been 
notified by an inspector what alterations or repairs are necessary: Pro- 
vided, The Commissioner of Labor by himself or deputy shall make 
such examination annually whether requested to do so or not. (Sec. 5, 
Chap. 205, '07). 

24. Defective or Unguarded Equipment to Be Reported by Employes. 

Any employe of any person, firm, corporation or association shall 
notify his employer of any defect in, or failure to guard the machinery, 
appliances, ways, works and plants, with which or in or about which he 
is working, when any such defect or failure to guard shall come to the 
knowledge of any said employe, and if said employer shall fail to rem- 
edy such defects then said employe may complain in writing to the 
Commissioner of Labor of any such alleged defects in or failure to 
guard the machinery, appliances, ways, works and plants, or any al- 
leged violation by such person, firm, corporation or association, of any 
of the provisions of this act, in the machinery and appliances and prem- 
ises used by such person, firm, corporation or association, and with or 
about which such employe is working, and upon receiving such com- 
plaint, it shall be the duty of the Commissioner of Labor, by himself or 
his deputy, to forthwith make an inspection of the machinery and ap- 
pliances complained of. 

25. Copies of Certificates to Be Kept Posted — Fees to Be Paid — Work 

to Be Done within Thirty Days After Notice — Procedure^ 
Civilly Liable for Inspection Fee. 
Whenever upon examination or re-examination of any factory, mill 
or workshop, store or building, or the machinery or appliances therein 



818 Bureau of Labor 



to which the provisions of this act are applicable, the property so 
examined and the machinery and appliances therein conform in the 
judgment of said Commissioner of Labor to the requirements of this 
act, he shall thereupon issue to the owner, lessee or operator of such 
factory, mill or workshop or to the owner, lessee or occupant of any 
such storeroom, wareroom or store, a certificate to that effect, and 
such certificate shall be prima facie evidence as long as it continues 
in force of compliance on the part of the person, firm, corporation or 
association to whom it is issued, with the provisions of this act. Such 
certificate may be revoked by said Commissioner of Labor at any time 
upon written notice to the person, firm, corporation or association 
holding the same, whenever in his opinion after re-examination, con- 
ditipns and circumstances have so changed as to justify the revocation 
thereof. A copy of 'said certificate shall be kept posted in a conspicu- 
ous place on every floor of all factories, mills, workshops, storehouses, 
, warerooms or store to which the provisions of this act are applicable. 

If, in the judgment of said Commissioner of Labor, such factory, mill 
or workshop, or the machinery and appliances therein contained, or 
such storehouse, warehouse or store does not conform to the require- 
ments of this act, he shall forthwith, personally or by mail, serve on 
the person, firm, corporation or association operating or using such 
machinery or appliances, or occupying such premises, a written state- 
ment of the requirements of said Commissioner of Labor, before he 
will issue a certificate as hereinbefore provided for; said requirements 
shall be complied with, within a period of thirty days after said re- 

I quirements have been served as aforesaid and thereupon the said Com- 

missioner of Labor shall forthwith issue such certificate; but if the 
person, firm or corporation operating or using said machinery and 
appliances or occupying such premises shall consider the requirements 
of said Commissioner of Labor unreasonable and impracticable or un- 

\ necessarily expensive, he may within ten days after the requirements 

of said Commissioner of Labor have been served upon him appeal 
therefrom or from any part thereof, to three arbitrators to whom shall 
be submitted the matter and things in dispute, and their findings shall 
be binding upon said applicant and upon the Commissioner of Labor. 
Such appeal shall be in writing, addressed to the Commissioner of 
Labor, and shall set forth the objection to his requirements, or any 
part thereof, and shall mention the name of one person who will serve 
as the representative of said applicant calling for arbitration. Im- 
mediately upon the receipt of such notice of appeal, it shall be the 
duty of the Commissioner of Labor to appoint a competent person as 
• arbitrator resident in the county from which such appeal comes, and 
to notify such person so selected, and also the party appealing stating 
the cause of the arbitration, and the place, date and time of meeting. 
These two arbitrators shall select the third, and as soon thereafter as 
practicable, give a hearing on the matters of said appeal, and the find- 
ings of these arbitrators by a majority vote, shall be reported to the 
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Commissioner of Labor, and to the applicant, and shall be binding 
upon each. The expense of such arbitration shall be borne by the 
party calling for the arbitration; and if said arbitrators sustain the 
requirements of said Commissioner of Labor or any part thereof, said 
applicant shall within thirty days, comply with the findings of said 
arbitrators, and thereupon said Commissioner of Labor shall issue his 
certificate as hereinbefore provided (in section four of this act), but 
if said arbitrators shall sustain such appeal or any part thereof, the 
same shall be binding upon said Commissioner of Labor; and any 
such person, firm or corporation or association shall within thirty 
days, after the finding of the board of arbitrators, comply with the 
requirements of the Commissioner of Labor, as amended by said arbi- 
trators, if so amended as herein provided for, and thereupon said 
Commissioner of Labor shall forthwith issue to any such person, firm, 
corporation or association, his certificate as provided for in section 
four of this act: Provided, however. That before any certificate shall 
be issued by said Commissioner of Labor as provided for tn this act, 
the person, firm, corporation or association which has complied with 
the provisions of this act, shall pay to the Commissioner of Labor of 
the State of Washington, an annual fee of ten dollars (providing that 
any person, firm, corporation or association, employing not to exceed 
five persons in said factory, mill or workshop shall pay a fee of five 
dollars), and take his receipt therefor: It is further provided. That 
the withholding of such certificate shall not excuse such person, firm, 
corporation or association from obtaining the same and paying the 
required inspection fee, and the person, firm, corporation or associa- 
tion inspected shall likewise be civilly liable for such inspection fee. 

Upon presentation of said receipt to said Commissioner of Labor, 
or his deputy, he shall forthwith issue said certificate as in this act 
provided. Said fee shall entitle the person, firm, corporation or asso- 
ciation paying the same, to any and every inspection of any factory, 
mill, workshop, wareroom or store, and the machinery and appliances 
contained therein, owned and operated by the party paying said fee, 
that may be necessary, for a period of one year subsequent to its 
payment; and all moneys collected for licenses and fines, under the 
provisions of this act, shall be paid into the state treasury and be con- 
verted into a special factory inspection fund, from which special fund 
shall be paid the deputy factory inspectors required to enforce the pro- 
visions of this act. Said deputy factory inspectors shall be paid from 
the special factory inspection fund, upon the presentation of vouchers 
properly signed by the Labor Commissioner in the same manner in 
which other employes of the state are paid. (Sec. 7, Chap. 205, '07). 

26. Violation of Law — Damages Limited to Sum of $7,5po. 

Any person, firm, corporation or association who violates or omits 
to comply with any of the foregoing requirements or provisions of this 
act, and such violation or omission shall be the proximate cause of 
any injury to any employe, shall be liable in damages to any employe 
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who sustains Injuries by reason thereof: Provided, The amount of 
damages which any one person may recover in an action for or on 
account of injuries received by reason of any alleged violation of any 
of the provisions of this act, is hereby expressly limited to the sum 
of seven thousand five hundred dollars. 

27. Action for Damages — Notice to Be Given. 

No action for the recovery of compensation for injury under this 
act shall be maintained unless notice of the time, place and cause of 
injury is given to the employer within six months, and the action is 
commenced within one year from the occurrence of the accident caus- 
ing the injury. The notice required by this action shall be in writing, 
signed by the person injured, or by some one in his behalf; but if 
from mental or physical incapacity it is impossible for the person 
injured to give the notice within the time provided in this section he 
may give the same within ninety (90) days after such incapacity is 
removed, aftd in case of death without having given the notice because 
of mental or physical incapacity, his executor, or administrator may 
give such notice within thirty days after his appointment. 

28. Common Law Action l^ay Be Brought. 

Nothing in this act contained shall prevent any person from bring- 
ing an action under any other statute or act or at common law for 
any personal injuries received by him; and in that event the certificate 
provided for herein shall not be admitted in evidence in such suU or 
action. 

29. Penalty for Non-Compliance. 

Any person, firm, corporation or association who violates or fails 
to comply with any of the provisions of this act or to pay for and 
obtain the certificate of inspection shall be deemed guilty of a mis- 
demeanor, and upon conviction thereof shall be punished by a fine of 
not less than twenty-five dollars nor more than one hundred dollars. 
(Sec. 11, Chap. 205, *07). 

30. Copy of Law to Be Kept Posted. 

A copy of this act, together with the name and address of the Com- 
missioner of Labor, printed in a legible manner, shall be kept posted 
in a conspicuous place on each floor of every factory, mill, workshop, 
storehouse, wareroom or store, and at the office of every public and 
private work to which the provisions of this act are applicable, upon 
the same being supplied to the operators, owners, lessee, or occupants, 
of such places with sufllcient copies thereof by the Commissioner of 
Labor. 

31. Former Acts Repealed. 

That an act entitled "An act providing for the protection of em- 
ployes in factories, mills, or workshops where machinery is used, and 
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providing for the punishment of the violation thereof," approved 
March 6, 1903, and all acts and parts of acts in conflict herewith shall 
be and the same hereby are repealed. 



CHAPTER V. 
LAWS GOVERNING STREET CARS. 

32. Competent Men Required. 

Hereafter street railway or street car companies, or street car cor- 
porations, shall employ none but competent men to operate or assist 
as conductors, motor men, or grip men upon any street railway or 
street car line in this state. (Sec. 1, P. 215, '01). 

33. Who Deemed Competent. 

A man shall be deemed competent to operate or assist in operating 
cars or dummies usually used by street railway or street car com- 
panies, or corporations, only after first having served at least three 
days under personal instruction of a regularly employed conductor, 
motor man, or grip man on a car or^ dummy in actual service on the 
particular street railway or street car line for which the service of an 
additional man of additional men may be required: Provided, That 
during a strike on the street car lines the railway companies may 
employ competent men who have not worked three days on said par- 
ticular street car line. (Sec. 2, P. 215, '01). 

34. Penalty. 

Any violation of section twenty-nine hereof by the president, secre- 
tary, manager, superintendent, assistant superintendent, stockholder 
or other officer or employe of any company or corporation owning or 
operating any street railway or street car line or any receiver of 
street railway or street car company, or street railway or street car 
corporations appointed by any court within this state to operate such 
car line shall, upon conviction thereof, be deemed guilty of a mis- 
demeanor, and subject the offender to such offense to a fine in any 
amount not less than fifty dollars nor more than two hundred dollars, 
or imprisonment in the county jail for a term of thirty days, or both 
such fine and imprisonment at the discretion of the court. (Sec. 3, 
P. 215, '01). 

35. Vestibules Required. 

All corporations, companies, or individuals owning, managing or 
operating any street railway or line in the State of Washington, shall 
provide, during the rain or winter season, all cars run or used on its 
or their respective roads with good, substantial, and sufficient vesti- 
bules, or weather guards, for the protection of the employes of such 
corporation, company, or individual. (Sec. 1, P. 360, '95). 

—21 
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36. H6w Constructed. 

The vestibules or weather guards, provided for in the preceding 
section, shall be so constructed as to protect the employes of such com- 
pany, corporation, or individual from the wind, rain, or snow. (Sec. 2, 
P. 360, *95). 

39. Penalty. 

Any such street railway company, corporation, or individual, as 
mentioned in the preceding sections, failing to comply with the pro- 
visions of this act, shall forfeit and pay to the State of Washington a 
penalty of not less than fifty dollars nor more than two hundred and 
fifty dollars for each and every violation of this act, and each period 
of ten days that any such company, corporation, or individual shall 
fail to comply with the provisions of this act, or for each car used by 
such corporation, company, or individual not in conformity with this 
. act, and all moneys collected under and by virtue of the provisions of 
this act shall be paid into the common school fund of the State of 
Washington. (Sec. 3, P. 360, '95). 

38. Duty of Prosecuting Attorney. 

It shall be the duty of the prosecuting or county attorneys of the 
various counties of this state ta see that the provisions of this article 
are complied with. (Sec, 4, P. 361, '95). 

39. Ten Hours on Street Cars. 

No person, agent, officer, manager, or superintendent, or receiver 
of any corporation, or owner of street cars shall require his or its 
gripmen, motor men, drivers, or conductors to work more than ten 
hours in any twenty-four hours. (Sec. 1, P. 192, '95). 

40. Penalty. 

Any person, agent, officer, manager, superintendent, or receiver of 
any corporation, or owner of street car or cars, violating any of the 
provisions of section 39 above shall, upon conviction thereof be deemed 
guilty of a misdemeanor, and be fined in any sum not less than $25 
nor more than $100 for each day in which such gripmen, motormen, 
driver, or conductor in the employ of such person, agent, officer, man- 
ager, superintendent, or receiver of such corporation or owner is re- 
quired to work more than ten (10) hours during each twenty-four (24) 
hours, as provided in section 39 above, and it is hereby made the duty 
of the prosecuting attorney of each county of this state to institute the 
necessary proceedings to enforce the provisions of this article. (Sec. 2, 
P. 193, '95). 

41. Fenders on All Cars. 

Every street car used or run on any street car line in the State of 
Washington shall be provided with good and substantial aprons, pilots, 
or fenders, and which shall be so constructed as to prevent any person 
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from being thrown down and run over or caught beneath or under such 
car. (Sec. 1, P. 281, '97). 

42. Penalty. 

The owners or managers operating any street car line failing to 
comply with the provisions of this article shall forfeit and pay to the 
State of Washington a penalty of not less than twenty-five dollars for 
each and every violation of this article and each car run shall be con- 
sidered a separate violation of this act and every period of five days 
shall be deemed a separate violation of this article; and all moneys 
collected under and by virtue of this article shall be paid into the com- 
mon school fund. (Sec. 2, P. 282, '97). 

43. Prosecuting Attorney's Duty. 

It shall be the duty of the prosecuting attorneys of the various coun- 
ties of this state to see that the provisions of this article are complied 
with. (Sec. 3, P. 282, '97). 



CHAPTER VI. 

REGULATING THE PRACTICE OF BARBERING. 

44. Must Have Certificate — Exception. 

It shall be unlawful for any person to follow the occupation of 
barber in any incorporated city or town in this state, unless he shall 
have first obtained a certificate of registration as provided in this 
article: Proyided, however. That nothing in this article shall apply 
to or affect any person who is now engaged in such occupation except 
as hereinafter provided. (Sec. 1, P. 349, *01). 

45. Barbering Defined. 

Shaving the face, or cutting the hair or the beard of any person 
either for hire or reward, shall be construed as practicing the occupa- 
tion of barbering within the meaning of this article. (Sec. 2, P. 349, '01). 

46. Board of Examiners. 

A Board of Examiners, to consist of three persons, is hereby created 
to carry out the purposes and enforce the provisions of this article. 
Said board shall be appointed by the Governor, the appointees to be 
chosen from practical barbers who have at least five years prior to 
their appointment followed the occupation, and have been residents of 
the State of Washington for two years. Each member of the said 
board shall serve for a term of three years, and until his successor is 
appointed and qualified, except in the case of the first board, who shall 
serve one, two and three years respectively. (Sec. 3, P. 349, '01). 

47. Officers of Board. 

Said board shall elect a president, secretary, and treasurer, shall 
have a common seal, and shall have power to administer oaths. The 
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headquarters of said board shall be the place of residence of the secre- 
tary. (Sec. 4, P. 349, '01). 

1 

48. Treasurer to Give Bond. 

The treasurer of said board shall give surety bond to be approved 
by and deposited with the Auditor of this state, in the sum of one 
thousand dollars, and said board shall take the oath provided by law 
for public officers. The costs of said bond shall be paid out of the 
funds in the hands of the treasurer. (Sec. 5, P. 349, '01). 

49. Compensation of Board. 

Each member of said board shall receive a compensation of five 
dollars per day for actual services and actual expenses incurred in 
attending the meetings of the board. All moneys shall be paid out 
of the fund in the hands of the treasurer, and in no event shall any 
money be paid out of the state treasury. (Sec. 6, P. 350, *01). 

50. Biennial Report. 

Said board shall report to the Governor of this state biennially a 
full statement of the receipts and disbilrsements of the board during 
the preceding two years, a full statement of its doings and proceedings, 
and such recommendation as may seem proper. (Sec. 7, P. 350, *01). 

51. Examination — Where and When Held. 

Said board shall hold public examinations at least four times a year 
in different cities of this state, at such times and places as it may 
determine, notice of such meetings to be sent to the various applicants 
by mall, at least ten days before the meetings are to be held. (Sec. 8, 
P. 350, '01). 

52. Certificates Issued Without Examination. 

Every person now engaged in the occupation of barber in cities of 
the first, second, or third class in this state shall within ninety days 
after the approval of this act file with the secretary of said board an 
affidavit setting forth his name, residence, and length of time during 
which and the places where he has practiced such occupation, and shall 
pay to the secretary of said board one dollar, and a certificate entitling 
him to practice said occupation for one year shall thereupon be issued 
to him. (Sec. 9, P. 350, '01). 

53. Examination, How Conducted — Fee. 

To obtain a certificate of registration under this article, any person 
except those mentioned in section 52 above, shall make application to 
said board, and shall pay to the secretary an examination fee of five 
dollars, and shall present himself at the meeting of the board for ex- 
amination of applicants. The board shall examine such person, and 
being satisfied that he is above the age of eighteen years, of good moral 
character, free from contagious or infectious disease, has studied the 
trade for two years as an apprentice under or as a qualified and prac- 
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ticing barber' in this state, or other states, and is possessed of the 
requisite skill to properly perform all the duties, including his ability 
in the preparation of the tools used, shaving, cutting of the hair and 
beard, and all the various services incident thereto, and has sufficient 
knowledge concerning the common diseases of the face and skin to 
avoid the aggravation and spreading thereof in the practice of his 
trad^, his name shall be entered by the board in a register hereinafter 
provided for and a certificate of registration shall be issued to him 
authorizing him to practice said trade in this state, for one year. All 
certificates shall be renewed each year, for which renewal, a fee of 
fifty cents shall be paid. All persons making application for examina- 
tion under the provisions of this article, shall be allowed to practice 
the occupation of barber until the next meeting as designated by said 
board. (Sec. 10, P. 350, '01). 

54. Apprentice. 

Nothing in this article shall prohibit any person from serving as 
an apprentice in said trade under a barber authorized to practice under 
this article: Provided, That in no barber shop shall there be more 
than one apprentice to each registered barber and all apprentices shall 
be registered with the secretary of said board, for which registration 
no fee shall be paid. (Sec. 11, P. 351, '01). 

55. Certificates on Examination. 

Said board shall furnish to each person who has successfully passed 
examination, a certificate of registration, bearing the seal of the board 
and the signature of its president and secretary certifying that the 
holder thereof is entitled to practice the occupation of barber in this 
state, and it shall be the duty of the holder of such certificate to post 
the same in a conspicuous place in the shop. (Sec. 12, P. 351, '01). 

56. Register to Be Kept. 

Said board shall keep a register in which shall be entered names of 
all persons to whom certificates are issued under this article, and said 
register shall be at all times open to public inspection. (Sec. 13, 
P. 351, '01). 

57. Certificates IVIay Be Revol<ed. 

Said board shall have power to revoke any certificate of registration 
granted by it under this article, for (a) conviction of crime, (b) drunk- 
enness, (c) having or imparting any contagious disease, or (d) for 
doing work in an unsanitary or filthy manner: Provided, That before 
any certificate shall be revoked the holder thereof shall have notice in 
writing of the charge or charges against him, and shall at a day 
specified in said notice, at least five days after the service thereof, be 
given a public hearing and full opportunity, to produce testimony in 
his behalf, and to confront the witnesses against him. Any person 
whose certificate has been so revoked may after expiration of ninety 
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days upon application have the same re-issued to him ijpoft satisfactory 
showing that disqualification has ceased. (Sec. 14, P. 351, '01). 

58. Health Regulations — Penalties. 

Any person practicing the occupation of barher in any city of the 
first, second, or third class in this state, without having first obtained 
a certificate of registration as provided in this article, or falsely pre- 
tending to be practicing such occupation under this article, or who 
uses, or allows towels to be used on more than one person before such 
towels have been laundered; or razors, lather, or hair brushes on more 
than one person before same shall have been sterilized, or in violation 
of any of the provisions of this article, and every proprietor of a barber 
shop who shall wilfully employ a barber who has not such a certificate, 
shall be guilty of a misdemeanor and upon conviction thereof shall be 
punished by a fine of not less than ten dollars nor more than one hun- 
dred dollars, or by impijisonment in the county jail not less than ten 
days nor more than ninety days, or both. (Sec. 15, P. 352, '01). 



CHAPTER VII. 



PUBLIC WORK TO BE PERFORMED IN WORKING DAYS OF 

EIGHT HOURS EACH. 

59. Eight Hours on Public Works. 

That it is a part of the public policy of the State of Washington that 
all work "by contract or day labor done" for it or any political sub- 
division created by its laws, shall be performed in work days of not 
more than eight hours each, except in cases of extraordinary emer- 
gency. No case of extraordinary emergency shall be construed to 
exist in any case where other labor can be found to take the place 
of labor which has already been employed for eight hours in any 
calendar day. (Sec. 1, P. 51, '03). 

60. Contracts to Contain Clause. 

All contracts for work for the State of Washington, or any political 
subdivision created by its laws, shall provide that they may be canceled 
by the ofiicers or agents authorized to contract for or supervise the 
execution of such work, in case such work is not performed in accord- 
ance with the policy of the state relating to such work. (Sec. 2, P. 51, 
'03). 

61. Duty of Officers. 

It is made the duty of all officers or agents authorized to contract 
for work to be done in behalf of the State of Washington, or any 
political subdivision created under its laws, to stipulate in all contracts 
as provided for in this act, and all such officers and agents, and all 
officers and agents entrusted with the supervision of work performed 
under such contracts, are authorized, and it is made their duty, to 
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declare any contract canceled, the execution of which is not in accord- 
ance with the publi© policy of this state as herein declared. (Sec. 3, 
P. 51, '03). 

SUPPLEMENT FROM BALLINGEB'S CODE. 

62. (3322b) Hours Constituting Day's Labor. 

Hereafter eight hours in any calendar day shall constitute a day's 
work on any work done for the state or any county or municipality 
within the state, subject to conditions hereinafter provided. 

63. Public Contract, Work Governed By. 

All work done by contract or sub-contract on any building or im- 
provements or works on roads, bridges, streets, alleys or buildings for 
the state or any county or municipality within this state, shall be done 
under the provisions of this act: Provided, That in cases of extraordi- 
nary emergency, such as danger to life or property, the hours for work 
may be extended, but in such case the rate of pay for time employed 
in excess of eight hours of each calendar day, shall be one and one-half 
times the rate of pay allowed for the same amount of time during 
eight hours' service. And for this plirpose this act is made a part of 
all contracts, sub-contracts or agreements for work done for the state 
or any county or municipality within the state. 

64. Penalty. 

Any contractor, sub-contractor, or agent of contractor or sub-con- 
tractor, foreman or employer who shall violate the provisions of this 
act, shall be deemed guilty of misdemeanor and upon conviction shall 
be fined in a sum not less than twenty-fiv^ dollars nor more than two 
hundred dollars, or with imprisonment in the county jail for a period 
of not less than ten days nor more than ninety days, or both such fine 
and imprisonment, at the discretion of the court. 

(Approved March 13, 1899; L. 1899, P. 163). 

65. Bonds on Public Work to Pay Laborers. 

Whenever any board, council, commission, trustees or body acting 
for the state or any county or municipality or any public body shall 
contract with any person or corporation to do any work for the state, 
county or municipality, or other public body, city, town or district, such 
board, council, commission, trustees or body shall require the person 
or persons with whom such contract is made to make, execute and 
deliver to such board, council, commission, trustees or body a good 
and suflBlcient bond with two or more sureties, or with a surety company 
as surety, conditioned that such person or persons shall faithfully per- 
form all the provisions of such contract and pay all laborers, mechanics 
and sub-contractors and material men, and all persons who shall sup- 
ply such person or persons, or sub-contractors, with provisions and 
supplies for the carrying on of such work, all just debts, dues and 
demands incurred in the performance of such work, which bond shall 
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be filed with the county auditor of the county where such work is per- 
formed or improvement made, except in cases of cities and towns, in 
which cases such bond shall be filed with the clerk or comptroller there- 
of, and any person or persons performing such services or furnishing 
material to any sub-contractor shall have the same right under the 
pix>vlsion of such bond as if such work, services or material was furn 
ished to the original contractor. (Chap. 207, P. 716, '09). 

> 
66. 

If any board of county commissioners of any county, or mayor and 
common council of any incorporated city or town, or tribunal transact- 
ing the business of any municipal corporation shall fail to take such 
bond as herein required, such county, incorporated city or town, or 
other municipal corporation, shall be liable to the persons mentioned in 
the first section of this act, to the full extent and for the full amount 
of all such debts so contracted by such contractor. (Chap. 207, P. 717, 
'09). 

67. 

The bond mentioned in section 1 of this act shall be in an amount 
equal to the full contract price agreed to be paid for such work or im- 
provement, and shall be to the State of Washington, except in cases of 
cities and towns, in which cases such municipalities may by general 
ordinance fix and determine the amount of such bond and to whom 
such bond shall run: Provided, The same shall not be for a less 
amount than twenty-five per cent. (25%) of the contract price of any 
such improvement, and may designate that the same shall be payable 
to such city, and not to the State of Washington, and all such persons 
mentioned in said section 1 of this act shall have a right of action in 
his, her, or their own name or names on such bond, for the full amount 
of all debts against such contractor, or for work done by such laborers 
or mechanics, and for materials furnished or provisions and goods sup- 
plied and furnished in the prosecution of such work, or the making of 
such improvements: Provided, That such person shall not have any 
right of action on such bond for any sum whatever, unless within 
thirty (30) days from and after the completion of the contract with 
and acceptance of the work by the board, council, commission, trustees, 
or body acting for the state, county or municipality, or other public 
body, city, town or district, the laborer, mechanic or sub-contractor, or 
material man, or person claiming to have supplied materials, provisions 
or goods for the prosecution of such work, or the making of such im- 
provement, shall present to and file with such board, council, commis- 
sion, trustees or body acting for the state, county or municipality, or 
other public body, city, town or district, a notice in writing in sub- 
stance as follows: 
To (here Insert the name of the state, county or municipality or other 

public body, city, town or district) : 

Notice is hereby given that the undersigned (here Insert the name 
of the laborer, mechanic or sub-contractor, or material man, or person 
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claiming to have furnished labor, materials, or provisions for or upon 

such contract or work) has a claim in the sum of dollars 

(here insert tl^e amount) against the bond taken from (here 

insert the name of the principal and surety or sureties upon such bond) 

for the work of (here insert a brief mention or description 

of the work concerning which said bond was taken). 

(Here to be signed) 

Such notice shall be signed by the person, or corporation making 
the claim or giving the notice; and said notice after being presented 
and filed shall be a public record open to inspection by any person: 
Provided further, That any city may avail itself of the provisions of 
this act, notwithstanding any charter provisions in conflict herewith: 
And provided further. That any city or town may impose any other or 
further conditions and obligations in' such bond as may be deemed nec' 
essary fof its proper protection in the fulfillment of the terms of the 
contract secured thereby. (Chap. 207» P. 717, *09). 

68. Providing for tiie Employment of Convicts on State Roads. 

All convicts confined and not otherwise employed shall be employed 
under authority of the State Board of Control in charge of the Superin- 
tendent of the penitentiary or of such other persons in the employ of 
the state as the State Board of Control shall direct, in the building of 
state roads in this state. All expenses of whatsoever nature incurred 
through such employment shall be paid from the fund appropriated by 
the state legislature for the construction of the particular road or 
roads upon which such convicts may be employed. The places where 
and the manner in which work shall be performed upon state roads by 
such convicts shall be designated by the State Highway Board. (Chap. 
93, P. 173, *07). 

69. Ah Act Relating to Elections. 

At all elections where national, state, county or municipal officers 
are elected, the polls shall be opened at eight o'clock a. m. and closed 
at eight o'clock p. m.: Provided, That in precincts outside of incorpor- 
ated towns and cities the hour of opening of said polls shall be nine 
o'clock a. m., the hour of closing seven o'clock p. m. (Chap. 235, P. 
581, '07): 

FEMALES. 

LIMITING HOURS OF EMPLOYMENT. 

70. Ten Hours for Females. 

That no female shall be employed in any mechanical or mercantile 
establishment, laundry, hotel, or restaurant in this state more than ten 
hours during any day. The hours of work may be so arranged as to 
permit the employment of females at any time so that they shall not 
work more than ten hours during the twenty-four. (Sec. 1, P. 118, '01). 
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71. Seats to Be Provided. 

Every employer in establishments where females are employed shall 
provide suitable seats for them and shall permit the use of such seats 
by them when they are not engaged in the active ditties for which 
they are employed. (Sec. 2, P. 119, '01). 

72. Penalty. 

Any employer, overseer, superintendent, or other agent of any such 
employer who shall violate any of the provisions of. this article, shall, 
upon conviction thereof be fined for each offense in a sum not less 
than ten dollars nor more than twenty-five dollars. (Sec. 3, P. 119, *01). 

73. Seats for Females. 

It shall be the duty of very agent, proprietor, superintendent, or em- 
ployer of female help in stores, offices, or schools within the State of. 
Washington to provide for each and every such employe a chair, stool» 
or seat, upon which such female worker or workers shall be allowed 
to rest when their duties will permit, or when such rest shall or does 
not interfere with a faithful discharge of their incumbent duties. (Sec. 
1, P. 104, '89-'90). 

See section 64, supra. 

74. Penalty. 

A violation of any of the provisions of the preceding section shall 
be deemed a misdemeanor, and upon conviction thereof by any court of 
competent jurisdiction, shall subject the person offending to a fine of 
not less than ten dollars nor more than fifty dollars. (Sec. 2, P. 104, 
'89-'90). 

EMPLOYMENT OF FEMALES. 

75. All Avenues Open. 

That hereafter in this state every avenue of employment shall be 
open to women; and any business, vocation, profession, and calling 
followed and pursued by men may be followed and pursued by women, 
and no person shall be disqualified from engaging in or pursuing any 
business, vocation, profession, calling, or employment on account of 
sex: Provided, That this section shall not be construed so as to permit 
women to hold public offices. (Sec. 1, P. 519, '89-'90). 

EXCEPTION. 

76. Employment in Certain Places Prohibited. 

No female person shall be employed in any capacity in any saloon, 
beer hall, bar room, theater, or place of amusement, where intoxicating 
liquors are sold as a beverage, and any person or corporation con- 
victed of so employing, or of participating in so employing, any such 
female person shall be fined not less than five hundred dollars;' and 
any person so convicted may be imprisoned in the county jail for a 
period of not less than six months. (Sec. 1, P. 177, *95). 
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77. Employment of Minors Prohibited. 

Every person who shall employ, or cause to be employecj, exhibit 
or have in his custody for, exhibition or employment any minor actually 
or apparently under the age of eighteen years; and every parent, rela- 
tive, guardian, employer or other person having the care, custody, or 
control of any such minor, who shall in any way procure or consent to 
the employment of such minor — 

1. In begging, receiving alms, or in any mendicant occupation; or, 

2. In any indecent or immoral exhibition or practice; or, 

3. In any practice or exhibition dangerous or injurious to life, 
limb, health or morals; or, 

4. As a messenger for delivering letters, telegrams, packages or 
bundles, to any known house of prostitution or assignation; 

Shall be guilty of a misdemeanor. 

78. Employment of Children. 

Every person who shall employ, and every parent, guardian or 
other person having the care, custody or control of such child, who 
shall permit to be employed, by another, any male child under the age 
of fourteen years or any female child under the age of sixteen years at 
any labor whatever, in or in connection with any store, shop, factory, 
mine, or any inside employment not connected with farm or house 
work, without the written permit thereto of a judge of a superior court 
of the county wherein such child may live, shall be guilty of a misde- 
meanor. (P. 947, L. *09). 

78. Penalty. 

Any employer, or any overseer, superintendent, or agent of such 
person, telegraph company, telephone company or messenger company 
who shall violate any of the provisions of this act shall, upon con- 
viction thereof, be fined for each offense not less than ten dollars nor 
more than five hundred dollars, or be imprisoned in the county jail not 
to exceed six months, or by both such fine and imprisonment. (Chap. 
128, P. 238, '07). 

79. Not to Be Employed Under Fifteen Years During School Months. 

All parents, guardians and other persons in this state having or 
who may hereafter have immediate custody of any child between 
eight and fifteen years of age shall cause such child to attend the pub- 
lic schools of the district in which the child resides for the full time 
which such school may be in session, or shall attend a private school 
for the same time, unless the child is physically or mentally unable to 
attend school, has already attained a reasonable proficiency in the 
branches required by law to be taught in the first eight grades of pub- 
lic schools of this state as provided by the course of study of the said 
school, is otherwise being furnished with the same education, or has 
been excused from such attendance for some other sufficient reason, 
by the superintendent of the schools of the district in which the child 
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resides, if there be such a superintendent, and, in all other cases, by 
the county superintendent of common schools. Proof of absence from 
public school or approved private school shall be prima facie evidence 
of a violation of this section. 

No child under the age of fifteen years shall be employed for any 
purpose by any corporation, person or association of persons in this 
state during the hours which the public schools of the district in 
which such child resides are in session, unless the said child shall 
present a certificate from a school superintendent, as provided for in 
section one of this act, excusing the said child from attendance in the 
public schools and setting forth the reason for such excuse, the resi- 
dence and age of the child, and the time for which such excuse is given. 
Every owner, superintendent, or overseer of any establishment, cor- 
poration, company or person employing any such child shall keep such 
certificate on file so long as such child is employed by him, her or it. 
The form of said certificate shall be furnished by the Superintendent 
of Public Instruction. Proof that any child under fifteen years of age 
is employed during any part of the period in which public schools of 
the district ai'e in session, shall be deemed prima facie evidence of a 
violation of this section. 

80. Penalty. 

Any person violating any of the provisions of either of the two pre- 
ceding sections shall be fined not more than twenty-five dollars. At- 
tendance officers shall make complaint for violation of the provisions 
of this act, to a justice of the peace or to a judge of the superior court. 

81. Truant Officers. 

To aid in the enforcement of this act, attendance officers shall be 
appointed and employed as follows: In incorporated city districts the 
board of directors shall annually appoint one or more attendance 
officers. Any attendance officer may be a sheriff, deputy sheriff, con- 
stable, a city marshal, or a regularly appointed policeman. In all 
other districts the county superintendent shall act as attendance officer, 
and he shall also have authority to appoint one or more assistant at- 
tendance officers to aid him in the performance of his duties as at- 
tendance officer. The compensation of the attendance officer in such 
city districts shall be fixed and paid by the board appointing him. The 
attendance officer shall be vested with police powers, the authority to 
make arrests and serve all legal processes contemplated by this act, 
and shall have authority to enter all stores, mills, shops or other places 
in which children may be employed, for the purpose of making such 
investigations as may be necessary to the enforcement of this act. The 
attendance officer is authorized to take into custody the person of 
any child between eight and fifteen years of age, who may be a truant 
from school, and to conduct said child to his parents, for investiga- 
tion and explanation, or to the school which he should properly at- 
tend. The attendance officer shall institute proceeedings against any 
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officer, parent, guardian, person, company or corporation violating any 
provision in this act, and shall perform such other services as the 
superintendent of schools or the board of directors may deem neces- 
sary. The attendance officer shall keep a record of his transactions, 
for the inspection and information of the board of directors and the 
city and county superintendent, and shall make a detailed report to 
the superintendent of the city or of the county, as often as the same 
may be required. 

82. Who May Arrest. 

Any attendance officer, sheriff, deputy sheriff, marshal, policeman, 
or any other officer authorized to make arrests in the city or district, 
shall arrest without warrant a child who, under the provisions of this 
act is required to attend school, such child being then a truant from 
instruction at the school which he or she is lawfully required to at- 
tend, shall forthwith deliver a child so arrested either to the custody 
of a person in parental relation to the child or to the teacher from 
whom the child is then a truant, or, in case of habitual and incorrigible 
truants, shall bring him or her before a justice of the peace. The justice 
of the peace shall, if he be convinced that the child so arrested is an 
habitual truant or that the child is guilty of wilful and continual dis- 
obedience to the school rules and regulations or laws, or that the con- 
duct of the child is pernicious and injurious to the school, bind the 
child over to the superior court with a view to his commitment to the 
state reform school or other school for incorrigibles. 

83. Census Required. 

It shall be the duty of the district clerk or secretary, at the begin- 
ning of each school year, to provide the teacher with a copy of the last 
census of school children taken in his school district: Provided, That if 
there be a principal* or city superintendent in such district, the clerk 
or secretary shall make such census report to him, and it shall be the 
duty of each teacher to report to the proper truant officer, all cases of 
truancy or incorrigibility in his or her school, immediately after the 
offense or offenses shall have been committed: Provided further. That 
if there be a principal the report shall be made to him and by him 
transmitted to the truant officer: And provided further. That if there 
be a city superintendent, the principal shall transmit such report to 
said city superintendent, who shall transmit such report to the proper 
truant officer of his district. 

84. Jurisdiction of Courts. 

In cases arising under this act all justices' courts, municipal courti 
and superior courts in the State of Washington shall have concurrent 
jurisdiction. 

85. Duty of County Attorney. 

The county attorney shall act as attorney for the complainant in 
all court proceedings relating to the compulsory attendance of children 
as required by this act. 
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86. Notice by County Superintendent. 

The county superintendent shall, on or before the 15th day of 
August, 1907, by printed circular or otherwise, call the attention of all 
school district officers to the provisions of this act, and to the penalties 
prescribed for the violation of its provisions, and he or she shall require 
the clerk of every school district to make a report annually hereafter, 
to him or her, verified by affidavit, stating whether or not the provis- 
ions of this act have been faithfully complied with In his district. Such 
reports shall be made upon blanks to be furnished by the Superintend- 
ent of Public Instruction and shall be transmitted to the county super- 
intendent at the time the district clerk is required to make his annual 
report to the county superintendent. Any district clerk who shall 
make a false report relating to the enforcement of the provisions of 
this act shall be deemed guilty of a misdemeanor, and upon conviction' 
in a court of competent jurisdiction shall be fined not less than twenty- 
five dollars nor more than one hundred dollars; and any district clerk 
who shall refuse or neglect to make the report required by this section, 
shall be personally liable to his district for any loss which it may sus- 
tain because of such neglect or refusal to report. 

87. School Funds Withheld. 

If the clerk of any school district shall fail to make the report re- 
quired by the provisions of section nine (9) of this act, or if he shall 
report that the provisions of this act have not been faithfully complied 
with, or if the county superintendent shall personally know that the 
provisions of this act have not been complied with in good faith in any 
school district, it shall be the duty of the county superintendent to 
withhold during the next succeeding school year and until such district 
shall have complied with the provisions of Uiis act in good faith, twen- 
ty-five per cent, of all state school funds to which such district would 
have been entitled had it complied with the provisions of this act in 
good faith. He shall report the facts to the county treasurer, who shall 
return the money so withheld to the state treasurer, and be by him re- 
turned to the current school fund of the state. 

88. Penalty. 

Any superintendent, teacher, or attendance officer, who shall fail or 
refuse to perform the duties prescribed by this act shall be deemed 
guilty of a misdemeanor and, upon conviction thereof, be fined not less 
than twenty or more than one hundred dollars: Provided, That in case 
of a district officer, such fine shall be paid to the county treasurer and 
by him placed to the credit of the school district in which said officer 
resides, and in case of other officers such fine shall be paid to the 
county treasurer and by him placed to the credit of the general school 
fund of the county. 

89. Fines Applied, IHow. 

All fines except as otherwise provided in this act shall inure and be 
applied to the support of the public schools in the dlBtrict where such 
offense was committed. 
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90. Officers Not Liable for Costs. 

No officer performing any duty under any of the provisions of this 
act, or under the provisions of any rules that may be passed in pursu- 
ance hereof, shall in any wise become liable for any costs that may ac' 
crue in the performance of any duty prescribed by this act. (Chap. 231, 
P. 567, '07). 

91. School IHolidays. 

No teacher shall be required to teach school on Saturdays or on 
Labor Day, Thanksgiving Day and the day immediately following 
Thanksgiving Day, Christmas, New Year's or Fourth of July, or on 
]^emorial, commonly called "Decoration Day": Provided, That no re- 
duction from the teacher's time or salary shall be made by reason of 
the fact that a school day happens to be one of the days referred to in 
this section as a day on which school shall not be taught. (Chap. 59, 
P. 98, '07). 

SUNDAY CLOSING. 

92. Places for Sale or Trade of Goods to Be Closed. 

It shall be unlawful for any person or persons of this state to open 
on Sunday for the purpose of trade or sale of goods, wares, and mer- 
chandise, any shop, store or building, or place of business whatever: 
Provided, That this section shall apply to hotels only in so far as the 
sale of intoxicating liquors is concerned, and shall not apply to drug 
stores, livery stables, or undertakers. Any person or persons violating 
this section shall be guilty of a misdemeanor, and on conviction thereof 
shall be fined in any sum not less than twenty-five dollars nor more 
than one hundred dollars. (Sec. 26, P. 127, '91). 

ADDITIONAL PROVISION. 

93. Barbering Prohibited. 

That it shall be unlawful for any person, persons, or corporatiOTi to 
carry on the business of barbering on Sunday. (Sec. 1, P. 68, '03). 

94. Penalty. 

Any person or persons violating the provisions of the foregoing sec- 
tion shall be guilty of a misdemeanor and upon conviction thereof 
shall be punished by a fine of ten dollars or imprisonment in the county 
jail for five days for the first offense, and by a fine of not less than 
twenty-five dollars nor more than fifty dollars, or imprisonment in the 
county jail for not less than ten days nor more than twenty-five days for 
the second and each subsequent offense. (Sec. 2, P. 68, '03). 

95. Fraud by Employment Agency. 

Every employment agent or broker who, with intent to infiuence the 
action of any person thereby, shall misstate or misrepresent verbally, or 
in any writing or advertisement, any material matter relating to the 
demand for labor, the conditions under which any labor or service is to 
be performed, the duration thereof or the wages to be paid therefor, 
shall be guilty of a misdemeanor. (Chap. 249, Sec. 372, P. 1005, '09). 
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CHAPTER VIII. 
HEALTH. 

REGULATION OF BAKE SHOPS. 

96. Bakeries to Be Sanitarily Constructed. 

All buildings or rooms occupied as biscuit, bread or cake bakeries 
shall be drained or plumbed in a manner conducive to the proper 
healthful and sanitary condition thereof, and constructed with air shafts 
and windows or ventilating pipes suflttcient to insure ventilation as the 
Commissioner of Labor shall direct, and no cellar or basement, not now 
used as a bakery, shall hereafter be used and occupied as a bakery 
and a cellar or basement heretofore occupied as a bakery shall, when 
once closed, not be re-opened for use as a bakery. (Sec. 1, P. 258, '03). 

97. Toilet Rooms Separate From Bake Shops. 

Every such baker shall be provided with a proper wash room and 
water closet, or closets, apart from the bake room or room^ where the 
manufacturing of such products is conducted; and no water closet, 
earth closet, privy or ash pit shall be within or communicate directly 
with a bake shop. (Sec. 2, P. 259, '03). 

98. Size of Room. 

Every room used for the manufacture of flour or meal food shall be 
at least eight feet in height; the side walls of such room shall be plas- 
tered or wainscoated, the ceiling plastered or ceiled with lumber or 
metal, and if required by the Commissioner of Labor, shall be white- 
washed at least once in three months; the furniture and utensils of 
such room shall be so arranged as to be easily moved in order that the 
furniture and floor may at all times be kept in proper healthful sanitary 
condition. (Sec. 3, P. 259, '03). 

99. Store Room to Be Kept Dry. 

The manufactured flour or meal food products shall be kept in per- 
fectly dry and airy rooms, so arranged that the floors, shelves, and all 
other facilities for storing the same can be easily and perfectly cleaned. 
(Sec. 4, P. 259, '03). 

100. Sleeping Room to Be Separate. 

The sleeping places for persons employed in a bakery shall be kept 
separate from the room or rooms where flour or meal food products are 
"Xianufactured or stored. (Sec. 5, P. 259, '03). 

^01. Commissioner of Labor to Issue Certificate, When. 

After an inspection of a bakery has been made by the Commissioner 

;f Labor and it is found to conform to the provisions of this chapter, 

daid commissioner shall issue a certificate to the owner or operator of 

such bakery, that it is conducted in compliance with all the provisions 
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of this chapter, but where orders are issued by said commissioner to 
Improve the condition of a bakery, no such certificate shall be issued 
until such order and the provisions of this chapter have been complied 
with. (Sec. 6, P. 259, '03). • , 

102i Notice to Owner. 

The owner, agent, or lessee of any property affected by the provis- 
ions of this chapter, shall, within thirty days after the service of notice 
upon him, of an order issued by the Commissioner of Labor requiring 
any alterations to be made in or upon such premises, comply therewith, 
or cease to use or allow the use of such premises as a bake shop; such 
notice shall be in writing and may be served upon such owner, agent, 
lessee, either personally or by mail, and a notice by registered letter, 
postage prepaid, mailed to the last known address of such owner, agent 

or lessee shall be deemed sufficient for the purposes of this chapter. 

(Sec. 7, P. 259, '03). 

103. Diseased Person Not Permitted to Work in Shop. 

No employer shall require, permit or suffer any person to work in 
his bake shop who is affected with tuberculosis, or with scrofulous dis- 
eases, or with any venereal disease, or with any communicable skin af- 
fection or contagious disease and no person so affected shall work or 
remain in a bake shop. Every employe is hereby required to maintain 
himself and his employes in a clean and sanitary condition while (en- 
gaged in the manufacture, handling or sale of such food products. 
(Sec. 8, P. 260, '03). 

104. Child Under Sixteen Years Prohibited. 

No employer shall require, permit or suffer any person under sixteen 
years of age to work in his bake shop between the hoars of eight 
o'clock in the evening and five o'clock in the morning. (Sec. 9, P. 260, 
'03). 

105. . Penalty. 

Any person who violates the provisions of this chapter or refuses to 
comply with the requirements of the Commissioner of Labor, as pro- 
vided herein, shall be guilty of a misdemeanor, and on conviction 
thereof before any court of competent jurisdiction, shall be fined not 
less than twenty-five nor more than fifty dollars or imprisonment not 
more than ten days for the first offense ; and shall be fined not less than 
fifty nor more than one hundred dollars and imprisonment not less than 
ten nor more than thirty days for each offense after the first. (Sec. 10, 
P. 260, '03). 

106. Wages Exempt. 

Current wages or salary to the amount of one hundred dollars 
($100.00) for personal services rendered by any person having a family 

—22 
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dependent upon him for support, shall be exempt from garnishment^ 
and where it appears upon the trial, or by answer of the garnishee,^ 
when not controverted as hereinafter provided, that the garnishee is in- 
debted to the defendant for such current wages or salary for an amount 
not exceeding one hundred dollars ($100.00) the garnishee shall be dis- 
charged as to such indebtedness: Provided, That if the garnishment be 
founded upon a debt for actual necessaries furnished to the defendant 
or his family or his dependents no exemption shall be allowed in excess- 
of ten dollars ($10.00) out of each week's wages or salary, whether 
said wages or salary are paid, or to be paid, weekly, bi-weekly, monthly 
or at other intervals, and whether there be due the defendant wages 
for one week or a longer period: Provided, however, That said ex- 
emption shall in no event be allowed out of wages or salary for a 
longer period than four (4) consecutive weeks: And provided further,. 
That no money due or earned as wages or salary shall be exempt from 
garnishment in lieu of any other property. The provisions of this sec- 
tion shall apply to actions in the superior court or before justice of the 
peace, and shall govern exemptions of wages or salary to the exclusion 
of all other statutes or parts of statutes. (Chap. 210, P. 477, *07). 

107. No Exemption Against Certain Claims. 

That from and after the passage of this section, no property shall 
be exempt from execution for clerk's, laborer's, or mechanic's wages 
earned within this state, nor for actual necessaries, not exceeding fifty 
dollars in value or amount furnished to the defendant or his family 
within sixty days preceding the beginning of an action to recover 
therefor, nor shall any property be exempt from execution issued upon 
a judgment against an attorney or agent on account of any liability 
incurred by such attorney or agent to his client or principal on account 
of any moneys or other property coming into his hands from or be- 
longing to his client or principal: Provided, That nothing herein shall 
be construed as repealing or in any wise effecting the next preceding 
section, relative to the exemptions in garnishment suits. (Sec. 1, P> 
135, '03). 



CHAPTER IX:. 
MISCELLANEOUS. 

ARTICLE I. BLACKLISTING. 

108. Blacklisting, Penalty for. 

Every person in this state who shall wilfully and maliciously, send 
or deliver, or make or cause to be made, for the purpose of being de- 
livered or sent or part with the possession of any paper, letter, or writ- 
ing, or with any letter or writing, with or without name signed thereto, 
or signed with a fictitious name, or with any letter, mark or other des- 
ignation, or publish or cause to be published any statement for the pur- 
pose of preventing any other person from obtaining employment in 
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this state or elsewhere, and every person who shall wilfully and ma- 
liciously "blacklist" or cause to be "blacklisted" any person or persons, 
by writing, printing, or publishing, or causing the same to be done 
the name, or mark, or designation representing the name of any per- 
son in any paper, pamphlet, circular, or book, together with any state- 
ment concerning persons so named, or publish or cause to be published 
that any person is a member of any secret organization, for the purpose 
of preventing such person from securing employment, or who shall wil- 
fully and maliciously make or issue any statement or paper that will 
tend to influence or prejudice the mind, of any employer against the 
person of such person seeking employment, or any person who shall do 
any of the things mentioned in this section for the purpose of causing 
the discharge of any person employed by any railroad or other com- 
pany, corporation, individual, or individuals, shall, on conviction there- 
of, be adjudged guilty of misdemeanor and punished by a fine of not 
less than one hundred dollars nor more than one thousand dollars, or 
by imprisonment in the county jail for not less than ninety days nor 
more than one year, or by both such fine and imprisonment. (Sec. 1, P. 
34, '99). 

WAGES TO BE IN LAWFUL MONEY. 

109. Providing for the Payment of Wages. 

. That it shall not be lawful for any corporation, person or firm en- 
gaged in manufacturing of any kind in* this state, mining, railroading, 
constructing railroads, or any business or enterprise of whatsoever 
kind in this state, to issue, pay out or circulate for payment of wages 
of any labor, any order, check, memorandum, token or evidence of in- 
debtedness, payable in whole or in part otherwise than in lawful money 
of the United States, unless the same is negotiable and redeemable at 
its face value, without discount, in cash or on demand, at the store 
or other place of business of such firm, person or corporation when 
the same is issued, and the person who, or company which may 
issue any such order, check, memorandum, token or other evidence of 
indebtedness shall upon presentation and demand redeem the same 
in lawufl money of the United States. And when any laborer per- 
forming work or labor as above shall cease to work whether by dis- 
charge or by voluntary withdrawal the wages due shall be forthwith 
paid either in cash or by order redeemable in cash at its face value 
on presentment at bank, store, commissary, or other place in the 
county where the labor was performed: Provided, Such order may be 
given payable in another county when the place of payment is more 
convenient of access to the employe. (Sec. 1, Chap. 112, *05). 

110. Regulating Assignment of Wages. 

No assignment of, or order for, wages to be earned in the future to 
secure a loan of less than three hundred dollars, shall be valid 
against an employer of the person making said assignment or order 
unless said assignment or order is accepted in writing by the employer, 
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and said assignment or order, and the acceptance of the same, have 
been filed and recorded with the county auditor of the county where 
the party making said assignment or order resides, if a resident of 
the state, or in which he is employed, if not a resident of the state. 

No assignment of, or order for, wages to be earned in the future 
shall be valid, when made by a married man, unless the written con- 
sent of his wife to the making of such assignment or order is at- 
tached thereto. (Chap. 32, P. 52, '09). 

111. Providing for Labor Liens on Certain Property. 

Every person, firm or corporation who has expended labor, skill, 
or material on any chattel, at the request of its owner, or authorized 
agent of the owner, shall have a lien upon such chattel for the contract 
price for such expenditure, or in the absence of such contract price, 
for the reasonable worth of such expenditure for a period of one year 
from and after such expenditure, notwithstanding the fact that such 
chattel be surrendered to the owner thereof: Provided, however, That 
no such lien shall continue after the delivery of such chattel to its 
owner as against the rights of third persons who may have acquired 
an interest in, or the title to, such chattel in good faith, for value, 
and without actual knowledge of the lien. (Chap. 166, P. 626, '09). 

112. Notice of Lien to Be Given. 

In order to make such lien effectual the lien claimant shall within 
ninety days from the date of delivery of such chattel to the owner 
file in the office of the auditor of the county in which such chattel is 
kept a lien notice, which notice shall state the name of the claimant, 
the name of the owner, a description of the chattel upon which the 
claimant has expended labor, skill or material, the amount for which 
a lien is claimed, and the date upon which such expenditure was 
completed, which notice shall be signed by the claimant, or some one 
in his behalf, and may be in substantially the following form: 

CHATTEL LIEN NOTICE. 

Claimant, 

against 

Owner. 

Notice iJB hereby given that has and claims a lien 

upon (here insert description of chattel), owned by 

for the sum of dollars, for and on account of labcw, 

skill and material expended upon said which was com- 
pleted upon the day of 190. . . 



Claimant. 
(Sec. 2, Chap. 72, '05). 

113. Person in Possession of Property Deemed to Be Owner. 

Every person who is in possession of a chattel, under an agreement 
for the purchase thereof, whether the title thereto be in him, or his 
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vendor, shall, for the purposes of this act, be deemed the owner thereof, 
and the lien of a person expending material, labor or skill thereon 
shall be superior to and preferred to the rights of the person holding 
the title thereto, or any lien thereon antedating the time of expendi- 
ture of the labor, skill or material thereon by a lien claimant, to the 
extent that such expenditure has enhanced the value of such chattel. 
(Sec. 3, Chap. 72, '05). 

114. Enforcement of Lien. 

The lien herein provided for may be enforced against the owner of 
and all persons having an interest in any such chattel by notice and 
sale in the same manner that a chattel mortgage is foreclosed, or by 
decree of any court in this state, exercising original equity jurisdiction 
in the county wherein such chattel may be, or in action commenced 
within nine months after the filing of such lien notice and if no such 
action be commenced within such time such lien shall cease. (Sec. 
4, Chap. 72, '05). 

115. Filing of Lien With County Auditor. 

Upon presentation of such lien notice to the auditor of any county, 
and the payment to him of fifteen cents, he shall file the same, and 
endorse thereon the time of the reception, the number thereof, and 
shall enter the same in a suitable book or file (but need not record the 
same). Such book or file shall have herewith an alphabetical index, 
in which the county auditor shall Index such notice by noting the 
name of the owner, name of lien claimant, description of property, 
date of lien (which shall be the date upon which such expenditure 
of labor, skill or material was completed), date of filing and when 
released, the date of release. (Sec. 5, Chap. 72, '05). 

116. Liens on Certain Work. 

Every person performing labor upon or furnishing material to be 
used in the construction, alteration or repair of any milling claim, 
building, wharf, bridge, ditch, dike, flume, tunnel, well, fence, ma- 
chinery, railroad, street railway, wagon road, aqueduct to create hy- 
draulic power or any other structure or who performs labor in any 
mine or mining claim or stone quarry has a lien upon the same for 
the labor performed or material furnished by each, respectively, 
whether performed or furnished at the instance of the owner of the 
property subject to the lien or his agent; and every contractor, sub- 
contractor, architect, builder or person having charge of the construc- 
tion, alteration or repair of any property subject to the lien as afore- 
said, shall be held to be the agent of the owner for the purposes of the 
establishment of the lien created by this chapter: Provided, That 
whenever any railroad company shall contract with any person for 
the construction of its road, or any part thereof, such railroad com- 
pany shall take from the person with whom such contract is made a 
good and suflScient bond, conditioned that such person shall pay all 
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laborers, mechanics, and material men, and persons who supply such 
contractors with provisions, all just dues to such persons or to any 
person to whom any part of such work is given, incurred in carrying on 
such work, which bond shall be filed by such railroad company in the 
ofiice of the county auditor in each .county in which any part of such 
work is situated. And if any such railroad company shall fail to take 
such bond, such railroad company shall be liable to the persons herein 
mentioned to the full extent of all such debt so contracted by such con- 
tractor. (Sec. 1, Chap. 116, '05). 

117. Land Where Property Situated Subject to Lien, 

The lot, tract or parcel of land upon which the improvement is 
made or the property is situated, subject to the lien created by section 
one of this act, or so much thereof as may be necessary to satisfy 
the lien and the judgment thereon, to be determined by the court on 
rendering judgment in a foreclosure of the lien, is also subject to the 
lien to the extent of the interest of the person or company, who in his 
or its own behalf, or who, through any of ther persons designated in 
section one to be agent of the owner or owners caused the perform- 
ance of labor, or the construction, alteration or repair of the property. 
(Sec. 2, Chap. 116, '05). 



CHAPTER X. 
IVIINING. 



118. State Districted — Appointment of inspector. 

For the purpose of this act, this state shall be divided into inspec- 
tion districts, each district to contain not less than ten nor more than 
sixty coal mines, each district to be under the supervision of an in- 
spector of coal mines, the manner of whose appointment shall be as 
follows: Provided, That there shall be appointed but one inspector 
until sixty,coal mines shall be in operation in this state. The Governor 
shall upon the recommendation of a board, to be by him selected and 
appointed for the purpose of examining candidates for appointment to 
the office of mine inspector under the provisions of this act, appoint a 
properly qualified person or persons to fill the office of inspector of 
coal mines for this state. The commissions of said inspector or in- 
spectors shall be for the term of four years, and inspectors shall be 
at all time subject to removal from office for neglect of duty or mal- 
feasance in the discharge of their duties. Said board shall consist of 
one practical coal miner, one owner or operator of a coal mine, and 
one mining engineer, all of whom shall be sworn to a faithful discharge 
of their duties. The said inspectors shall be citizens of the State of 
Washington, and shall have had at least five years' practical ex- 
perience in coal mining. Such person or persons so appointed as in- 
spector shall devote their entire time to the duties of the office, and 
shall possess other qualifications at present defined by the laws of 
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the State of Washington and not inconsistent with the provisions of 
this act. Each of such inspectors shall give bond in the sum of two 
thousand dollars, with sureties to be approved by a judge of a superior 
court of the county in which he resides, conditioned for the faithful^ 
performance of his duties, and take an oath (or affirmation) to dis- 
charge his duties impartially and with fidelity, to the best of his 
knowledge and ability. The salary of each of such inspectors shall be 
twenty-four hundred (2,400) dollars per annum, and he shall be allowed 
his actual and necessary traveling expenses while in the performance 
of his duties under the provisions of this chapter, and the Auditor of the 
state is hereby authorized and directed to draw his warrant on the 
State Treasurer in favor of each of such inspectors for the amount 
due them for their salaries monthly, to be paid out of any moneys in 
the treasury not otherwise appropriated. (Chap. 77, P. 130, '07). 

■ 

119. Term of Board and Time of Meeting. 

The Board of Examiners provided in the next preceding section, 
shall be appointed by the Governor and shall hold office for four 
years. They shall meet immediately after the passage of this chapter, 
at the state capital, for the purpose of examining candidates for the 
office of mine inspector under the provisions of this chapter, and at 
such times thereafter when notified by the Governor that from any 
•cause the office of mine inspector has or is about to become vacant. 
They shall receive as compensation five dollars per day while actually 
and necessarily employed, and five cents per mile for distance neces- 
sarily traveled. (Sec. 2, P. 59, '97). 

120. Coal iVline Defined, Penalty. 

No coal mine shall be considered a coal mine for the purpose of 
enumeration in a district to increase the number of inspectors unless 
ten or more are employed at one time in or about the mine, nor shall 
mines employing less than ten men be subject to the provisions of this 
■chapter. It shall be the duty of the owner, agent, or operator of any 
mine employing less than ten men in or about said mine to immediately 
notify the inspector when ten men or more are employed at any one 
time, said notice to be given within one week. Failure on the part of 
any owner, agent or operator to comply with this provision shall ren- 
der the offender liable to a fine of not less than twenty dollars or more 
than one hundred dollars, with an additional penalty of five dollars 
per day for each day said notice is neglected to be given. (Sec. 6, 
P. 61, '97). 

121. inspector's Duty. 

It shall be the duty of the inspector of mines to enforce the provis- 
ions of this chapter, and of all other acts for the regulation of coal 
mines, in accordance with section 117, and any infringement of the 
provisions of this chapter shall subject the offender to the same pen- 
alties as are provided in sections 119 and 131, unless otherwise pro- 
Tided for in this act. (Sec. 7, P. 61, '97). 
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122. Maps to Be Made by Operator. 

(a) That the operator of every coal mine in this state shall make, 
or cause to be made, an accurate map or plan on tracing linen of such 
mine, drawn to a scale not smaller than one hundred feet to the inch, 
and as much larger as practicable, on which shall appear the name 
of the state, county and township in which the mine is located, the des- 
ignation of the mine, the name of the company or owner, the certifi- 
cate of the mining engineer or surveyor as to the accuracy and date of 
the survey, the north point and the scale to which the drawing is 
made. 

(b) Every such map or plan shall correctly show the surface 
boundary lines of the coal rights pertaining to each mine, and all sec- 
tion or quarter section lines or corners within the same; the lines of 
town lots and streets; the tracks and sidetracks of all railroads and 
the location of all wagon roads, rivers, streams, ponds, buildings, 
landmarks and principal objects on the surface. 

(c) For the underground workings said maps shall show all shafts, 
slopes, tunnels or other openings to the surface or to the workings of 
a contiguous mine; all excavations, entries, rooms and cross-cuts; the 
location of the fan and the direction of the air currents; the location 
of pumps, hauling engines, engine planes, abandoned works, fire walls 
and standing water; and the boundary line of any surface outcrop of 
the seam. 

(d) A separate and similar map, drawn to the same scale in all 
cases, shall be made of each and every seam worked in any mine, and 
the maps of all such seams shall show all shafts, inclined planes or 
other passageways connecting the same. 

(e) A separate map shall also be made of the surface whenever the 
surface buildings, lines or objects are so numerous as to obscure the 
details of the mine workings if drawn upon the same sheet with them, 
and in such case the surface map shall be drawn on transparent cloth 
or paper, so that it can be laid upon the map or underground workings 
and thus truly indicate the local relation of lines and objects on the 
surface to the excavations of the mine. 

(f) Each map shall also show by profile drawing and measure- 
ments, in feet and decimals thereof, the rise and dip of the seam from 
the bottom of the shaft, slope or drift in either direction to the face 
of the workings. 

(g) The original or true copies of all such maps shall be kept in 
the office of the mine, and the true copies thereof shall also be 
furnished to the State Inspector of Mines. The maps so delivered to 
the inspector shall be the property of the state, and shall remain in 
the custody of said inspector during his term of office, and be delivered 
by him to his successor in office; they shall be kept at the office of the 
inspector, and be open to the examination of all persons interested in 
the same, but such examination shall be made only in the presence of 
the inspector, and he shall not permit any copies of the same to be 
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made without the written consent of the operator or the owner of the 
property. 

(h) An extension of the last preceding survey of every mine In 
active operation shall be made once in every twelve months, prior to 
July first of every year, and the results of 'said survey, with the date 
thereof, shall be promptly and accurately entered upon the original 
maps and all copies of the same, so as to show all changes in plan or 
new work In the mine, and all extensions of the old workings to the 
most advanced face or boundary of such workings, which have been 
made since the last preceding survey. The said changes and exten- 
sions shall be entered upon the copies of the maps in the hands of the 
said inspector. 

(i) When any coal mine is worked out or is about to be abandoned 
or andefinitely closed, the operator of the same shall malce or cause to 
be made a final survey of all parts of such mine, and the results of the 
same shall be duly extended on all maps of the mine and copies thereof, 
so as to show all excavations and the most advanced workings of the 
mine, and their exact relation to the boundary or section lines on the 
surface. 

(j) The State Inspector of Mines may order a survey to be made of 
the workings of any mine, and the results to be extended. (Chap. 117, 
P. 406, '09). 

123. Failure to Furnish l^ap. 

Whenever an operator of any mine shall neglect or refuse or for any 
cause not satisfactory to the Mine Inspector fail for the period of 
three months to furnish said inspector the map or plan of such mine, 
or a copy thereof, or of the extensions thereto as provided for In sec- 
tion 1 of this act, such operator shall be deemed guilty of a misde- 
meanor, and upon conviction thereof shall be fined not less than ten 
dollars nor more than one hundred dollars, and shall stand committed 
to the county jail until such fine is fully paid, and in addition thereto 
the inspector is hereby authorized to make or cause to be made an 
accurate plan or map of such mine at the cost of the owner thereof, 
and the cost of the same may be recovered from the operator in an 
action at law brought in the name of the Inspector for his use. (Chap. 
117, P. 406, '09). 

124. Two Openings, at Least, for Escape Must Be Provided. 

It shall not be lawful for the owner, agent or operator of any coal 
mine to employ any person to work within said coal mine, or to per- 
mit any person to work in said mine, unless they are in communica- 
tion with at least two (2) openings in case such mine [is] to be 
worked by shaft or slope, which openings, shafts, or slopes shall be 
separated by natural strata by a distance of not less than one hundred 
(100) feet at the mouth of such opening, except that in mines already 
opened such distance may be less, if, in the judgment of the Mine In- 
spector, one hundred (100) feet is impracticable. If the mine be 
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worked by drift, two (2) openings not less than one hundred (100) 
feet apart shall be required, except in drift mines heretofore opened, 
where the Mine Inspector shall deem such distance impracticable: Pro- 
vided, however. That an aggregate number not exceeding twenty-four 
(24) persons may be employed in the mine at any one time until the 
second opening shall be reached and made available, which said second 
opening the Mine Inspector shall cause to be made without unnecessary 
delay, and in case of furnace ventilation being used before the sec- 
ond opening is completed, the furnace shall not be placed within 
forty (40) feet of the foot of the shaft, slope, or drift, and shall be well 
secured so as not to be a source of danger by fire, by brick, stone, or 
walls made of other fireproof material of sufficient thickness, while 
such second opening is being driven and until the same is completed. 
(Chap. 117, P. 406, '91). 

125. Provisions for Speedy Exit in Case of Danger. 

All escapement shafts shall be equipped with stairways or ladders 
having landing places or platforms at reasonable distances apart, as in 
the judgment of the Mine Inspector they should be constructed for 
^asy traveling, or, in lieu thereof, such hoisting apparatus as will en- 
able the employes in the mine to make safe and speedy exit in case 
of danger. The escapement shaft, ropes and machinery used for 
hoisting or lowering employes out of or into said min^ shall be kept in 
a 'safe condition and inspected at least once in each twenty-four (24) 
hours by a competent person employed in whole or in i)art for that 
purpose and a record of such examination shall be entered by the 
person making the same in a book to be kept at the mine for that 
purpose and said book must always be produced for examination at the 
request of the inspector. At all points where the passageway to the 
escapement shaft and other places of exit is intersected by other 
roadways or entries, conspicuous signboards, subject to the approval 
of the State Mine Inspector, shall be placed indicating the direction it 
is necessary to take in order to reach such place of exit. (Chap. 117, 
P. 406, '09). 

126. Number and Names of Persons Entering l^ines. 

Where a mine has only one means of ingress and egress, daily rec- 
ord must be kept by the owner or person in charge of said mine, show- 
ing the actual number and the names of each and every person enter- 
ing the mine for any purpose whatever, and should a greater number 
of persons than twenty-four be allowed in the mine, under any cir- 
cumstances, at any time, it shall be the duty of any judge of the su- 
perior court of the county in which said mine is situated, when it shall 
be shown to the satisfaction of said court that more than twenty-four 
persons were allowed in said mine at any one time, to issue an order 
closing said mine until a second opening is completed. (Sec. 3, P. 59, 
'97). 



Labor Laws of Washington 847 

127. Ventilation to Be Provided. 

The owner, agent, or operator of every coal mine, whether operated 
by shafts, slopes, or drifts, shall provide in every coal mine a good and 
sufficient amount of ventilation for such persons and animals as may 
be employed therein, the amount of air in circulation to be in no case 
less than one hundred cubic feet per minute for each man, boy, horse, 
or mule employed in said mine, and as much more as the inspector may 
direct, and said air must be made to circulate through the shafts, levels, 
stables, and working places of each mine, and on the traveling roads 
to and from all such working places. Every mine shall be divided into 
districts or splits, and not more than seventy-five persons shall be 
employed at any one time in each district or split: Provided, That 
where the inspector gives permission in writing a greater number than 
seventy-five men, but not to exceed one hundred men, may be em- 
ployed in each of said splits: Provided also. That in all mines already 
developed, where, in the opinion of the mining inspector, the system of 
splitting the air cannot be adopted except at extraordinary or unreason- 
able expense, such mine or mines will not be required to adopt said 
split air system, and the owner or operator of any coal mine shall 
have the right of appeal from any order requiring the air to be split, 
to the examining board provided for in section 101 of this chapter, and 
said board shall, after investigation, confirm or revoke the orders of 
the mining inspector. Each district or split shall be ventilated by a 
separate and distinct current of air, conducted from the downcast 
through said district, and thence to the upcast. On all main roads 
where doors are required, they shall be so arranged that when one 
door is open the other shall remain closed, so that no air shall be 
diverted. In all mines where fire-damp is generated, every working 
place shall be examined every morning with a safety lamp by a com- 
petent person, and a record of such examination shall be entered by the 
person making the same in a book to be kept at the mine for that pur- 
pose, and said book must always be produced for examination at the re- 
quest of the inspector. (Sec. 4, P. 59, '97). 

128. Measurement of Air. 

The quantities of air in circulation shall be ascertained with an 
anemometer; such measurements shall be made by the superintendent, 
inside foreman or his assistant, at least once a week at the inlet and 
outlet airways, also at or near the face of each gangway, and at the 
nearest cross-heading to the face of the inside and outside chamber, 
breast or pillar where men are employed: Provided, That no heading 
shall be driven more than sixty feet from the face of each chamber, 
breast or pillar, unless for the reason that he deem tne same imprac- 
ticable the inspector gives permission in writing to extend the distance 
beyond sixty feet. A record of all measurements herein provided for 
shall be entered in a book to be kept for that purpose, and said book 
must always be produced for examination at the request of the In- 
spector. It shall be the duty of the Mine Inspector, whenever he shall 
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visit said mine, to make a careful measurement of the quantities of air 
In circulation therein, said • measurements to be made at the places 
(lereinabove indicated. Any superintendent, insid« foreman or his as- 
sistant, who shall neglect or fail to comply with the provisions of this 
section, or who shall make any false report in regard to air measure- 
ments, shall be guilty of a misdemeanor, and upon conviction thereof, 
shall be fined in any sum not less than ten dollars nor more than fifty 
dollars, and shall stand committed to the county jail until such fine is 
fully paid, (Chap. 57, P. 101, '09). 

129. Sufficient Air. 

Whenever the inspector shall find men working without sufficient 
air or under any unsafe conditions he shall at once notify the superin- 
tendent of the mine, or in his absence the person immediately in charge 
thereof, in writing of the facts, and such superintendent or person In 
charge shall at once remove such men from such places where such 
conditions exist. At the expiration of one (1) year from and after the 
passage of this act, it shall not be lawful to use a furnace for the pur- 
pose of ventilating any coal mine in the state. (Sec. 9, P. 158, '91). 

130. Machinery Breaking Down. 

If at any time the ventilating machinery should break down or oth- 
erwise cease operation, or if it is found by the person for the time be- 
ing in charge of the mine, or any part thereof, that by reason of noxious 
gases prevailing in said mine, or such part thereof, or of any cause 
whate<ver, the mine or the said part is dangerous, every workman shall 
be withdrawn from the mine, or such part thereof as is so found dan- 
gerous, and a competent person, who shall be appointed for the pur- 
pose, shall inspect the mine or such part thereof as is so found dan- 
gerous, and if the danger arises from inflammable gas, shall Inspect the 
same with a locked safety lamp, and in every case shall make a true 
report of the condition of such mine, or the part thereof, and a work- 
man shall not, except in so far as is necessary for inquiring into the 
cause of danger, or for the removal thereof, or for exploration, be re- 
admitted into the mine, or such part thereof as was so found danger- 
ous, until the same is stated in such report not to be dangerous. 
Every such report shall be recorded in a book which shall be kept at 
the mine for that purpose, and shall be signed by the person making 
the same. (Sec. 8, P. 61, '97). 

131. Fan Breaking Down — Repairs. 

The engineer in charge of any ventilating fan or apparatus must 
keep the same running as the manager of the mine directs in writing. 
In case of accident to the boiler or fan machinery, he shall immediately 
notify the mine manager or foreman. If ordinary repairs of the fan or 
machinery become necessary, he must give timely notice to the mine 
manager or foreman and await his instructions before stopping it. He 
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shall also examine, at the beginning of each shift, all the fan bearings, 
stays, and other parts, and see that they are kept in perfect working 
order. He shall not stop the fan except on the order of the mine man- 
ager or foreman, unless it should become impossible to run the fan or 
necessary to stop it to prevent destruction. He shall then at once stop 
it and notify the mine manager or foreman immediately and give im- 
mediately warning to persons in the mine. (Sec. 9, P. 62, '97). 

T32. Bore-Holes to Be Provided — When and How. 

The owner, agent, or operator of any coal mine shall provide that 
bore-holes shall be kept twenty (20) feet in advance of the face of each 
and every working place, and if necessary on both sides when driving 
towards an abandoned mine or part of a mine suspected of containing 
inflammable gases or being inundated with water. (Sec. 14, P. 160, '91). 

133. Signals — Cages, How to Be Furnished. 

The owner, agent or operator of every coal mine operated by shaft 
or slope shall provide suitable means of signaling between the bottom 
and top thereof, subject to the approval of the mine inspector, and 
shall also provide in all shafts safe means of hoisting and lowering 
persons in a cage covered with boiler iron, so as to keep safe as far as 
possible persons descending into or ascending out of such shaft, and 
such cage shall be furnished with guides to conduct it through such 
shaft with a sufiicient brake on every drum to prevent accident in case 
of the giving out or breaking of the machinery, and such cage shall be 
furnished with safety catches (to be approved by the Mine Inspector), 
intended and provided as far as possible to prevent the consequences 
of cable breaking or the loosening or disconnecting of the machinery, 
and no props or rails shall be lowered in a cage while men are descend- 
ing into or ascending out of said mine, and such owner, agent or oper- 
ator shall also provide in all slopes, safe means, for raising and lower- 
ing persons therein: Provided, That in shafts less than one hundred 
feet in depth the owner, agent or operator shall provide such means 
for raising and lowering persons as may be approved by the Mine In- 
spector. .(Chap. 105, P. 204, '07). 

134. Regulations for Hoisting and Lowering. 

No owner, agent, or operator of any coal mine operated by shaft or 
slope shall place in charge of any engine whereby men are lowered into 
or hoisted from the mine any other than competent, experienced, and 
sober engineers and firemen, and they shall be not less than eighteen 
(18) years of age. No person shall ride upon a loaded cage or car used 
for hoisting purposes in any shaft or slope, and in no case shall more 
than twelve (12) persons ride on any cage or car at one time in any 
such shaft. Nor shall more than five (5) persons for each and every 
ton's capacity of the hoisting apparatus ride in any cage or car at any 
one time in any such slope, excepting in the case of persons employed 
as rope riders or couplers, nor shall any coal be hoisted out of any 
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coal mine while persons are descending into such mine, notice of 
which shall be kept posted at said mine. The number of persons per- 
mitted to ascend out of or descend into any coal mine at one time shall 
be determined by the inspector, and such persojis shall not be lowered 
or hoisted more rapidly than six hundred (600) feet per minute. 
Whenever a cage load of persons shall come to the bottom to be hoisted 
out, who have finished their day's work or otherwise been prevented 
from working, an empty cage shall be given them to ascend, except in 
mines having slopes or 'provided with stairways in escapement shafts. 
(Sec. 19, P. 162, '91). 

135. Age Limit of Employes. 

No boy under the age of sixteen years and no female of any age 
shall be employed or permitted to be in any mine for the purpose of 
employment therein, nor shall a boy under the age of fourteen years be 
employed or permitted to be in or about the outside structures or 
workings or the colliery for the purpose of employment: Provided, 
That this prohibition shall not affect the employment of boys of suitable 
age in an ofiice or in the performance of clerical work at the colliery. 
When an employer is in doubt as to the age of any boy applying for em- 
ployment in or about a mine or colliery, he shall demand and receive 
proof of the age of such boy by certificate from the parents or guardian 
of such boy before he shall be employed. (Chap. 117, P. 407, '09). 

136. Boilers to Be Examined — Signals. 

All boilers used in generating steam in and about coal mines shall 
be kept in good order, and the owner, agent, or operator, as aforesaid, 
shall have said boilers examined and inspected by a competent person 
as often as once every six (6) months, and the result of such examina- 
tion shall be certified in writing- to the Mine Inspector, and every 
steam boiler shall be provided with a ^team gauge, water gauge, and 
safety valves. All underground self-acting or engine planes on which 
coal cars are drawn and persons travel shall be provided with some 
proper means of signaling between the stopping places and the end of 
said planes, and sufiicient places of refuge shall be provided at the sides 
of said planes, the same to be not more than sixty (6()) feet apart and 
extend six (6) feet at right angles from the rail: Provided, however. 
That such places of refuge shall not be required in mines where a sep- 
arate traveling road is provided for employes. (Sec. 18, P. 161, '91). 

137. What l^ust Be Done in Case of Explosion or Accident. 

Whenever by reason of any explosion or other accident in any coal 
mine, or the machinery connected therewith, loss of life or serious 
personal injury shall occur, it shall be the duty of the person having 
charge of such mine or colliery to give notice thereof forthwith to 
the inspector of the district, and, if any person is killed thereby, to the 
coroner of the county, who shall give due notice of the inquest to be 
held. If the coroner shall determine to hold an Inquest the Mine In- 
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spector shall be allowed to testify and offer such testimony as he 
may deem necessary to thoroughly inform the said inquest of th'e 
cause of the death, and the said inspector shall have authority at any 
time to appear before such coroner and jury and question or cross- 
question any witness, and in choosing a jury for the purpose of hold- 
ing such inquest, it shall be the duty of the coroner to empanel a jury, 
no one of whom shall be directly or indirectly interested. It shall be 
the duty of the inspector upon being notified as herein provided, to im- 
mediately repair to the scene of the accident and make such sugges- 
tions as may appear necessary to secure the future safety of the men, 
and if the results of the explosion or accident do not require an in- 
vestigation by the coroner, he shall proceed to investigate and ascer- 
tain the cause of the explosion or accident and make a record thereof 
which he shall file as provided for, and to enable him to make the 
investigation he shall have power to compel the attendance of per- 
sons, to testify and administer oaths or affirmations. The cost of such 
investigation shall be paid by the county in which the accident oc- 
curred, in the same manner as costs of inquests held by coroners or 
justices of the peace are paid. (Sec. 15, P. 160, '91). 

138. Powers of Inspectors — Provisions to Stop Dangerous Mines From 
Being Worked. 

It shall be lawful for the inspectors provided for in this chapter to 
enter into and examine and inspect any and all coal mines and ma- 
chinery belonging thereto within their respective districts at all reason- 
able times either day or night; but they shall not hinder or obstruct 
the necessary workings of such coal mines, and the owner, agent or 
operator of every such coal mine is hereby required to furnish all 
necessary facilities for the entering and making of such examination 
and inspection, and if the said owner, agent or operator shall refuse 
to permit such inspection the inspector shall file his afiidavit setting 
forth such refusal with the judge of the superior court of the county in 
which said mine is situated, and obtain an order from such judge 
commanding such owner, agent or operator so refusing as aforesaid, 
to permit such examination and inspection and furnish such neces- 
sary facilities for the examination and inspection of such coal mine, 
or in default thereof to be adjudged as in contempt of court and pun- 
ished accordingly; and if the said inspector shall, after examination of 
any coal mine and the works and machinery pertaining thereto, find 
the same to be worked contrary to the provisions of this chapter, or 
unsafe for the workmen therein employed, said Inspector shall, through 
the prosecuting attorney of the county in which said mine is located, 
or any attorney in the case of the refusal of such prosecuting attorney 
to so act, in the name and on behalf of the state proceed against the 
owner, agent or operator of such coal mine by injunction without 
bond after giving at least two days' notice to such owner, agent or 
operator, and said owner, agent or operator shall have the right to ap- 
pear before the judge to whom the application is made, who shall hear 
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the same on afladavits and such other testimony as may be offered In 
support as well as in opposition thereto; and if sufficient cause ap- 
pear the court or judge, in term time or in vacation, by order shall pro- 
hibit the further working of any portion or portions of any such. coal 
mine in which persons may be unsafely employed, and the further use 
of such unsafe machinery, contrary to the provisions of this chapter, 
until the same shall have been made safe and the requirements of this 
chapter have been complied with, and the court shall award such costs 
in the matter of said injunction as may be just, but any such proceed- 
ings so commenced shall not prejudice any other remedy permitted by 
law for enforcing the provisions of this chapter. (Sec. 8, P. 157, '91). 

139. Citation to Inspector for Neglect of Duty — Costs. 

Upon a petition signed by not less than ten reputable citizens who 
shall be miners, mine owners, or lessees of mines, to the superior 
court of any county in the proper district, with the affidavit of one or 
more of said petitioners attached, setting forth that any inspector of 
mines neglects his duty or is incompetent, or that he is guilty of mal- 
feasance in office or any act tending to the injury of miners or oper- 
ators of mines, the judge of such superior court shall issue a citation 
in the name of the state to the said inspector to appear on not less 
than fifteen (15) days' notice, upon a day fixed before said court, at 
which time the court shall proceed to inquire into and investigate the 
allegations of the petitioners. If the court find that said inspector is 
neglectful of his duties or that he is guilty of malfeasance in office the 
court shall certify the same to the Governor, who shall declare the 
office of said inspector vacant and proceed in compliance with the pro- 
visions of this act to supply the vacancy. The costs of said investiga- 
tion shall, if the charges are sustained, be imposed upon the inspector, 
but if the charges are not sustained they shall be imposed upon the pe- 
tioners, and the payment of such cost shall be enforced by the proper 
action brought in the name of and on behalf of the state by the pros- 
ecuting attorney of the county wherein such investigation is had. 
(Sec. 7, P. 156, '91). 

140. Offenses Defined. 

Any miner, workman, or other person who shall knowingly injure 
any water gauge, barometer, air course, or bratice, or shall obstruct 
or throw open any air ways, or carry any lighted lamp or matches into 
places that are worked by the light of safety lamps, or shall handle or 
disturb any part of the machinery of the hoisting engine or open a 
door in the mine and not have the same closed again, whereby danger 
is produced, either to the mine or those that work therein, or who 
shall enter into any part of the mine against caution, or who shall in- 
terfere with or intimidate, or attempt to interfere with or intimidate, 
any engineer, fireman, or other employe employed in or about such 
mine, in the discharge of his duty or performance of his labor, or, 
who shall disobey any order given in pursuance of this chapter, or who 
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shall do any wilful act whereby the lives and health of i)ersons working- 
in the mine, or the security of the mine or mines or the machinery 
thereof is endangered, shall be deemed guilty of a misdemeanor, and 
upon conviction thereof shall be punished by a fine of not more than 
two hundred ($200) dollars nor less than fifty ($50) dollars, or by im- 
prisonment in the county jail for a term not exceeding six (6) months 
nor less than three months, or by both such fine and imprisonment, in 
the discretion of the court. (Sec. 21, P. 163, '91). 

141. Ownek< to Furnish Timber. 

The owner, agent, or operator of any coal mine shall keep a suf- 
ficient supply of timber at any such mine where the same is required 
for use as props, so that the workmen may at all times be able to 
properly secure the said workings from caving in, and it shall be the 
duty of the owner, agent, or operator to send down into the mine all 
such props when required, the same to be delivered at the entrance of 
the working place. (Sec. 10, P. 158, *91). 

142. Steam Pumps. • 

At all mines where coal is hoisted by steam power from shaft or 
slope, having no other means of ingress or egress than that afforded to 
persons employed therein by such hoisting apparatus by way of such 
shaft or slope, there shall be provided within ninety (90) days next 
after the first day of May, A. D. 1891, a steam pump or other power, 
conveniently situated, and a sufficient supply of water and hose always 
ready for use in any part of the buildings, chutes, or constructions 
within a radius of fifty (50) feet of said coal hoisting shaft or slope; 
and if the person in charge of such coal shaft or slope shall refuse or 
neglect to comply with the , provisions of this chapter, then the in- 
spector of coal mines for the district in which the said shaft or slope 
is situated shall proceed, through the prosecuting attorney in the 
county in which said shaft or slope is situated, or any attorney in case 
of the refusal of the prosecuting attorney to so act, in the name and 
on behalf of the state against the owner, agent, or operator of said 
shaft or slope by injunction without bond, after giving at least two (2) 
days' notice to such owner, agent, or operator, and the said owner, 
agent, or operator shall have the right to appear before the judge to 
whom the application is made, who shall hear the same on affidavits 
and such other testimony as may be offered in support as well as in op- 
position thereto, and if it be found that the owner, agent or operator 
of said shaft or slope has refused or neglected to comply with the pro- 
visions of this chapter, the court or judge, in term time or in vacation, 
by order shall prohibit the further working of any such coal shaft or 
slope until the owner, agent, or operator shall have complied with the 
provisions of this chapter. (Sec. 11, P. 159, '91). 

—23 
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143. stretchers Must Be Provided for Injured Workmen. 

It shall be the duty of the owner, superintendent, or operator of any 
coal mine to keep at the mouth of the drift, shaft, or slope, or at such 
ojLher place as may be designated by the Mine Inspector, stretchers 
properly constructed for the purpose of carrying away any miner or 
employe working in or about such mine who may in any way be injured 
in or about his employment. (Sec. 13, P. 161, *91). 

144. Main Doors in Mine — l-low to Be Placed. 

All main doors in any coal mine shall be so placed that whenever 
one door is open another which has the same efCect upon the same 
current of air shall be and remain closed, and thus prevent any tem- 
porary stoppage of the current. (Sec. 17, P. 161, '91). 

145. Printed Rules, Etc., Must Be Kept Posted About Mines. 

All owners or operators of coal mines within the state shall keep 
posted in a conspicuous place about their mines printed rules, sub- 
mitted to and approved by the district mining inspector, regulating the 
duties of persons employed in or about said mines or collieries. (Sec. 
20, P. 163, '91). 

146. Right-of-Way Between Mines. 

When two or more coal mines are so located as to allow the said 
mines to be connected by permanent entries between, and the land or 
mining right lying between such mine is owned by any person or per- 
sons with whom the owner or owners of said mine or mines are unable 
to agree for the purchase of the right-of-way for the connecting entry or 
entries, between such mines, and the right to maintain and use such 
entry as a connecting entry is claimed, such owner or owners of any 
such coal mine or mines, or either of them, may acquire such right or 
title in the manner that may be now or hereafter provided by any law of 
eminent domain. (Sec. 2239, 1 Hill's Code). 

147. Tools. 

The use of iron needles and iron tampting bars not tipped with five 
inches of copper is hereby declared unlawful. Any failure on the part 
of a coal miner, or an employe of any coal mine, to conform to the 
terms and requirements of this chapter shall subject such miner or 
emi loye to a fine of not less than five ($5) dollars or more than twenty- 
fivt (525) dollars, with costs of prosecution, for each ofCense, to be re- 
cov rtd by civil suit before any justice of the peace; said fines, when 
CO ted, to be paid into the treasury of the county when the offense 
wrs committed, to the credit of the fund provided for the payment of 
t^. county inspector of mines. (Sec. 2240, 1 Hill's Code). 

148. Output of Coal to Be Weighed and Credited to Employe. 

t shall be unlawful for any mine owner, lessee, or operator of coal 
m s in the State of Washington employing miners at bushel or ton 
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rates, or other quantity, to pass the output of coal mined by said 
miners over any screen or other device which shall take any part from 
the value thereof before the same shall have been weighed and duly 
credited to the employe sending the same to the surface, and ac- 
counted for at the legal rate of weights as fixed by the laws of the 
State of Washington. (Sec. 1, P. 414, '91). 

149. Oath of Coal Weighman — Rights of Employes. 

The weighman employed at any mine shall subscribe an oath or 
afiirmation before a justice of the peace, or other officer authorized to 
administer oaths, to do justice between employer and employe, and 
weigh the output of coal from the mines as herein provided. The 
miners employed by or engaged in working for any mine owner, oper- 
ator, or lessees, or any mine in this state, shall have the privilege, if 
they desire, of employing at their own expense a check-weighman who 
shall have like rights, powers, and privileges in the weighing of coal 
as the regular weighman and be subject to the same oath and penalties 
as the regular weighman. Said oath or affirmation shall be kept con- 
spicuously posted in the weigh office, and any weigher of coal, or per- 
son so employed, who shall knowingly violate any of the provisions of 
this and the preceding section shall be deemed guilty of a misde- 
meanor, and upon conviction shall be punished by a fine of not less 
than twenty-five ($25.00) dollars nor more than one hundred ($100.00) 
dollars for each ofCense, or by imprisonment in the county jail for a 
period not to exceed thirty (30) days, or by both such fine and im* 
prisonment, proceedings to be instituted in any court having juris- 
diction therein. (Sec. 2, P. 414, '91). 

150. Punishment for Certain Provisions. 

Any person violating any of the provisions of this chapter other 
than those mentioned in section 123, shall be guilty of a misdemeanor, 
and upon conviction thereof shall be fined in any sum not more than 
five hundred ($500) dollars nor less than two hundred ($200) dollars. 
(Sec. 22, P. 163, '91). 

151. Sale of Coal Mines Reported. 

Any mine owner transferring any coal mine shall Immediately re- 
port such sale to the Inspector of Mines, giving the name or names of 
the purchaser or purchasers and the address or addresses of the same. 
The purchaser or purchasers of any such coal mine shall also immedi- 
ately report to the Inspector of Mines giving the officers and superin- 
tendent of such coal mine with their addresses. Failure to make such 
report shall constitute a misdemeanor and upon conviction thereof, the 
said seller or purchaser shall be subject to a fine of not to exceed one 
hundred dollars, and not less than ten dollars, or by imprisonment not 
to exceed thirty days in the county jail, or by both such fine and im- 
prisonment. (Chap. 105, P. 204, '07). 
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152. Safety Cage in Mining Sliaft — Regulations. 

It shall be unlawful for any person or persons, company or com- 
panies, corporation or corporations to sink or work through any verti- 
cal shaft at a greater depth than one hundred and fifty feet, unless the 
said shaft shall be provided with an iron-bound safety cage, to be used 
in the lowering and hoisting of the employes of such person or persons, 
company or companies, corporation or corporations. The safety ap- 
paratus, whether consisting of eccentrics, springs or other devices, 
shall be securely fastened to the cage, and shall be of sufficient 
strength to hold the cage loaded at any depth to which the shaft may 
be sunk, provided the cable shall break. The iron bonnet aforesaid 
shall be made of boiler sheet iron of a good quality, of at least three- 
sixteenths of an inch in thickness, and shall cover the top of the cage 
in such a manner as to afford the greatest protection to life and limb 
from any matter falling down said shaft. (Sec. 7, P. 123, '89-'90). 

153. Penalty. 

Any person or persons, company or companies, corporation or cor- 
porations, who shall neglect, fail, or refuse to comply with the provis- 
ions of the next preceding section, shall be guilty of a misdemeanor, 
and upon conviction vthereof , shall be fined not less than five hundred 
(?500) dollars nor more than one thousand ($1,000) dollars. (Sec. 8, 
P. 123, '89-'90). 

This and the next preceding sections are modified, if not repealed, 
by sections 133 and 116 respectively. 

154. Application. 

Nothing contained in the two preceding sections shall be so con- 
strued as to prevent recovery being had in a suit for damages for in- 
juries sustained by the party so injured, or his heirs or administrator 
or administratrix, or any one else now competent to sue in an action of 
such character. (Sec. 9, P. 123, '89-*90). 

155. Regulating the Use of Lamps in Coal l^ines. 

In every working of a coal mine approaching any place where there 
is likely to be an accumulation of explosive gases, or in any working 
where there is imminent danger from explosive gases, no light, lamp 
or fire other than a magnetic locked, air locked or lead locked safety 
lamp shall be allowed or used, except by mine superintendents, 
mine foremen or their assistants, gas-testers, fire-bosses or shot-light- 
ers, who may use such lamps as may be approved by the State Mine In- 
spector. Whenever safety lamps are required in any mine they shall 
be the property of the owner of said mine, and a competent person, 
who shall be appointed for the purpose, shall examine every safety 
lamp immediately before it is taken into the workings for use, and as- 
certain it to be clean, safe and securely locked, and safety lamps shall 
not be used until they have been so examined and found safe, clean 
and securely locked. 
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Whenever the operator or operators of any mine may be using safe- 
ty lamps other than magnetic locked, air locked or lead locked lamps, 
the said operator or operators shall procure and put in use the said 
magnetic locked, air locked or lead locked lamps and cease the use of 
other lamps within six months from the time this act shall go into 
effect. Where non-magnetic lighting safety lamps are not in use, the 
operator or operators shall provide stations in safe places for relight- 
ing safety lamps. 

For the violation of any of the provisions of this act the operator 
or operators of any mine shall be deemed guilty of a misdemeanor, 
and upon conviction thereof may be fined in any sum not less than 
fifty dollars nor more than two hundred dollars and in addition 
thereto the State Mine Inspector shall have authority and it shall be 
his duty to close such mine until the provisions of this act shall bfe 
complied with. Any man opening or tampering with one of said 
safety lamps or found with matches or any lighting device other than 
safety lamps, shall be guilty of a misdemeanor and upon conviction 
thereof for the first ofCense he shall be fined not less than ten dollars 
($10.00) nor more than one hundred dollars ($100.00) and for the sec- 
ond ofCense he shall be fined not less than two hundred dollars 
($200.00) or imprisonment for a term of not more than one year. 
(Chap. 55, P. 99, '09). 

156. Eight-Hour Day for Coal. Miners in Underground Worl<. 

It shall be unlawful for any person, firm, or corporation operating 
any coal mine within the State of Washington, to cause any employee 
to remain at his place of work, where the same is situated under- 
ground, for more than eight (8) hours, exclusive of one-half (Yj) 
hour for lunch, in any one calendar day of twenty-four (24) hours. 
Any person, firm or corporation, or the agent of any person, firm or 
corporation violating the provisions of this section shall be guilty 
of a misdemeanor, and upon conviction shall be fined in any sum not 
less than ten dollars ($10.00) or 'more than one hundred dollars 
($100.00) for each offense. 

It shall be unlawful for any person in the employ of any person, 
firm, or corporation operating any coal mine, within the State of 
Washington, to wilfully remain at, or in his working place, where the 
same shall be underground, to exceed eight (8) hours, exclusive of 
one-half (%) hour for lunch, in any one calendar day of twenty-four 
(24) hours. Any person violating the provisions of this section shall 
be guilty of a misdemeanor, and upon conviction shall be fined in any 
sum not less than five dollars ($5.00) or more than twenty dollars 
($20.00) for each offense. 

The provisions of this act shall not apply to, or prohibit engineers, 
rope-riders, motormen, cagers, or others necessarily employed in trans- 
porting men in and out of the mine: Provided, however, That all per- 
sons so employed shall not work more than ten (10) hours in any one 
calendar day: And provided further. That this act shall not be con- 
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strued to prohibit extra hours of employment underground, necessitated 
by a weekly change of shift, or where rendered necessary by reason of 
any accident, or for the purpose of making unavoidable repairs, or 
for the protection of property or human life. 

It shall be the duty of the State Inspector of Coal Mines to enforce 
the provisions of this act. (Chap. 220, P. 749, '09). 



CHAPTER XI. 
AN ACT RELATING TO TRADE MARKS. 

157. Trade Marks of Unions Protected — Vioiation Defined. 
Whenever any person, or any association or union of workingmen 

has heretofore adopted or used, or shall hereafter adopt or use, and has 
filed as herinafter provided any label, trade-mark, term, design, device 
or form of advertisement for the purpose of designating, making 
known or distinguishing any goods, wares, merchandise or other prod- 
uct of labor, as having been made, manufactured, produced, prepared, 
packed or put on sale by such person or association or union of work- 
ingmen or by a member or members of such association or union, it 
shall be unlawful to counterfeit or imitate such label, trade-mark, 
term, design, device or form of advertisement, or to use, sell, or offer 
for sale, or in any way utter or circulate any counterfeit or imitation 
of any such label, trade-mark, term, design, device or form of adver- 
tisement. (Sec. 1, P. 65, '97). 

158. Vioiation Further Defined — Penaity. 

Whoever counterfeits or imitates any such label, trade-mark, term 
design, device, or form of advertisement, or sells, offers for sale, or in 
any way utters or circulates any counterfeit or imitation of any such 
label, trade-mark, term, design, device, or form of advertisement; or 
keeps or has in his possession, with intent that the same shall be sold 
or disposed of, any goods, wares* merchandise or other products of 
labor, to which or on which any such counterfeit or imitation is 
printed, painted, stamped or impressed; or knowingly sells or disposes 
of any goods, wares, merchandise or other product of labor contained 
in any box, case, can or package, to which or on which any such 
counterfeit or imitation is attached, affixed, printed, painted, stamped 
or impressed; or keeps or has m his possession with intent that the 
same shall be sold or disposed of, any goods, wares, merchandise or 
other product of labor, in any box, case, can or package, to which or 
on which any such counterfeit or imitation is attached, affixed, printed, 
painted, stamped or impressed, shall be punished by a fine of not 
more than one hundred dollars, or by imprisonment for not more than 
three months. (Sec. 2, P. 65, '97). 

159. File With Secretary of State — Fee for Recording. 

Every such person, association or union, that has heretofore adopted 
or used, or shall hereafter adopt or use, a label, trade-mark, term, de- 
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sign, device or form of advertisement, as provided in section one of this 
act, may file the same for record in the office of the Secretary of State 
by leaving two copies, counterparts or fac-similes thereof, with said 
Secretary, and by filing therewith a sworn application specifying the 
name or names of the person, association or union on whose behalf 
such label, trade-mark, term, design, device or form of advertisement 
shall be filed, the class of merchandise and the description of the 
goods to which it has been, or is intended to be appropriated, stating 
that the party so filing or on whose behalf such label, trade-mark, term, 
design, device or form of advertisement shall be filed, has the right to 
the use of the same, that no other person, firm, association, union or 
corporation has the right to such use either in the identical 
form or in any such near resemblance thereto as may be 
calculated to deceive, and that the fac-simile or counterparts filed 
therewith are true and correct. There shall be paid for such filing and 
recording, a fee. of two dollars. Said Secretary shall deliver to such 
person, association or union so filing or causing to be filed any such 
label, trade-mark, term, design, device or form of advertisement, so 
many duly attested certificates of the recording of the same as such 
person, association or union may apply for, for each of which certifi- 
cates said Secretary shall receive a fee of one dollar. Any such cer- 
tificate of record shall, in all suits and prosecutions under this act, be 
sufficient proof of the adoption of such label, trade-mark, term, design, 
device or form of advertisement. Said Secretary of State shall not 
record for any person, union or association, any label, trade-mark, 
term, design, device or form of advertisement that would probably be 
mistaken for any label, trade-mark, term, design, device or form of ad- 
vertisement theretofore filed by or on behalf of any other person, union 
or association. (Sec. 3, P. 65, '97). 

160. Fraudulent Registration — Damages. 

Any person who shall, for himself, or on behalf of any other person, 
association or union, procure the filing of any label, trade-mark, term, 
design or form of advertisement in the office of the Secretary of State, 
under the provisions of this act, by making any false or fraudulent rep- 
resentations or declaration, verbally or in writing, or by any fraudulent 
means, shall be liable to pay any damages sustained in consequence 
of any such filing, to be recovered by or on behalf of the party injured 
thereby, in any court having jurisdiction, and shall be punished by a 
fine not exceeding one hundred dollars or by imprisonment not ex- 
ceeding three months. (Sec. 4, P. 65, *97). 

161. May Enjoin — Counterfeits to Be Destroyed. 

Every such person, association or union adopting or using a label, 
trade-mark, term, design, device or form of advertisement, as afore- 
said, may proceed by suit to enjoin the manufacture, use, display or 
sale of any counterfeits or imitations thereof, and all courts of compe- 



860 



Bureau of Labor 



tent jurisdiction sliall grant injunctions to restrain such manufacture, 
use, display or sale, and may award the complainant in any such suit 
damages resulting from such manufacture, use, sale or display, as 
may be by the said court deemed just and reasonable, and shall re- 
quire the defendants to pay to such person, association or union all 
profits derived from such wrongful manufacture, use, display or sale; 
and such court shall also order that all such counterfeits or imitations 
in the possession or under the control of any defendant in such cause 
be delivered to an officer of the court, or to the complainant, to be de- 
stroyed. (Sec. 5, P. 65, '97). 

162. Penalty for Unauthorized Use of Labels, Trade-Marks, Etc. 

Every person who shall use or display the genuine label, trade- 
mark, term, design, device or form of advertisement of any such per- 
son, association or union, in any manner, not being authorized so to do 
by such person, union or association, shall be deemed guilty of a mis- 
demeanor, and shall be punished by imprisonment for not more than 
three months, or by a fine of not more than one hundred ($100) dol- 
lars. In all cases where such association or union is not incorporated, 
suits under this act may be commenced and prosecuted by an officer 
or member of such association or union on behalf of and for the use of 
such association or union. (Sec. 6, P. 65, '97). 

163. Unauthorized Use of Name or Seal — Penalty For. 

Any person or persons who shall, in any way, use the name or seal 
of any such person, association or union or officer thereof, in and about 
the sale of goods or otherwise not being authorized to so use the 
same, shall be guilty of a misdemeanor, and shall be punishable by im- 
prisonment for not more than three months, or by a fine of not more 
than one hundred dollars. (Sec. 7, P. 65, '97). 

164. Penalty for Defacing or Rennoving Label, Trade-Mark, Etc. 

Any person using the trade-mark so adopted and filed by any 
other person, or any imitation of such trade-mark, or any counterfeit 
thereof; or who shall, in any manner mutilate, deface, destroy or re- 
move such trade-mark from any goods, wares, merchandise, article or 
articles, or from any package or packages containing the same, or from 
any empty or second-hand package which has contained the same or 
been used therefor, with the intention of using such empty or second- 
hand package, or of the same being used to contain goods, wares, mer- 
chandise, article ol* articles, of the same general character as those for 
which they were first used; and any person who shall use any such 
empty or second-hand package for the purpose aforesaid, without the 
consent in writing of the person whose trade-mark was first applied 
thereto or placed thereon shall, upon conviction thereof, be fined in 
any sum not less than one hundred dollars, or by imprisonment for not 
more than three months, and the goods, wares, merchandise, article or 
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articles, contained in any such second-hand package or packages shall 
be forfeited to the original user of such package or packages whose 
trade-marks was first applied thereto or placed thereon. The violation 
of any of the above provisions as to each particular article or package 
shall be held to be a separate offense. (Sec. 8, P. 65, '97). 

165. Word ''Person" Defined. 

The word "person," in this act, shall be construed to include a per- 
son, co-partnership, corporation, association or union of workingmen. 
(Sec. 9, P. 65, '97). 
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